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2000 
BASIC LABOR AGREEMENT 
Between 
THETIMKEN COMPANY 
And 
UNITED STEELWORKERS OF AMERICA, 
AFL-CIO 
THIS AGREEMENT, dated as ol January 14, 
2000, hereinafter referred to as the "2000 Basic 
Labor Agreement" \o become effective a1 12:01 
a.m., September 24, 2000, is between THE 
TIMKEN COMPANY, hereinafter referred to as 
the "Company", and UNITED STEELWORKERS 
OF AMERICA, AFL-CIO on behalf of itself and 
LOCAL UNIONS NO. 1123, 2173, and 2730, said 
International Union and Local Unions collectively 
being referred to hereinafter as the "Union". 
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ARTICLE I -
CERTIFIED BARGAINING UNITS 
A. The terms "employee" or "employees", as 
used in this Agreement, apply: To all production 
and maintenance workers in the bearing, steel 
and tube plants at Canton, Ohio, the steel and 
tube plant and bearing plant at Gambrinus (just 
outside of the City of Canton), the steel plant on 
Faircrest Street, S.W., Stark County, Ohio, and 
the plants at Wooster and Columbus, Ohio, of the 
Company, excluding supervisors, assistant super-
visors, or supervisors in charge of any class of 
labor, bricklayers, watchmen, guards, factory 
clerks, or other clerical workers and salaried 
employees. 
B. It is understood and agreed that in connec-
tion with the establishment of the bargaining units 
heretofore described, consent election contracts 
were executed between the Company and the 
Union and representatives of the National Labor 
Relations Board, and eligibility lists ot employees 
and occupations were agreed to in connection 
with such elections and contracts. In the event a 
dispute arises as lo whether an employee or an 
occupation is in the bargaining unit heretofore 
described, the Local Union President shall write 
to the Superintendent of Industrial Relations in 
the plant in which such employee or employees 
are working, setting forth the employee's and 
Union's position. At a mutually satisfactory time 
after receipt of such letter by the Company, a 
meeting shall be arranged between such Local 
Union President and the Superintendent of 
Industrial Relations at which time the portion of 
such eligibility lists affecting the occupation on 
which such employee or employees are working 
shall be exhibited to the Local Union President. 
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Within ten (10) days after such meeting, the 
Company shall mail its written disposition of the 
matter to the Local Union President, which written 
disposition shall be treated as a Step 3 disposi-
tion and shall be eligible for appeal to arbitration 
at the time and in the manner specified in Step 3, 
Step 4 of the grievance procedure set forth in 
Article IX hereof 
ARTICLE 11 - RECOGNITION 
A. The Company recognizes the Union as the 
exclusive representative of the employees of the 
Company who are covered by terms and provi-
sions of this Agreement for the purposes of col-
lective bargaining within the meaning and subject 
to the terms and provisions of the Labor-
Management Relations Act, 1947, as amended. 
B. The Company recognizes and will not inter-
fere with the rights of its employees to become 
members of the Union. There shall be no dis-
crimination, interference, restraint, or coercion by 
the Company, or any of its agents, against any 
employees who are members of the Union 
because of their membership in the Union. 
C. The Union agrees not to intimidale or coerce 
employees into membership and not to solicit 
membership or collect dues on Company time. 
D. Each employee who, on the date of this 
Agreement, is a member of the Union in good 
standing and each employee who shall hereafter 
become a member afler that date shall, as a con-
dition ot employment, maintain his membership in 
the Union. 
E. Each employee hired on or after the date oi 
this Agreement shall, as a condition of employ-
ment, beginning on the 31st day following the 
beginning of such employment, acquire and 
maintain membership in the Union. 
B-3 I, II 
F. For the purposes of this Section, an employ-
ee shall not be deemed to have lost his member-
ship in the Union in good standing until the 
International Treasurer of the Union shall have 
determined that the membership of such employ-
ee in the Union is not in good standing and shall 
have given the Company a written notice ot that 
tact. 
Q. Each new employee may sign and furnish to 
the Company at the time oi his employment an 
application card, in duplicate, (or membership in 
the Union, in a form agreed to by the Company 
and the Union. Such application card shall pro-
vide that it shall not become elective until the 
expiration of thirty (30) days after the dale of his 
employment. 
H. The Union shall submit to the Company, in 
writing, on or before the 25lh day of each month, 
a list showing separately for each plant the name 
and badge number ot each employee who shall 
have become a member of the Union in good 
standing since the last previous list of such mem-
bers was furnished to the Company. 
i. During the term of this Agreement, the 
Company will check off monthly dues, assess-
ments, and initiation fees, as designated by (he 
International Treasurer ot the Union, as member-
ship dues in the Union, and United Steelworkers 
of America Political Action Committee (here-
inafter USWA PAC) voluntary contributions, on 
the basis of individually signed voluntary checkoff 
authorization cards in a form agreed to, in writing, 
by the Company and the Union. Atl such amounts 
shall be promptly remitted to the International 
Treasurer of the Union at the address which he 
authorizes for this purpose, except for USWA PAC 
contributions which shall be promptly remitted to 
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the Treasurer of the USWA PAC at the address 
which he authorizes for this purpose. 
J. The following general conditions will be appli-
cable: 
1. New checkoff authorization cards will be 
submitted to the Company through the Financial 
Secretaries of the Local Unions at intervals no 
more frequent than once each month. On or 
before the 25th day of each month, the Union 
shall submit to the Company a summary fist of 
cards transmitted in each month. 
2. Deductions on the basis of authorization 
cards submitted to the Company shall commence 
wish respect to dues for the monlh in which the 
Company receives such authorization card or in 
which such card becomes elfective, whichever is 
later. 
3. Unless the Company is otherwise noti-
fied, the only union membership dues lo be 
deducted for payment to the Union from the pay 
ol the employees who have furnished an authori-
zation shall be the monthly union dues. The 
Company will deduct initiation fees when notified 
by notation on the list referred to in 1. above, 
assessments as designated by the International 
Treasurer, and USWA PAC voluntary contribu-
tions as designated by the'Treasurer of the USWA 
PAC. With respect to checkoff authorization cards 
submitted directly to the Company, the Company 
will not deduct initiation fees, unless specifically 
requested lo do so by the Financial Secretary of 
the Local Union after the checkoll has become 
effective. 
4. The Company shall pay forty (40) hours 
ol pay per week, compuled at Labor Grade 12, to 
Local Union No. 1123 for its Local Union purposes. 
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K. The Union shall indemnify and save the 
Company harmless against any and all claims, 
demands, suits, or other forms of liability that 
shall arise out of or by reason of action taken or 
not taken by (he Company in reliance on any list. 
notice, or assignment furnished to the Company 
by the Union or for the purpose of complying with 
any of the provisions of this Article II. 
L. It is mutually agreed that, in the application of 
this Agreement, neither the Union nor the 
Company will discriminate in any manner prohib-
ited by law between or among any employees of 
the Company because of race, color, religion, 
sex, age, national origin, disability, or being a vet-
eran. Wherever in this Agreement the male gen-
der is used, it shall also be construed to include 
the female gender. 
M. The foregoing provisions shall be effective in 
accordance and consistent with applicable provi-
sions of federal and slate law, 
N. On the effective date of this Agreement, the 
Company has existing contracts to have work 
performed by outside contractors, which con-
tracts, it is understood and agreed, shall remain in 
effect and the work covered by such contracts 
shall not be subject lo the provisions ol ihis 
Section N until the date upon which each such 
contract shall expire. Provided, however, that 
such exemption from this Section N shall only 
apply to any such existing contract if the 
Company is subject to liability, damages, costs, or 
expenses, based upon or arising out of such con-
tract, for the Company's failure to have the work 
covered by such contract performed by the out-
side contractor. The following provisions shall be 
applicable to any new matter related to the use of 
outside contractors arising on or after the effec-
tive date of this Agreement, 
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1, Work Performed by Outside 
Contractors Within any Plant 
Covered by this Agreement 
a. Production, service, all maintenance 
and repair work; all installation, replacement, and 
reconstruction ol equipment and productive facil-
ities; other than that listed in Paragraph I.e. 
below, all performed within a plant, may continue 
to be contracted out under circumstances similar 
to those under which, prior to October 29, 1989, 
the consistent practice was to have such work 
performed by employees of outside contractors. 
b. Except as may be provided otherwise 
in Paragraph 1.a. above and I.e. below, the 
Company agrees that it will not permit employees 
of an outside contractor to perform, within a plant, 
after the effective date of this Agreement, produc-
tion, service, maintenance and repair work; instal-
lation, replacement, and reconstruction of equip-
ment and productive facilities; unless it is deter-
mined, that at the time the work is to be per-
formed, h is more reasonable (as defined in 
Paragraph 6) to have such work contracted out 
than to have it performed by bargaining unit 
employees. 
c. Major new construction, including 
major installation, major replacement, and major 
reconstruction of equipment and productive facil-
ities, as well as work performed on equipment or 
systems pursuant to manufacturers' warranty 
work (if it meets the definition of that term set 
form in Paragraph 6), within any plant may be 
contracted out. 
2. Work Performed by Outside 
Contractors Outside the Plant 
a. Production, service, all maintenance 
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and repair work; all installation, replacement, and 
reconstruction of equipment and productive facil-
ities; other \han that listed in Paragraph 2.c. 
below, originating from a plam covered by this 
Agreement and performed outside such plant, 
may continue to be contracted oui under circum-
stances similar to those under which, prior to 
October 29, 1989, the consistent practice was to 
have such work performed by empioyees oi out-
side contractors. 
b. Except as may be provided other-
wise in Paragraph 2.a. above and 2.c. below, the 
Company agrees that it wili not permit empioyees 
of an outside contractor to perform production, 
service, maintenance and repair work; installa-
tion, replacement, and reconstruction ol equip-
ment and productive facilities; originating from a 
plant covered by this Agreement and performed 
oulside such plant, after the effective date ot this 
Agreement, unless it is determined, that at the 
time the work is to be performed, it is more rea-
sonable (as defined in Paragraph 6) to have such 
work contracted out than to have it performed by 
bargaining unit employees. 
c. Major replacement, major rebuild, 
major reconstruction of equipment and productive 
facilities, as well as work performed on equipment 
or systems pursuani to manufacturers' warranty 
work (it it meets the definition of that term set 
forth in Paragraph 6), may be performed by 
employees of outside contractors outside any 
plant covered by this Agreement. 
3. a. A regularly constituted committee for 
each plant, consisting of not more than four {4) 
members, half of whom shall be members of the 
bargaining unit and designated by the District 
Director of the Union in writing to the Company 
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and the other half designated in writing lo the 
Union by the Company, shall attempt to resolve 
problems in connection with the operation, appli-
cation, and administration of the foregoing provi-
sions. 
b. In addition to the requirements of 
Paragraph 4 below, such committee may discuss 
any other current problems with respect to con-
tracting out brought to the attention of the com-
mittee. 
4. a. Before the Company finally decides 
to contract out an item of work as to which it 
claims the right to contract out, the Union com-
mittee members will be notified. Such notice will 
be given in advance of the final decision to con-
tract out the work except where, in the Company's 
judgment, emergency situations or emergencies 
related to customer requirements prevent such 
timely notice. Such notice shall be in writing and 
shall be sufficient to advise the Union members of 
the committee of the location, type, scope, dura-
tion, and timetable of the work to be performed so 
that the Union members of the committee can 
adequately form an opinion as lo the reasons for 
such contracting out. Should the Union commit-
tee believe discussion to be necessary, they will 
so request the Company in writing within five (5) 
working days (excluding Saturdays, Sundays, and 
Holidays) after receipt of such notice and such a 
meeting shall be held within three (3) working 
days (excluding Saturdays, Sundays, and 
Holidays) thereafter. At such meeting, the parties 
should review in detail the plans lor the work to be 
performed and the reasons for contracting out 
such work. On request, the Union members of 
the committee shall be provided all relevant infor-
mation in the Company's possession relating to 
the determination of reasonableness as defined 
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in Paragraph 6 of this Article II, Section N. The 
Company members of the committee shall give 
full consideration to any comments or sugges-
tions by the Union members of the committee and 
to any alternate plans proposed by Union mem-
bers for the performance of the work by bargain-
ing unit personnel. In addition to the regularly 
constituted members of the Union committee, 
one (1) bargaining unit employee, who works in 
the area of the plant designated on the notice 
from the Company, shall also have the privilege of 
being present at and participating in such meet-
ing, Except in emergency situations or emergen-
cies related to customer requirements, such dis-
cussions, if requested, shall take place before any 
final decision is made as to whether or not such 
work will be contracted out. Should the commit-
tee resolve the matter, such resolution shall be 
final and binding. Should a discussion be held 
and the matter not be resolved, then in all cases, 
except those involving emergency situations or 
emergencies related to customer requirements, 
the matter may be appealed by the Union directly 
to expedited arbitration as outlined in Paragraph 5 
below. Should the Company fail to give notice, if 
notice is required under this Paragraph 4,a, or 
4,b., or in those cases involving emergency situa^ 
tions or emergencies related to customer require-
ments, ihen not later than thirty (30) calendar 
days from ihe date of (He commencement of the 
work or in those cases involving work performed 
outside the plant where the Company failed to 
give notice, then not later than thirty (30) calendar 
days from the date the Union receives notice 
through the established notification procedure, a 
complaint relating to such matter may be filed 
under the complaint and grievance procedure, 
found in Article IX of this Agreement, commenc-
ing at Step 3, but to be decided by an arbitrator 
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selected from the Special Arbitration Panel 
described in Section 0 of this Article, such selec-
tion to be made in toe manner set forth in said 
Section. In the processing of such a complaint 
under the procedures ot Article IX, the Union 
members of the Contracting Out Committee shall 
have all the rights of a grieving employee or 
employees; the arbitrator shall have all remedial 
powers and back pay authority necessary to 
enforce this Section and to remedy violations 
thereof including the awarding of pay for any 
earnings lost by any employee by reason of any 
violations, provided, however, lhal in any case 
arising under this Article II, Section N, the arbitra-
tor shall have no power to order capita! invest-
ment or ihe hiring ol new employees; each suc-
ceeding incident of contracting out with or without 
notice may be the subject of another grievance 
irrespective of the provisions ol Article IX, Section 
G; and the procedures ol Article IX shall other-
wise be implemented consistent with this Section 
N. Notwithstanding the provisions of Article IX, 
back pay, if any, may be awarded by the arbitrator 
in cases where the Company tails to give notice 
as required by this Paragraph 4.a. and 4.b. if the 
arbitrator finds that such remedy is appropriate in 
the circumstances of the case. 
b. In the event of emergency situations 
or emergencies related to customer require-
ments, notice shall be given to the Union mem-
bers of the plant's regularly constituted committee 
within five (5) days of the commencement of the 
work. 
5. The expedited arbitration procedure and 
the time limits for such procedure shall be as fol-
lows: 
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viderj in Paragraph 2 of this Section K and until 
such time as the retired employee has paid the 
maximums provided in Paragraph 3 of this 
Section K. Following the attainment of the maxi-
mums to be paid by the retired employee, covered 
expenses will be reimbursed fully on a prevailing 
fee basis. 
5. For expenses for psychiatric conditions, 
the following limitations will apply: 
a. The Comprehensive Medical Plan 
shall provide coverage for fifty percent (50%) and 
the retired employee shall pay titty percent (50%) 
of covered outpatient medical expenses in excess 
of the deductible amount; and 
b. The Comprehensive Medical Plan 
shall provide coverage for eighty percent (80%) 
and the retired employee shall pay twenty percent 
(20%) of covered inpatient medicat expenses in 
excess of the deductible amount. The maximum 
lifetime benefit for any individual for claims under 
this Paragraph 5.b. shall be three (3) inpatient 
confinements. 
6. For expenses for substance abuse, the 
following limitations shall apply; 
a. The Comprehensive Medical 
Program shall provide coverage for fifty percent 
(50%) and the retired employee shall pay fifty per-
cent (50%) of covered outpatient medical 
expenses in excess of the deductible amount. 
The maximum lifetime benefit for any individual 
for claims under this Paragraph (J.a. shall be nine-
ty (90) outpatient visits; and 
b.The Comprehensive Medical Program 
shall provide coverage for eighty percent (80%) 
and the retired employee shall pay twenty percent 
(20%) of covered inpatient medical expenses in 
excess of the deductible amount. The maximum 
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ance shall be allowed; (2) if the Union is unable or 
unwilling to proceed within such thirty (30) calen-
dar-day period, the grievance shall be denied; (3) 
if the arbitrator is not available to proceed witnin 
such thirty (30) calendar-day period, upon notice 
to that effect or trie expiration of such thirty (30) 
calendar-day period, 1he Company may imple-
ment its decision and commence such work; in 
that event, a complaint relating to such matter 
may then be filed under the complaint and griev-
ance procedure found in Article IX of this 
Agreement, commencing at Step 3, but to be 
decided by an arbitrator selected from the Special 
Arbitration Panel described in Section Q of this 
Article, such selection to be made in the manner 
set forth in said Section. In the processing ol 
such a complaint under the procedures of Article 
IX, the Union members of the Contracting Out 
Committee shall have all the rights of a grieving 
employee or employees; the arbitrator shall have 
all the remedial powers and back pay authority 
necessary to enforce this Article and to remedy 
violations thereof including the awarding of pay 
for any earnings lost by any employee by reason 
of any violations, provided, however, that in any 
case arising under this Article II, Section N, the 
arbitrator shall have no power to order capital 
investment or the hiring of new employees; each 
succeeding mcidenl of contracting out with or 
without notice may be the subject of another 
grievance irrespective of the provisions of Article 
IX, Section G; and the procedures of Article IX 
shall otherwise be implemented consistent with 
this Section N. Such a complaint, 1o be limely, 
must be filed within thirty (30) calendar days from 
the date upon which the expedited arbitration pro-
cedure was terminated, as a result of the arbitra-
tor being unavailable to proceed, as provided 
herein, 
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g. The expedited arbitration hearing 
shall be conducted in the following manner: 
(1) The hearing shall be concluded 
in no more than two (2) consecutive days. The 
arbitrator shall assure that each party shall have 
an equal opportunity to use, if needed, a mini-
mum of one-half (1/2) ot the hearing to present its 
case. 
(2) No post-Tiearing briefs shall be 
filed. Pre-hearing briefs may be filed on the date 
of the hearing. 
(3> The arbitrator shall issue an 
expedited decision no later than live (5) calendar 
days after conclusion of the hearing. The expe-
dited decision shall be limited to a statement that 
the Company either has a right to contract oul the 
work in question or does not have such a right. 
This expedited decision shall be explained in a 
fol/ow-up written opinion which shall be issued no 
later than fifteen (15) calendar days atter conclu-
sion of the hearing, 
6. Definitions 
a. The term "ouiside contractor" or "ven-
dor" shall mean any entity, excluding the 
Company and its subsidiaries, which is a parly to 
a contract with the Company. The term "sub-
sidiary" as used herein shall mean an entity fifty 
percent (50%) or more directly or indirectly owned 
or controlled by the Company, 
b. It shall be "more reasonable" for the 
Company to have work contracted out if it is 
determined, that at the time the work is to be per-
formed: 
(1) the Company will not have the 
emptoyees available al such plant, either active or 
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laid off reduction in force, who possess the nec-
essary skills to perform the work; or 
(2) the Company will not have the 
necessary existing equipment to perform the 
work; or 
(3) the work cannot be done with the 
Company's employees who work at such plant at 
competitive quality; or 
(4) the work cannot be done with the 
Company's employees who work at such plant 
within the time period desired by the Company, 
provided such time period is reasonable under 
the circumstances. 
c. The term "manufacturers' warranty 
work" means work performed pursuant to a war-
ranty for the limited time necessary to make effec-
tive the following seller guarantees: 
(1) That new or rehabilitated equip-
ment or systems are free of errors in quality, 
workmanship, or design. 
(2) That new or rehabilitated equip-
ment or services will perform at stated levels of 
pertormance and/or elficiency subsequent lo 
installation. 
II is understood that manufacturers' war-
ranties are commitments associated with a par-
ticular produd or service in order to assure that 
seller representations will be honored at no addi-
tional cost to the Company. It is further under-
stood that long-term service contracts are not 
within the definition of manufacturers' warranty 
work. 
7. Notwithstanding the provisions of Article 
IX, in arbitrations conducted pursuant to either 
the expedited arbitration procedure or the regular 
B-15 II 
arbitration procedure, the arbitrator shall have the 
authority to award back pay. 
8. Trade and Craft Hours o( Pay Guarantee 
a. An employee working in a trade and 
craft occupation, as defined in the Job 
Classification Manual, shall be guaranteed forty 
{40) hours of pay, at the Standard Hourly Wage 
Rate for his occupation, for any week during 
which trade and craft employees of an outside 
contractor are working within the plant performing 
the duties of his occupation that he would other-
wise perform. This guarantee shall apply only to 
affected employees in the trade and craft occupa-
tion at the plant. An affected employee is defined 
as an employee in such trade and crafl occupa-
tion who receives (ess than forty (40) hours pay 
for such week, or who is available for work but on 
layoff during such week and who would perform 
such work if not laid off. 
b. An employee to whom the foregoing 
guarantee is applicable may be assigned on a 
temporary basis to perform an occupation other 
than that in which he is permanently classified at 
any location throughout the plant. An employee 
who elects not to accept such an assignment 
shall not be eligible for the guarantees provided 
herein. 
c. The number of employees eligible for 
the forty (40}-hour pay guarantee in any given 
week shall be the lesser of the number o( employ-
ees of the outside contractor performing the trade 
and craft work at issue, or the number of affected 
employees during such work week. Such guar-
antee shall not be applicable with respect to out-
side contractors' employees working in the plant 
on new construction, including major installation, 
major replacement, and major reconstruction of 
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equipmenl and productive facilities, as well as 
work performed on equipment or systems pur-
suant to manufacturers' warranty work, 
O. BASE FORCE GUARANTEE 
1 , The effective date of this Section O shall 
be January 16, 2000. Subject to the provisions of 
Paragraph 2, the Company guarantees it shall 
maintain a Base Force of 4051 active and inactive 
employees covered by the Basic Labor 
Agreement during the term of Ihis Agreement. 
The Base Force protection shall be monitored 
and enforced by location. The Base Force level of 
bargaining unit employees at each location shall 
be as follows: for the Local Union No. 1123 plant 
defined in Article VIII.B.6.(a) as "Canton and 
Gambrinus Bearing Plants and Gambrinus Roller 
Plant" 1782 Employees, and for the Local Union 
No. 1123 plant defined in Article VIII.B.6.{b) as 
"Harrison, Gambrinus, and Faircrest Steel Plants" 
1857 Employees (provided, however, thai ri the 
Company constructs the X-Mill as outlined in 
Article VIII.B.7. of this Agreement, the Base Force 
level of bargaining unit employees at this plant 
defined in Article VI!l,B.6.{b) shall be increased 
by one (1) employee for each one (1) employee 
who becomes permanently classified in an occu-
pation at the new X-Mitl); for Local Union No. 
2173, 212 Employees; and for Local Union No. 
2730, 200 Employees, Provided, however, that 
the Company shall recalculate the number of 
active and inactive employees with more than two 
(2) years of continuous service at each such loca-
tion on January 1, 2003, and, subject to the pro-
visions of Paragraph 2, the Base Force level of 
bargaining unit employees at each such location 
shall be maintained at the recalculated level dur-
ing the remaining term of this Agreement. 
B-17 II 
2. The Base Force levels set forth in 
Paragraph 1 shall be modified by reducing the 
Base Force numbers 1or each location when an 
employee leaves the Company for any of the fol-
lowing reasons: voluntarily quits the service of 
the Company, dies, is discharged, or retires vol-
untarily irom the service of the Company on or 
after the effective date of this Agreement. 
Provided, however, thai the Base Force level shall 
only be reduced by one (1) employee for every 
three (.3) employees who retire voluntarily from 
the service ol the Company. 
3. The stalus of the Base Force, as modi-
fied under Paragraph 2, shall be reviewed on a 
monthly basis. Monthly reports will be provided 
by the Company to the Union. If upon such 
monthly review the Base Force at a location is 
below the modified Base Force level, the 
Company will fill any reduction in the Base Force 
promptly, but no later than within ninety (90) days, 
except for occupations which require special skills 
which shall be filled within one hundred twenty 
(120) days, following the monthly Base Force 
review on which it was determined that the Base 
Force was beiuw Ihe modified Ease Force level. 
4. If a disaster occurs, the Base Force 
Guarantee will be terminated. For the purposes 
of this Section, disaster is defined as: 
a. Severe financial difficulties short of 
bankruptcy filing. Such financial difficulties must 
represent a clear and present danger to the 
Company's viability. Termination can occur under 
this Paragraph by mutual agreement ot the par-
ties, or if no mutual agreement is reached, then 
unilaterally by the Company. Such unilateral ter-
minaiion or other disputes concerning this 
Paragraph shall be subject to arbitration pursuant 
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to a special emergency procedure to be agreed 
upon by the parties. Trie arbitrator shall be 
selected from the Special Arbitration Panel 
described in Section Q ot this Article, such selec-
tion to be made in the manner set forth in said 
Section, In the event of unilateral termination 
which is subjected to arbitration, the termination 
shall not take effect until the arbitrator has ruled. 
The sole issue for the arbitrator in an arbitration 
concerning the Company's unilateral termination 
under this Paragraph shall be to determine 
whether the financial difficulty asserted by the 
Company does, in fact, represent a clear and 
present danger to the Company's continued via-
bility. 
b. A petition in Bankruptcy Court for 
reorganization or liquidation is filed and the Court 
tinds that it is necessary to reject this Agreement 
and issues an order under bankruptcy laws 
authorizing such rejection. 
5. In the event of the permanent shutdown 
of a plant qualifying the employees of such 
plant(s) for Pension Due To Shutdown under the 
Pension Agreement, the Base Force numbers set 
forth above shall be reduced by the Base Force 
number attributable to such plant(s). 
P. SECURITY PAYMENT BENEFIT 
1. The effective date of this Section P shall 
be January 16, 2000. An employee employed on 
or before January 16, 2000, having two (2) or 
more years of continuous service shall have the 
opportunity to earn a 500-Hour Per Quarter 
Security Payment Benefit for any quarter in which 
the employee is paid less than 500 hours, as 
computed in Paragraph 2 below. Provided, how-
ever, that when any such employee who is on lay-
off for reduction of forces or physical reasons and 
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who at the time such layoff began had less than 
two (2) years of continuous service returns to 
work with unbroken continuous service, such 
employee shall not be eligible for the opportunity 
to earn such Security Payment Benefit until the 
first full quarter after his return to work. Foi pur-
poses of this Security Payment Benefit, each year 
shall begin with the beginning date of the first pay 
period following June 1. 
2, For the purposes of this 500-Hour Per 
Quarter Payment opportunity only, the following 
provisions shall apply: 
a. A 500-Hour Per Quarter Payment 
Benefit for a particular thirteen (13)-week quarter 
will be calculated by multiplying the employee's 
average standard hourly wage rate, for all occu-
pations in which the employee was permanently 
classified during the quarter, by the excess of 500 
hours over the sum of hours in the quarter equal 
to that which the employee'. 
(1) worked in a quarter, and 
(2) did not work bul was paid by the 
Company, and 
(3) did not work for reasons other than 
lack of work (no charge for refusal of overtime), and 
(4) received payments made by the 
Company under the Supplemental Unemployment 
Benefit Agreement (credited at the rate of twelve (12) 
hours per week of such payments), ancf 
(5) received State Unemployment 
Compensation Benefits and payments made by the 
Company under the Supplemental Unemployment 
Benefit Agreement covering the same time period 
(credited at the rate of twenty (20) hours per week 
of such combined payments). 
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3. In addition, the hours the employee did 
not work because of any of 1he following events 
shall be added to the other reasons considered to 
be hours the employee "did not work for reasons 
other than lack ol work" under Paragraph 2.a,{3) 
above: 
a. any strike, slowdown, work stoppage, 
picketing, or concerted action involving employ-
ees or members of a Union, which is the collec-
tive bargaining agent of the employee, whether at 
any plant of the Company or elsewhere, and 
b. arw strike, slowdown, work stoppage, 
picketing, or dispute of any kind involving persons 
employed by the Company, when such action 
interferes with production or the ingress or egress 
of material or product at the plant where the 
employee works, and 
c. any strike, slowdown, work stoppage, 
picketing, or concerted action or any labor dispute 
of any kind involving persons employed by trans-
portation or utility companies which directly inter-
feres with production or the ingress or egress of 
materia! or product at the plant where the employ-
ee works, and 
d. any war or hostile action of a foreign 
power, which directly interferes with production or 
the ingress or egress of material or product at the 
plant where the employee works, and 
e. government regulations or controls 
over amount or KmcJ ot material or product which 
the Company may use or sell, which directly inter-
feres with production at the plant where the 
employee works, and 
1. sabotage or insurrection, which direct-
ly interferes with production at the plant where the 
employee works, and 
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g. Acts ol God or an order issued by a 
competent court or agency under any Federal or 
State Environmental Law which requires the 
Company to reduce or suspend operations at the 
plant where the employee works. 
4. If a disaster occurs, the Benefit will be 
terminated. For the purposes of this Section, dis-
aster is defined as: 
a. Severe financial difficulties short of 
bankruptcy filing. Such financial difficulties must 
represent a clear and present danger to the 
Company's viability. Termination can occur under 
this Paragraph by mutual agreement of trie par-
ties, or if no mutual agreement is reached, then 
unilaterally by the Company. Such unilateral ter-
mination or other disputes concerning this 
Paragraph shall be subject to arbitration pursuant 
to a special emergency procedure to be agreed 
upon by the parties. The arbitrator shall be 
selected 1rom the Special Arbitration Panel 
described in Section Q of this Article, such selec-
tion to be made in the manner set forth in said 
Section. In the event of unilateral termination 
which i$ subjected to arbitration, the termination 
shall not take effect until the arbitrator has ruled. 
The sole issue for the arbitrator in art arbitration 
concerning the Company's unilateral termination 
under this Paragraph shall be to determine 
whether the financial difficulty asserted by the 
Company does, in fact, represent a clear and 
present danger to the Company's continued via-
bility. 
b. A petition in Bankruptcy Court for 
reorganization or liquidation is filed and the Court 
finds that it is necessary \o reject this Agreement 
and issues an order under bankruptcy laws 
authorizing such rejection, 
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5. In the event of the permanent shutdown 
of a plant qualifying the employees of such 
ptant(s) for Pension Due To Shutdown under the 
Pension Agreement, Security Payment Benefit 
payments shall be terminated for the employees 
ol such plant as ol the quarter following the date 
that work ceases at such plant. 
6. In addition, in the event of a significant 
decrease in the level of operations, as outlined 
and defined on the table marked Addendum 1, 
and attached to this Section, and such signifi-
cantly decreased level of operations extends 
beyond a consecutive two (2)-month period, the 
500-Hour Per Quarter Payment Benefit shall be 
reduced by 166 hours per month for each month 
after said second consecutive month, until such 
time as the level of operations rises above the sig-
nificantly decreased level of operations for a con-
secutive two {2)-month period. 
7. Disputes arising under this Security 
Payment Benefit are subject to arbitration as pro-
vided in Article IX of the Basic Labor Agreement. 
The arbitrator shall be selected from the Special 
Arbitration Panel described in Section Q of this 
Article, such selection to be made-in the.manner 
set forth in said Section. Grievances '^ involving 
such dispute shall be entered in Step^3of the 
grievance procedure and proceed directly into a 
Step 3 hearing within ten (10) calendaV-days. The 
Company shall respond within ten (10) days ot 
ihis hearing. To appeal tp>Step 4, a 
Representative of the International Union shall 
mail to the Company written noticed appeal ol 
the grievance to arbitration, postmarked within 
ten (10) calendar days alter the receipt at the 
address of the Representative ofthe International 
Union of the disposition of the duly designated 
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represenlative of Ihe Company in Step 3. The 
arbitrator shall have authority only to decide the 
question in accordance with the applicable provi-
sions of the Security Payment Benefit or this 
Agreement, but he shall not have authority in any 
other way to alter, add to, or subtract from any of 
the provisions of the Security Payment Benefit or 
this Agreement. 
8. This Plan does not modify, expand, or 
limit in any way whatsoever the parties' rights and 
obligations under the Contracting Out provisions 
(Article II, Section N) of this Basic Labor 
Agreement. 
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ADDENDUM 1 
PLANTS 
Harrison and Faircrest 
Steel Plants 
Gambrinus Steel Plant 
Wooster Steel Plant 
X-Mi)l if constructed 
Canton and Gambrinus 
Bearing and Gambrinus 
Roller Plants 
Columbus Railroad Plant 
LEVEL OF MONTHLY OPERATIONS 
WHICH TRIGGER REDUCTION UNDER 
PARAGRAPH G 
85,000 tons 
20,250 tons 
4,425 tons 
No trigger 
$23.25 million sales 
$4.3 million sales 
DESCRIPTION 
Equivalent Ingot Tons 
Total Pierce Tons 
Total Pierce Tons 
U.S. Industrial Bearing Sales 
U.S. Railroad Bearing Sales 
Q. IMPARTIAL ARBITRATION FOR 
CONTRACTING OUT (SECTION N), 
BASE FORCE GUARANTEE (SECTION O), 
AND SECURITY PAYMENT BENEFIT 
(SECTION P) 
1. The parties have agreed upon a panel of 
eight (8) Impartial Arbitrators who are members of 
the National Academy of Arbitrators and have 
expertise in contracting out and job security issues 
in the steel industry to hear and decide disputes 
arising under the Contracting Out provision 
(Section N), the Base Force Guarantee provisions 
(Section 0) , and the Security Payment Benefit 
(Section P). 
2. The parties shall select an arbitrator to 
hear a particular case by drawing the name of the 
arbitrator from among all the names on the 
Impartial Arbitration Panel. The procedure for 
drawing the name of the arbitrator shall be as set 
forth in the last paragraph of Paragraph b. of Step 
4 of Article IX - Adjustment of Grievances. 
3. It is agreed, however, that in hearing and 
deciding disputes arising under the Contracting 
Out provisions (Section N), the Base Force 
Guarantee provisions (Section 0) , and the 
Security Payment Benefit provisions (Section P>, 
the arbitrator shall have no power to add to or sub-
tract from or modify any of the terms of this 
Agreement. 
ARTICLE III - MANAGEMENT 
11 is understood and agreed that the Company 
has all the customary and usual rights, powers, 
functions and authority of management. 
Any of the rights, powers, functions or author-
ity which the Company had prior to the signing of 
this Agreement, or any Agreement with the Union, 
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including those in respect of rates of pay, hours of 
employment or conditions of work, are retained 
by the Company, except as those rights, powers, 
functions or authority are specifically abridged or 
modified by this Agreement or by any supplement 
to this Agreement arrived at through the process 
of collective bargaining. 
ARTICLE IV - STRIKES AND LOCKOUTS 
There shall be no strikes by the Union or 
lockouts by the Company during the life of Ihis 
Agreement or any extension thereof. 
For the purpose of this Agreement, a strike 
shall be defined as an intentional slowdown In the 
rate of production, any intentional interruption of 
production or suspension of work, any work stop-
page, labor holiday, continuous meeting or con-
certed mass sickness. 
In the event of a strike, the parties shall not 
discuss the grievance allegedly causing such 
strike or any other grievances until such strike is 
terminated, 
Any employee who promotes, advocates, 
leads, encourages or participates in a strike shall 
be subject to disciplinary layoff or discharge by 
the Company during the strike or after its conclu-
sion, Any disciplinary layoff hereunder may be 
subject to review under the terms of Article IX 
hereof and any discharge hereunder may be sub-
ject to review under the terms of Article X hereof, 
ARTICLE V - WAGES 
A. WAGE RATES 
All existing occupations covered by this 
Agreement have been classified in accordance 
with the Job Classification Manual dated 
September 12, 1968, as revised November 13, 
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1971, August 1, 1977, August 28, 1983, October 
12, 1986, October 29, 1989, September 19, 
1993, September 21, 1997, and September 24, 
2000; and hourly wage rates to be paid to employ-
ees in occupations so classified, and to any new 
or changed occupations so classified, have been 
established and are set forth in the table marked 
Appendix A and attached to this Agreement. 
The classified hourly wage rates set forth on 
said Sable for non-incentive work and computation 
of guarantees shall be used whenever an employ-
ee is to be paid on an hourly or day-rate basis, 
including the application of the minimum daily or 
weekly guarantee as provided in Section 0 of this 
Article. The classified hourly wage rales (wilhout 
the hourly additive) set forth on said table for 
incentive work paid under Standard Hour Plans 
shall be used in the compulation ol incentive 
earnings under all Standard Hour Incentive Plans 
now in existence or herealler established, and the 
hourly additive earnings shall then be added 1o 
the result of such computation. Earnings on all 
other Incentive Pay Plans shall continue to be 
computed on the same basis as prior to the date 
of this Agreement, except that (1) all incentive 
rales other than standard hour rales, or the 
method of calculating earnings under such rates, 
shall be adjusted by the adjustment rates for 
incentive work paid under plans olher than 
Standard Hour Plans, as shown on Appendix A, 
in the same manner in which the fifty-cent (50c) 
adjustment was made under the corresponding 
section ol the 1971 Basic Labor Agreement and 
(2) employees working under such rales shall 
receive, in addition to the amount they would 
have received under the rates in effect prior to the 
1971 Basic Labor Agreement, at feast an amount 
per hour equal to such adjustment rate for (he job 
class ot their respective occupations. 
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Such hourly wage rates, together with all 
incentive rates now in existence, whether in the 
form of standard hour, piecework, tonnage, 
footage, or premium rates, which altogether con-
stitute the wage structure applicable to existing 
occupations in effect on September 24, 2000, 
shall remain in effect during the term of this 
Agreement, except as any of such rates may be 
changed, adjusted, or supplemented in the man-
ner prescribed in this Article. As new rales are 
established as provided herein, copies thereof 
will be supplied to the Union. 
For the purposes of this Section, the phrase 
"wage structure" shall be understood to cover 
hourly, incentive, piecework, tonnage, footage, 
and premium rates paid as remuneration for work 
performed and shall not include fringe benefits, 
such as but not limited to overtime pay, holiday 
pay, paid lunch periods, shift differential, premium 
pay for days worked as such, vacation pay, sepa-
ration pay, reporting pay, and Sunday premium. 
The Union agrees that all data connected 
with the Company's wage structure, as submitted 
to the Union, shall be maintained in confidence 
and will not be revealed in whole or in part to any 
person or organization without the express con-
sent of the Company. 
B. MEW AND CHANGED RATES 
It is recognized that the hourly wage rate 
applicable to a particular occupation will depend 
upon the job classification o) that occupation and 
that such hourly wage rate for an occupation will 
change correspondingly if there is a change in the 
job classification of the occupation in accordance 
with the provisions o1 Section H of this Article, 
It is recognized that the Company at its dis-
cretion may also find it necessary or desirable 
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from time to time to establish new incentive rates 
or to adjust existing incentive rates because of 
any of the following circumstances: 
1. Changes, modifications, or improve-
ments made in equipment, material, or product. If 
there is any such change, modification, or 
improvement in existing equipmeni or material or 
on an existing product, the Company may change 
the elements of the rate or rates affected by such 
change, modification, or improvement but will not 
change the elements not affected by such 
change, modification, or improvement, 
2. New or changed standards ot manufac-
ture in: 
a. Processes 
b. Methods 
c. Quality 
3. Changes in the duties of an occupation 
covered by incentive rates which affect the exist-
ing incentive standards. 
4. The placing of occupations not present-
ly covered by incentive rates on incentive rates. It 
is recognized that the Company at its discretion 
may find it necessary or desirable to place 
employees working in a trade and cratt occupa-
tion, as listed in Appendix G of this Article, who 
are not presently covered by incentive rates on 
incentive rates. If the Company does not estab-
lish incentive rates for any such uncovered trade 
and craft employee(s) by September 1, 2001, the 
Company shall pay such uncovered trade and 
craft employee(s), until such time as the 
Company at its discretion chooses to establish an 
incentive rate for such uncovered employeefs), at 
an incentive percent performance equal to fifty 
percent (50%) of the average percent performance 
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achieved during the last three (3) Full pay periods 
completed prior to September 1, 2001, by all of 
the trade and craft employees covered by incen-
tive rates who are working in the same plant as 
such uncovered trade and craft employee(s). For 
purposes of this Paragraph 4, plant Is defined In 
the same manner as provided in Article VIII, 
Section B, Paragraph 6. 
5. Introduction of new products and addi-
tions to the present line of products in any plant. 
If there is an addition to an existing series of prod-
ucts and any of the operations required lor such 
addition are identical to the operations on one (1) 
or more existing part numbers in such series, the 
incentive rates for identical operations on an 
existing part number in such series will be applied 
to those operations on such new product, and 
new rates will be established only for operations 
on which differences in the product affect any ele-
ment of the rate. If there are different rates for 
identical operations on different existing part 
numbers in the same series performed on the 
same equipment, the rate for that operation on 
the new product shall not be less than the aver-
age of such differenl rates. For the purpose of 
this Paragraph, the term "identical operation" 
means that the same equipment, material, tool-
ing, method of operation, starting and finished 
dimensions, and tolerances are specified. 
6. When in the opinion of the Company 
improved incentive opportunity can be provided 
by a new or changed incentive plan for all or a 
majority of the employees covered by an existing 
incentive plan. 
If, as the result of a grievance being 
processed under this Section B, it is determined 
that the Company did not have the right to estab-
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lish a new or adjusted rate, the rate structure in 
effect prior to the new or adjusted rate shall be 
reinstated as of the effective date of the new or 
adjusted rate. The Company will calculaie 
retroactive payment to the extent possible under 
the applicable rate structure. 
C. PROCEDURE FOR ESTABLISHMENT OF 
NEW AND CHANGED RATES 
Whenever any ol the changes or events 
occur that are outlined in the preceding section of 
this Article and the Company shall deem it nec-
essary or desirable to establish a new incentive 
rate, the Company shall develop and install such 
new rate in accordance with the Company's prac-
tice in effect on the date ol this Agreement 
Except as provided in Section B, Paragraphs 
1 and 5, of this Article, new incentive rates shall 
provide an average employee qualified for the 
operation the opportunity to earn thirty percent 
(30%) above the standard when he is working at 
one hundred thirty percent (130%) incentive 
effort; provided thai lower incentive opportunity 
may be provided for indirect or service operations 
where by reason of the operating conditions one 
hundred thirty percent (130%) incentive effort is 
not required. 
When a new incentive method of pay is being 
installed or where occupations not presently cov-
ered by incentive rates are placed on incentive 
rates, the new incentive method of pay or new 
incentive rates being installed shall be explained 
to the employees who are affected by the new 
incentive method of pay or new incentive rates 
either (1) by the production of product thereunder 
or (2) by being employed on the occupation to 
which the new incentive method or rates ate 
applicable at the lime of the installation of such 
V B-32 
new incentive method or rales and to the Union 
Steward, if available, in the department in which 
such employees are working. 
The new rates shall be effective on the date 
on which work is performed or product is pro-
duced by any employee under the rate, unless the 
Company establishes a trial period of not to 
exceed six (6) months from the ettective date o1 
such new rate. Each employee affecied by the 
new rate shall be notified when the trial period 
begins and is concluded. Each employee shall 
make an honest and diligent effort to perform Ihe 
work covered by any new rate. 
In the case ol a new or changed incentive 
plan established pursuant to Paragraph 6 of 
Section B above, such plan may be placed on a 
trial period not to exceed three (3) months Irom 
the effective date of the plan, and at the end of 
the trial period, the Company will submit to all the 
employees then working on the occupation to 
which the new or changed plan is applicable, by 
secret baltot, the question of whether ouch new or 
changed plan shalf continue in effect, or whether 
the old plan should be reinstated; and the ques-
tion shall be decided by a majority vote. No griev-
ance may be fifed concerning either the 
Company's tight to establish such new or 
changed plan under said Paragraph 6 or con-
cerning the new or changed plans or the prac-
tices used by the Company in establishing such 
plans. 
In the case of a new or changed incentive 
rate established pursuant to Paragraphs 1 
through 5 of Section B above, a grievance may be 
filed by any employee who is affected by such 
new rate either (1) by the production of product 
thereunder or (2) by being employed on the occu-
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patron io which the now rale is applicable within 
sixty (60) calendar days after such rate becomes 
effective or after the end ol the trial period, when 
a trial period is established, which grievance shall 
be processed under the grievance procedure ot 
this Agreement through arbitration, if necessary. 
Any change in rate resulting from the foregoing 
procedure shall be retroactive to the effective 
date ol the new rate, 
Whenever it is claimed by any employee that 
any ot the changes or events have occurred that 
are outlined in Paragraphs 1, 2, and 3 of the pre-
ceding Section B ol this Article V, any employee 
who is affected thereby, either (1) by the produc-
tion of product or (2) by being employed on an 
occupation affected by such cfaimed changes or 
events outlined in said paragraphs, may request 
the establishment of a new rate by discussing 
such request with his supervisor. In the event that 
no agreement is reached in respect of the 
employee's request, a grievance may be filed by 
such employee within sixty (60) calendar days 
after such changes or events have occurred. 
D. MINIMUM DAILY WAGE GUARANTEE 
Subject to the provisions hereafter set forth, it 
is agreed that each employee shall be guaran-
teed and shall receive lor each day's work an 
amount which shall be not less than the classified 
hourly rale for each occupation on which such 
employee worked on such day, as set forth in 
Appendix A, multiplied by the number of hours 
worked by such employee on each occupation; 
1. Provided, however, that any employee 
who has an established individual hourly rate on 
any occupation shall be guaranteed and shall 
receive for all hours worked on such occupation 
an amount which shall not be less than said indi-
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vidual hourly rate multiplied by the number of 
hours worked by such employee on such occupa-
tion. 
2. Provided, further, thai the minimum 
guarantee of wages shall not apply on a daily 
basis in any of the following cases; 
a. When the applicable wage structure 
does not measure performance on a 
daily basis; 
b. When any other factor entering into 
the calculation of earnings is applied 
on other than a daily basis; or 
c. On days on which an employee is 
working under an incentive rale and 
the work of the employee or group of 
employees by which incentive earn-
ings are computed is not completed 
within an eight (8)-hourlurn. 
In cases a. and b., the minimum guarantee shall 
apply on a weekly basis. In case c , the minimum 
guarantee shall apply by combining all days in a 
week on which the daily guarantee does not 
apply. 
3. No employee or group of employees 
shall be entitled to payment on the basts of this 
minimum daily wage guarantee clause if the nor-
mal production of such employee or group or 
employees is prevented, hindered, or interfered 
with by the participation of such employee or 
employees or any other employees in any strike, 
any intentional slowdown in the rale of produc-
tion, any intentional interruption of production or 
suspension oi work, any work stoppage, labor 
holiday, continuous meeting, or concerted mass 
sickness. 
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4. This minimum daily wage guarantee 
clause shall not be construed as any guarantee 
on the part of the Company of employment for 
any specific number of hours per day or per week. 
E. SHIFT DIFFERENTIAL 
1 , For hours worked on the afternoon shift, 
there shall be paid a premium rate of thirty cents 
(30(C) per hour; for hours worked on the night 
shift, there shall be paid a premium of forty-five 
cents (45ft) per hour. 
2. For the purpose of applying the afore-
said shift differentials, it is agreed by and between 
the parties as follows: 
a. Subject to Ihe provisions of Paragraph 
2.c. of Section E, it is agreed that for all hours 
worked by an employee during any work day on his 
regularly assigned shift he shall be paid the shift 
differential applicable to such shift. 
b. Shifts shall be Identified as follows: 
(1) Night Shift: When the majority of 
hours on an employee's regularly assigned shift 
fall between 11:00 p.m. and 7:00 a.m., inclusive, 
he shall be considered as working on the night 
shift. 
(2) Day Shift: When ihe majority of 
hours on an employee's regularly assigned shift 
shall fall between 7:00 a.m. and 3:00 p.m., inclu-
sive, he shall be cortsideied as working on the 
day shift. 
(3) Afternoon Shift: When the major-
ity of hours on an employee's regularly assigned 
shift fall between 3:00 p.m. and 11:00 p.m., inclu-
sive, he shall be considered as working on the 
afternoon shift. 
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c. It is agreed that any employee who is 
called in to perform work and does perform work 
in the shift preceding his regularly assigned shift, 
or who holds over beyond the termination of his 
regularly assigned shift and performs work on the 
succeeding shift, shall be paid the shift differen-
tial, if any, applicable to work performed on such 
preceding or succeeding shift, as 1he case may 
be. 
F. SUNDAY PREMIUM 
1, All hours worked by an employee on 
Sunday which are not paid for on an overtime 
basis shall be paid for on the basis of one and 
one half (1-1/2) limes the employee's regular rale 
of pay as defined below in Paragraph 4. 
2, For the purpose of this provision, 
Sunday work shall be deemed to be work per-
formed during the shift the majority of the hours of 
which fall during the twenty-four (24) hours begin-
ning with the turn-changing hour nearest to 12:01 
a.m., Sunday. 
3. Sunday premium based on an employ-
ee's regular rate of pay shall be paid for reporting 
hour allowances. 
4. For purposes of computing Sunday pre-
mium, regular rate of pay shall be understood to 
mean an employee's average straighl-lime hourly 
earnings exclusive of any fringe benefits as spec-
ified in Section A of Article V. 
G. COST-OF-LIVING ADJUSTMENT 
The cost-of-living adjustment in effect 
January 16, 2000, under the 1997 Basic Labor 
Agreement, ot fifteen cents (15c) per hour and 
the cost-of-living advance of twenty-five cents 
(25e) per hour, which became effective on 
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September 17, 1995, shalf both be added 1o and 
incorporated in the rates tor non-incentive work 
and the hourly additives for incentive work and 
has been included in Appendix A. 
1. The cost-of-living adjustment under this 
Section shall be made on the basis of the 
"Consumer Price Index for Urban Wage Earners 
and Clerical Workers, CPI-W (Revised Series), All 
Items (1967 = 100}", published by the Bureau oJ 
Labor Statistics, U. S. Department of Labor, here-
inafter called the "Index". 
2. During the term of this Agreement, the 
adjustment dates for any cost-of-living adjustment 
under this Section shall be November 5, 2000, 
February 4, 2001, May 6, 2001, August 5, 2001, 
November 4, 2001, February 3, 2002, May 5, 
2002, August 4, 2002, November 3, 2002, 
February 2, 2003, May 4, 2003, August 3, 2003. 
November 2, 2003, February 1, 2004, May 2, 
2004, August 1, 2004, November 7, 2004, 
February 6, 2005, May 1, 2005, and August 7, 
2005. 
3. The Base Index shall be determined as 
follows: 
a. For the November 5, 2000, February 
4, 2001, May 6. 2001, and Augusts, 2001, adjust-
ment dates, the Base Index refers to the 
Consumer Price Index lor the month o( June 
2000, published by Ihe Bureau of Labor Statistics 
multiplied by 103%. 
b. For Ihe November 4, 2001, February 
3, 2002, May 5, 2002, and August 4, 2002, adjust-
ment dates, the Base Index refers to the 
Consumer Price Index for the month of June 
2001, multiplied by 103%, 
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c. For the November 3, 2002, February 
2, 2003. May 4.2003, and August 3,2003, adjust-
ment dates, the Base Index refers to the 
Consumer Price Index for the month of June 
2002, multiplied by 103%. 
d. For the November 2, 2003. February 
1,2004, May 2,2004, and August 1,2004, adjust-
ment dates, the Base fadex refe/s to the 
Consumer Price Index for the month of June 
2003, multiplied by 103%. 
e. For the November 7, 2004, February 
6, 2005, May 1. 2005. and August 7, 2005, 
adjustment dates, the Base Index refers to the 
Consumer Price Index for the month of June 
2004, multiplied by 103%, 
4. The cost-ol-living adjustment to be 
determined as of any adjustment date shall be 
based on the Index for the second calendar 
month next preceding the month in which the 
adjustment date falls, herein called the current 
Index. 
5. a. A cvst-of-iiving adjustment «ha/l be in 
an amount equal to one cent (1c) per hour for 
each full three-tenths (0.3) ol a point by which the 
current Index is higher than the Base Index, pro-
vided, however, that in no event shall any part of 
the current Index which exceeds the Base Jndex 
(without the applicable multiplier) multiplied by 
106% be used tor making any adjustment for any 
adjustment date. 
b. The applicable cos1-of-!iving adjust-
ment shall apply to all hours actually worked, 
overtime allowance hours, and for any credited 
reporting allowance hours under Article VI, 
Section F, of this Agreement incurred after each 
adjustment date and before the next adjustment 
date, 
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c. In calculating the adjustments far 
November 4, 2001, February 3, 2002, May 5, 
2002, and August 4, 2002, there shall be added 
to the amount calculated tn Paragraph 5.a.abo\is 
an amount equal to the cost-of-living adjuslmenl, 
if any, which was determined on August 5, 2001. 
6. In calculating the adjustments for 
November 3, 2002, February 2, 2003, May 4, 
2003, and August 3, 2003, there shall be added 
to the amount calculated in Paragraph 5.a. above 
an amount equal to the cost-of-living adjustment, 
if any, which was determined as of August 5, 
2001 and August 4, 2002. 
e. In calculating the adjustments for 
November 2, 2003, February 1, 2004, May 2, 
2004, and August 1, 2004, there shall be added 
to the amount calculated in Paragraph 5.a. above 
an amount equal to the cost-of-living adjustment, 
if any, which was determined as of August 5, 
2001, August 4, 2002, and August 3, 2003. 
f. In calculating the adjustments for 
November 7, 2004, February 6, 2005, May 1, 
2005, and August 7, 2005, there shall be added 
to the amounl calculated in Paragraph 5.a. above 
an amounl equal to the cost-of-living adjustment, 
if any, which was determined as ot August 5, 
2001, August 4, 2002, Augusl 3, 2003, and 
August 1,2004. 
6. The cost-of-living adjustment, if any, 
shall be a special additive after the calculation of 
earnings in accordance with the method and rate 
otherwise applicable to each employee and shall 
be made only in calculating pay for hours actual-
ly worked and lor the reporting allowance under 
Article VI, Section F. of this Agreement and in the 
calculation of overtime premiums, but shall not be 
considered a part of the employee's pay for any 
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other purpose and shall not be used in the calcula-
tion of any other pay, allowance, or benefit, except 
as expressly provided in this or any other 
Agreement providing for such benefits. 
7. If the Index, in Us present lorm and calcu-
lated on the same basis, shall be revised thereirom 
or discontinued, the parlies shall attempt to ad jus! 
this clause, or if agreement is not reached, the par-
ties shall request the Bureau of Labor Statistics to 
provide an appropriate conversion or adjustment 
which shall be applicable as of the appropriate 
adjustment date and thereafter. 
8, If the current Index is not available by the 
start of any week for which a change in the cost-of-
living adjustment would otherwise be made, such 
change shall be made effective with the first week 
beginning after such current Index becomes avail-
able. 
H. JOB DESCRIPTION AND CLASSIFICATION 
1. The Job Description and Job 
Classification Program in effect on the effective 
date of this Agreement, including the Job 
Classification Manual dated September 12, 1968, 
as revised November 13, 1971, August 1, 1977, 
August 28, 1983, October 12, 1986, October 29, 
1989, September 19, 1993, September 21, 1997, 
and September 24, 2000, shall remain in effect 
during this Agreement, No employee may file a 
grievance to claim that any job description or job 
classification is incorrect or that a different rate ot 
pay should have been established for any occupa-
tion that is not changed during the term ol this 
Agreement. 
2, The Company, at its discretion, from time 
to time may establish new occupations or change 
the job requirements of an existing occupation with 
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respect to any or all of the job classification fac-
tors. The Manual shall be used to determine 
whether the classification of any occupation 
should be changed because of changes which 
may be prescribed by the Company during the 
term of this Agreement in the job requirements of 
any occupation, \o establish the proper classifica-
tion of any occupation so changed, and to estab-
lish the proper classification of any new produc-
tion or maintenance occupations which may be 
established by the Company during 1he term of 
this Agreement. 
3. If a new or changed job description and 
job classification for a new or changed occupation 
has been prepared, as provided in the Manual, a 
copy of the new or changed job description and 
classification will be furnished promptly to the 
Union and will be posted in the department where 
the occupation is or is to be performed. However, 
before such posting, the proposed change will be 
discussed with the Chairman of the Job 
Evaluation Committee for the plant where the 
occupation is performed. Should the Chairman of 
the Job Evaluation Committee for the plant where 
the occupation is performed believe further dis-
cussion to be necessary, such chairman may file 
a written request with the Company for a meeting 
to be held within five (5) calendar days after 
receipt of such request. Any such meeting must 
be held within (orty-tive (45) calendai days itom 
the date of such posting, or if no employee is 
permanently classified on and performing such 
occupation on the date of such posting, then with-
in forty-five (45) calendar days from the date the 
first employee is permanently classified on and 
performing the occupation. Any employee Ihen 
working in such occupation, with the approval ol 
the Union, may, at any time within ninety (90) cal-
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endar days from the date of such posting, file a 
grievance alleging that the job is improperly 
described and/or classified under the Manual and 
stating in particular in what respect the job 
description is claimed to be incorrect and/or the 
factors which are alleged to be improperly classi-
fied and the classification which the employee 
contends should be assigned for such faciors. If 
no employee is permanently classified on and 
performing such occupation on the date o) such 
posting, then the grievance may be filed within 
ninety (90) calendar days from the date the first 
employee is permanently classified on and per-
forming the occupation. Such grievance shall be 
processed commencing in Step 3 of the griev-
ance procedure prescribed by Article IX of this 
Agreement and may be appealed to arbitration in 
accordance with the further provisions of said 
Article IX. 
If a grievance concerning a job description or 
job classification is appealed to arbitration, the 
issue before the arbitrator shall be limited to the 
portions of the job description or the factors in the 
job classification specified in (he grievance. The 
Company has the sole right to determine what 
duties shall be included in each occupation. )n 
case of a grievance concerning a job description, 
the arbitrator's sole function shall be to determine 
whether the job description correctly describes 
the job in accordance with the principles set forth 
in Section Ifl of the Manual and, if necessary, to 
order that the Company prepare a new and cor-
recl job description in accordance with such prin-
ciples. In case of a grievance concerning a job 
classification, the arbitrator shall determine 
whether the job has been placed at the proper 
level or degree in each of the job classification 
factors alleged in the grievance to be improper 
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and, if not, to determine the correct level or 
degree at which the job should be placed as to 
such factors in accordance with the Manual and 
to order that the job be reclassified, it necessary, 
in accordance with the Manual. If the arbitrator 
orders a correction of such job description or of 
such job classification to comply with the Manual, 
his decision shall be effective as of the date when 
the new occupation was established or the 
change or changes in the occupation were made, 
arid corresponding adjustments in pay shall be 
made for all employees who have worked on the 
occupation since that date. 
H no grievance is tiled within the time provid-
ed following the posting of such new or changed 
job description and/or classification, or if such a 
grievance is not appealed to arbitration within the 
time provided, the job description and job classi-
fication as prepared by the Company shafl be 
deemed to be correct. 
4. If the Company prescribes changes in 
any occupation which, in the opinion of the 
Company, do not require a change in the job 
classification under the Manual, it will post in the 
department wherein such occupation is per-
loTned a copy of !hc memorandum which has 
been prepared concerning such changes and 
also send to the Union a copy of the memoran-
dum, The failure ol any employee then employed 
on the occupation to iile a grievance in accor-
dance with Paragraph 5 of Ihis Section, upon the 
making of the changes described in such memo-
randum, shall not constitute the acceptance of the 
Company's evaluation of the extent of the 
change, and at any later time when further 
changes are made in the occupation, the effect of 
any such prior changes which have not thereto-
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fore been the subject of a request for review or 
grievance may be brought into question. If the 
cumulative effect of such changes in the occupa-
tion is such as to require a change in the job 
classification under the Manual, and the 
Company fails to do so, a grievance may be filed 
in accordance with Paragraph 5 of this Section 
following the latest change which the employee 
believes has resulted, cumulatively, in a change 
of the occupation to the extent that a change in 
the job classification is required under the 
Manual. 
5. If the Company does not prepare a 
changed job description and job dasstftcatton for 
an occupation which has been changed, and any 
employee then classified in the occupation 
believes that a changed job description and job 
classification are required under the Manual, any 
such employee, with the approval of the Union, 
may, at any time within ninety (90) calendar days 
from the date when such changes in the occupa-
tion are alleged to have occurred, file a grievance 
requesting that a changed job description and/or 
job classification be established in accordance 
with the Manual, Such grievance shall be 
processed as prescribed in Paragraph 3 of this 
Section. Any changed job classification resulting 
from such procedure shall be effective as of the 
date when the change in the occupation 
occurred, and corresponding adjustments in pay 
shall be made for all employees who have worked 
on the occupation since that date. 
6. For trade and craft jobs as defined in the 
Manual, different job classes are prescribed for 
each job or training grade and are set forth on the 
tables marked Appendix 8 and attached to this 
Agreement. Training schedules may also be 
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established lor non-trade and craft jobs in accor-
dance with the Manual. Employees shall be 
assigned to the lower grades and shall thereafter 
advance to the higher grades in accordance with 
the Manual. The advancement of the employee to 
(he higher grade shall be elective at the start of 
the next pay period after the employee has quali-
fied for advancement. 
7. The term "Trainee", in this Paragraph 7 
and in the following numbered Paragraphs 8 
through 12, applies to non-trade and craft jobs 
only. H a Trainee is not advanced at the end oi 
any training period of five hundred twenty (520) 
hours, the Company will explain lo the Trainee the 
reasons why such advancement was withheld 
and will offer further assistance in training to qual-
ify (or the next higher grade. It such Trainee 
believes that he is qualified, he may file a griev-
ance claiming that he is qualified for such 
advancement Such grievance may be filed at 
any time after the end of a training period of five 
hundred twenty (520) hours. If the grievance is 
granted, the advancement shall be effective as of 
the date of liling the grievance. If the grievance is 
not granted, then no other grievance so alleging 
may be filed until the end of the next five hundred 
twenty (520)-hour training period. No employee 
shall have more than one (1) such grievance 
pending at one time. 
8. A Trainee working at a job where an 
individual-type incentive applies may request that 
he be placed on a full incentive basis and will be 
so placed when, in the judgment of his supervi-
sor, he is capable of performing the work in a sat-
isfactory manner at an incentive pace. When so 
placed, his earnings will be calculated on his pro-
duction according to the incentive plan and the 
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tiourly rate of the full job class of (he job will apply 
as the minimum guaranteed rale. II [he Trainee 
fails lo earn more than the minimum guarantee 
over any reasonable test period (whether imme-
diately following his placement on an incentive 
basis of pay or at any time thereafter), he shall 
then be returned to a non-incentive basis of pay 
for the training grade to which he is entitled by his 
total training hours and demonstrated ability, 
When a Trainee has been so returned to a non-
incenlive basis ol pay, the Company shall there-
after decide at what time the Trainee may be 
again placed on a full incentive basis, if the 
Trainee is so placed and again should fail to earn 
more than the minimum guarantee, then he shall 
be returned again to the non-incentive basis of 
pay for (he training grade to which he Is entitled. 
9. When a Trainee who has been placed on 
an individual incentive basis of pay performs any 
non-incentive work, he will be paid for any hours 
so worked at the hourly rate of the full job class of 
the job, unless and until he is taken off 1he incen-
tive basis of pay in accordance with Paragraph B 
above. 
10. fit Trainee working at a JDb where the 
employees in the full job class are participants in 
a group-type incentive plan shall be considered 
as an extra employee not charged to the incentive 
group nor participating in the incentive earnings 
and shall be paid at the applicable Trainee hourly 
rate. 
11. When it is determined by his supervisor 
that he can make a reasonable contribution to the 
performance of the group, he shall thereafter par-
ticipate fully in the group incentive plan and the 
minimum guarantee of the full job class shall 
apply; and when such incentive group, including 
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the Trainee, works at hourly (non-incentive) rate, 
the Trainee shall be paid at the rate of the full job. 
12. If the Trainee leaves the incentive group, 
either because he is not needed to fill the crew or 
because he tails (o make a reasonable contribu-
tion to the group performance, he shall be 
returned to the (raining grade to which he is enti-
tled. 
13. Occupation? may be terminated by the 
Company at any time when no hours ot work 
have been performed on that occupation for a 
year prior lo the termination of that occupation. 
Notice ol the termination ot an occupation shall 
be given promptly to the Union. 
14. !{any employee was entitled, prior to the 
date ot this Agreement, to an individual rate on 
the occupation which he is holding on a perma-
nent basis on such date, or from which he was 
retrogressed prior to such date, and such individ-
ual rate, adjusted as hereinafter provided, is high-
er than the classified rate for the occupation, as 
set forth in Appendix A, he shall nevertheless be 
entitled to continue to receive such individual rate 
in lieu of the classified hourly rate at any time 
when he is actually working on such occupation 
on a permarient basis, except as hereinafter pro-
vided. Such individual rates shall be adjusted &% 
follows: 
a. On January 16, 2000, an increase of 
sixty-five cents {65?) in the base rate. 
b. On September 24, 2000, an increase 
ot twenty-five cents (25?) in the base 
rate. 
c. On September 30, 2001, an increase 
of fifty cents (50p) in the base rate. 
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d. On September 29, 2002, an increase 
of seventy-five cents (75c) in the base 
rate. 
e. On September 28, 2003, an increase 
of twenty-five cents (25c) in the base 
rate. 
f. On September 26, 2004, an increase 
of twenly-five cents (25fc) in the base 
rate. 
Any employee who has been or is hereafter 
transferred lo a permanent vacancy in another 
occupation, or any employee who has been or is 
hereafter retrogressed from an occupation on 
which he is receiving an individual rate and is not 
recalled or does not accept recall to the occupa-
tion for a period ot two (2) years, shall not there-
after be entitled to such individual rale; provided, 
however, that it a transferred employee's failure to 
satisfactorily complete the qualification period is 
the result of the Company's determination, he 
shall be entitled to such individual rate on return 
to his former occupation in accordance with 
Article VIII, Section F, Paragraph 7, hereof. 
Whenever the classitied hourly rate then in etfect 
tor the occupation is higher than such individual 
rate, such individual rale shall terminate, and the 
employee shall thereafter be paid the classified 
hourly rate (or the occupation. Such individual 
rates shall be used for all purposes forwhich reg-
ular hourly rates of pay are used, except thai if the 
occupation is one for which incentive rates are 
not presently in etfect, and new incentive rates 
are hereafter established for such occupation, the 
regular hourly rate for the occupation shall be 
used for the purpose of computing incentive earn-
ings. A list of employees entitled to such individ-
ual rates, their occupations, and their respective 
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individual rates will be given to Ihe Union as soon 
as practicable following the date ot this 
Agreement. 
I. RATES DURING TEMPORARYWORK 
ASSIGNMENTS 
The Company at its option may assign an 
employee on a temporary basis (or a period of not 
longer than thirty (30) working days to perform an 
occupation other than that in which he is perma-
nently classified. Provided, however, that an 
employee assigned on a temporary basis to till a 
specific temporary vacancy within an occupation 
other than that in which he is permanently classi-
fied may notify his supervisor during said assign-
ment that he does not want to be assigned to 1hal 
specific temporary vacancy for a period longer 
than thirty (30) working days and if he so notifies 
his supervisor during said assignment, he shall 
not be temporarily assigned again to that specific 
temporary vacancy during the thirty (30)-day peri-
od immediately following the day upon which the 
Company terminates his assignment to that spe-
cific temporary vacancy. The employee right 
specified in the foregoing sentence shall not 
apply and is not available to an employee 
assigned on a temporary basis lo any temporary 
vacancy created by an emergency, vacation, 
injury, illness, leave of absence, postponement of 
transfer, or any other unique and special operat-
ing condition. In such cases, during the period oJ 
a temporary assignment to an occupation to 
which a standard hour incentive rate is applicable, 
the employee will be paid his percent performance 
applied to the higher of either the Standard 
Hourly Wage Scale (Incentive Calculation Rate) 
of the occupation to which Ihe employee is tem-
porarily assigned or the Standard Hourly Wage 
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Scale (Incentive Calculation Rate) for the job 
class of Ihe occupation to which the employee is 
permanently assigned; provided, however, effec-
tive June 1, 2000, that if the amount so calculat-
ed is less than an amount equal to the hours on 
the temporary assignment paid at an hourly rate 
determined in accordance with Section M plus 
the cost-of-living adjustment then in effect, the 
employee will be paid for the total hours worked 
on the temporary assignment during each week 
at such higher amount. 
In such cases, during the period of a tempo-
rary assignment on a non-incentive occupation or 
on an occupation to which a non-standard hour 
incentive rate is applicable, the employee will be 
paid for the total hour's worked on the temporary 
assignment during each week at the higher of, 
either an amount equal to the hours on the tem-
porary assignment paid at an hourly rate deter-
mined in accordance with Section M plus the 
cost-of-living adjustment then in effect, or an 
amount computed on the basis of the pay rales 
then applicable to the temporary assignment. 
J. BREAKING IN EQUIPMENT 
When the Company installs new production 
equipment or alters equipment during a major 
reconstruction or rebuild lor which a period of 
adjustments is expected to be required before 
such equipment will operate regularly at a normal 
level of production, the Company at its option may 
establish a break-in period of not longer than six 
(6) months, during which the Company may 
assign to such equipment employees in any occu-
pation it deems qualified to perform the duties to 
be assigned to them, without declaring a perma-
nent vacancy in any occupation on such equip-
ment. If the Company determines that such 
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equipment is not operating satisfactorily at the 
conclusion of such break-in period, it may extend 
the break-in period tor an additional period of not 
longer than six (6) months. Any employee so 
assigned shall be paid, for all hours when he is 
assigned to such work, at an hourly rate deter-
mined in accordance with Section M plus the 
cosi-of-living adjustment then in effect. 
At the expiration of the break-in period, dur-
ing a further period of not longer than six {6) 
months, the employees so assigned will be 
phased out of such duties, and permanent vacan-
cies will be declared according to a schedule 
determined by the Company tor all occupations 
which the Company decides to eslablish for the 
operation of such equipment, and the employees 
filling such vacancies will be trained, 
When his services are no longer required on 
such assignment, any employee so assigned dur-
ing such break-in period shall be returned to a 
work assignment in the occupation from which he 
was so assigned, or retrogressed or otherwise 
assigned, in the same manner as if he had been 
on vacation during the period of such assign-
ment, unless he is awarded the permanent 
vacancy in any occupation on such equipment. 
K. FUNERAL LEAVE AND PAY 
An employee, other than a probationary 
employee, shall be granted a leave of absence 
with pay for a period of up to a maximum of five 
(5) consecutive days, including the day on which 
the funeral is held, in the event of the death ol the 
employee's spouse or child (including step-child 
when the step-child has lived with the employee 
in an immediate family relationship). An employ-
ee, other than a probationary employee, shall be 
granted a leave of absence with pay for a period 
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of up to a maximum of three {3} consecutive days, 
including the day on which the funeral is held, In 
the event of the death of the employee's parent, 
mother-in-law, father-in-law, brother, sister, grand-
parent, or grandchild (including step-father, step-
mother, step-brother, or step-sister when they 
have lived with the employee in an immediate fam-
ily relationship). An employee regularly scheduled 
on the night shift may at his option elect leave of 
absence on the night shift of the day of the funer-
al leave or the night shift lollowing, but not both. In 
any event, the leave o1 absence shall not exceed 
three (3) consecutive-night shifts or five (5) con-
secutive-night shifts, whichever is applicable. 
Payment tor each such day shall be eight (8) times 
the hourly rate determined in accordance with 
Section M. An employee will not receive pay 
unless: 
1. The employee has attended the funeral 
service during the period of absence; 
2. The employee would otherwise have 
been regularly scheduled and able to 
work such day(s) during the normal work 
week; 
3. Upon return from such leave, the employee 
shall apply for such benefit and provide proof 
as required by the Company. 
L. JURY ANDWITNESS PAY 
An employee who is called lor jury service or 
as a result of being subpoenaed as a witness in a 
court of law shall be excused from work for the 
days on which he serves, and he shall receive for 
each such day of jury or witness service on which 
he otherwise would have worked eight (8) times 
the hourly rate determined in accordance with 
Section M without any deduction for the payment 
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he receives for jury or witness service. The 
employee will present proof of such service. 
M. HOURLY RATE FOR SPECIAL PURPOSES 
The hourly rate for the purposes of Sections 
I, J, K, and L of this Article shall he the employ-
ee's average straight-lime hourly earnings 
(excluding shift differential and cost-of-living 
adjustment) during the last three (3) full pay peri-
ods completed prior to the event specified in the 
applicable section. Such average shall be adjust-
ed by any general wage increase or decrease 
which has become effective subsequent to any of 
the pay periods used in computing such average. 
N. NEW HIRE RATES 
Notwithstanding any provision in this or any 
other Agreement, any employee hired after 
January 16, 2000, excluding any employee hired 
inlo or already working in an apprenticeship, shall 
be paid a new hire iate as specified below. 
The new hire rate applicable for a period ol 
the first one hundred eighty (180) working days in 
the employ of the Company shall be eighty per-
cent (8Q%) of all wages to which he would other-
wise be entitled under Article V of the 2000 Basic 
Labor Agreement. 
The new hire rate applicable for Ihe period of 
one hundred eighty-one (181) working days 
Ihrough two hundred twenty (220) working days 
in the employ of Ihe Company shall be ninety per-
cent (90%) of all wages to which he would other-
wise be entitled under Article V of the 2000 Basic 
Labor Agreement. 
At the conclusion of two hundred twenty 
(220) working days the employee shall be paid all 
wages to which he is entitled under Article V of 
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the 2000 Basic labor Agreement. 
II is understood, however, that for any period 
during which an employee demonstrates, to the 
satisfaction oF the Company, that he is lolly quali-
fied to participate in and does participate in an 
incentive plan, the new hire rate shall not be 
applicable. During such period, an employee 
shall be paid in accordance with Article V ol the 
2000 Basic Labor Agreement excluding this 
Section N, 
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WAGES - APPENDIX A 
RATES fOR MO(i WCENTOE WORK AM© 
COMPUTATIONS OF GUARANTIES 
CUSS 
1 
2 
3 
4 
5 
6 
7 
B 
9 
10 
11 
12 
13 
14 
I S 
16 
17 
16 
19 
20 
21 
22 
23 
24 
» 
IH.ttttt 
01.09.29 
16.375 
16.37S 
18,557 
16.739 
16.921 
17.103 
17.265 
17.467 
17.349 
17.831 
18.013 
18,195 
16,377 
18.559 
18.741 
1B.923 
19.105 
19.287 
19.469 
19.651 
19833 
20.015 
20.197 
20.379 
20.561 
EltMttvl 
d3-09.lt 
16.625 
16.625 
16.A07 
16,989 
17,171 
1T.353 
17.535 
17.717 
17.699 
18.081 
18.263 
18.44S 
15.627 
18.809 
18.991 
19.173 
19.355 
19.537 
19.719 
19.901 
20.083 
20.265 
20.447 
20.629 
20.811 
fffKUv* 
04-09-26 
16,875 
16,875 
17.057 
17.239 
17.421 
IT .603 
17.785 
17,967 
16.149 
16.331 
16.513 
18695 
18.877 
19.059 
19,241 
19423 
19.605 
19,787 
19.969 
20.151 
20.333 
20,515 
20.697 
20.879 
21,061 
RATES FOR INCENTIVE WORK PAID UNDER STANDARD HOUR PLANS 
STANDARD HOURLY WAGE SCALE 
(INCENTIVE CALCULATION) 
EltKUvt 
OI-09-I9 
3.350 
5.350 
5.502 
5654 
5.806 
5.956 
6.110 
6.262 
3.414 
6.566 
6.718 
6,870 
7,022 
7.174 
7.326 
7,478 
7.630 
7.782 
7.934 
S.D86 
8.238 
6.390 
8.542 
8.694 
| 6.846 
tflHttw 
03-M-W 
5.450 
5.450 
5.602 
5.754 
5.906 
6.058 
6.210 
6.362 
6.514 
6.666 
6.618 
6 970 
7.122 
7.274 
7.426 
7.578 
7.730 
7,882 
8.034 
6.186 
8.338 
6.490 
8.642 
8.794 
6.948 
gllKfrU 
04-09-23 
5.550 
5.550 
5.702 
5.654 
6.006 
6.158 
6.310 
6.462 
6.614 
6.766 
6.916 
7.070 
7.222 
7.374 
7.526 
7,676 
7.B30 
7.982 
B.134 
B.266 
B.438 
8.590 
8.742 
8.894 
9.046 
HOURLY AOOmvE 
EHKttvf 
01-09-29 
11,029 
11.025 
11.055 
11.085 
11.115 
11.145 
11.175 
11,205 
11.235 
11.265 
11,285 
11.325 
11.355 
11.385 
11.415 
11.445 
11.475 
11.505 
11.535 
11.565 
11.595 
11.625 
11.655 
11.6B5 
11.71S 
tHKitvt 
03-09-2B 
11.175 
11.175 
11.205 
11.235 
11.565 
11.295 
11.325 
11.355 
11.385 
11.415 
11.445 
11.475 
11.505 
11.535 
11.565 
11,595 
11.625 
11.655 
11.685 
11.715 
11.745 
11.775 
11.805 
11.835 
11.665 
EHKttn 
04-09-26 
11.325 
11.125 
11.355 
11.365 
11-415 
11,445 
11.475 
11.505 
11.535 
11.585 
11.595 
11.625 
11.655 
11.685 
11.715 
11.745 
11.775 
11,805 
11.535 
11.B65 
11.895 
11,925 
11.955 
11.985 
12,015 
ADJUSTMENT RATES FOR 
INCENTIVE WORK M I D UNDER 
OTHER THAN STANDARD HOUR PLANS 
EHtcttrt 
02-09-19 
3.320 
3.320 
3.387 
3.454 
3.521 
3.558 
3.655 
3,722 
3.789 
3.B56 
3.923 
3,990 
4,057 
4.124 
4.191 
4.258 
4.325 
4,392 
4.4S9 
4.526 
4,593 
4.660 
4.727 
4.794 
1 4.661 
IBKUv. 
os-os-ie 
3.420 
3.420 
3.4B7 
3.554 
3.621 
3.686 
3,755 
3.622 
3.BS9 
3.958 
4.023 
4.090 
4.157 
4.224 
4.291 
4.356 
4.425 
4.492 
4.559 
4.626 
4.693 
4.760 
4.827 
4.894 
4,961 
ElhctM 
M-09-tt 
3.520 
3.520 
3.5B7 
3654 
3.721 
3,788 
3.855 
3.922 
3.959 
4.056 
4.123 
4.190 
4.257 
4.324 
4.391 
4.458 
4.525 
4.592 
4.669 
4,726 
4.793 
4.860 
4.927 
4.994 
5.061 
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Bt-s APPENDIX B 
E AND CRAF1 
HARRISON STEEL PLANT 
(TABLE OF JOB CLASSES FOR TRAINING PERIODS AND JOB GRADES) 
TRAD T JOBS £11 C PHP^ 
TO 
CD 
DEPT. 
161 
161 
182 
162 
163 
186 
JOB TITLE 
Machinist 
Maintainer/Welder -
Certified 
Water Plant Operator 
Mechanical Maintainer 
Electrical Maintainer 
Tool Repairer 
A 
A 
A 
A 
1st 
6 
6 
6 
6 
4 
APPRENTICE OB TRAINEE 
JOB GRADE - 1040 HOURS EACH 
2nd 3rd 4th 5th Sth 7th 
7 
7 
7 
7 
5 
8 
8 
8 
8 
6 
9 
9 
9 
9 
-
10 
10 
10 
10 
-
11 
11 
11 
11 
-
12 
12 
12 
12 
-
eth 
(3 
13 
13 
13 
-
JOB GRADES 
C 8 A 
14 
14 
14 
15 
8 
16 18 
16 18 
19 
16 18 
17 19 
10 12 
en 
TRADE AND CRAFT JOBS 
FAIRCREST STEEL PLANT 
(TABLE OF JOB CLASSES FOR TRAINING PERIODS AND JOB GRADES) 
*P DEPT. JOBTITLE 
APPRENTICE OR TRAINEE 
1st 
6 
6 
JOS GRADE • 1040 HOURS EACH 
2nd 
7 
7 
3rd 
a 
a 
4ih 
9 
9 
5th 
10 
10 
eth 
u 
11 
7th 
12 
12 
8th 
13 
13 
JOB GRADES 
C 
. 
14 
15 
B A 
- 14 
16 18 
17 19 
205 Engineer-Steam (Licensed) 
282 Mechanical Maintainer A 
283 Electrical Maintainer A 
< 
< TRADE AND CRAFT JOBS 
GAMBR1NUS STEEL PLANT 
(TABLE OF JOB CLASSES FOR TRAINING PERIODS AND JOB GRADES) 
APPRENTICE OR TRAINEE 
DEPT. JOB TITLE JOB GRADE-1040 HOURS EACH JOB GRADES 
1st 2nd 3rd 4th Sth 6th 7th 8th C B A 
CD 182 Mechanical Maintainer A 6 7 6 9 10 11 12 13 14 16 18 
§ - Gambrinus Steel Plant 
183 Equipment Maintainer A 6 7 8 9 10 11 12 13 15 17 19 
- Gambrinus Steel Plant 
169 Equipment Maintainer A S 6 7 6 9 10 11 12 13 15 17 
754 Die Shop Controller - - 18 
754 Die Maker 5 9 10 • • 12 14 16 
TRADE AND CRAFT JOBS 
WOOSTER STEEL PLANT 
(TABLE OF JOB CLASSES FORTRAINING PERIODS AND JOB GRADES) 
£ 0EPT 
-* 
353 
354 
356 
356 
357 
361 
JOB TITLE 
Roloroll Operator/Uaintalner 
Mobile Equipment Mechanic 
Mechanical Maintainor 
Carpenter 
Eleclrical Maintainer 
Machinist 
A 
A 
A 
1st 
5 
6 
5 
6 
6 
JOB GRADE -1040 HOURS EACH 
2nd 
6 
7 
6 
7 
7 
3rd 
8 
8 
7 
8 
8 
4th 
10 
9 
a 
9 
g 
sth 
-
10 
g 
10 
10 
6th 
-
11 
10 
11 
11 
7ih 
-
12 
-
12 
12 
Sth 
-
13 
-
13 
13 
JOB GRADES 
C 
-
12 
14 
11 
15 
14 
B A 
- 17 
14 16 
16 18 
13 15 
17 19 
16 18 
< 
TRADE AND CRAFT JOBS 
CANTON BEARING PLANT 
(TABLE OF JOB CLASSES FOR TRAINING PERIODS ANO JOB GRADES) 
APPRENTICE OR TRAINEE 
DEPT. JOB TITLE JOB GRADE -1040 HOURS EACH JOB GRADES 
1st 2nd 3rd 4th Sth 6th 7th Sth C B A 
08-1A 
13-A 
13-A-21 
13-A-21 
21-A 
21-A 
63-A 
68-AJ 
S8-A-2 
68-A-3 
63-A-21 
68-A-21 
Repairer-Pyrometer 
Tool and Gauge Inspector 
Tool and Gauge Inspector' 
Repairer-Gauge & Instruments 
Mechanic Leader 
Mechanic 
Machinist - Cages 
Machinist 
Tool Grinder 
Tool Hardener 
Machinist 
Tool Grinder 
A 
A 
A 
A 
A 
A 
A 
A 
4 
4 
4 
4 
. 
5 
6 
6 
6 
4 
6 
6 
5 
5 
5 
5 
. 
6 
7 
7 
7 
5 
7 
7 
6 
6 
6 
6 
, 
7 
8 
8 
8 
6 
8 
8 
8 
7 
7 
7 
* 
8 
9 
9 
9 
7 
9 
9 
. 
8 
8 
• 
9 
10 
10 
10 
-
10 
10 
-
9 
9 
-
10 
11 
11 
11 
-
11 
11 
-
10 
10 
-
-
12 
12 
12 
-
12 
12 
-
11 
11 
-
-
13 
13 
13 
-
13 
13 
10 
12 
12 
8 
12 
14 
14 
14 
9 
14 
14 
12 14 
14 16 
14 16 
10 12 
- 18 
14 16 
<6 18 
16 18 
16 18 
11 13 
16 18 
16 18 
91-1-A Leader (Shift) 
91-1-A Millwright A 
91-2-A Leader (Shift) 
91-2-A Pipefitter A 
91-3-A Leader (Shift) 
91-3-A Electrical/Electronic Mainlarner A 
91-4-A Leader 
91 -4-A Sheetmetal Worker A 
91-4-B Welder A 
91-5-A Leader 
w 91-5-A Carpenter A 
91-6-A Leader 
91-6-A Painter 
91-6-A Sign Painter 
91-8-A Refrigeration Mechanic A 
91-9-A-1 Machine Repair Mechanic A 
91-9-A-21 Machine Repair Mechanic A 
99-A Leader (Shift) 
99-A Engineer/Maintenance -Steam A 
(Licensed) 
en 
18 
6 7 8 9 tO - - 12 14 16 
18 
6 7 8 9 10 12 14 16 
22 
7 8 9 10 11 12 13 16 18 20 
19 
6 7 8 9 10 11 12 13 15 17 
6 7 6 9 10 12 14 16 
17 
6 7 8 9 10 11 13 15 
14 
6 3 10 12 
6 8 10 12 14 
6 7 8 9 10 - - 12 14 16 
7 8 9 10 11 12 13 (4 16 18 
7 8 9 10 11 12 13 14 16 18 
19 
5 6 7 8 9 10 13 15 17 
TRADE AND CRAFT JOBS 
GAMBRIMUS BEARING PLANT 
{TABLE OF JOB CLASSES FOR TRAINING PERIODS AND JOB GRADES) 
?> DEPT. JOB TITLE 
2 . isi_ 
13-G Tool and Gauge Inspector A 4 
66-G Machinist A 6 
91-9-G-1 Machine Repair Mechanic A 6 
APPRENTICE OR TRAINEE 
JOB GRADE - 1040 HOURS EACH 
2nd 3rd 4th 5th 6th 7th 
5 6 
7 8 
7 8 
7 
9 
9 
8 
10 
10 
9 
11 
11 
10 
12 
12 
8th 
11 
13 
13 
JOB GRADES 
C B A 
12 
14 
)4 
14 16 
16 18 
16 18 
TRAQE AND CRAFT JOBS 
GAMBRINUS ROLLER PLANT 
(TABLE OF JOB CLASSES FOR TRAINING PERIODS AND JOB GRADES) 
CO DEPT. 
13-R 
68-R 
74-R 
JOB TITLE 
Tool and Gauge Inspector A 
Machinist A 
Finish Process Operator A 
Maintainor 
1st 
4 
6 
5 
APPRENTICE OR TRAINEE 
JOB GRAOE - 1040 HOURS EACH 
Snd 3rd 4th Sth 6th 7th 
5 6 7 8 9 10 
7 8 9 10 11 12 
6 7 8 9 10 11 
Bth 
11 
13 
12 
JOB GRADES 
C B A 
12 
14 
13 
14 16 
16 18 
15 17 
91-9-R-1 Machine Repair Mechanic A 6 7 8 9 10 11 12 13 14 16 18 
< 
CO 
TRADE AND CRAFT JOBS 
COLUMBUS RAILROAD PLANT 
{TABLE OF JOB CLASSES FOR TRAINING PERIODS AND JOB GRADES) 
APPRENTICE ORTRAINEE 
DEPT. JOB TITLE JOB GRADE -1040 HOURS EACH J 0 B GRADES 
1st 2nd 3rd 4th 5th 6th 7th Blh C B A 
68 
68 
68 
91 
91 
91 
91 
91 
91 
99 
Tool and Gauge Inspector 
Machinist 
Tool Grinder 
Sheetmetal Worker 
Electrical Maintainor 
Railroad Mainlainer 
Maintenance Mechanic 
Maintenance Mechanic 
Electronic 
EtecMcal Mainlainer -
Electronic 
Engineer - Steam (Licensed) 
A 
A 
A 
A 
A 
A 
4 
6 
6 
5 
6 
6 
6 
-
-
5 
7 
7 
6 
7 
7 
7 
-
6 
8 
6 
7 
e 
e 
a 
• 
7 
9 
9 
B 
9 
9 
9 
• 
8 
10 
10 
9 
10 
10 
10 
-
9 
I t 
11 
10 
11 
11 
11 
• 
10 
12 
12 
11 
12 
12 
12 
-
11 
13 
13 
12 
13 
13 
13 
• 
12 
14 
14 
13 
14 
14 
15 
-
-
-
14 16 
16 18 
16 18 
15 17 
16 18 
16 18 
17 19 
18 20 
18 20 
- U 
CD 
Elsni 
Harrison and 
Gambrinus Steel 
Canton and 
Gambrinus Bearing 
and 
Gambrinus Holler 
APPENDIX D 
ADDITIONAL POOL OCCUPATION 
DeDartm*nt 
136 
184 
189 
753 
52 
64 
67 
69 
75 
66 
Occuoallon 
Ubor 
Brick mason Helper 
Labor 
Labor 
Operator- Vapor Blast 
Material Handler 
Cage Polisher (Ring) 
Material Handler 
Product Handler 
Chip Hauler 
Job Code 
01-1360-20 
01-1840-01 
01-1390-19 
06-7531-20 
05-5201-05 
16-6401-06 
05-6701-05 
15-6901-07 
05-7501-28 
15-8601-03 
ARTICLE VI -
HOURS OF WORK AND HOLIDAYS 
A. Sections 6 and C of this Article are intended 
to provide a basis for calculating overtime pay 
and shall rot be construed as a guarantee of 
hours of work per day or per week. 
B. Hours worked in excess of eight (fl) hours per 
day or tn excess of a total of forty (40) hours in a 
work week shall be paid for at one and one half 
(1-1/2) limes the normal rate of pay. Overtime 
payment shall be made on the basis of either 
daily or weekly overtime hours worked, but an 
employee shall not be paid both daily and weekly 
overtime for the same overtime hours worked. 
C. The Company agrees to use a normal work 
schedule as far as possible of five (5) consecutive 
eight (8)-hour days, Mondays through Fridays, for 
a total of forty (40) hours per week. It is under-
stood that this provision shall not apply to plants, 
departments, or employees who are engaged in 
continuous operations or who are required to 
work different schedules because of production 
or operation requirements. 
Should the Company find it necessary to 
establish schedules departing from the normal 
work week, the Grievance Committee of the plant 
if an entire plant is involved or a Steward of any 
affected department if less than an entire plant is 
involved and representatives of management of 
the plant, may, at the request of either party, con-
fer to determine whether, based upon the (acts of 
the situation, satistactorily modified schedules 
can be arranged, but the right to arrange working 
schedules rests w'ttVi the Company; provided, 
however, that such right of the Company shafl not 
preclude further negotiations between the Local 
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Union President, the Local Plant Grievance 
Committee, and the Company in an attempt to 
arrive at more satisfactorily modified schedules 
upon written request for such meeting addressed 
to the Superintendent of Industrial Relations in 
the plant affected, 
Determination of the starting time of the daily 
and weekly work schedules shall be made by the 
Company and such schedules may be changed 
by the Company from time to time; provided, 
however, that indiscriminate changes shall not be 
made in such schedules and provided, further, 
(hat changes deemed necessary by the Company 
shall be made known to (he affected representa-
tives of the Union in the plant as far in advance of 
such changes as is possible. 
0. tn any department or a portion of a depart-
ment scheduled on a two (2) or one (1) shift per 
day basis, management may, at its discretion, 
establish a work schedule calling for eight (8) 
hours of work per day interrupted by a one-half 
(1/2) hour lunch period. 
E. Notwithstanding any other provision of this 
Agreement, the Company may, at its discretion, 
establish a work schedule calling tor seven and 
one hall (7-1/2) hours of work per day and a one-
half (1/2) hour lunch period, 
F. Employees who are regularly scheduled or 
who are notified to report and who do report for 
work at the scheduled starting time shall be paid 
for four (4) hours' work in the event they are 
advised by their supervisor that there is no work 
available, and employees who are scheduled and 
report and actually begin work at the start ol a 
turn shail be paid for a minimum of four (4) hours' 
work, 
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In all cases of emergency where employees 
are called in after completing a normal day's work 
or when called in on their regularly scheduled 
days oti, such employees shall receive a mini-
mum of lour (4) hours' pay for such call-in, regard-
less ot length of time worked. 
All such payments shall be at the occupa-
tional rate of the occupation at which they were 
scheduled or tor which they were notified to 
report. In the event the occupation for which the 
employees have reported for work or at which 
Ihey have worked is regularly paid on an incentive 
basis, the regular pay shall be based on average 
hourly earnings for the turn or pay period or the 
guaranteed occupation rate, whichever is the 
greater. In the event any employee accepts other 
work, he shall be paid for the lime worked at the 
prevailing rate or rates paid for the work per-
formed. in the event strikes, work stoppages in 
connection wiih labor disputes, breakdowns of 
any items of equipment, Acts of God, govern-
mental requirements, or other circumstances 
beyond the control of the Company shall interfere 
with work being provided, the provisions of 
Section F do not apply. 
G. Active employees will receive pay for holidays 
in accordance with the following provisions; 
1. The following days, or days observed in 
Sieu thereof, shall be considered holidays: New 
Yeat's Day, Good Friday, Memorial Day, 
Independence Day, Labor Day, Thanksgiving 
Day, the day after Thanksgiving Day, December 
24, and Christmas Day. When a holiday falls on 
any day of the week but Sunday, the holiday shall 
be observed on such day only. When a holiday 
falls on Sunday, the holiday will be observed on 
the following Monday and Monday only will be the 
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day lor which holiday pay will be paid, except that 
in the event that December 24 tells on Sunday, it 
will be observed on Sunday. There will be five (5) 
additional holidays during the term of this 
Agreement. The holidays shall be December 26, 
2000, December 26, 2001, December 23, 2002, 
December 26, 2003, and December 23, 2004. 
2. Employees will be paid holiday pay of 
eight (8} hours, computed as hereinafter stated 
for each of said holidays, except as follows: 
a. An employee who has been sched-
uled or notified that he is required to work on a 
holiday and then does not work, will receive no 
pay for that day. 
b. An employee who is absent from 
work for any reason other than vacation, paid jury 
service, paid witness service, paid funeral leave, 
or paid military leave on a regularly scheduled 
work day immediately preceding or following a 
holiday, will not receive holiday pay unless he was 
scheduled to work on a holiday and did work on 
such holiday. It is agreed that a voluntary extra 
day on which an employee agreed to worK shall 
not be regarded as a scheduled work day. Any 
employee who is absent from work the day before 
or the day after a holiday with the prior knowledge 
and approval of his supervisor because of an 
industrial injury sustained in Ihe course oi 
employment with Ihe Company, shall nol be 
regarded as scheduled on any such day. 
Holiday pay shall be computed on the basis 
of the employee's average straight-time hourly 
earnings determined in accordance with Section 
M ol Article V. 
3. Employees who work on a holiday will 
be paid at the employee's regular rate of pay plus 
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one half (1/2) in addition to pay provided in 
Paragraph 2 above. Payment for hours worked 
under this Paragraph will not be duplicated by 
payment under Section B of this Article. 
H. For the purpose of calculating overtime tor 
work performed on the sixth or seventh days of a 
regularly scheduled work week, holidays shall be 
considered as days worked whether worked or 
not and regardless of whether they are scheduled 
as days of work or days of rest provided, howev-
er, that: 
1. Any employee who has been scheduled 
or notified that he is required to work on a holiday 
and does not work, shall not have the holiday 
counted as a day worked for the purposes ol this 
Section H. 
2. Any employee who is absent from work 
on a scheduled work day immediately preceding 
or lollowing a holiday, shall not have the holiday 
counted as a day worked 1or the purposes of this 
Section H. 
ARTICLE VII - VACATIONS 
A. VACATION ELIGIBILITY 
Each active employee who has completed 
his probationary period with the Company on or 
alter the effective date of this Agreement shall be 
entitled to vacation pay as set forth in this Article. 
B. VACATION PAY 
1. Each eligible employee shall be entitled 
to vacation pay based upon his continuous 
service with the Company and upon the percent 
of his total wages paid for hours worked during 
the twenty-six (26) pay periods ending with the 
last pay period that is concluded on or prior to 
May 31, 2001,2002, 2003,2004, and 2005, in the 
amount provided by the following table: 
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Continuous Service On May 31, Vacation Pay 
2001.2002. 2003.2004. and 200$ Entiltement (1) 
60 days and less than 3 years 2% 
3 years and less than 8 years 4% 
8 years and less than 15 years 6% 
15 years and less than 24 years 8% 
24 years and over 10% 
(1) This percent shall be applied to 
wages paid tor hours worked commencing with 
the first of the twenty-six (26) pay periods where 
the employee has the continuous service indicat-
ed and continuing for the balance of the twenty-
six (26) pay periods, except that commencing in 
any pay period in which an employee has an 
anniversary date or 3, 8, 15, or 24 years of con-
tinuous service, the percent indicated for continu-
ous service on that anniversary date shall be paid 
tor hours worked in that pay period and during the 
balance ot such twenty-six (26) pay periods. 
(2) Effective June 30, 2002, each eligi-
ble employee shall be paid a vacation bonus pay-
ment ot $250 per week tor any vacation week 
taken by the employee duriny the ten (10) con-
secutive-week period after the week which 
includes New Year's Oay. 
2. II an employee should die alter entitlement 
to vacation pay but before he receives such pay, 
it shall be paid to his estate or lo the individual 
entitled to receive payment of unpaid wages. If an 
employee is absent from work during the time that 
employees normally specify in what increments 
and at what times they desire to receive their 
vacation pay, he may so specify following his 
return to work. 
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3. Any employee who is separated from 
the payroll shall be entitled to and be paid at) 
vaealion pay accumulated to the date of his sep-
aration. If such employee is returned to the pay-
roll prior to the following July 1. the amount so 
paid shall be deducted from any amount due such 
employee for vacation pay on such July 1, 
4. it is agreed that the amount of weekly 
compensation paid, pursuant to Section 4123.56 
of the Revised Code of Ohio, to any employee 
who has been disabled by working for the 
Company shal! be included in calculating total 
wages under the preceding Paragraph 7 ot this 
Section B. 
5. For the purpose only ol determining the 
right to vacation pay, it is agreed as follows: 
a. Employees who quit or are properly 
discharged lose all credit for previous service 
and, ii rehired, are to be considered as starting a 
new service record. 
b. Layoff for a continuous period as 
specified in Article VIII ot the then current Basic 
Labor Agreement that constitutes a break in 
accumulated continuous service shall also consti-
tute a break in service and loss of credit for all 
previous service under this Article VII; provided, 
however, employees injured while on duty may 
retain credit tor previous service until termination 
of the period for which statutory compensation is 
payable. 
c. Employees transferred between 
plants will receive credit for previous service at 
any plants from which they are transferred. 
C. VACATION ALLOWANCE . 
1. Each eligible employee who has com-
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1 week 
2 weeks 
3 weeks 
4 weeks 
5 weeks 
pleted at teasl one (1) year's continuous service 
with the Company on July 1, 2001, 2002, 2003, 
2004, and 2005, shall be entitled to a vacation 
allowance as provided by (he following table: 
Continuous Service Oi> July 1, 
2W11. POO? 2003. gOCH. a n f i gops 
Less than 1 year 
1 year and less than 3 years 
3 years and less than 8 years 
8 years and less than 15 years 
15 years and less than 24 years 
24 years and over 
2. Vacation Years. All vacations must be 
completed by the end of the vacation year. 
Dates Vacation Dates Vacation 
Years Cpmmence Years End 
June 24, 2001 June 29, 2002 
June 30,2002 June 28, 2003 
June 29,2003 June 26, 2004 
June 27,2004 June 25, 2005 
3. An employee, with the approval of his 
supervisor, may take an unearned future vacation 
prior to June 24, 2001, June 30, 2002, June 29, 
2003, and June 27, 2004, respectively. Such 
early vacation shall be counted as vacation taken 
in the subsequent vacation year. 
D. ALLOTMENT OF VACATIONS 
1. During the month of January and the 
first lifteen (15) days of February of each year in 
which this Agreement is in ettect, each active 
employee may specify, in a manner prescribed by 
8-75 VH 
the Company, the vacation period he desires dur-
ing the next vacation year by indicating his initial 
request by January 15 and his substitute choice, 
it necessary, by February 15. At the same time, 
each eligible employee must also specify, in a 
manner prescribed by the Company, if he desires 
to lake any vacalion in periods of less than one 
(1) week as described in f. below. Vacations will 
be scheduled at times most desired by each 
employee in each department in order o1 the plant 
continuous service of the employees, except as 
follows; 
a. Vacalion schedules must be based 
upon operating requirements. 
b. If all or part of the employee's vaca-
tion cannot be taken as scheduled, he shall be 
notified of the change thirty (30) calendar days 
prior to the beginning of his scheduled vacation 
after which vacation shall then be rescheduled 
within the current vacation year to the extent pos-
sible. 
c. Selection of vacation preference by 
an employee shall be applicable only as to the 
department in which he was working when the 
selection was made during January and the first 
fifteen (15) days of February prior to the vacation 
year. Any employee who is transferred into a dif-
ferent department under the terms of Article VIII 
of this Agreement may, for a period of fifteen (15) 
calendar days following such transfer, request the 
vacation period he desires from the available 
unallotted vacation time in that department. 
d. No employee has a right to vacation 
preference in order of continuous service alter the 
vacation preference period is closed. 
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e. The Company may designate a peri-
od ot temporary sdutdown as a vacation period 
without regard to the schedule of vacation prefer-
ence and without reference as to whether such 
period of temporary shuldown is entirely within a 
single vacation year, 
t. With prior approval of an employee's 
supervisor, an employee in any vacation year 
may take his vacation one (1) or more days at a 
time up to a maximum of fifteen (15) days. AN 
other vacation must be taken on at least a week-
ly basis. To take vacation on such a daily basis 
the employee must make the requesl of his 
supervisor at least one (1) week prior to the date 
he is requesting such vacation. The considera-
tion ol such requests will be based upon operat-
ing requirements and periods oi temporary shut-
down as provided in Article VII, Section 0, 
Paragraph I.e. The decision of the supervisor 
shall be final. 
ARTICLE VIII • SENIORITY 
A. 1. Seniority shall be deemed to consist of 
rights based on length of service, of transfer, ret-
rogression, layoff, recall, and shift or schedule 
selection as specified in this Article. The righis, 
based upon seniority, shall not cover any other 
advantages, including, but not limited to work 
assignments within an occupation, machine 
selection, equipment selecfion, employment dur-
ing temporary reductions of work, or employment 
for overtime work, but the foregoing shall not pre-
clude any employee from requesting any such 
advantages Irom his supervisor with the express 
understanding that the supervisor's rejection of 
any such request shall not be arbitrable under 
Article IX. 
2. Unless otherwise expressly stated in this 
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Article, the relative rights of different employees 
based on seniority as herein provided shall here-
after be determined by their respective lengths of 
continuous service in each plant, as hereinafter 
defined, computed in accordance with Section K 
of this Article; and the terms "seniority", "length ot 
service", and "continuous service", wherever 
used in this Article VIII, shall be so construed, 
3. Whenever used in this Basic Labor 
Agreement, the terms "job" and "occupation" will 
be considered to have the same meaning. 
4. For a period of fifteen (15) calendar days 
after the 15th days of November and May in the 
years in which this Agreement is in effect, each 
employee on each occupation may file written 
application for assignment to a different shift or 
shifts on such occupation other than the shift on 
which the employee is working. The application 
(or assignment to a different shift or shifts on such 
occupation shall remain in etfect so long as the 
employee remains on such occupation but no 
longer than the term of this Agreement The 
employee's name will be removed from the shilt 
preference list if the employee is transferred or 
retrogressed from such occupation or for arty 
other reason no longer holds such occupation. 
The employee shall have the right, however, to 
change his application in accordance with the 
terms of this Paragraph 4. Any employee who is 
transferred, retrogressed, or recalled into the 
occupation or who is involuntarily assigned to a 
different shift after such fifteen {15}-day period or 
who is absent from work because of vacation, 
physical disability or force reduction during all of 
such fifteen (15)-day period, may file his applica-
tion within fifteen (15) days after his transfer, ret-
rogression, recall, shift assignment, or return 1o 
Vlft B-78 
work. When a new shift is created by the 
Company, the Company will fill the vacancies on 
the new shift by first canvassing, on the basis of 
continuous service, the employees in the occupa-
tion for which a new shift is being created. 
Thereafter, for a period of fifteen (15) days after 
the Filling of all of such vacancies, all other 
employees who have not been placed on such 
shift may file their respective applications indicat-
ing preference for assignment to the new shift. 
When a new schedule is created by the 
Company, the Company will fill the vacancies on 
the new schedule by first canvassing, on the 
basis of continuous service, the employees in the 
occupation on the shift on which the new sched-
ule is being created. Thereafter, for a period c*f fif-
teen (15) days after the filling of all of such vacan-
cies, all other employees who have not been 
placed on such schedule may tile their respective 
applications indicating preference for assignment 
lo the new schedule. Each employee shall be 
given a copy of any such application filed. At the 
end of such fifteen (15)-day periods, the names of 
the employees who have applied for shift assign-
ment will be arranged on Ihe basis of continuous 
service on a shift preference list for each shift on 
each occupation to be maintained in the depart-
ment. It is understood, however, thai the name of 
any employee who is transferred into an occupa-
tion shall, for a period of six (6) months from the 
dale of transfer, be placed at Ihe bottom of the 
shift preference list. Following such period, the 
name of the employee shall be immediately 
arranged on Ihe shift preference list on the basis 
of continuous service. Thereafter as vacancies 
occur on shifts whenever practical in the judg-
ment of the Company, the vacancies will be 
offered to employees in the same occupation in 
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the order that their names appear on the shift 
preference list prior to filling such vacancies 
under the provisions of Section f£ of this Article. 
An employee may at any time request thai his 
name be removed from any such list. Any active 
employee who is absent on the day such shift 
vacancy would be offered to him shall be deemed 
to have accepted assignment to the shift offered 
and shall be assigned to such shift on his return 
to work. In the case of occupations for which 
there are rotating or other work schedules in lieu 
of or in addition to stationary shifts, employees 
may request assignment from or to such work 
schedules in the same manner as heretofore 
described. For the purpose of this Paragraph, an 
occupation shad be considered to be an occupa-
tion for which there is a separate job description 
and differences in the daily starting time and/or 
daily lunch period for employees classified on a 
given occupation shall not constitute a different 
schedule. In cases where the Company deter-
mines that there is a need for additional employ-
ees on any shift but not in the occupation, and no 
one in the occupation has requested assignment 
to such shift, the Company will assign the most 
junior employee from another shift to such shift, 
unless another employee, on the same shift as 
the most junior employee, has requested the shift 
assignment, in which event, the shift assignment 
may be offered to the more senior employee. The 
provisions in this Paragraph 4 shall not apply to 
any movement of employees on shifts or sched-
ules on those occupations into which employees 
are retrogressing. 
5. An employee who is absent due to phys-
ical disability for more than one (1} calendar year 
and thereafter returns to work with unbroken con-
tinuous service will be returned to the occupation 
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on which he was working at the time of layoff, pro-
vided his continuous service is sufficient to permit 
him to hold on such occupation, displacing that 
employee classified on such occupation with the 
least continuous service. In the event that the 
returning employee's continuous service Is nol 
sufficient to permit him to hold on such occupa-
tion, he will be assigned to another occupation in 
the same job class in the line of occupations if he 
has more seniority than any other employee on 
any such occupation, displacing that employee in 
that job class with the leas) continuous service; 
or, in the event his continuous service is not suffi-
cient to hold on any such occupation in the same 
job class, he will retrogress to an occupation in 
the next lower job class where his continuous 
service is sufficient to permit him to hold, displac-
ing the employee with (he least continuous 
service on any occupation in that job class, 
B. 1. Transfer is defined as movement from one 
occupation to a permanent vacancy in another 
occupation by the procedure specified in Section 
F of this Article or by action taken in accordance 
with Section E, Paragraph 3, of this Article. 
2. Retrogression is defined as movement or 
assignment on a permanent basis to an occupa-
tion in the same or lower labor grade in a line of 
retrogression as shown on the line of retrogres-
sion currently in effect or movement out of the 
bottom occupation in a line of retrogression into a 
pool occupation in accordance with Section G of 
this Article. 
3, The Company agrees that at each plant, 
and only during any period ot time when there are 
one (1) or more employees involuntarily laid oft 
reduction in force from that plant, it will maintain 
at that plant a combined total of all employees in 
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the three (3) pools, as defined below, that will 
equal at a minimum, five percent (5%) of all 
employees in that plant who are not on laid off 
reduction in force status. The term "pool occupa-
tions" is defined lo mean: 
a. Production Poo) Occupations 
(1) AH occupations in the Canton and 
Gambrtnus Bearing Plants and Gambrinus Roller 
Plant; the Columbus Plant, the Harrison, 
Gambrinus, and Faircrest Steel Plants; and the 
Wooster Plant which are both a job class 9 or below 
and the bottom occupation in more than one (1) line 
of retrogression. 
(2) The Company shall limil the max-
imum number of Production Pool occupations so 
that: 
(a) The total number of 
Production Pool occupations in all the Bearing 
Plants combined, detined as Canton and 
Gambrinus Bearing Plants and Gambrinus Holler 
Plant and Columbus Plant, shall never exceed 
twelve {12} occupations; and 
(b) The total number of 
Production Pool occupations in all the Steel 
Plants combined, defined as Harrison, 
Gambrinus, and Faircrest Steet Plants and 
Wooster Plant, shall never exceed twelve (12) 
occupations. 
All employees working in 
an occupation in a line of retrogression at the 
Canton.and Gambrinus Bearing Plants and 
Gambrinus Roller Plant and the Harrison, 
Gambrinus, and Faircrest Steel Plants shall ret-
rogress into or through a Production Pool occu-
pation. 
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The Company, at its discre-
tion, may, from time to time, choose not to have 
Production Poo) occupations at the Columbus 
Plant and the Wooster Plant. Accordingly, employ-
ees working in an occupation in a line of retro-
gression at the Columbus Plant and Wooster PlarM 
shall only retrogress into or through a Production 
Pool occupation during any period ol time when 
such an occupation exists at those plants, 
b. Seniority Pool Occupations 
(1) All occupations in the Canton and 
Cambrinus Bearing Plants and Gambrinus Roller 
Plant and the Columbus Plant classified in job 
classes one through five, inclusive; and 
(2) All occupations in the Harrison, 
Gambrinus, and Faircrest Steel Plants and the 
Wooster Plant classified in job classes one through 
four, inclusive, with the exception, in both cases of: 
(a) occupations covered by incen-
tive rates; and 
(b) limited bid occupations, those 
occupations as to which an employee must have 
qualifying experience as specified in (c) below; and 
(c) qualifying occupations which 
an employee is required to hold on a permanent 
basis to be eligible for transfer to a limited bid occu-
pation on an occupation chart, as provided in 
Section F, Paragraph 3, of this Article; and 
(3) AM occupations listed in Appendix 
D. 
c. Security Pool Positions 
{1) During the term of this Agreement, 
the Company agrees that employees who during a 
retrogression are unable to hold in any occupation 
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and would otherwise be placed on (aid off reduc-
tion in force status shall be eligible for placement in 
any position in the Security Pool that the Company, 
in its discretion, establishes. These are Security 
Pool positions, 
(2) The Company retains the right to 
determine if a position or positions in the Security 
Pool should be established. For each plant, and 
only during any period of time when there are one 
0 ) or more employees involuntarily laid oft reduc-
tion in force trom that plant, the Company will 
maintain a combined total of employees in the 
Security Pool and Seniority Pool in that plant 
equaling, at a minimum, fifty percent {50%) of at! 
employees in that plant working in all three (3) 
pools. 
(3) Employees in retrogressing shall 
hold in any position in the Security Pool based 
upon said employee's continuous service provided 
he has the apparent ability to perform the work, 
(4) Employees holding in the Security 
Pool will be placed in a variety of traditional and 
non-traditional positions for no less than thirty-two 
(32) hours per week. 
(a) Position examples: 
(i) Traditional positions are 
defined as: production and maintenance work per-
formed on a day-to-day basis in any given plant. 
(il) Non-traditional positions 
may be positions to be performed either inside or 
outside of the plant where the employee normally 
works such as: 
[a] Work which management determines 
needs to be performed in any of said 
plants. 
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[bj Civic activities. 
{c] Charitable activities. 
\d] Services customarily contracted out 
such as part time assistance. 
[e] Customer relations work including 
visits to customer facilities and cus-
tomer tours of Company facilities. 
[1] Summer camp duties. 
[g] Training of employees or customers. 
(5} Rate of pay for employees hold-
ing in the Security Pool shad be as follows: 
(a) When assigned to traditional 
positions, employees shall be paid under Article V, 
Section I. 
(b) When assigned to non-tradi-
tional positions, employees shall be paid at a rate 
of labor grade one (1) for a minimum of thirty-two 
(32) hours per week. 
(6) Notwithstanding any other 
Sections of this Agreement, employees retro-
gressing may refuse an offer of placement in the 
Security Pool thereby electing to be laid off 
reduction in force. 
(7) The Company shall maintain a 
list of employees on laid off reduction in force 
from each plant who desire to be considered for 
positions established by ihe Company-in the 
Security Pool for that plant. An employee on laid 
off reduction in force may place and/or remove 
his name from the list at any time, in accordance 
wrlh procedures established by the Company. In 
order to be considered for any position in the 
Security Pool, which the Company chooses to 
fill, an employee must have his name on the 
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Security Pool list tor that plant no later than noon 
o1 each Wednesday. Only an employee that has 
placed his name on the Sist shall be offered a 
position, based upon continuous service provided 
he has 1he apparenl ability to perform the work. 
Any employee on laid off reduction in force status 
who refuses two (2) offers of placement into the 
Security Pool shall be deemed to have voluntarily 
and permanently removed his name from the list 
and shall have no further right to be offered place-
ment into the Security Poof. Such an employee, 
however, shall retain all recall righis provided 
elsewhere in this Agreement. 
(8) An employee in any one of the 
following categories shall be counted as a pool 
employee for that plant for purposes of counting 
the total number of pool employees under the 
Company's obligation to maintain five percent 
(5%) ot that plant's employees in poof occupa-
tions, as provided in this Section: 
{a} A retrogressing employee 
who refuses placement in the Security Pool there-
by electing to be laid off reduction in force from 
that plant. 
(b) An employee on laid off 
reduction in force status from that plant who 
refuses an offer to be returned to a position in the 
Security Pool or an offer to return to any occupa-
tion in the Production or Seniority Pools. 
(c) An employee who has 
been laid oft physical from any of the three {3) 
pools at that plant. 
(9) Positions in the Security Pool will 
not be described or classified. 
(10) An employee placed in the 
Security Pool, from laid off reduction in force sta-
tus, shall continue to have his accumulated length 
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ol service determined as if he remained on laid 
off reduction in force status for a period of thirty 
(30) working days following the return. If the 
employee is laid off reduction in force within that 
thirty (30) working-day period following his return, 
his rights under Article VIII, Section K, shall be 
determined as if he had never been returned from 
laid oil reduction in force status. If, however, the 
employee is stilt in the Security Pool at the con-
clusion of the thirty (30) working-day period or if 
he has been recalled from the Security Pool to an 
occupation outside the Security Pool, the employ-
ee's rights will be reinstated to that of an aclive 
employee. 
(11) Employees shall have no right 
to process grievances concerning the following 
aspects ol the Security Pool. 
(a) The assignment of duties 
to any employee in the Security Pool or the loca-
tion at which those duties shall be performed. 
(b) The duties assigned to or 
removed from the Security Pool. 
(c) The duties or work per-
formed by any Security Pool employee or 
others. 
4. All new employees shall be hired into 
one of the pool occupations ior such plant (except 
for qualified employees hired for trade and craft 
occupations as listed in the Job Classification 
Manual), unless a permanent vacancy in such 
plant has not been filled by any employee by the 
exercise of seniority rights in accordance with this 
Article; and all layoffs shall be made from the pool 
occupations, except as provided in Section G, 
Paragraph 4, of this Article. 
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5. Recall is defined as the right of an indi-
vidual, who has been retrogressed or laid off due 
to force reduction, to be offered a permanent 
vacancy as specified in Section H of this Article. 
6. For the purposes of this Agreement, 
each of (he followirtg is defined as a plant; (a) 
Canton and Gambrinus Bearing Plants and 
Gambrinus Roller Plant; (b) Harrison, Gambrinus, 
and Faircrest Steel Plants; (c) Columbus Plant; 
(d) Wooster Plant. 
7. a. The X-Mill Commitment 
(1) It is acknowledged by the parties 
that the Company is considering the construction 
oi a new tube manufacturing facility, which is 
referred to herein as the X-Mill. it is agreed that 
if the Company does construct the X-Mill, it shall 
be constructed nowhere but in Stark County, 
Ohio, and it shall be part of the steel and tube 
plants of the Company as described in Article I of 
this Agreement, and tor purposes o1 this 
Agreement shall be included within the plant, 
defined in Section B, Paragraph 6(b) of this 
Article, as "Harrison, Gambrinus, and Faircrest 
Steel Plants". 
(2) The parties recognize that con-
struction and start up of a new facility involves a 
major commitment to achieve satisfactory opera-
lions. Accordingly, in the event there is any con-
flict between this Section B, Paragraph 7, and any 
other provisions of this Agreement, or any other 
Agreement, it is expressly understood and 
agreed that the provisions of this Section B, 
Paragraph 7, shall prevail. 
b. Selection ot Employees for the 
X-Mill 
(1) It is expressly understood and 
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agreed that in filling the inilial permanent vacancies 
associated with the X-MrllT which are those vacan-
cies required to operate the X-Mill on a twenty-four 
(24) hour per day seven (7) day per week schedule 
or six (6) months from the start up of the X-Mill, 
whichever occurs first, the Company retains the fol-
lowing rights, as well as those otherwise retained 
by it and without limiting its rights otherwise 
retained: 
(a) The Company retains the 
right, at its option, to hire new employees for the X-
Mill and to select and otfer assignment to said mill 
to qualified employees of any of the Company's 
plants covered by this Agreement, without any 
break in their continuous service, A minimum of 
eighty percent (30%) of all the initial permanent 
vacancies associated with the X-Milt will be select-
ed trom and offered to qualified employees ol any 
of the Company's plants covered by Ihis Agreement 
so long as there are a sufficient number of qualified 
applicants from said plants to reach this eighty per-
cent (80%) minimum level. The Company also 
retains the righl to lay off employees who are newly 
hired and to return employees from other plants 
who have been offered and who have accepted 
assignment to the X-Mil! to their previous occupa-
tions in the same manner as that provided in 
Section F, Paragraph 7, o( this Article VIII. In addi-
tion to the provisions of Section F, Paragraph 7, of 
this Article VIII, the returning employees will return 
to the shift or schedule they held in their previous 
occupations. Employees may return at their own 
discretion within sixty (60) days of being assigned 
to X-Mill in accordance with Section F, Paragraph 7, 
of Article Vlll. 
B-89 Vlll 
(b) No grievance may be filed regarding: 
[i] the hiring or layoff of new 
employees provided, however, that new hires 
completing their probationary period (one hun-
dred twenty [120] working days) shall be retro-
gressed (or laid off) pursuant 1o this Article VIII, 
[ii] the selection, assignment, and 
qualifications of employees, whether they are or 
were newly hired or employees from other plants; 
or 
[Hi] the return of employees to their 
previous occupations, 
except that in the event any employee is dissatis-
fied with [a] his return to a plant from which he was 
transferred in the manner specified in Article VIII, 
Section F, Paragraph 7, of this Agreement or [b] 
his layoff from the X-Mill, the affected employee 
may file a grievance in respect to such matter in 
accordance with the procedure described in 
Article IX of this Agreement, and said grievance 
may be carried through the grievance procedure. 
C. The occupations through which employees 
shall retrogress in accordance with Section G of 
this Article will be shown on departmental occu-
pation charts. Occupations will be located on 
such charts in accordance with their relative job 
classes. These occupation charts have been 
reviewed and agreed upon by the Company and 
the Union during the negotiation of this 
Agreement, and none of such charts shall be 
revised by the Company during the term of this 
Agreement unless necessity for such revision 
shall occur. A copy of the pertinent occupation 
chart will be posted in the appropriate department 
or location. No revised occupation chart shall be 
posted until the Area Manager has discussed it 
with the Steward, or if requested or if the Steward 
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is not available, with a member of the Plant 
Grievance Committee. A duplicate copy of all 
charts now in effect and charts revised in the 
future will be mailed to the Local Union President. 
In the event the revision of an occupation 
chart is unsatisfactory to any employee affected 
thereby, it is agreed that a grievance in respect of 
such revision may be filed in the second step of 
the grievance procedure as described in Article 
IX-Adjustment of Grievances and may be carried 
through Step 3 of the grievance procedure, but 
shall not be arbitrable under said Article IX. 
D. Subject 1o the provisions of this Section, a 
permanent vacancy in an occupation will ordinar-
ily be considered to occur in the following cases: 
1. The termination of employment of an 
individual who is then holding such occupation tor 
any reason. 
2. The transfer of an employee who is then 
holding such occupation into a permanent vacan-
cy in another occupation. 
3. The authorized absence from work of an 
employee who has held such occupation, which 
absence continues for a period of one (1) calen-
dar year. However, if prior to the end of such peri-
od, information is made known to the satisfaction 
of the Company that such absence will continue 
for a period of at least one (1) calendar year the 
vacancy shad be treated as permanent. 
Notwithstanding anything in this Paragraph or in 
any other provision in this Agreement, an employ-
ee who is absent because of physical disability for 
thirty {30) working days or whose absence on the 
basis of information received by the Company 
prior to the end of such thirty (30) days is expect-
ed to continue for at least thirty (30) working days, 
shall be placed in the status of laid off physical. 
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4. The Company retains the right, however, 
to determine the number of employees who are 
required in any occupation, shift, or crew; and 
notwithstanding the occurrence of any of the 
events specified above, the Company may elect 
not to replace the employee who is vacating the 
occupation, shift, or crew il it determines thai a 
reduced number of employees in that occupation, 
shift, or crew is sutticient to perform the available 
work for that occupation, shift, or crew. 
5. Any vacancy which is not a permanent 
vacancy as defined above shall be considered a 
temporary vacancy and may be filled by the 
Company by any means at its discretion. 
6. A temporary vacancy which has been 
filled by assignment of employees on a temporary 
basis lor longer than one hundred eighty (180) 
working days shall be considered a permanent 
vacancy unless the need to fill such temporary 
vacancy continues longer than the above defined 
one hundred eighty (180) working days because 
ot an injury, illness, leave of absence, or any 
projects or special conditions and the Company 
does not anticipate that such lemporary vacancy 
will culminate in a permanent vacancy. 
E. Subject to the provisions of Section A of this 
Article, all permanent vacancies in any occupa-
tion coveted by this Agreement will be filled in the 
following manner: 
1. Recall to an occupation in accordance 
with Section H, Paragraph 1, of this Article. 
2. Transfer of an active employee request-
ing transfer into such a permanent vacancy under 
the provisions of Section F ot this Article, provid-
ed that if there are any employees in the Security 
Pool or laid off employees described in Section H, 
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Paragraph 2, of this Article who have greater 
length of continuous service in the plant than any 
active employee who has requested a transfer 
into the permanent vacancy under Section F oJ 
this Article, the vacancy will first be offered to 
such employees in the order of their continuous 
service, In alt cases, employees in the Security 
Pool or a laid off employee will be offered such a 
vacancy only if he has the apparent ability to do 
the work and is not forbidden by law to do the 
work. 
3. Effective January 16, 2000, if not filled 
by either of the foregoing, at the Company's 
option, by assigning any employee from any 
occupation who is willing to transfer; provided, 
however, that before a vacancy is otherwise filled 
under this Section E, Paragraph 3, or Section E, 
Paragraph 6, it shall first be offered to the senior 
employee who is on the list of employees who 
requested transfer to the permanent vacancy but 
who is not eligible lo transfer under the provisions 
of Section F, Paragraph 3, of this Article. In all 
cases, an employee on such list shall only be eli-
gible for such an offer if he has the apparent abil-
ity to perform the occupation as provided in 
Section F, Paragraph 3. In determining apparent 
abilhy for the purpose of this Section E, 
Paragraph 3, Subparagraph (1) of Section F, 
Paragraph 3 shall not be considered as a neces-
sary element of apparent ability. 
4. Recall in accordance with Section H, 
Paragraph 2, of this Article. 
5. Hiring of new employees. Provided, 
however, that if there is a layoff for reduction in 
force at the Columbus or Wooster Plant, by rea-
son of a permanent shutdown of the plant, 
department, or subdivision thereof in which an 
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employee was working, an employee so laid off 
shall be given the opportunity to be placed on a 
preferential hiring list. Before the Company hires 
a new employee at one (1) of the Canton area 
plants, as defined in Article VIILB.6.(a) and (b), 
the Company shall offer the permanent vacancy 
to any such employee who accepted the opportu-
nity to be placed on the preferential hiring list, in 
the order of such employee's continuous service. 
In all cases, an employee on such list shall only 
be eligible for such an offer if he has the apparent 
ability to perform the work under the definition of 
apparent ability found in Paragraph 3 of this 
Section E. 
F. The following procedures will be followed to 
enable active employees to request a transfer into 
a permanent vacancy in an occupation in accor-
dance with Section E, Paragraph 2, ol this Article. 
1. Notice of any permanent vacancy in an 
occupation except pool occupations in Labor 
Grades 1, 2, and 3 will be posted in the plant 
where the vacancy occurs for a period of seven-
ty-\wo (72) hours (exclusive of Saturdays, 
Sundays, and such Holidays as prescribed in 
Article VI.G.) beginning at 12 midnight. 
2. Any employee desiring to be considered 
for transfer into the vacancy may apply by obtain-
ing a Request lor Transfer Form from his supervi-
sor or the Associate Services Department and fil-
ing such request with his supervisor or the 
Associate Services Department within such sev-
enty-two (72)-hour posting period. 
3. To be eligible lor transfer, the employee 
(a) must have completed his probationary period, 
(b) must have completed the required periods of 
time specified in Paragraph 13 of this Section F, 
(c) must have the apparent ability to do the work 
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of the occupation to which he is requesting trans-
fer, and (d) must not be prohibited by law from 
doing such work, provided, 
(1) that the parties have agreed upon 
and initialed a list of certain occupations for which 
experience in a qualifying occupation on the 
occupation chart then in effect is required. Such 
occupations may be referred to as limited bid 
occupations". Limited bid occupations in the 
Harrison, Gambrinus, and Faircrest Steel Plants 
and the Wooster Plant, which are grouped 
together on Limited Bid and Qualifying 
Occupation Lists, may be referred to as "mutually 
qualifying occupations". To be eligible for transfer 
to a limited bid occupation, the employee must 
have been permanently classified on a qualifying 
occupation or a mutually qualifying occupation 
within the last five (5) years, having completed a 
qualification period thereon. Provided, however, 
in the case of a limited bid occupation which has 
never been filled on a permanent basis, if no 
employee has completed a qualification period on 
the qualifying occupation, any employee perma-
nently classified on the qualifying occupation 
shall he regarded as having the necessary expe-
rience required on the qualifying occupation for 
that occupation. Any employee who has held 
such limited bid occupation on the list referred to 
above on a permanent basis within the last five 
(5) years, having completed a qualification period 
thereon, shall be regarded as having the neces-
sary experience required on the qualifying occu-
pation for that occupation; 
(2) if, during the term of this Agreement, 
a change to an occupation in existence on the 
effective date of this Agreement is prescribed by 
the Company which necessitates a revision lo the 
B-9S VIII 
Limited Bid and Qualifying Occupations List for 
that occupation and the revision is unsatisfactory 
to any employee affected thereby, it is agreed that 
a grievance in respect of such revision to the 
Limited Bid and Qualifying Occupations List may 
be tiled in the second step of the grievance pro-
cedure as described in Article IX - Adjustmeni of 
Grievances, which grievance shall be arbitrable 
under said Article IX; 
(3) in the case of occupations for which 
the successful completion of an Apprenticeship 
Program is a prerequisite, the employee must 
have completed such program; 
and for such limited bid occupations, the forego-
ing shall be considered as part of the necessary 
elements of apparent ability for purposes of this 
Article. 
4. That eligible employee requesting the 
transfer who has more continuous service than 
any other employee who has requested a transfer 
into that vacancy will be offered a qualification 
period as specified in Paragraph 13 of this 
Section F. 
5. The name and continuous service date 
of the employee who is awarded the transfer will 
be posted, lor a period of seventy-two (72) hours 
(exclusive of Saturdays, Sundays, and such 
Holidays as prescribed in Article VI.G.) at all loca-
tions where the notice of the permanent vacancy 
was posted. Any employee who requested the 
transfer and was not awarded the transfer may file 
and process a grievance, in accordance with 
Article IX, on the ground that he should have 
been awarded the transfer under the provisions 
hereof. Such a grievance must be filed within fif-
teen (15) calendar days from the date ol posting 
of the name of the employee who was awarded 
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the transfer, and if not then tiled, no claim shall 
thereafter be asserted by such employee based 
in whole or in part on the Company's failure to 
award him such transfer. 
6. If the employee to whom the transfer is 
awarded is absent from work because of vaca-
tion, temporary illness, authorized leave of 
absence, jury duty, or being subpoenaed as a wit-
ness in a court of law at the lime he would other-
wise be scheduled to begin work in (he vacancy 
to which he is to be transferred, such vacancy will 
not be permanently filled until such employee 
returns to work, but in no case shall it remain 
unfilled for more than thirty (30) working days. In 
such interim period, the Company may fill such 
vacancy on a temporary basis. 
7. An employee who by either his own or 
the Company's determination cannot satislactori-
)y perform the work in the occupation to which he 
has been transferred during the qualification peri-
od will be returned to the occupation from which 
he was transferred, displacing the employee with 
the least continuous service who has transferred 
to such occupation and who has not completed a 
qualification period on the occupation. The dis-
placed employee will be returned lo the occupa-
tion from which he was transferred, in turn dis-
placing the employee with the least continuous 
service who has transferred to that occupation 
and who has not completed a qualification period 
on the occupation. In the event there is no 
employee who has been transferred to and has 
not completed a qualification period on the occu-
pation to which an employee is being relurned 
under this Paragraph, the returning employee will 
displace the employee on such occupation with 
the least continuous service, unless his continu-
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ous service is not sufficient to hold in such occu-
pation, in which event he shall retrogress or be 
laid off, as the case may be, in accordance with 
seniority. 
8. Any employee who requests, is offered 
and refuses a transfer under this Section will not 
have any further requests for transfer considered 
for a period of twelve (12) months following such 
refusal. All refusals of transfer must be signed by 
the employee so refusing. 
9. Any employee will be permitted only one 
(1) transfer under this Section during the periods 
of time specified in Paragraph 13 of this Section F 
commencing with the date of transfer. Any 
employee who is transferred and then is retro-
gressed from the occupation into which he has 
been transferred, shall not have that transfer 
count against this limitation during the specified 
period. Any employee who has completed a qual-
ification period in a qualifying or a mutually quali-
fying occupation may bid on any permanent 
vacancy in the limited bid occupation for which he 
is qualifying without any such restriction. 
10. Arty employee who has failed on a qual-
ification period shall be ineligible to bid tor a trans-
fer for a period of twelve (f 2) months. 
11. The Company may postpone for not 
more than three (3) months the transfer to which 
an employee would otherwise be entitled if: 
a. he is then in an occupation requiring 
training and experience; and 
b. the occupation on which the employ-
ee requesting a transfer is permanently assigned 
contains six (6) or fewer employees or in the case 
of an occupation which contains more than six {6} 
employees at least one (1) other employee has 
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been transferred out of the occupation within the 
past three (3) months pursuant to this Section; 
and 
c. in the judgment of the Company, the 
transfer of any additional employees out of such 
occupation would seriously impair the efficient 
operation of any department, 
Provided, however, that the employee 
affected by such postponement shall have his 
Transfer Limitations", as determined in accor-
dance with the table in Paragraph 13 of this 
Section F, reduced by a time period equal to Ihe 
duration of any such postponement. During such 
postponement, the vacancy to which such 
employee is entitled may be filled on a temporary 
basis. 
12, Any employee may file with the 
Associate Services Department a Request for 
Transfer to a pool occupation in Job Classes 1,2, 
or 3 other than the occupation on which the 
employee is then permanently classified. Such 
requests shall be effective for a period of three (3) 
months after they are filed, but the employee may 
at any time withdraw his request. Thereafter as 
vacancies occur on such occupations, vacancies 
in each such occupation will be offered to the 
employees who have such requests currently on 
file in the order of their continuous service. If any 
employee is absent from work for any reason on 
the day when a transfer under this Paragraph is 
available, that employee shall be bypassed until 
another vacancy on such occupation occurs. 
Requests for Transfer under this Paragraph shall 
be subject to all the provisions of this Section F 
except Paragraphs 1, 2, 5, and 6. 
13. The following table will be used to deter-
mine the length of qualification periods for all 
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occupations 10 which an employee is hired, trans-
fers, retrogresses, or is recalled. It will also be 
used to determine the minimum length of time 
required, commencing with the date of hire or 
transfer, before an employee may transfer from an 
occupation into which he was hired or transferred, 
as the case may be, in one of the following groups 
of job classes. Moreover, an employee who Is 
recalled pursuant to Section H, Paragraph 2, 
hereof, may not transfer from the occupation into 
which he was so recalled until he has remained 
on such occupation for a period of time from the 
date of recall equal to the applicable qualification 
period for said occupation set forth in the follow-
ing labia: 
Job Class Qualification Period Transfer Limitation3 
(Working Days Up To) (Calendar Months) 
All Pool Jots 30 NA 3 
All Jobs on Lines of 6D 6 9 
Retrogression to and 
Including Job Class 6 
All Jobs from Job Class 60 6 15 
710 and Including Jab 
Class 15 
All Jobs ifom Job Class 60 6 15 
16 to and Including Job 
Class 25 Within Same All Other 
Line ol Transfers 
Retrogression 
G. 1. When there is a reduction of work which 
the Company expects to last more than twenty-
lour (24) hours, the Company may at its option (a) 
reduce the hours worked per week in the occupa-
tions or work assignments within occupations, (b) 
divide the work among employees on occupa-
tions or work assignments within occupations on 
each shift, (c) reduce forces within occupations or 
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work assignments within occupations by laying of) 
junior employees on each shift for no longer than 
thirty (3D) working days, (d) reduce forces within 
occupations or work assignments within occupa-
tions by laying off junior employees for no longer 
than thirty (30) working days, or (e) reduce forces 
on a seniority basis as provided in the next para-
graph hereof. 
2, When the Company decides to reduce 
forces, employees who are in a qualification peri-
od in the occupation being reduced shall return, 
in order of least continuous service, to the occu-
pations from which they were translerred, dis-
placing employees with the least continuous serv-
ice who are presently in a qualification period, 
The displaced employees shall return to the occu-
pations from which they were transferred, dis-
placing employees with the least continuous serv-
ice who have translerred to such occupations and 
who are presently in a qualification period. In the 
event there is no employee in a qualification peri-
od on the occupation to which an employee is 
being returned under this Paragraph, the return-
ing employee will displace the employee on such 
occupation with the least continuous service, 
unless his continuous service is not sufficient to 
hold in such occupation, in which event he shall 
retrogress or be laid o(f from such occupation, as 
the case may be, in accordance with seniority. 
in the event there are no employees who are 
in a qualification period in the occupation being 
reduced, employees shall retrogress through the 
occupations on the current occupation chart. 
Employees in retrogressing shall hold in any 
occupation based upon said employee's continu-
ous service provided he has the apparent ability 
to perform the occupation. 
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In the event o* a decrease \n tortes m a trade 
and craft occupation which requires the comple-
tion of an Apprenticeship Program, the ratio at the 
time ot such decrease ot the number of employ-
ees in the Apprenticeship Program to the number 
of employees in the applicable trade and craft 
occupation shall not be exceeded, except in the 
event ol a major modification or expansion of 
facilities requiring a projected increase in the 
number of employees required in a trade and craft 
occupation. The Company, however, may, at its 
option, remove more employees from the 
Apprenticeship Program than is necessary to 
maintain such ratio in the event of any such 
decrease. 
The Company shall provide a Basic 
Education Training Program for the purpose of 
preparing interested employees for application to 
an Apprenticeship Program. 
3. In case an employee is retrogressed to 
an occupation he has not held on a permanent 
basis, he shall be afforded a qualification period 
as specified in Paragraph 13 of Section F of this 
Article. Any employee whose work during such 
qualification period shows that he lacks the 
apparent ability to perform the occupation satis-
factorily shall be retrogressed from the job class 
and shall have no further claim to the job upon 
transfer. 
4. 11 an employee does not have sufficient 
length of service to hold in the bottom occupation 
in the line of occupations through which he has 
retrogressed, he shall be retrogressed to a pool 
occupation in the plant, displacing that employee 
who has the least continuous service ot all 
employees in all the pool occupations in that 
plant. II the retrogressed employee does not 
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meet the requirements of Paragraph 5 below with 
respect to the occupation held by such most jun-
ior employee, he will be assigned to that one of 
the pool occupations for which he does meet 
such requirements, then held by the employee 
who has the least continuous service ot all 
employees in any of the pool occupations for 
which (he retrogressed employee does meet such 
requirement. The employee in all the pool occu-
pations with the shortest length o1 continuous 
service shall be laid off, and other employees will 
be reassigned to different pool occupations as 
necessary, but with the leasl possible reassign-
ment ot employees. In no event shall the retro-
gressed employee displace another employee 
who has more continuous service than the retro-
gressed employed-
5. (n all cases, an employee will only be 
retrogressed to art occupation which he has the 
apparent ability to perform and is not forbidden by 
law to perform, 
6. It an employee does not have sufficient 
length of service to hold in the bottom occupation 
in the tine of occupations through which he has 
retrogressed, he may be assigned to any vacan-
cy in a pool occupation prior lo applying the pro-
visions set forth in Paragraph 4 above. If such 
employee is senior to all employees on layoff who 
have the apparent ability to perform the occupa-
tion, such employee shall be permanently classi-
fied on such occupation. If such employee is not 
senior to an employee on layoff who has the 
apparent ability to perform the occupation, then 
within lorty-five (45} calendar days of the assign-
ment of such an employee to the vacancy, the 
Company will assign the most senior employee 
on layoff who has the apparent ability and that 
B-103 VIM 
employee will be permanently classified on such 
occupation. The employee who is assigned to 
such occupation on a lemporary basis shall then 
be retrogressed pursuant to Paragraph 4 above. 
Any employee who is assigned to such an occu-
pation on a temporary basis shall be paid the rate 
of that occupation notwithstanding any other pro-
visions in this Agreement. 
7. Any employee who, by reason of a phys-
ical or mental condition, is unable to perform the 
duties of the occupation to which he is assigned 
may request voluntary retrogression. If the 
Company agrees, h may assign any such employ-
ee to the Production Pool occupation applicable 
to the line of retrogression, the duties of which he 
is able to perform to the satisfaction of the 
Company, and provided that such employee's 
length of continuous service permits him to hold 
in such occupation. Thereafter, such employee 
shall have rights of transfer and recall to other 
occupations in accordance with the provisions of 
this Article, 
H. 1. a. Any employee who has been retro-
gressed out of or through any occupation, shall 
have an occupational recall right to that occupa-
tion for a period of five (5) years following such 
retrogression. 
b. The recall rights established above 
shall apply to recalls to fill permanent vacancies 
which occur subsequent to the date of this 
Agreement and shall not be used to displace 
employees actively working as of the date of this 
Agreement. 
c. Before a permanent vacancy in any 
occupation is otherwise filled, it shall first be 
offered, in order of plant continuous service, to 
any employee who has occupational recall rights 
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to that occupation under this Paragraph 1. An 
employee who reluses an offer ol recall to an 
occupation under this Paragraph 1 shall have no 
further right of recall to that occupation. It an 
employee who has recall rights under this 
Paragraph 1 to occupations in more than one (1) 
line of retrogression accepts an occupational 
recall to any of such occupations, he shall contin-
ue to have recall rights to other occupations in 
which he has not refused recall in the same or 
higher labor grades in that line of retrogression, 
but his acceptance of recall to such an occupation 
shall preclude any further offers of recall to occu-
pations in any other line of retrogression. All 
refusals of offers of recall shall be in writing and 
signed by the employee refusing the offer of 
recall. Any employee who has been laid off due 
to force reduction and who reluses two (2) offers 
of recall under this Paragraph 1 shall be deemed 
to have voluntarily quit the employ of the 
Company. 
2. When there is a permanent vacancy to 
be tilled which has not been filled pursuant to 
Section E, Paragraphs 1,2, 3, or 4; or an increase 
in forces in any plant, employees who were 
placed in the Security Pool of such plant or laid oil 
from such plant shall be recalled in the order of 
their continuous service, provided the layoff of 
such employee occurred within a period equal to 
such employee's period of continuous service, but 
with a maximum of five (5) years and a minimum 
of two (2) years. Any employee who has refused 
two (2) offers ol recall under this Paragraph 2 
shall not be given any turther offers of recall here-
under. 
3. In alt cases, an employee will be recalled 
to an occupation only if he has the apparent abil-
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ity to do the work and is not forbidden by (aw to do 
the work-
4. Any employee who is recalled under the 
provisions of Paragraphs 1 and 2 of this Section 
shall be returned on a qualification period basis 
for a period as specified in Paragraph 13 of 
Section F of this Article. If he cannot satisfactori-
ly perform the work on such occupation during 
such qualification period, he may be laid off with-
out change in his previous seniority status, except 
that he shall have no further recall rights to that 
occupation. 
5. if an employee who has been laid off 
due to physical disability has been approved lor 
work but is not physically able to perform the work 
to wtiich he would otherwise be assigned under 
this Paragraph, he may be assigned, at the 
Company's discretion, to any permanent vacancy 
which thereafter occurs which be is physically 
abfe to perform, provided his continuous service 
would entitle him to the vacancy. If such employ-
ee is again physically able to perform the occu-
pation to which he would otherwise have been 
returned within twelve (12) months after returning 
to work, be shall then be returned to such occu-
pation and shift or to the occupation and shift to 
which his continuous service would then entitle 
him, and other employees having less continuous 
service shall be retrogressed as necessary. If he 
is no! so returned within such twelve {12}-month 
period, he shall thereafter have no right to return 
to any other occupation, except by transfer in 
accordance with Section F ol this Article. 
6. If any difference shall arise between the 
Company's physician and the physician of an 
employee as to whether such employee is physi-
cally able to return to work, such difference shall 
be resolved as follows: 
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The medical opinion of a third physician, 
which physician shall be affiliated with the 
medical practice of the Company's physician, 
shall decide the issue and such decision 
shall be final and binding on all parties and 
shall not be eligible for appeal through the 
grievance and arbitration procedure. 
I. Any employee who is not properly retro-
gressed, is not laid off, or is not recalled accord-
ing to the terms of this Article may tile a grievance 
in respect thereof. An employee not on layoff due 
to a reduction in force may file such a grievance 
within ten (10) calendar days (exclusive of 
Saturday, Sunday, and Holidays) from the date of 
such action by the Company. An employee on 
tayoff due to a reduction in force may file such a 
grievance within thirty (30) calendar days from 
the date of such action by the Company, tf it is 
determined that such action was contrary to this 
Agreement, such employee will be reinstated with 
bach pay to the date of such action, in the event 
that any employee files a grievance more than ten 
(10) calendar days {exclusive o) Saturday, 
Sunday, and Holidays) or more than thirty (30) 
calendar days, whichever is applicable, after the 
date of such action, and it is determined that such 
action was contrary to this Agreement, such 
employee will be reinstated with bach pay only to 
the date of filing such grievance. Any employee 
who fails to call to the Company's aliention an 
error in the posting of his continuous service prior 
to bidding for a transfer, retrogression, layoff) or 
recall shall not be entitled to back pay hereunder, 
J. An employee's master card shall be the offi-
cial record from which his length of service is 
determined. On the seniority lists to be posted 
when this Article VIJI shall become effective, the 
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continuous service dale of each employee, com-
puted in accordance with Section K of this Article, 
will be shown. Any employee who believes that 
the continuous service dale so shown for him is 
incorrect may present and process a grievance 
for the purpose of correcting such date in accor-
dance with the grievance procedure prescribed in 
Article IX of this Agreement. Any such grievance 
must be filed no more than ninety (90) days after 
the effective date of this Article VIII; and if no 
grievance is then filed, the date so shown shall be 
conclusively deemed to be correct for all purposes; 
provided, however, if it appears that the continu-
ous service date of any employee shown on any 
posted seniority list is not the same date as is 
shown on ihe employee's master card, properly 
adjusted in accordance with Section K oi this 
Article, the Company will correct the date on the 
seniority list for any such employee to conform 
with the applicable date as shown on the employ-
ee's master card, so adjusted. Any employee 
whose name is no! shown on any seniority list 
posted when this Article VIII shall become effec-
tive, shall have no more than ninety (90) days fol-
lowing the posting of the subsequent list on which 
his name and continuous service date first 
appears to file such a grievance. 
Social Security Numbers shall be recorded 
on employees' master cards. If it becomes nec-
essary to compare the plant continuous service of 
employees, the employee who is shown on the 
mastercards as having the lowest Social Security 
Number shall be regarded as having the greater 
service record. 
K. An employee's length of service shall be bro-
ken and credit for all previous service lost by: 
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1. Voluntarily quitting the service of the 
Company (an unauthorized absence of seven (7) 
consecutive scheduled work days shall be con-
sidered a voluntary quit); 
2. Discharge for proper cause from Ihe 
service of the Company; 
3. Layoff for reduction in force or because 
t>1 physical disability or shutdown of a plant for a 
continuous period exceeding two (2) years, pro-
vided, however, an employee so laid off shall 
retain his length of service record plus such con-
tinuous period of layoff of two (2) years (called his 
accumulated continuous service), for purposes of 
recall rights only, but not to add to his accumulat-
ed continuous service for an additional period 
equal to (a) three (3) years or (b) the excess, if 
any, of his length of continuous service at com-
mencement of such absence over two (2) years, 
whichever is less. However, a break in continu-
ous service shall not occur during a layoff 
because of physical disability resulting from an 
injury or disease for which Workers' Compensa-
tion Benefits are payable, provided the employee 
returns to work within thirty (30) calendar days 
alter the end of the period for which Total 
Disability Benefits are payable and provided the 
total continuous period of his absence from work 
does not exceed Jive (5) years. 
4. Any employee whose length of service 
was or is broken alter July 21,1980, pursuant to 
Paragraph 3 of this Section K or pursuant to 
Paragraph 3 of Section K of Article VIII of the 
1980 Basic Labor Agreement, or pursuant to 
Paragraph 3 of Section K of Article VIII of the 
1983 Basic Labor Agreement, shall nevertheless 
for purposes o1 plant recall rights only, and not to 
add to his accumulated continuous service, have 
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recall rights as set torth in this Paragraph but only 
during the term of this Agreement. Any recall 
shall be based upon the employee's accumulated 
continuous service as of the time of the employ-
ee's break in length of service. Any such employ-
ee shall be eligible for recall only pursuant to 
Paragraph 2 of Section H of Article VIII of this 
Agreement. The employee's length of service 
shall be the total of his accumulated continuous 
service prior to the break in length of service and 
his continuous service accumulated subsequent 
to his recall. At the signing of this Agreement the 
Columbus Plant has twenty-two (22) employees 
to which the recall rights provided for in this 
Paragraph apply. Any such employee from the 
Columbus Plant who is recalled under this 
Paragraph and who for any reason remains at 
work for less than ninety (90) working days fol-
lowing such recall shall, for purposes of the Base 
Force guarantees of Article II, Section 0, be con-
sidered as never having been recalled. At the 
termination of this Agreement, all recall rights as 
provided in this Paragraph shall be cancelled for 
such employees who have not been recalled dur-
ing the term of this Agreement. 
5. a. Any employee currently employed in 
one of the Canton district plants who at the 
Company's discretion is otlered and accepts a 
transfer to another plant within the Canton district 
shall not thereby have his length of service bro-
ken. His service in such plant shall be deter-
mined by including with it his length of continuous 
service from the plant from which he was trans-
ferred. An employee so transferred shall have no 
right of recall to his former plant, nor to any occu-
pation at his former plant, while an active employ-
ee at the plant 1o which he transferred. If after 
transferring to the plant the employee is laid off 
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due Jo a reduction in force, the employee shall 
have such rights of recall, if any, that he would 
have had, had he not transferred to another plant 
provided (a) he has not been absent from the 
plant from which he transferred for a period in 
excess of three (3) years, (b) he has not refused 
an offer of occupational or line recall to his former 
plant while on layoff status, or (c) he has not 
refused an offer of plant recall to such lormer 
plant while on laid off status in the case he does 
not have occupational or line recall, whichever 
occurs first. Subject to the provisions of this 
Paragraph 5, his rights of recall to the plant to 
which he was transferred shall be determined in 
accordance with Section H of this Article. 
b. Any employee who at the Company's 
discretion is offered and accepls a transfer to 
another plant which is outside of the district in 
which tie is currently employed shall not thereby 
have his length of service broken. His service in 
such plant shall be determined by including with it 
his length of continuous service from the plant 
from which he was transferred; except, however, 
that for the firsl ninety (90) days after the effective 
date of the transfer, such employee's service shall 
be determined by including only the length of his 
service in the plant to which he was transferred. 
Any employee so transferred shall have none of 
the rights specified in this Agreement with regard 
to his former plant. 
6. a. Any employee on layoff for reduction 
of forces or physical reasons who returns to work 
after September 24, 2000, whose length of serv-
ice was broken while laid off due to reduction of 
force after July 21, I960, pursuant to Paragraph 3 
of Section K of Article VIII of the 1980, 1983. 
1986, 1989, 1993, 1S97, or 2000 Basic Labor 
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Agreement, shall, afler the date of the employee's 
return to work, have his accumulated continuous 
service adjusted, for purposes of his Basic Labor 
Agreement rights only, so that his level of contin-
uous service, after the date of his return to work, 
shalf be the same as it the employee had not 
experienced a break in length of service because 
of layoff due to reduction in force pursuant to 
Paragraph 3 of Section K of Article VIII of Ihe 
1980, 1983, 1986, 1989, 1993, 1997, or 2000 
Basic Labor Agreement. 
b. Any employee on layoff for reduction 
of forces or physical Teasons who returns to work 
after September 24, 2000, whose length of serv-
ice was broken while laid off due to reduction in 
force after July 21,1980, pursuant to Paragraph 3 
of Section K of Article VIII of the 1980, 1983, 
198S, 1989, 1993, 1997, or 2000 Basic Labor 
Agreement, and who was rehired to a plant other 
than the plant from which he was laid off, shall, 
after the date of the employee's return to work, 
have his accumulated continuous service adjust-
ed, for purposes of his Basic Labor Agreement 
rights only, so that his level of continuous service, 
after the date of his return to work, shall include 
his length of continuous service from the plant 
from which he was laid off, 
c. Any employee on layoff for reduction 
of forces or physical reasons who returns to work 
after September 24, 2000, whose fength of serv-
ice was broken while laid off due to a reduction in 
force or as a result of a transfer to another plant 
prior to July 21, 1980, shall, after the date of the 
employee's return to work, have his accumulated 
continuous service adjusted, for purposes oi his 
Basic Labor Agreement rights only, so that his 
level of continuous service, after the date of his 
return to work, shall be the same as if the employ-
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ee had not experienced a break in length of serv-
ice because of layoff due to reduction in force or 
transfer. 
d. (1) Any active employee as of 
September 24, 2000, whose length of service 
was broken while laid off due to physical disabili-
ty after July 21, 1990, pursuant to Paragraph 3 of 
Section K of Article VIII of the 1980, 1983, 1986, 
1989, 1993, 1997, or 2000 Basic Labor 
Agreement, shall have his accumulated continu-
ous service adjusted, for purposes of his Basic 
Labor Agreement righls only, so that his level of 
continuous service, as of September 24, 2000, 
shall be ihe same as if the employee had not 
experienced a break in length ol service because 
of layoff due to physical disability pursuant to 
Paragraph 3 of Section K of Article VIII of the 
1980, 1983, 1986, 1989, 1993, 1997, or 2000 
Basic Labor Agreement. 
(2) Any employee on layofl for 
reduction of forces or physical reasons who 
returns 1o work after September 24, 2000, whose 
length of service was broken while laid off due to 
physical disability after July 21,1980, pursuant to 
Paragraph 3 ol Section K of Article VIII of the 
1980, 1983, 1986, 1989, 1993, 1997, or 2000 
Basic Labor Agreement, shall, after the date of 
the employee's return to work, have his accumu-
lated continuous service adjusted, for purposes 
of his Basic Labor Agreement rights only, so that 
his level oi continuous service, alter the dale of 
his return to work, shall be the same as if the 
employee had not experienced a break in length 
of service because of layoff due to physical dis-
ability pursuant to Paragraph 3 of Section K of 
Article VIII of the 1980, 1983, 1986, 1989, 1993, 
1997, or 2000 Basic Labor Agreement, 
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L. When former employees have lost their sen-
iority and are rehired, their service shall be com-
puted as though they were for the first time 
employed by the Company on the date of their 
rehire. 
M. The Company agrees to post seniority lists 
and will revise such lists at three (3)-month inter-
vals. A duplicate copy of the applicable seniority 
list will be sent lo the Local Union President. 
N. Any employee who is or has been advanced 
to a supervisory position shall accumulate length 
of service during the time that he is working on 
such supervisory position, fn the event such 
supervisor shall return lo his former line of occu-
pations, he shall have his previous length of service 
plus that accumulated while holding the supervi-
sory position. The Company at its option may fill 
a vacancy in a supervisory or other salaried posi-
tion on a temporary basis for a period o1 not 
longer than one (1) year. Provided, however, that 
if the Company continues to have a need to fill 
such a vacancy after the end of such a period of 
not longer than one (1) year, the vacancy shall be 
filled on a permanent basis. 
O. A newly hired employee shall be considered 
on probation for a period of one hundred twenty 
(120) days worked in the employ of the Company 
during which time the Company may, at its option, 
demote, transfer, fay off, or dismiss such proba-
tionary employee. The Company shall nave no 
obligation lo rehire such probationary employee 
laid of! prior to the expiration of this probationary 
period. An employee retained after his period of 
probation expires shall become a regular employ-
ee and shall be credited with length of service 
from the date of the first day worked. 
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P. The Company shall have the right to hire or 
select and place on occupations not more than ten 
(10) employees in any line of occupations without 
regard to continuous service for advancement 
because ol potential ability, training, knowledge, or 
special qualifications for positions with the 
Company outside of the bargaining unit. Any 
employee so hired or selected shall not remain on 
any one occupation longer than three {3) months. 
Trie Company shall keep a list of employees select-
ed for this purpose; immediately upon selection, the 
employee's name shall be placed on such a list, 
and the names of such persons shall be available 
to the Union. Any person so selected shall not 
remain on such program tor longer than three (3) 
years. 
Q. t . The President, Vice President, Financial 
Secretary, Treasurer, and Recording Secretary of 
any Local Union, who is an employee of the 
Company, shall be given, upon his request, leaves 
of absence subject to the following conditions: (1) 
each leave of absence for each such officer shall 
be for periods, each of Ihree (3) years duration; (2) 
such leaves of absence shall be tor the purpose of 
working for the Local Union in handling Locai Union 
affairs; and (3) such leaves of absence shall not 
constitute any break in the employee's record of 
continuous service, 
2. In addition to leaves of absence permitted 
under Paragraph 1, any employee shall be given, 
upon request, a leave of absence for a period not to 
exceed three (3) years for the purpose of working 
for the International Union and such leave of 
absence shaft not constitute any break in the 
employee's record of continuous service and the 
period of leave of absence shall be included in such 
record of continuous service. 
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ARTICLE IX -
ADJUSTMENT OF GRIEVANCES 
A. The Grievance Committee for each plant 
shall consist ot not more than nine (9) employees, 
except for the Harrison, Gambrinus, and Faircrest 
Plant which shall consist of not more than twelve 
(12) employees. 
B. The members of the Grievance Committee 
and the Job Evaluation Committee shall be des-
ignated by the Union, and they shall be afforded 
such time off, without pay, as may be required: 
1. To attend meetings for the purpose of 
presenting and discussing with the designated 
representatives of the Company the matters pro-
vided lor in this Article IX and in Article X of this 
Agreement, in the manner therein provided. If the 
meeting concerns job evaluation, then the Job 
Evaluation Committee will attend in place of the 
Plant Grievance Committee as specified in this 
Agreement. 
2. To visit departments in the plant in which 
they work, at all reasonable times, after notice to 
the head of the department to be visited and alter 
obtaining a written permit Irom their own depart-
ment head, or his designated representative, 
which permit shall specify the purpose ot their 
visit to the other department and shall show the 
time of their departure from their own depart-
ment. When said members ot the Grievance 
Committee and Job Evaluation Committee leave 
said other departments, such written permit must 
be presented to the head ot the departments vis-
ited, or to his designated representative, who 
shall countersign said written permit and shall 
note thereon the time of departure. In the case ot 
the Grievance Committee, such department visits 
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shall be only for the purpose of investigating 
grievances which have been appealed to Step 3. 
The President of the Local Union shall be consid-
ered a member oi the Grievance Committee tor 
the purpose of such department visits relating to 
the investigation of grievances which have been 
appealed to Step 3. In the case of the Job 
Evaluation Committee, such department visits 
shall be only for the purpose of investigating 
employee complaints regarding job description 
and/or classification alter an employee has 
received grievance forms but before he has filed 
such forms with his immediate supervisor. The 
Grievance Committee shall not be permitted to 
visit a department for the purpose ot investigating 
a grievance in a case where the Job Evaluation 
Committee has previously visited the department 
regarding the same complaint or grievance. The 
provisions of this Paragraph 2 apply only to active 
employees of the Company. 
C. Such additional representatives of the Union, 
with at least one (1) representative for each shift 
in each department from the employees in each 
department, as may be designated by the Union 
to be necessary for the prompt handling of griev-
ances, may be appointed as Stewards ot the 
Union. Such Stewards shall not be members of 
the Plant Grievance Committee. The Stewards ol 
the Union shall be permitted to represent employ-
ees up to and including Step 2 only of the griev-
ance procedure set forth in this Article and will be 
afforded such time off, without pay, as may be 
required for such purposes. 
Such Stewards shall be permitted to inter-
view employees in the department for which they 
have been appointed Stewards in respect of any 
pending grievance involving the employees to be 
B-117 IX 
interviewed after having obtained permission to 
do so from the supervisor of the department. 
D. The Union shall certify, over the signature of 
the President of the Local Union covering each 
plant, a list of ihe Grievance Committee, Job 
Evaluation Committee, and Stewards wfio are to 
be recognized by the Company as such. The list 
of Union representatives shall be kept up to date 
when any changes are made therein by the 
Union, and the Company shall be promptly noti-
fied in writing of such changes. It is understood 
and agreed that the Company shall not recognize 
any Union representative who has not been duly 
certified by the proper Local Union President in 
the manner herein provided. The Company shall 
notify the proper Local Union President of any 
new departments which are established or old 
departments which are abolished. 
E. The parties agree that the provisions of this 
Article IX provide adequate means, ii followed, tor 
the adjuslment and disposition of any complaints 
or grievances. 
STEP 1. Any employee who has a complaint 
concerning wages, hours, and working conditions 
that directly affects him at the time of such com-
plaint may discuss the alleged complaint in the 
presence of his departmental Steward (or if there 
are no Stewards available in the employee's 
department, a Steward from another department 
within the jurisdiction of the employee's depart-
ment head or a member of the Plant Grievance 
Committee) with his immediate supervisor(s) in 
an attempt to adjust it. The supervisor shall then 
have a maximum of five (5) calendar days (exclu-
sive of Saturday, Sunday, and Holidays) in which 
to investigate the employee's complaint and pro-
vide his answer to such complaint. If such answer 
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cannot be given at the end of such five (5)-day 
period, the supervisor will so advise the employee 
at the same time telling him when the complaint 
will be answered. If after the investigation has 
been completed the complaint has not been 
resolved to the employee's satisfaction, he may, in 
the presence of his departmental Steward (or if 
there are no Stewards available in the employee's 
department, a Steward irom another depaftment 
within the jurisdiction o1 the employee's depart-
ment head or a member of the plant grievance 
committee), request and will immediately be 
given grievance forms by his immediate supervi-
sor. In any event, the employee may request and 
will be given grievance papers after thirly (30) 
days following the inilial discussion between the 
employee, his Steward, and his immediate super-
visors). In the case of a complaint concerning 
disciplinary action or the discharge of an employee, 
grievance forms will be given to the employee 
immediately upon the employee's request. In 1he 
event of a complaint concerning a new rate, griev-
ance forms will, in any event, be given to the 
employee at least five (5) calendar days (exclu-
sive of Saturday, Sunday, and Holidays) prior to 
the expiration of the time for filing a grievance 
concerning such new rate. Grievance forms will 
be made available on all shifts. 
The grievance shall be reduced to writing, 
dated, and signed by the employee involved, and 
four (4) copies shall be returned to his immediate 
supervisor. The employee shall stale clearly and 
concisely all facts which are the basis of his griev-
ance; and if he claims that any Article or Articles 
of this Agreement are involved, he shall specify 
such Article or Articles on such form. No employ* 
ee shall rely upon or ask thai consideration be 
given to or disposition made of any grievance 
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based upon any Article or Articles of- this 
Agreement or any part thereof tn any subsequent 
step of the grievance procedure which have not 
been specified by such employee on said form. 
STEP 2, A grievance so appealed from the 
first step of the grievance procedure shall be dis-
cussed at a meeting to be held within live (5) cal-
endar days after receipt of such notice of appeal, 
which meeting shall be between the emptoyee, his 
Steward (or if there are no Stewards available in 
the employee's department, a Steward from anoth-
er department within the jurisdiction of the employ-
ee's department head), and one (1) member of the 
Plant Grievance Committee, if requested by the 
employee, and the head of the department or his 
designated representative and a representative of 
the head of the facility or his designated represen-
tative. If there are no Stewards available in the 
employee's department, the Step 2 may be held 
with the employee and one (1) member of the Plan! 
Grievance Committee. Within five (5) calendar 
days after such meeting, the head of Ihe depart-
ment shall state, in the proper place on the form, 
his disposition of the grievance by clearly and con-
cisely answering all matters raised by the griev-
ance and shall sign, date, and return the goldenrod 
copy to the employee and the white copy to his 
Steward. 
(f the employee, with the approval of the Union, 
wishes to appeal the disposition of his grievance to 
the next step in the grievance procedure, a 
Representative o1 the International Union shall 
appeal such grievance by mailing a written notice 
of appeal to a duly designated representative o1 the 
Company which shall be postmarked within ten 
(10) calendar days after receipt by the employee of 
the written disposition of the head of the depart-
ment. Grievances to be discussed at such meet-
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ings shall be only those covered by the written 
notice oi appeal, and no grievance shall be dis-
cussed at such meetings, unless Steps 1 and 2 
have been completed. 
STEP 3. A grievance so appealed from the 
second step of the grievance procedure shall be 
discussed at a meeting to be held at the 
Company office of the plant involved within ten 
(10) calendar days after receipt of such notice of 
appeal, which meeting shall be between a 
Representative of the International Union, the 
President of the Local Union, the Plant Grievance 
Committee, and a duly designated representative 
or representatives of the Company. The grieving 
employee has the privilege of being present at 
and participating in the Step 3 meeting. 
Minutes of the discussion of each grievance 
shall be dictated at all Step 3 meetings by the 
duly designated representative of the Company 
and the Representative of the International 
Union. Said minutes shall be typewritten and 
shall conform to the following outline: 
a. Date and place of meeting. 
b. Names and positions of Ihose 
present. 
c. Identifying number and 
description ot grievance, 
d. Brief statement of Company's 
position. 
e. Brief statement of Union's 
position. 
Within ten (10) calendar days after such 
meeting, the duly designated representative of 
the Company shall mail his written disposition of 
the grievance, postmarked wiihtn such ten (10)-
day period, to the Representative of the 
International Union, 
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Only grievances involving the interpretation or 
application of this Agreement or disciplinary action 
are eligible for appeal to arbitration and if the 
employee, with the approval ol the Union, wishes 
to appeal the disposition of his grievance to arbi-
tration, a Representative of the International Union 
shall mail to the Company written notice of appeal 
of the grievance to arbitration, postmarked within 
ten (10) calendar days after receipt at the address 
of the Representative of the International Union of 
the disposition of the duly designated representa-
tive of the Company in Step 3. 
STEP 4, The arbitration of any grievance so 
appealed to arbitration shall be handled in the fol-
lowing manner: 
a. The Representative of the Internationa) 
Union shall include in the written notice of appeal to 
arbitration, the names of persons for consideration 
to act as an arbitrator. Within ten (10) calendar 
days after the receipt of such notice of appeal, the 
parties may submit by letter to each other addition-
al names of persons for consideration to act as an 
arbitrator. 
b. In the event that the parties are unable 
to agree upon an arbitrator within ten (10) calendar 
days from the date of receipt of the notice of 
appeal, the arbitrator shad be selected as follows: 
The parties shall agree on one (1) panel to 
serve as possible arbitrators for the 
Columbus Plant and another panel to serve 
as possible arbitrators tor the Canton and 
Wooster Plants. The names placed on the 
panels shall be persons residing in the State 
of Ohio. Within five (5) calendar days after 
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the end of such ten (10) calendar-day period, 
the parties shall meet at the offices of the 
plant concerned for the selection of an arbi-
trator. In the event the Union fails to have a rep-
resentative present within such five (5)-day peri-
od to participate in the selection of an arbitrator, 
the grievance shall be deemed to have been 
accepted by the Union and the employee on the 
basis of the Step 3 disposition, 
The names of the panel for the plant concerned, 
typed on identical cards, shall be placed in a 
container and one (1) shall be drawn from the 
container by either a Union or Company repre-
sentative, Trie drawing of the name for the first 
case for which an arbitrator is to be selected 
after the effective date of this Agreement shall 
be drawn from the container by the Union rep-
resentafive. The drawing of the name for the 
arbitrator for the second case to be arbitrated 
shall be drawn by the Company representative. 
Thereafter, drawings shall be alternately made 
by the parties' representatives. The name of the 
arbitrator ao selected shall be duty authorized to 
serve as arbitrator for the disposition of the 
grievance for which he was selected in the man-
ner hereinafter set forth. 
c. Within ten (10) calendar days after an 
arbitrator has been selected, either by agreement 
o1 the parties or by selection as heretofore pro-
vided, the Union shall file a copy of the grievance 
with the arbitrator, and the Company shall tile with 
the arbitrator a copy of the last disposition of the 
grievance. 
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d. The arbitrator shall have only the 
functions and powers set forth herein and shall 
have authority to decide grievances involving the 
interpretation or application of this Agreement or 
disciplinary action only. His fees and expenses 
shall be paid one halt (1/2) by the Company and 
one half (1/2) by the Union, and the expense of a 
copy of a stenographic record of the arbitration 
proceedings for the arbitrator shall be borne 
equally by the parties, if the arbitrator desires 
such copy. 
e. Promptly after receipt of the state-
ment from the Company, the arbitrator shall agree 
with the parties as to a mutually satisfactory date, 
Any and all hearings shall be held within ninety 
(90) days after the date of the letter to the arbitra-
tor from the Company incorporating a copy of the 
Company's last disposition of the grievance. II the 
arbitrator is unable to schedule and hold all such 
hearings within such ninety (90)-day period 
because of the unwillingness of either party to 
proceed, the arbitration proceedings shatl be dis-
missed as follows: (1) if the Company is unable 
o/ unwilling to proceed within such ninety (90)-
day period, the employee's grievance shall be 
allowed; (2) if Ihe Union is unable or unwilling to 
proceed within such ninety (9Q)-day period, the 
employee's, grievance shall be disposed of on the 
basis of the Company's disposition under the last 
preceding step of Ihe grievance procedure; (3) if 
Ihe arbitrator is not available to proceed within 
such ninety (90)-day period, upon notice to lhat 
effect or the expiration of such ninety (90}-day 
period, the parties shall proceed to secure anoth-
er arbitrator as provided in Article (X - Adjustment 
of Grievances, Step 4.b.; provided, however, that 
Ihe selection meeting specified therein shall be 
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held within five (5) calendar days after such 
notice from the arbitrator or the expiration of such 
ninety (90>day period. 
At such a hearing, each party shall be per-
mitted to produce such witnesses as it desires for 
examination and each party shall have the right to 
cross-examine all witnesses produced by the 
opposite party. If desired by either party or by the 
arbitrator, a stenographic record shall be made of 
all testimony taken before the arbitrator. 
Immediately upon receipt of the stenographic 
record, the arbitrator shall notify each party of the 
date of its receipt by him. Each party shall be per-
mitted to file a brief within two (2) weeks after the 
date on which the arbitrator notifies the parties of 
his receipt of a copy of the record. The time for fil-
ing such brief may be extended by the arbitrator 
for only one (1) additional period of no more than 
two (2) weeks at the request of either party for 
good cause shown. A copy of each party's brief 
that is to be served on the opposite party shall be 
delivered to the arbitrator who shall, upon receipt 
of both briefs it so filed, deliver the briefs to the 
opposite party. 
f. It shall be the duty and the function of 
the arbilrator within thirty (30) calendar days after 
receipt of the final briefs of the parties herein to 
make a decision in the case, which decision shall 
be final and binding upon the parties. A copy of 
such decision must be mailed to the parties and 
postmarked within such thirty (30)-day period. 
However, in the event that the arbitrator shall fail 
to mail a copy of his decision and have the copy 
postmarked within the period of time specified in 
this Paragraph f, he shall be deemed to have lost 
jurisdiction of and be lacking in authority to make 
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a decision in the case. The Company will notily 
the arbitrator that he has been relieved of his 
authority under the Agreement for failure to mail a 
postmarked copy of his decision within the speci-
fied lime. A copy of such letter to the arbitrator 
will be sent to the Representative of the 
International Union. Upon receipt of such letter 
by the Union, the time limits and procedure as 
specified in Article IX, Step 4, Paragraphs a 
through d, shall become effective. It is agreed, 
however, that the powers and the jurisdiction of 
the arbitrator shall be limited as follows: 
(1) He shall have no power to add to 
or subtract from or modify any of the terms of this 
Agreement. 
(2) He shall have no power to estab-
lish wage scales or change any wage rates, 
except as otherwise specifically empowered in 
Section B, C, or H of Article V of this Agreement. 
(3) He shall have no power to substi-
tute his discretion for the Company's discretion in 
cases where the Company is given discretion by 
this Agreement. 
(4) He shall have no power to award 
back pay except in a case of a grievance involv-
ing a disciplinary discharge or a disciplinary lay-
off. Each claim for back wages shall be limited to 
the amount of wages that the employee should 
otherwise have earned in the employ of the 
Company, less any wages received trom employ-
ment accepted in place of his former employ-
ment with the Company and/or unemployment 
compensation received during the period of back 
pay. No back pay may be awarded to any 
employee of any plant or in any plants not oper-
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ating for any cause at any time during the period 
covered by the back pay demand. 
Back pay for any employee, as a 
result of his grievance, shall be calculated by mul-
tiplying the average hourly straight-time earnings 
of the employee over the two (2) pay periods pre-
ceding the disciplinary action by the average 
number of hours worked by employees doing sim-
ilar work in the department in which the employ-
ee worked during the period covered by the disci-
plinary action. 
Such employee to whom payment 
of back pay is made shall be given a written state-
ment showing the details of the computation of 
back pay made as herein provided. A copy of 
such statement shall be given to the employee's 
Steward and mailed to the Representative of the 
International Union. 
g. In the event the arbitrator awards 
back pay in accordance with the terms of this 
Agreement, any such payment of back pay shall 
be made to the grievant whose name is on the 
face of the grievance form within sixty (60) calen-
da< days from the date of the arbitrator's award. 
Such sixty (60)-day period shall not apply to other 
employees who may have joined in the grievance. 
F. Any grievance not appealed from the written 
disposition of the Company's representatives in 
any ot the steps ot the grievance procedure with-
in the times and in the manner specified herein 
shall be considered as having been accepted by 
the employee and the Union on the basis of the 
disposition last made and shall not be eligible for 
further appeal. 
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G. Any grievance involving the interpretation or 
application of this Agreement, which has been 
disposed of in Step 2, shall not be made the sub-
ject of another grievance by the same employee 
or employees. 
Any grievance involving the interpretation or 
application of this Agreement, which has been 
disposed of in Step 3 by denial of the employee's 
grievance, shall not be made the subject of anoth-
er grievance by any employee. 
H. Any grievance pending on the date of the 
execution of this Agreement under the grievance 
procedure of the preceding collective bargaining 
agreement between the parties, shall be dis-
posed of under the terms of such preceding col-
lective bargaining agreement, but the further pro-
cessing of such pending grievance shall be in 
accordance with the terms of this Agreement. 
I. No employee shall have a rtght to file any 
grievance claimed to have arisen under any pre-
ceding collective bargaining agreement between 
the parties or make any complaint based upon an 
event or a happening that occurred prior to the 
effective date of this Agreement; provided, how-
ever: 
1, If a new rate has been established by the 
Company during the term of the 1997 Agreement 
as to which rate the time for filing a grievance has 
not expired on the effective date of this 
Agreement, a grievance may be filed and 
processed in respect of such rate pursuant to the 
terms of Section C, Article V - Rate Establishment 
and Adjustment. 
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2. If an employee elects to tile a grievance 
pertaining to a disciplinary discharge, disciplinary 
layoff, or disciplinary warning that occurred within 
five (5) calendar days prior to the date of the sign-
ing of this Agreement, said grievance may be filed 
within five (5) calendar days after the date of the 
signing of this Agreement and shall be disposed 
of under the terms of the preceding collective 
bargaining agreement but shall be processed 
according to the terms of this Agreement. 
In the event that any employee files a 
grievance which the Company asserts involves a 
claim arising under any preceding collective bar-
gaining agreement between the parties or is 
based upon an event or happening that occurred 
prior to the effective date of this Agreement, and 
the disposition of the Company in the third step of 
the grievance procedure asserts this claim, if 
such a grievance is appealed to arbitration by the 
Union, the arbitrator shall be required to have a 
hearing and first dispose of the single question as 
to the arbitrability of the grievance. If it is deter-
mined that the grievance either arose under a 
preceding collective bargaining agreement or is 
based upon an event or happening that occurred 
prior to the effective date of this Agreement, there 
shall be no further hearing in respect of such a 
grievance. 
J. If any employee quits while any grievance 
which he has filed or in which he is interested is 
pending hereunder, such grievance shall termi-
nate as to such employee as of the date on which 
he quits, except as to any claim that any employ-
ee may have as to back pay arising out of any 
grievance which such an employee may have 
pending under Section C, Article V - Rate 
Establishment and Adjustment. 
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ARTICLE X - DISCHARGE CASES 
A. Before an employee is discharged, either in 
or outside of the department in which he works, 
the supervisor who is making the discharge will 
call a union Steward from a department within 
the jurisdiction of the employee's department 
head, or a member ot the Plant Grievance 
Committee, in this order, it available, and will 
acquaint him with the circumstances of the case, 
and will also tell the employee, in the presence ot 
the Union representative, why the employee is 
being discharged. 
B. In the event an employee shall be discharged 
from his employment from and after the date 
hereof and he believes he has been discharged 
improperly, such discharge shall constitute a case 
arising under the method of adjusting grievances 
herein provided. In the event it should be decid-
ed that the employee is not guilty of the matter 
charged as the basis ot his discharge, the 
Company shall reinstate such employee and pay 
full compensation at the employee's regular rate 
of pay less any wages received from employment 
accepted in place of his former employment with 
the Company and/or unemployment compensa-
tion received during the period of back pay. 
C. In all such cases of discharge, the written 
grievance signed by the discharged employee 
shall be mailed to the Superintendent of Industrial 
Relations of the plant in which he worked and 
postmarked within ten {10) calendar days from 
the date of discharge. The discharge of an 
employee shall be final in any case where such 
written grievance is not filed within such ten (10) 
calendar-day period. It is agreed that in handling 
any grievance involving the discharge of an 
employee, the provisions of Article IX 
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Adjustment of Grievances commencing with Step 
3, shall be followed with the time limits as outlined 
below: 
1. A Step 3 meeting shall be held within ten 
(10) calendar days after receipt of the written 
grievance signed by the discharged employee. 
Within ten (10) calendar days after such 
Step 3 meeting, the duly designated representa-
tive of the Company shall mail a written disposi-
tion of the grievance, postmarked within such ten 
{10)-day period, to the Representative of the 
International Union. 
2. a. If the employee, with the approval of 
the Union, wishes to appeal the disposition of the 
grievance to arbitration, a Representative of the 
International Union shall mail to the Company 
written notice of appeal of the grievance to arbi-
tration, postmarked within ten (10) calendar days 
after receipt at the address of the Representative 
of the International Union of the disposition of the 
duly designated representative of the Company in 
Step 3. 
b. The Representative of the Interna-
tional Unicn shall include in the written notice of 
appeal to arbitration, the names of persons for 
consideration to act as an arbitrator. Within ten 
(10) calendar days after the receipt of such notice 
of appeal, the parties may submit by letter to each 
other additional names of persons for considera-
tion to act as an arbitrator 
c. In the event that the parties are 
unable to agree upon an arbitrator within ten (t 0) 
calendar days from the date of receipt of the 
notice of appeal, an arbitrator shall be selected in 
the manner provided in Paragraph b of Step 4 of 
Article IX • Adjustment of Grievances. 
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d. Within ten (10) calendar days after 
an arbitrator has been selected to serve in the 
arbitration proceedings, either by agreement of 
the parties or by selection as heretofore provided, 
the Union shall tile a copy of the grievance with 
the arbitrator and the Company shall file with the 
arbitrator a copy of the last disposition of the 
grievance. 
e. Promptly alter receipt of the state-
ment from the Company, the arbitrator shall agree 
with the parties as to a mutually satisfactory date 
Any and all hearings shall be held within forty-five 
(45) days after the date of the letter to the arbitra-
tor from the Company incorporating a copy of the 
Company's last disposition of the grievance. 
If the arbitrator is unable to sched-
ule and hold all such hearings within such forty-
five (45)-day period because of the unwilling-
ness of either party to proceed, the arbitration 
proceedings shall be dismissed as follows: (1) if 
the Company is unable or unwilling to proceed 
within such forty-five (45)-day period, the 
employee's grievance shall be allowed; (2) if the 
Union is unable or unwilling to proceed within 
such forty-five (4S)-day period, the employee's 
grievance shall be disposed of on the basis of 
the Company's disposition under Ihe last pre-
ceding step of the grievance procedure; (3) if the 
arbitrator is not available to proceed within such 
forty-five (45)-day period, upon notice to that 
effect or the expiration of such forty-five (45)-day 
period, the parties shall proceed to secure 
another arbitrator as provided in Article IX -
Adjustment of Grievances, Step 4.b.; provided, 
however, that the selection meeting specified 
therein shall be held within five (5) calendar 
days after such notice from the arbitrator or the 
expiration of such forty-five (45}-day period. 
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Immediately upon receipt of the 
stenographic record, the arbitrator shall notify 
each party of the date of its receipt by him. 
Each party shall be permitted to file a brief 
within seven (7) calendar days after the date 
on which the arbitrator notilies the parties ot 
his receipt of a copy of the record. The time for 
filing such brief may be extended by the arbi-
trator for only one (1) additional period of one 
(1) week at the request of either party for good 
cause shown. 
It shall be the duty and the function 
of the arbitrator within fifteen (15) calendar days 
after receipt of the final briefs of the parties here-
in to make a decision in the case, which decision 
shall be final and binding upon the parties. A 
copy of such decision must be mailed to the par-
ties and postmarked within such fifteen (15)-day 
period. However, in ihe event that the arbitrator 
shall fail to mail a copy of his decision and have 
the copy postmarked within the period of time 
specified in this Paragraph, he shall be deemed 
to have lost jurisdiction of and be lacking in 
authority to make a decision in the case. The 
Company will notify the arbitrator that he has 
been relieved of his authority under the 
Agreement for failure to mail a postmarked copy 
ot his decision within the specified time. A copy 
of such letter to the arbitrator will be sent to the 
Representative ot the Union. Upon receipt of 
such letter by the Union, the time limits and pro-
cedure as specified in Article IX, Step 4, 
Paragraphs a through d, shall become effective. 
D, The discharged employee has the privilege 
of being present at and participating in any meet-
ng when his case is discussed with the Company 
under the grievance procedure. 
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ARTICLE XI - SAFETY AND HEALTH 
A. The Company shall continue to make rea 
sonable provisions (or the safety and health of its 
employees at the plants during the hours of thei 
employment. Protective devices, wearing appar 
el, proper ventilating and heating equipment anc 
other equipment necessary to properly protec 
employees from sickness or injury shall be pro 
vided by the Company in accordance wilh the 
practice now prevailing in each separate plant. 
B. 1. Any employee who alleges a signiJican 
safety or health hazard which directly affects his 
working conditions may discuss the alleged haz 
ard with his immediate supervisor in an attempt tc 
adjust it. The supervisor shall then have a maxi 
mum of five • (5) calendar days (exclusive o 
Saturday, Sunday, and Holidays) in which tc 
investigate the matter and provide his answer tc 
the allegation, If such answer cannot be given a 
the end of such five (5)-day period, the superviso 
will so advise the employee at the same time 
telling him when the answer will be provided. 1 
after the investigation has been completed the 
matter has not been resolved to the employee's 
satisfaction, the Chairman of the Union Safety 
Committee may file a written request for a meet 
ing with a duly designated representative of the 
Company, which request shall be postmarkec 
within ten (10) calendar days ailer the employee 
receives the supervisor's final response. 
The matter shall be discussed at a meet 
ing to be held at the Company office of the plan 
involved within ten (10) calendar days afte 
receipt of such request, which meeting shall be 
between the Chairman of the Union Safety 
Committee, the member of the Union Safety 
Committee for the plant involved, the Company's 
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safety representative for the plant, and a duly 
designated representative of the Company. The 
employee alleging the hazard has the privilege of 
being present at and participating in this meeting. 
Employees attending such meeting shall be 
afforded such time off, without pay, as may be 
required. Within ten (10) calendar days after such 
meeting, the duly designated representative of 
the Company shall mail the Company's written 
response, postmarked within such ten {10)-day 
period, to the Chairman of the Union Safety 
Committee. 
2. The Chairman of the Union Safety 
Committee and the member of the Union Safety 
Committee tor the plant involved shall be afforded 
such time off, without pay, as may be required to 
visit the department(s) in the plant in which the 
alleged hazard exists for the purpose of investi-
gating the employee allegation. Such a visit shall 
occur only after a written request for a meeting 
with the duly designated representative of the 
Company but before the meeting is held. The visit 
0 the department^} may occur, at all reasonable 
imes, after notice to tfm Company's safety repre-
sentative for the plant involved and alter obtaining 
a written permit from said Company safety repre-
sentative. 
3. The parties agiee that the provisions of 
section B of this Article provide adequate means, 
followed, for the adjustment and disposition of 
ny safety or health hazard allegation. 
\ceordingly, the parties agree that during the p r -
essing of any safety or health hazard allegation 
hrough the procedures specified in Section B of 
his Article, they will neither make nor file, nor will 
hey encourage any employee to make or file a 
omplaint, formal or otherwise, with any govern-
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mental authority, including the Occupational 
Safety and Health Administration, with respect to 
the subject matter of any such allegation which is 
then being processed through the procedures of 
Section B of this Article, 
C. If there is a death of any employee from a 
work-related incident or the inpatient hospitaliza-
tion of three (3) or more employees as a result of 
a work-related incident, the Chairman of the 
Union Safety Committee may request a visit to 
the department where the incident occurred. The 
Chairman shall be afforded such time off, without 
pay, as may be required for such a visit, which 
visit may occur, at all reasonable times, after 
notice to the Company's safety representative for 
the plant involved and after obtaining a written 
permit from said Company safety representative 
The purpose of any such visit by the Chairman 
shall be to help avoid the reoccurrence of such an 
incident. 
ARTICLE XII - BULLETIN BOARDS 
The Union has furnished, or will furnish, 24" x 
36" bulletin boards which have been or will be 
installed by the Company throughout the plants 
for the use ot the Union in posting notices per-
taining exclusively to Union affairs or Credit Union 
affairs. At least one (1) bulletin board shall be 
placed in each department and more than one 
(1), if agreed upon between the Company and the 
Union. Any bulletin board damaged by the 
Company will be repaired by the Company. 
ARTICLE XIII • 
MILITARY AND NAVAL SERVICE 
The parties agree to follow the Universa 
Military Training and Service Act, as amended, in 
connection with the reinstatement and employ 
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meni of former employees of the Company who 
have been discharged from the military and naval 
service of the United States, 
ARTICLE XIV -
DISCIPLINARY ACTION RECORD 
The Company has maintained a record of 
disciplinary actions taken against employees by 
staining copies oF the disciplinary action slips 
;iven to employees at the time they were disci-
plined. It is agreed that from and after August 1, 
>000, any employee whose most recent discipli-
nary action slip is dated four {4) years or more 
urior to such date or four (4) years prior to any 
date thereafter during the term of this Agreement 
shall have all disciplinary action slips stricken 
rom his record and no disciplinary action slip so 
stricken from the record of any such employee 
shall be considered during the term of this 
^g^eement in disciplining such employee. 
ARTICLE XV -
UNREPRESENTED EMPLOYEES 
\. The Company and Union have a long-stand-
ng relationship which benefits both parties. The 
company places high value on the continualion 
ind improvement of its relationship with the 
Jnion, The parties recognize that when the 
Jnion is involved in an organizing campaign 
lirected at unrepresented employees, there is a 
isk that the campaign activities ot either party 
nay have a harmful effect upon the relationship of 
he parties. The parlies agree that they should 
ake appropriate steps to ensure that all organiz-
ng campaigns involving such employees are con-
fucted in a manner free of harassment, which 
oes not misrepresent to employees the facts and 
ircumstances surrounding their employment and 
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trt a manner which does not demean either the 
Company or the Union as an organization nor 
their respective representatives as individuals. It 
is further understood and agreed by the parties 
that all their actions and all communications 
made by them or in their behalf in connection with 
any organizing campaign shall be fair, factual, 
non-coercive, free from manipulation, and 
respectful of the other party and the process of 
collective bargaining. 
B. In further recognition of their commitments in 
regard to organizing campaigns, the parties 
agree that except for the salaried employees of 
the Company's facilities focatetf fn Stark County, 
Ohio, the Union may elect to use an expedited 
procedure for determining whether the unrepre-
sented employees at a facility of the Company 
desire to be represented by the Union. It the 
Union advises the Company that an organizing 
campaign is in progress to organize a unit of 
unrepresented employees and the Union has 
elected to proceed under the expedited proce-
dure to resolve the issue of representation ralher 
than under the National Labor Relations Act, the 
parties will meet as soon as practicable, but not 
more than within five (5) working days of the noti-
fication for the purpose of reaching agreement on 
the proper description of the unit which the Union 
seeks to organize, the identity ol the employees in 
the unit, and the selection of an arbitrator from the 
American Arbitration Association who shall verify 
the authenticity of the cards and determine 
whether a majority of the employees in the unit 
have signed union authorization cards, if the par-
ties reach agreement on such matters, the 
Company agrees to provide !o the Union a list of 
ail employees in the unil within seven (7) days 
which provides the home address for each 
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employee. In order to proceed further under the 
expedited procedure, the Union must present, 
within sixty (60) days after receipt of such list of 
employees, authorization cards signed by a 
majority (fifty percent [50%] plus one [\]) of the 
employees in the unit to the arbitrator. In the 
event that the parties are unable to agree upon 
the description of the bargaining unit and/or the 
identity of the employees in the unit, the parties 
agree that the arbitrator shall hear evidence from 
the parties, within five (5) days of the Union's noti-
fication, and decide the issues between them 
based upon the principles of the National Labor 
Relations Act. In the event that the arbitrator is 
required to resolve such an issue, the Company 
shall present the list of employees in the unit dur-
ing the seven (7}-day period following its receipt 
of the decision of the arbitrator, and the sixly (60)-
day period tor presenting the authorization cards 
to the arbitrator for the determination of whether 
an election should be conducted shall begin on 
the date the list of employees is furnished to the 
Union. 
1. The arbilrator shall be chosen by the 
American Arbitration Association, hereinafter 
called the "Association" in accordance with its 
Election Rules which concern the conduct of 
elections by the Association. If Ihe arbitrator is 
unable or unwilling to agree to make Ihe determi-
nation within live (5) days after being presented 
the aulhorization cards by the Union, a new arbi-
trator shall be chosen in the same manner and 
such procedure shall be repeated as many times 
as is necessary to select an arbitrator who is able 
and willing to make the determination within five 
(5) days after being presented the cards by the 
Union. Authorization cards to be considered valid 
by the arbitrator must clearly stale that an 
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employee who signs the card is designating the 
Union as the employee's exclusive collective bar-
gaining representative and must be signed during 
the sixty (60)-day period immediately following 
the date the Company presented the Union with 
the list of employees. The arbitrator shall deter-
mine whether the names of the signers are on the 
list of employees in the bargaining unit supplied 
by the Company to the.Unton and shall compare 
the signatures on such authorization cards to 
actual employee signatures for verification. The 
parties expressly agree that neither the represen-
tations of the Union nor the investigation of the 
cards by the arbitrator shall create an obligation 
on the part of the Company to bargain collective-
ly with the Union and that the authorization cards 
may not be presented as evidence by the Union 
or any third party in any proceedings before the 
National Labor Relations Board. If the arbitrator 
determines that a valid majority ot the employees 
in the bargaining unit have signed authorization 
cards, the following expedited procedure shall be 
applicable: 
a. After receipt of the arbitrator's deter-
mination, the parties will promptly make arrange-
ments with the Association to conduct a secret 
ballot election in accordance with its Election 
Rules at the Company's facility for the purpose of 
determining whether a majority of the voting 
employees in the unit desire to be represented by 
the Union. The election shall be held on a mutu-
ally agreeable date within the twenty-one (21) cal-
endar-day period following the date of the arbitra-
tor's determination. The election will be sched-
uled to afford all unit employees a reasonable 
opportunity to vote during their scheduled shift, 
and the Company will post notices setting forth 
the mutually agreeable date, limes, and locations 
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of the election. The Company and Union will 
agree upon a releasing schedule which permits 
employees to vote without unreasonable interrup-
tion of the Company's operations. The Company 
and Union will each select an observer to assist 
at each election session and such observers shall 
assist in Ifrie counting of the ballots when the bal-
loting is completed. If the Association certifies 
that a majority (fifty percent [50%] plus one [1]) of 
the voting employees have selected the Union as 
their representative, the Company will recognize 
the Union as the bargaining representative of the 
employees in the unit and enter into good-faith 
negotiations. If the Association certifies that the 
Union has not been selected as the representa-
tive of the employees in the unit by a majority of 
the voting employees, there can be no subse-
quent recognition election conducted by the 
American Arbitration Association or the National 
Labor Relations Board in the unit for a minimum 
of one (1) year following thB date of the certifica-
tion of the Association. 
b. Within the fwe (5) calendar days fol-
lowing receipt of the arbitrator's determination, 
the Company will post on all bulletin boards 
where notices of the Company are customarily 
posted for Ihe employees sought to be organized 
by the Union notices which read as follows: 
NOTICETO EMPLOYEES 
We have been advised that the United 
Steelworkers of America, AFL-CIO, is conducting 
an organizing campaign to determine whether a 
majority of employees In (description of bargain-
ng unit) desire to be represented by the Union as 
heir collective bargaining agent. This is to advise 
/ou that: 
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1. The Company will bargain collectively 
with the Steetworkers if a majority of employees 
choose the Onion as their representative in a 
secret ballot election conducted by the American 
Arbitration Association. 
2. The choice of whether or not to be rep-
resented by the Union is yours atone to make. 
3. The Company will not interfere in any 
improper manner with your free exercise of the 
right to choose. 
c. After receipt of the arbitrator's deter-
mination, the Company wilt permit employees 
from any other Company facility to occupy areas 
of its property near entrances and exits of the 
facility five (5) days each calendar week for the 
purpose of distributing union literature and mate-
rial and soliciting employees of the facility to vote 
for the Union, provided that, no more than two (2) 
such employees from any other facilities of the 
Company may occupy the area at the same time. 
The Company will also permit off-duty employees 
from the unit sought to be organized to distribute 
union literature and materials and to solicit 
employees to vote for the Union at those employ-
ee entrances to its facility which are used by the 
employees of the unit to gain entry to the facility, 
provided that, no more than two (2) off-duty 
employees of that facility may engage in such 
activity at any such entrance at the same time. 
The Company will not object to display of support 
by employees for the Union by the wearing of 
Union shirts, Ihe wearing of Union hats in non-
hard hat areas, or the display ol Union buttons or 
stickers on the personal property of the employ-
ees. The parties agree that the activities of its 
employees supporting the Union and/or the activ-
ities of the employees (rom any other Company 
facilities shall not be permitted to compromise 
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safety, disrupt ingress to or egress from a facility, 
or disrupt the business activities conducted at the 
facility. The Union agrees that neither its support-
ers at that facility not employees Worn any other 
facilities of the Company will use loud speakers or 
similar devices on the Company property. 
2. If the arbitrator determines that authori-
zation cards have not been signed by a majority 
of the employees in the bargaining unit, the Union 
will be barred from electing to proceed under 
either the expedited procedure or the National 
Labor Relations Act for a determination of repre-
sentation of the bargaining unit for a period of 
twelve (12) months following the date of the arbi-
trator's determination. 
C. Either party shall refer any alleged violation 
or dispute involving the terms of this Article XV to 
a Joint Committee of one (1) Headquarters 
Representative of the Union and the Company's 
Corporate Oirector of Industrial Relations, If the 
alleged violation or dispute cannot be satisfactori-
ly resolved by the said representatives, either 
party may request expedited arbitration to resolve 
such alleged violation or dispute. If expedited 
arbitration is requested, the parties will jointly 
request the Association to furnish a list of seven 
(7) arbitrators. To select an arbitrator from the list, 
the parties will, within five (5) working days after 
receipt of the list, alternatively strike the names 
on the list until one (1) is left. The parties shall 
notify the arbitrator of the selection by lorwarding 
a joint notice of selection to the arbitrator. The 
time limits and procedure for such expedited arbi-
tration shall be as follows: 
1- Promptly after receipt of the notice of 
selection from the parties, the arbitrator shall 
agree with the parties as to a mutually satisfacto-
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ry date. The hearing shali be held wtihin fifteen 
(15) calendar days after the date the notice of 
appeal to expedited arbitration is filed with the 
arbitrator. 
2. If the arbitrator is unable lo schedule 
and hold the hearing within such fifteen (15) cal-
endar-day period because of the unavailability ot 
the arbitrator or of the unwillingness of either 
party to proceed, the arbitration proceedings shall 
be dealt with as follows: (a) if the party request-
ing the arbitration is unable or unwifling to pro-
ceed within such fifteen (15) cafendar-day period* 
the alleged violation or dispute shall be deemed 
denied; (b) if the party who did not request the 
arbitration is unable or unwilling to proceed with-
in such fifteen (15) calendar-day period, the 
alleged violation or dispute shall be deemed 
resolved in favor of the party requesting the arbi-
tration; (c) if the arbitrator is not available to pro-
ceed within such fifteen (15) calendar-day period, 
a new arbitrator shall be chosen in the manner set 
forth above. Such procedure shall be repeated as 
many times as it is necessary to select an arbi-
Irator who is available within the required fifteen 
(15) calendar-day period. The arbitrator shall 
have no power to add to or to subtract from or 
modify any of the terms of this Agreement. All 
decisions by an arbitrator selected hereunder 
shall be based upon the terms of this Agreement. 
The decision of the arbitrator shall be final and 
binding on the parties. 
3. The expedited arbitration hearing shall 
be conducted in the following manner; 
a. The hearing shall be concluded in no 
more than Iwo (2) consecutive days. The arbitra-
tor shall assure that each party shall have an 
equal opportunity to use, if needed, a minimum of 
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one-half (t/2) of the hearing to present its case. 
b. No post-hearing briefs shall be filed. 
Pre-heartng briefs may b« filed on the date ol the 
hearing. 
c. The arbitrator shall issue an expedit-
ed decision no later than three (3} calendar days 
after conclusion of the hearing. The expedited 
decision shall be explained in a follow-up written 
opinion which shall be issued no later than ten 
(10) calendar days after conclusion of the hear-
ing. 
D. Aside from other remedial authority neces-
sary tor the enforcement of this Article XV, if an 
arbitrator determines that the Union is guilty of 
intentional, flagrant, and repeated violations of 
this Article XV (after having the matter called to 
the Union's attention), with regard to the appro-
priate bargaining unit of employees at that facility, 
the arbitrator shall declare the provisions of 
Article XV to be null and void for such bargaining 
unit and the Union may not thereafter elect the 
expedited procedure for a period of one (1) year. 
E. Aside from other remedial authority neces-
sary for the enforcement of this Article XV, if an 
arbitrator determines that the Company is guilty 
of intentional, flagrant, and repeated violations of 
this Article XV {after having the matter called 1o 
the Company's attention), with regard to the 
appropriate bargaining unit of employees at that 
facility, the arbitrator shall order that in any future 
organizing campaigns at that facility the Company 
must recognize the Union as the representative ol 
the bargaining unit upon presentation by the 
Union to an arbitrator selected under Article XV, 
Section B,.,of authorization cards signed by fifty 
percent (50%) plus one (1) of the employees in 
such bargaining unit. The arbitrator in such future 
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organizing campaigns shall verity the authenticity 
and validity of the cards under the standards set 
forth in Article XV, Sections A and B, before 
deciding whether of not to order recognition. 
F. Atl fees and costs for the services rendered 
by arbitrators and the American Arbitration 
Association under this Article XV shall be shared 
equatiy by the parties. 
ARTICLE XVI -
EFFECTIVE AND TERMINATION DATES 
A. Except as otherwise specifically provided 
elsewhere in this Agreement, the provisions of 
this Agreement shall become effective on 
September 24, 2000, at 12:01 a.m. 
B. No provision in this Agreement shall be con-
sidered as having any retroactive effect, unless it 
is clearly so stated. 
C. This Agreement shall continue in full force 
and effect for a period of five (5) years until 
September 26,2005, at 12:01 a.m. 
D. This Agreement shall continue in full force 
and effect until 12:01 a.m., September 26, 2005, 
and for yearly periods thereafter, unless either 
party shall notify Ihe other party in writing not less 
than sixty (60) days before any termination date 
of such party's desire to commence negotiations 
for a new Agreement. After receipt of such sixty 
(60)-days' notice, the parties shall meet at a 
mutually satisfactory time and place for the pur-
pose of negotiating a new Agreement. 
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THE TIM KEN COMPANY 
Donald W. Simonson 
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UNITED STEELWORKERS OF AMERICA, 
AFL-CIO 
George Becker 
International President 
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2000 
PENSION AGREEMENT 
Between 
THE TIM KEN COMPANY 
And 
UNITED STEELWORKERS OF AMERICA, 
AFL-CIO 
THIS PENSION AGREEMENT, dated as of 
January 14, 2000, between THE TIMKEN COM-
PANY, hereinafter referred to as the "Company", 
and UNITED STEELWORKERS OF AMERICA, 
AFL-CIO on behalf of itself and Local Unions 
1123, 2173, and 2730, said International Unions 
and Local Unions collectively being referred to as 
the "Union", and shall be known as the 2000 
Pension Agreement. 
PREAMBLE 
WHEREAS, the parties have entered into a 
series of Pension Agreements, including amend-
ments or extensions thereof, the most recent of 
which is dated June 2, 1997, and is known as the 
1997 Pension Agreement; and 
WHEREAS, the parties have agreed to con-
tinue the Pension Plan established under said 
Pension Agreements, and the payment of 
Pension Benefits from the pension trust hereto-
fore established, but with certain changes to 
become effective on January 16, 2000, 
IT IS HEREBY AGREED, between the par-
ties as follows: 
Until January 16, 2000, all of the provisions 
of the 1997 Pension Agreement shall remain in 
effect. 
P-1 
Except as otherwise provided, the provisions 
of this 2000 Pension Agreement shall become 
effective January 16, 2000. 
Effective September 21, 2003, the Pension 
Benefits of all recipients who have retired on or 
after June 1, 2000, shall be recalculated under 
this 2000 Pension Agreement, and pension pay-
ments shall thereafter be made accordingly. 
ARTICLE 1 - DEFINITIONS 
Wherever used herein, the terms hereinafter 
referred to in this Section of this Pension 
Agreement shall be understood to have the fol-
lowing meaning: 
1. The lerm "employee", within the mean-
ing of this Agreement, means an employee of the 
Company as defined in Section A of Article I of 
the Agreement between the parties dated 
January 14, 2000, herein referred to as the 2000 
Basic Labor Agreement. 
2. The term "participant", within the mean-
ing of this Agreement, means an employee who 
has attained twenty-one {21) years of age and 
has completed one (1) year of service. Once an 
employee has satisfied these requirements, he 
will participate in the Pension Plan on the day fol-
lowing the day that he has met such require-
ments. The computation period tor determining 
eligibility to participate shall be the vesting com-
putation period defined in Article II, Section C, 
with the initial eligibility computation period being 
the twelve {12) consecutive-month period begin-
ning with the employee's date of hire. In deter-
mining eligibility to participate, an employee will 
be credited with hours of service as defined in 
Article II, Section C. 
P-2 
3. The terms "Administrator* and "Pension 
Administrator", within the meaning of this 
Agreement, mean the Company or a trust com-
pany or insurance company selected by the 
Company. 
4. The term "recipient", within the meaning 
of this Agreement, means any participant who 
has qualified for immediate or deferred Pension 
Benefits under any of the provisions of this 
Agreement, but unless otherwise specifically pro-
vided, does not incfude a recipient who has 
retired or otherwise qualifies for Pension Benefits 
under any prior Pension Agreements. 
5. The term "beneficiary", within the mean-
ing of this Agreement, means the survivor ol a 
participant or a recipient, who has qualified for a 
Survivor's Pension hereunder or a beneficiary 
under optional Pension Benefits elected by a par-
ticipant, but unless otherwise specifically provid-
ed, does not include a beneficiary who has other-
wise qua/ified tor Pension Benefits under any 
prior Pension Agreements. 
6. Whenever in this Agreement the male 
gender is used, it shall be construed to include 
the female gender. 
ARTICLE II - PENSION BENEFITS 
All Pension Benefits provided for herein shall 
be subject to the approval of the shareholders of 
the Company, if such approval is necessary in the 
judgment of the Company, and of the United 
States Treasury Department in accordance with 
the requirements of the Internal Revenue Code. 
In the event that it is determined by the Company 
that this Pension Agreement shall be submitted to 
the shareholders of the Company for approval, 
the Company agrees to submit this Agreement for 
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approval to its shareholders at the next annual 
meeting of the shareholders to take place on the 
third Tuesday in April, 2000, and to present this 
Agreement to the United States Treasury 
Department for its approval as soon after the 
Agreement is executed as is practicable. W share-
holders of the Company shall fail to approve this 
Agreement at the next shareholders' meeting, or 
ft the Treasury Department shall give notice of its 
final disapproval of this Agreement after submis-
sion to it, then this Agreement shall terminate 
forthwith but the parties shall meet promptly at 
the office of the Company in Canton, Ohio, at 
mutually convenient times after notice ot either d 
such disapprovals has been given by the 
Company to the Union for the purpose of negoti-
ating regarding such changes in this Agreement 
as may be necessary to secure approval of the 
shareholders or the Treasury Department, as the 
case may be. )t is understood, however, that nei-
ther party hereto shall be required to agree to 
making such changes. 
If no agreement is reached within thirty (30) 
days after such notice in either case, for a period 
of fifteen (15) days after such thirty (30)-day peri-
ods, the Union shall not be bound by its no-strike 
pledge contained in Article IV - Strikes and 
Lockouts of the 2000 Basic Labor Agreement 
between the parties, but the then current Basic 
Labor Agreement, the then current Supplemental 
Unemployment Benefit Agreement, and the then 
current Insurance Agreement shall not be regard-
ed as terminated. If no strike action is taken dur-
ing such fifteen (15)-day periods, Article IV -
Strikes and Lockouts shall remain in effect for the 
balance of the above mentioned Agreements, In 
the event of a strike during such fifteen (IS)-day 
periods, upon the settlement of the issue relating 
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to such Pension Plan, the 2000 Pension 
Agreement, as amended as a result of negotia-
tions, shall be reinstated for all purposes. 
A. ELIGIBILITY 
The following participants shall be entitled to 
Pension Benefits herein: 
1. Normal Pension 
Any participant who retires voluntarily 
from the service of the Company on or after 
January 16,2000, and who has at the time of his 
retirement attained the age of sixty-five (65) years 
shall be entitled to receive a pension upon his 
retirement in the amount herein specified. Any 
participant who has met those eligibility require-
ments shall have a non-forfeitable right to a nor-
mal pension. 
2. Early Reduced Pension 
Any participant may retire voluntarily 
from the service of the Company on or alter 
January 16,2000, and shall be entitled to receive 
a pension upon his retirement in the amount 
herein specified, provided: 
a, He shall have attained the age of sixty 
(60} but shall not have attained the age 
of sixty-two (62); and 
b. Who has at the time of his retirement 
not less than fifteen (15) years of con* 
tinuous service. 
3. Pension Due To Shutdown or Layoff 
Any participant may retire from the 
service of the Company on or after January 16, 
2000, and shall be entitled to receive a pension 
upon his retirement commencing with the first cal-
endar month following the determination by the 
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Administrator of the happening of one of the 
events listed in Subparagraph b below in the 
amount herein specified, provided: 
a. (1) He shall have not less than fifteen 
(15) years of continuous service and shad on the 
date of his retirement (a) have attained the age of 
fifty-five (55) years or more and whose combined 
age plus years of continuous service (computed 
to the nearest 1/12) shall equal seventy (70) or 
more or (b) whose age plus years of continuous 
service (computed to the nearest 1/12) shall 
equal at least eighty (60); or 
(2) Me shall have not less than 
twenty (20) years of continuous service on his 
last day worked and shall on the date of his 
retirement (a) have attained an age which togeth-
er with his years of continuous service (comput-
ed to the nearest 1/12) shall equaJ sixty-five (65) 
or more and (b) have not refused an opportunity 
for employment with the Company, which would 
disqualify the employee from receiving 
Supplemental Unemployment Benefits pursuant 
to the provisions of Article IV, Section 2.b.(7), of 
the 2000 Supplemental Unemployment Benefit 
Agreement. 
b. The layoff resulting in a break in his 
service with the Company shall be by reason of a 
permanent shutdown of the plant, department, or 
subdivision thereof in which he was working or a 
layoff by reason of a reduction in force. 
c. The Pension Administrator shaW noti-
fy any such laid off participant in writing at his last 
known address at the end of such two (2)-year 
period and again at the end of such extended 
recall period (as provided in Article VIH, Section 
H, of the then current Basic Labor Agreement) of 
his possible eligibility for a pension under this 
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Paragraph 3, it, in the meantime, he has not vol-
untary applied for a pension. Any such partici-
pant wishing to receive such pension under 
Paragraph 3 must fits a proper written application 
with the Pension Administrator on a form pre-
scribed by the Pension Administrator either with-
in ninety (90) days from the date of any such 
notice from the Administrator or vofuntarily at any 
time between the end of such two (2)-year period 
and the end of such extended recall period. 
Provided, however, the Administrator will 
grant a pension to an eligible participant laid off 
by reason of reduction in force as specified in this 
Paragraph 3.b. above, prior to the date that the 
absence due to layoff results in a break irt service 
when recall or reemployment of such participant 
is unlikely; and provided that in case of a layoff 
resulting from a permanent shutdown of the plant, 
department, or subdivision thereof in which the 
participant was working, he may apply for a pen-
sion at any time following his layoff. 
4. Early Fulf Pension 
a. Any participant may retire from the 
service of the Company on or after January 16, 
2000, and shall be entitled to receive a pension 
upon his retirement in the amount herein speci-
fied, provided he shall have attained on the date 
of his retirement at least the age of sixty (60) 
years and shall have at the date ot retirement not [ess than twenty-five {25) years of continuous 
service. 
b. Any participant may retire voluntarily 
from the service of the Company on or after 
January 16,2000, and shall be entitled to receive 
a pension upon his retirement in the amount 
herein specified, provided he shall at the time of 
his retirement have not less than thirty (30) years 
of continuous service. 
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c. Any participant may voluntarily retire 
from the service of the Company on or after 
January 16,2000, and shall be entitled to receive 
a pension upon his retirement in the amount 
herein specified, provided he shalt have attained 
on the date of his retirement at least the age of 
sixty-two (62) years and shall have at the date of 
retirement not less than fifteen (15) years of con-
tinuous service. 
5. Disability Pension 
a. Any participant who shall have 
become permanently and totally disabled on or 
after January 16, 2000, and who shall have at 
least fifteen (15) years of continuous service with 
the Company, prior to the date his continuous 
service is broken, and subject to his becoming 
totally and permanently disabled as hereinafter 
provided, shall be entitled to receive a pension on 
the conditions and in the amount herein specified. 
To be permanently and totally disabled for the 
purposes of this Paragraph 5.a,, a participant 
must be eligible for a Disability Benefit under the 
Federal Social Security System on the date his 
continuous service is broken, or must be totally 
disabled by bodily injuries or disease and thereby 
prevented from engaging in employment in any 
occupation performed by production and mainte-
nance employees under the Basic Labor 
Agreement (1) prior to the date his continuous 
service is broken or (2) prior to the date his 
extended recall period expires (as provided in 
Article VIII, Section K.3., of the then current Basic 
Labor Agreement), provided the participant can 
establish that the condition leading to his perma-
nent and total disability was a disabling condition 
as of the date his continuous service broke. Such 
disability must continue for a period of five (5) 
consecutive months before it shall be considered 
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permanent. Any participant with a disability pen-
sion application pending as of January 16, 2000, 
who shall have been declared eligible for a 
Disability Benefit under the Federal Social 
Security System on the date his continuous serv-
ice is broken shall be entitled to a disability pen-
sion. 
b. Any participant who shall have 
become disabled on or after January 16, 2000, 
and who shall have attained at least the age of 
fifty (50) years and shall have not Jess than fifteen (15) years of continuous service with the 
Company prior to the date his continuous service 
is broken, and subject to his becoming disabled 
as hereinafter provided, shall be entitled to 
receive a pension on the conditions and in the 
amount herein specified. To be disabled for the 
purposes of this Paragraph 5.b„ a participant 
must be disabled by bodily injuries or disease 
prior to the date his continuous service is broken 
and be thereby permanently prevented from per-
forming the duties of his current occupation, but 
must have the apparent ability to perform the 
duties of another existing but unavailable occupa-
tion performed by production and maintenance 
employees under the Basic Labor Agreement at 
the plant where he is employed. Such disability 
must continue for a period of five (5) consecutive 
months prior to the date his continuous service is 
broken before it shall be considered qualifying. A 
participant determined to be disabled under this 
Paragraph 5.b. shall be subject to the provisions 
of Article VIM, Section E, Paragraph 2, and 
Section H, Paragraph 5, of the then current Basic 
Labor Agreement. The pension provided under 
this Paragraph 5.b. shall cease if the participant 
returns to work or refuses to return to any perma-
nent vacancy in the plant where he was 
employed. 
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c. No participant shall be entitled to 
Pension Benefits whose disability results directly 
or indirectly from (1) military or naval service in 
any future wars and who does not return to work 
tor the Company upon completion of such 
service, (2) his having engaged in a criminal 
enterprise, or (3) intentionally self-inflicted injury. 
Pension payments to a recipient 
because of disability shall continue only so long 
as such recipient is disabled as herein defined. 
Any recipient receiving such payments on such 
basis may be required to submit proof of the con-
tinuance of such state of disability once every 
twelve (12} months and shall submit to an exam-
ination by a physician appointed by the 
Administrator at the Administrator's expense, if 
requested by the Administrator, once every 
twelve (12) months for verification of the continu-
ance of such state of disability. Should such 
recipient refuse to submit to such medical exami-
nation within thirty (30) days after being request-
ed to do so by the Administrator, his disability 
payments shall cease until he submits to such 
examination. In the event that his refusal contin-
ues for one (1) year, his right to disability pay-
ments shall cease and terminate absolutely. 
Any recipient whose pension disability 
continues until he has reached the age of sixty-
five (65) shall thereafter be regarded as a recipi-
ent who has retired on pension at age sixty-five (65) in accordance with Paragraph 1 of this 
Section. 
({.Deferred Vested Pension 
a. Any participant whose service with 
the Company is broken under Article II, Section 
C, after completing five (5) years or more of con-
tinuous service, who is not eligible for any of the 
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other Pension Benefits provided herein, as of the 
date trie participant's continuous service is bro-
ken, shall be entitled to a pension payable at age 
sixty-five (65) in an amount computed in accor-
dance with the provisions of Paragraph 1 of 
Section E of this Article, but based only on con-
tinuous service up to the time of such break in 
service and on average monthly compensation 
during the bi-weekly pay periods (as set forth in 
Section E.l.b. of this Article II) of such partici-
pant's continuous service prior to such break in 
service. 
b. Any participant who has satisfied the 
service requirements for a pension under 
Paragraph 2 or 4 of this Section A, but is separat-
ed from the service of the Company before satis-
fying the age requirements for such a pension, 
shalt be entitled, upon satisfaction ot such age 
requirement, to receive a pension in the amount 
specified by the applicable paragraph and by 
Section E of this Article, reduced actuarially for 
the difference between a pension payable at age 
sixty-five <65) and the age at which pension pay-
ments under this Paragraph actually commence; 
and stated in terms of a percentage taken as 
shown on toe following taWe: 
Age at Retirement Percentage 
60 63.89 
61 69.60 
62 75.79 
63 82.88 
64 90.90 
65 100.00 
It is understood that the percentages shown 
above may be revised from time to time by actuar-
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ies employed by the Administrator. In applying 
the table, the proper percentage factor is to be 
determined by linear interpolation for a recipient's 
age, counting complete months at the time of 
early retirement. Such pension shall be in lieu of 
the pension provided under the preceding 
Subparagraph a ot this Paragraph 6. 
B. APPLICATIONS 
Each participant, recipient, or beneficiary 
desirous of obtaining a pension shall make appli-
cation therefor in writing to the Pension 
Administrator on a form provided by the 
Administrator. Each applicant shall be required to 
supply to the Pension Administrator such proof as 
to his eligibility for pension payments as the 
Administrator may reasonably require. In cases 
involving applications for Permanent and Total 
Disability Pensions, the Pension Administrator 
may request the applicant to submit to medical 
examinations by a physician or physicians desig-
nated by the Pension Administrator. No action will 
be taken in respect of his application until the 
applicant submits to such examination or exami-
nations. Except as hereinafter provided, no pen-
sion shall be effective for any participant prior to 
the date of his application for a pension. Where 
the applicant submits to examination^) request-
ed by the Administrator and such examinations) 
is made within thirty (30) days from date of 
request for examination (s), the pension, if grant-
ed, shall be effective the first ot the month follow-
ing the month of application. 
If the examination cannot be made within the 
thirty (30) days from date of request for such 
examination because of the unavailability of the 
physician, the pension shall become effective the 
first ol the month following the month of applica-
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tion, providing the applicant establishes his eligi-
bility for Permanent and Total Disability Pension 
as provided herein. 
It the applicant fails to submit to an examina-
tion requested by the Administrator within thirty 
(30) days from date of such request for examina-
tions), the pension shall not become effective 
until the first of the month following the month the 
applicant submits to such examination(s). 
Eligibility for any benefit under this 
Agreement shall be established as of the date 
that a participant ceases to accrue continuous 
service. 
No participant who meets the eligibility 
requirements for an immediate or Deferred 
Vested Pension at the time his continuous service 
is broken shall forfeit any pension because of fail-
ure to apply for such pension at the earliest time 
which would cause such pension to commence, 
provided that no participant shall receive retroac-
tive pension payments for any period prior to age 
sixty-five (66). No surviving spouse who is eligi-
ble for a Survivor's Pension under Article III, 
Sections C, D, and E and Article IV, Section B, 
shall forfeit any pension. 
C. COMPUTATION OF CONTINUOUS 
SERVICE 
The continuous service of a participant or 
recipient attributable to any period prior to 
January 1, 1976, shall be determined under the 
original 1974 Pension Agreement or any prior 
Pension Agreement in effect at the time such 
recipient retired, without regard to amendments 
made by the 1976 Supplement to the 1974 
Pension Agreement. For all service on or after 
January 1, 1976, the following provisions shall 
apply. 
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Except as otherwise provided, the continu-
ous service of any participant for determining his 
eligibility for and the amount of any Pension 
Benefit hereunder shall be the time from the first 
employment of said participant by the Company 
until the time of his voluntary retirement, except 
that such continuous service shall be broken and 
credit for previous service lost by: 
1, Voluntarily quitting the service of the 
Company- (An unauthorized absence of seven 
(7) consecutive scheduled working days shall be 
considered a voluntary quit. Absence for military 
or naval service, other than temporary training 
programs of (he State Guard or Reserve Forces, 
shall be considered a voluntary quit, unless oth-
erwise provided by law or by the applicable col-
lective bargaining agreement.) 
2, Discharge for proper cause from the 
service of the Company. 
3, a. Layoff for a continuous period of time 
as produces a break in his accumulated continu-
ous service record under the Basic Labor 
Agreement in effect at the time of a layoff but not 
to exceed a continuous period of two (2) years. 
b. Any active employee as of January 
16, 2000, whose continuous service was broken 
while laid off for physical disability or due to 
reduction in force after July 21,1980, pursuant to 
Paragraph 3 of Section K of Article VIII of the 
1980, 1983, 1986, 1989, or 1993 Basic Labor 
Agreement shall have his continuous service 
adjusted so that his continuous service, as of 
January 16, 2000, shall be increased by the 
excess, if any, of his layoff over two (2) years, up 
to a maximum increase of three (3) years includ-
ing service bridged under prior Pension 
Agreements. Any employee on layoff for reduc-
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lion in force or physical disability who returns to 
work after January 16, 2O0O, whose continuous 
service was broken while laid off due to physical 
disability after July 21 , 1980, pursuant to 
Paragraph 3 of Section K of Article VIII o1 the 
1980, 1983, 1986, 1989, or 1993 Basic Labor 
Agieement shall, after the date of the employee's 
return to work, have his continuous service 
adjusted so that his continuous service, after the 
date of his return to work, shall be increased by 
the excess, if any, of his tayoff over two (2) years, 
up to a maximum increase of three (3) years 
including service bridged under prior Pension 
Agreements. 
c. A break in continuous service shall 
not occur during a layoff because of physical dis-
ability resulting from an injury or disease for 
which Workers' Compensation Benefits are 
payable, provided the participant returns to work 
within thirty (30) calendar days after the end of 
the period for which Total Disability Benefits are 
payable and provided the total continuous period 
of ftis absence from work does not exceed five (5) 
years. A participant who receives Workers' 
Compensation Total Disability Benefits for the 
entire five (5)-year period or who retires from dis-
ability while receiving Workers' Compensation 
Total Oisabiirty Benefits within the five (5)-year 
period shall receive credit for continuous service 
until the earlier of the termination of the five (Si-
year period or retirement. Any laid off participant 
who has extended recall rights as provided in 
Article VIII, Section H, of the then current Basic 
Labor Agreement may make an application for a 
pension during the period in which he has such 
extended recall rights; provided, however, that if 
the President, Vice President, Financial 
Secretary, Treasurer, or Recording Secretary of 
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any Local Union who has been or is an employee 
of the Company and has been or may hereafter 
be given a leave of absence on the condition stat-
ed in Article VIII of the then current Basic Labor 
Agreement, such leave of absence shall not con-
stitute a break in such a participant's record of 
continuous service for the purpose of this 
Pension Agreement. 
d. The adjustment of a participant's con-
tinuous service under Subparagraphs a., b„ or c. 
above shall not result in duplicating credit for con-
tinuous service for the same period of layoff. 
The continuous service of any participant for 
determining his eligibility for a Deferred Vested 
Pension under Section A, Paragraph 6, of this 
Article II shall be the time from the first employ-
ment of said participant by the Company until the 
time his continuous service is broken, except as 
provided above in regard to the accumulation of 
continuous service by Union officers who have 
been granted leaves of absence. 
If any recipient receiving Pension Benefits for 
disability shall, upon termination of such disabili-
ty, be reemployed by the Company, his absence 
from actual employment because of such disabil-
ity shall not constitute a break in his continuous 
service nor cause a loss of credit for his previous 
service, but his time of absence because of such 
disability, if in excess of such continuous period of 
time as produces a break in his service record 
under the Basic Labor Agreement in effect at the 
time of a layoff, shall bs excluded in computing 
his continuous service for the purpose of any sub-
sequent Pension Benefits to which he may 
become entitled. 
If a participant who has an hour of service on 
or after January 1, 1969, whose continuous 
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service has been broken on or after January 1, 
1989, before completing five (5) years of service 
and who, as of January 16, 2000, has not lost 
credit for such service under the terms of a prior 
Pension Agreement returns to active service, 
credit for prior continuous service shall be 
restored when such participant completes one (1) 
year of service following his return to active 
service, unless the number of consecutive one (l)-year breaks in service equals or exceeds five (5); provided that, if a participant returns to active 
service from layoff within the extended recall peri-
od provided in Article VIII, Section H, of the Basic 
Labor Agreement, credit lor prior continuous 
service will be restored immediately upon his 
return to active service, and he will not be 
required to complete one (1) year of service fol-
lowing his return to active service to have such 
credit restored, but the participant will receive 
credit for service for not more than two (2) years 
of the layoff period. 
If a participant eligible to receive a Deferred 
Vested Pension under Paragraph 6, Section A, of 
this Article II returns to active service, credit for 
prior continuous service shall be restored when 
such participant completes one (1) year of 
service following his return to active service. 
The continuous service of a participant shad, 
in ail cases, be his number of full years of such 
service and any additional fractions of years com-
puted to the nearest 1/12 in applying this Jacror as 
a multiplier in computing the amount of a month-
ly pension under Paragraph 1 of Section E here-
of. Provided that, in the year in which a partici-
pant's continuous service is broken by voluntary 
quieting or discharge, the participant shall be 
credited with a full year ol service if the partici-
pant has completed one thousand (1000) hours 
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of service between the last anniversary date of 
his first employment by the Company and the 
date of such quitting or discharge (including both 
the anniversary date and the date of quitting or 
discharge in such calculation). 
For the purposes of (t) credit for service for 
the year in which a participant's continuous 
service is broken by voluntary quitting or 
discharge or (2) the restoration of credit for prior 
continuous service when a participant returns to 
active service after his extended recall period has 
expired: 
a. The term "one (1) year break in service" 
means a twelve (12)-month period, which shall be 
the vesting computation period, during which the 
participant has not completed more than five hun-
dred (500) hours of service. 
b.The term "year of service" means either 
{1) the twelve (12)-month period beginning on the 
date employment commenced upon return to active 
service or (2) any calendar year beginning after the 
date such employment commenced, during which a 
participant has completed one thousand (1000) 
hours of service. 
c. The term "hour of service" means each 
hour (1) tor which a participant is paid, or entitled to 
payment tor the performance of duties, tor the 
Company or for which he is paid, or entitled to pay-
ment, by the Company on account of a period of 
time during which no duties are performed (irre-
spective of whether the employment relationship 
has terminated) due to vacation, holiday, illness, 
incapacity (including disability), layoff, jury duty, 
military duty, or leave of absence, (2) for which back 
pay, irrespective of mitigation of damages, is either 
awarded or agreed to by the Company, or (3) for 
which a participant is credited pursuant to 
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Sections 410(a)(5)(E) and 411(a)(6)(E) of the 
Internal Revenue Code, solely for the purpose of 
determining whether a one (1) year break in 
service has occurred. Hours of service shall be 
determined by dividing the payments received or 
due tor reasons other than the performance of 
duties by the less&r of (i) ttie participant's most 
recent hourly rate ot compensation for the per-
formance of duties or (ii) the participants average 
hourly rate of compensation for the performance of 
duties for the most recent compwta&wt period in 
which the participant completed more than five 
hundred (500) hours of service. Hours of service 
shall be computed and credited in accordance 
with Department of labor Regulation 2530.200(b). 
In the case of a participant who is absent from 
work lor any period by reason of; 
(1) the pregnancy of the participant; 
(2) the birth of a child of the participant; 
(3) the placement of a child with the partici-
pant in connection with the adoption of 
such child by such participant; or 
(4) caring for such child lor a period begin-
ning immediately following such birth or 
placement, 
this Agreement shall1 treat as hours or service, 
solely for purposes of determining whether a one (1) year break in service has occurred, the hours 
of service which otherwise would normally have 
been credited to such participant but for such 
absence or, in any case in which the Plan Admin-
istrator is unable to determine said hours, eight (8) hours ot service per day of such absence, 
except that the total number of hours treated as 
hours of service by reason of any such pregnan-
cy or placement shall not exceed five hundred 
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one (501) hours. These hours shall be treated as 
hours of service only in the Plan Year in which 
the absence from work begins, if a participant 
would be prevented from incurring a one {1) year 
break in service in such Plan Year solely 
because periods of absence are treated as 
hours of service or, in any other case, in the 
immediately following Plan Year. 
d . The "vesting computation period", for 
purposes of determining the continuous service 
of any participant, means a twelve (12) consecu-
tive-month period, starting from the date of hire 
by the Company and anniversaries of that date, 
or any twelve {12) consecutive-month period fol-
lowing a one (1) year break in service and begin-
ning on the date the participant first rendered 
service following the one (1) year break in service 
and anniversaries of that date, during which he is 
credited with one thousand (1000) ot more hours 
of service. 
Part-time service rendered by part-time 
employees shall not be included in the computa-
tion of continuous service; provided that, any 
employee who completes one thousand (1000) 
hours of service in any year of service shali not 
be considered to be a part-time employee. 
For purposes of this Agreement only, a par-
ticipant's continuous service shall include service 
with employers who are related to the Company, 
including members of a controlled group of cor-
porations or commonly controlled trades or busi-
nesses (as defined in Sections 414(b) and (c) of 
the Internal Revenue Code, as modified by 
Section 415(h) of the Code) or affiliated service 
groups (as defined in Section 414(m) of the 
Internal Revenue Code) of which the Company is 
a part, and service which the participant may 
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have as a leased employee (as defined in Section 
414(n) of the Internal Revenue Code) with the 
Company or any related employer. The crediting 
of continuous service shall not result in a duplica-
tion of benefits under this Plan and any other 
retirement plan sponsored by the Company or 
any related employer. 
It is expressly understood, however, that this 
Agreement shall not, in any way, affect, increase, 
or decrease the right of any employee to employ-
ment or the right oi the Company to make layoffs 
or to enforce proper discharges. 
D. SPECIAL RETIREMENT PAYMENT 
There shall be paid to each eligible recipient 
upon retirement under the Pension Plan, except 
to those becoming entitled to a Disability Pension 
or a Deferred Vested Pension under the preced-
ing Paragraphs 5 and 6, respectively, of Section 
A, a special retirement payment from the Pension 
Fund in an amount determined by multiplying the 
recipient's average straight-time hourly rate dur-
ing his last two (2) completed pay periods prior to 
his retirement by the appropriate hours shown 
below as applicable to each recipient: 
Ysare ot Continuous Service Multiplying 
on Date of Retirement Hours 
5 years to 18 years 400 
18 years and over 360 
Regular monthly pension payments as deter* 
mined under Section A, Paragraphs 1, 2, 3, or 4, 
whichever is applicable, will commence with the 
month fotlowing the three (3) months tor which 
such special retirement payment is paid. 
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E. AMOUNT OF PENSION PAYMENTS 
• I , The amount of the monthly pension pay-
ments to each recipient qualifying for Pension 
Benefits under Section A, Paragraphs 1, 3, 4, 5, or 
6, of this Article shall be as follows: 
a. The greater of (1) or (2) below: 
(1) (a) For a recipient with less than 
thirty (30) years of continuous service, an amount 
equal to 1.165% of his final average earnings mul-
tiplied by his total years of continuous service. 
(b) For a recipient with thirty (30) 
years but less than thirty-five (35) years of continu-
ous service, an amount equal to 1.2% of his final 
average earnings multiplied by his total years of 
continuous service. 
(c) For a recipient with thirty-five 
(35) w mote years of continuous service, an 
amount equal to 1.265% of his final average earn-
ings multiplied by his total years of continuous 
service, 
(2) (a) For a recipient with less than 
thirty (30) years of continuous service, an amount 
equal to the product of $27 multiplied by his years 
of continuous service up to fifteen (15) years plus 
an amount equal to the product of $26.50 multiplied 
by his years ol continuous service in excess of fif-
teen (15) years. Eflectiwe June 1,2000, for a recip-
ient with less than thirty (30) years of continuous 
service, an amount equal to the product of $52.50 
($56.25 effective September 21,2003) multiplied by 
his years of continuous service up to thirty (30) 
years. 
(b) For a recipient with thirty (30) 
or more years of continuous service, $832.50 
($1575.00 effective June 1, 2000, and $1687.50 
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effective September 21, 2003) plus an amount 
equal to the product of $30 ($70 effective June 1, 
2000, and $75 effective September 21, 2003) 
multiplied by his years of continuous service in 
excess of thirty (30) years, 
6. Final average earnings shall be com-
puted as follows: 
(1) For a recipient with at least ten 
(10) calendar years of pay periods, the last ten 
(10) calendar years plus the final year of trie 
recipient's continuous service prior to his termi-
nation shall he selected. The five (5) consecu-
tive calendar years which will produce the high-
est final average earnings will be selected, and 
the total amount paid in such five (5) consecu-
tive calendar years will be divided by sixty (€0). 
(2) For a recipient with more than five 
(5) but (ess than ten (10) calendar years of pay 
periods, the five (5) consecutive calendar years 
which will produce the highest final average earn-
ings will be selected, and the total amount paid in 
such five (5) consecutive calendar years will be 
divided by sixty (60). 
(3) For a recipient with iess than live 
(5) calendar years of pay periods, the total 
amount paid in such complete calendar years and 
the final calendar year will be divided by the num-
ber of calendar months of service during such 
complete calendar years and the final calendar 
year. 
(4) Any earnings during the final cal-
endar year of employment will be excluded, unless 
it is one of the five (5) highest consecutive calendar 
years, or unless the recipient has less than five (5) 
calendar years of pay periods. 
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In making such calculations, vacation pay, 
Weekly Benefits paid under the Supplemental 
Unemployment Benefit Agreement, and $5.80 of the 
cost-of-living, adjustment, payable under the prior 
Basic Labor Agreements, which has been incorporat-
ed into the base hourly rates and additives, shall be 
included; but arty remaining cost-of-living adjustment 
payable under the prior Basic Labor Agreements and 
any further cost-of-living adjustment paid under the 
2000 Basic Labor Agreement or incorporated into the 
base rates and additives shall be excluded. Effective 
June 1,2000, such calculations shall include holiday 
pay and shall not exclude the cost-of-living adjust-
ments paid under the 2000 Basic Labor Agreement 
and prior Basic Labor Agreements, 
c. In computing the amount of regular pen-
sion of a recipient who, during all or any part of the 
calendar years, described in Section EJ.b. above, 
was on leave of absence from the Company pur-
suant to the terms of any Basic Labor Agreement 
comparable to Section Q of Article Vtll of the 2000 
Basic Labor Agreement, his final average earnings 
tor each month during any such leave oi absence 
shall, for the purpose of computing his pension, only 
be adjusted so as 1o be fairly representative of his 
normal earnings had he not been so absent. For a 
recipient who was not on such a leave o) absence 
but who was absent from time to time from the 
Company for the purpose of working for the Local 
Union or the International Union in handling Local 
Union affairs, or International Union affairs, as the 
case may be, his final average earnings during such 
time or times of absence snail, for the purpose of 
computing the amount of his regular pension, be 
adjusted to include any amounts paid by the Local 
Union or the International Union as compensation, 
as evidenced by a W-2 tax form or forms covering 
the year or years including such time or times. 
P-24 
d. A recipient qualifying lor Pension 
Benefits under Section A.3. or Section A5.a, hereof 
shall, in addition to the amount of Pension Benefits 
referred to above, be entitled to a Supplementary 
Pension Benefit of $400 per month for each month 
he receives a regular monthly pension payment until 
he reaches age sixty-two (62) or until he shall be or 
become, or would upon proper application and dili-
gent prosecution become, entitled to unreduced Old-
Age or Disability Benefits provided by the Federal 
Social Security System, it earlier than age sixty-two 
<62); provided, however, that a recipient who is 
receiving a pension under Paragraph 3a.<2) of 
Section A shall not be entitled to a Supplementary 
Pension Benefit during such time that he is engaged 
in employment, the earnings from which equal or 
exceed $1417 per month. The Company may 
require such proof of earnings as it may deem rea-
sonably necessary to establish a recipient's right to a 
Supplementary Pension Benefit. 
e. A recipient qualifying for Pension Benefits 
under Section A,4.b, of this Article shall receive a 
monthly pension payment based upon the recipient's 
irrevocable one-time election a( retirement to receive 
either the amount that he would be entitled to under 
Section E. 1 .a. or the amount set forth in Ihe following 
table: 
Age. Lif 
Less than 55 
55-58 
S9-61 
62-64 
65 and older 
nlftitfet? Dollar Arrfourt} 
0 
$1200 
$1400 
$1750 
$2000 
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f. A recipient qualifying for Pension Benefits under 
Section A.4.a. or b. of this Article (I hereof, who 
makes the irrevocable one-time election at retirement 
to receive benefits tinder Section E/t.a., and who 
meets the additional requirements set forth in this 
Paragraph, shall, in addition to the amount of 
Pension Benefits referred to above, be entitled to a 
Special Pension Benefit for each month he receives 
a regular monthty pension payment until the later of 
(1) the month for which the twelfth payment is made 
or (2) the month in which such recipient becomes eli-
gible tor a Social Security Benefit which is equal to 
eighty percent (80%) of the benefit he would be enti-
tled to under the Federal Social Security System at 
his Social Security Retirement Age, pursuant to the 
law in effect as of the effective date of the 
Agreement; provided, however, that no payment will 
be made for any month following the month in which 
the recipient dies. 
(1) To qualify for the Special 
Pension Benefit, a recipient must: (a) be accruing 
continuous service as of January 16,2000; {b) be 
eligible for an immediate pension under Section 
A.4,a. or b.; and (c) have made the irrevocable 
one-time election at retirement to receive benefits 
under Section E.1.a. 
(2) The amount of the Special 
Pension Benefit per month will be the greater of 
(a) the difference between $1500 and the recipi-
ent's monthly pension or (b) $400. 
g. A recipient qualifying for immediate 
Pension Benefits under Section A.4. of this Article 
II hereof, and who is accruing continuous service 
as of January 16, 2000, retires during the term of 
this Agreement and who does not elect to receive 
benefits under the table set forth in Section 
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E.1 .e., shall, in addition to the amount of Pension 
Benefits referred to above, be entitled to a Special 
Pension Supplement for each month he receives 
a regular monthly pension payment commencing 
with the month following the month in which such 
recipient attains eligibility for a Social Security 
Benefit which is equal to eighty percent (80%) of 
the benefit he would be entitled to under the 
Federal Social Security System at his Social 
Security Retirement Age, pursuant to the taw in 
effect as of the effective date of the Agreement; 
provided, however, that no payment will be made-
tor any month following the month in which the 
recipient dies. The amount of the Special 
Pension Supplement per month will be the differ-
ence between $1000 and the recipient's monthly 
pension. 
2. The amount of the monthly pension payments 
to a recipient qualifying for Pension Benefits under 
Section A.2. shall be computed under Section E, 
Paragraph 1 above, but reduced to its equivalent 
actuarial value determined by reference to mortality 
tables and interest rates and stated in terms of a per-
centage taken as shown on the following table: 
Aoe al Retirement percentage 
60 84.28 
61 91.69 
62 100.00 
ft is understood that such mortality tables 
and/or interest rates and the percentages shown 
above may be revised from time to time by actu-
aries employed by the Administrator. In applying 
the table, the proper percentage factor is to be 
determined by linear interpolation for a recipient's 
age, counting completed months at the time of 
early retirement. 
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3. The amount of the monthly pension to be paid 
1o a recipient shall be reduced by the amount payable 
for the corresponding period to which said recipient 
may be or become, or upon proper applicator) and 
diftgent prosecution would become, entitled under the 
Workers' Compensation Law of any state. Provided, 
however, that fixed statutory payments made under 
the Workers' Compensation Law of any state for the 
toss of a bodiry member or payments for impairment 
of earning capacity or for permanent physical impair-
ment, as such phrases are used in Paragraphs A and 
B ot Section 4123.57 of the Revised Code of Ohio as 
now in effect or as hereafter amended, shall not be 
used to reduce the pension payments to any recipient 
hereunder, it any recipient shal receive a lump sum 
payment in settlement of a claim under the Workers' 
Compensation Law of any state, for which a reduction 
in payments hereunder is provided by this Paragraph 
3 (other than a payment in compromise and settle-
ment of a disputed claim), pension payments under 
this Agreement shall be withheld until the amount so 
withheld shall equal the amount of said lump sum set-
tlement. Notwithstanding the foregoing, any 
Permanent and Total Disability Pension Benefits 
payable under Section A, Paragraph S.a., of this 
Article fi prior to age sixty-five (65) shall not be 
reduced by any payments made under the Workers' 
Compensation Law. 
The amount of any deductions under this 
Paragraph shall be the net payable to the recipient 
after allowing for reasonable attorney's fees and med-
ical expenses incurred by him in prosecuting his claim 
for such benefits, and fixed statutory payments for 
one hundred percent (100%) loss of use of a bodiry 
member shall no longer be used to reduce pension 
payments. 
If any recipient shall receive any such 
payments attributable to a period or periods (or 
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which he has already been paid a monthly pen-
sion unreduced by such amounts, he shall refund 
the amount of such benefits so received to the 
Administrator of the Pension Fund and in default 
thereof the part of the monthly pension of such 
recipient payable by the Administrator may be 
withheld until the amount so withheld shall equal 
the amount which said recipient is obligated by 
this Paragraph to refund to the Pension Fund. 
Nothing contained in this Paragraph 3 nor 
in the following Paragraph 4 shall be construed to 
require the reduction of any benefits payable 
under this Agreement because of any pension 
granted to a recipient for or on account of his mil-
itary service. 
4. The amount of the monthly pension to be paid 
to each recipient out of the Pension Fund heretofore 
or hereafter established by the Company shall also 
be reduced by the amount of any other pension or 
Old-Age or Disability Benefit, other than benefits 
payable under Tide II of the Federal Social Security 
Act, payable for the corresponding period out of a 
fund or source to which the Company has directfy or 
indirectly contributed, including Old-Age Benefits 
provided by any other present or future law of the 
United States or any state or subdivision thereof, to 
which said recipient may be or become, or upon 
proper application and diligent prosecution would 
become, entitled, and also by any payment in (he 
nature of a dismissal allowance or severance pay to 
be paid upon separation from the Company payroll 
under any Company plan or by reason of any pres-
ent or future law, as the same may be amended from 
time to time; provided, however, that if said recipient 
shall have contributed to the source or fund out of 
which such other pension or OW-Age or Disability 
Benefits are payable, the monthly pension payable 
out of the Company-established Pension Fund 
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shall not be reduced by the amount of such other 
pension or Old-Age or Disability Benefits attribut-
able to sard recipient's contributions. 
5. The amount of the monthly pension to be 
paid to a recipient shall be reduced by the amount 
of any benefits to which a participant may be enti-
tled by reason of participation in any other 
defined benefit pension plan sponsored by the 
Company. 
6. The pensions to be paid as herein provid-
ed shall be paid to each recipient monthly, at such 
times and in such manner as shall be determined 
by the Administrator of the Pension Fund. 
Subject to filing of an application as required and 
to approval thereof by the Administrator, or In the 
event of an arbitration proceeding, subject to 
decision by the arbitrator in favor of the recipient, 
the first monthly payment shall be payable during 
and for the month next following the month in 
which said recipient retired or became totally and 
permanently disabled; and the last monthly pay-
ment shall be made to said recipient's spouse or 
personal representative for the month in which 
the death of said recipient shall occur. In any 
event, unless the recipient otherwise elects, the 
payment of benefits to a recipient shall begin not 
later than the 60th day after the latest of the close 
of the year in which (a) the recipient attains age 
sixty-five (65), (b) the recipient completes ten (10) 
years of continuous service, or (c) the recipient 
terminates his service with the Company. The 
election to postpone tne payment oi benefits 
beyond the time specified above shall be made by 
submitting to the Administrator a written state-
ment, signed by the recipient, which describes 
the benefit and the date on which the payment of 
such benefit shall commence. Such an election 
may not be made if the exercise of such election 
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will cause benefits payable under this Agreement 
in the event of the death of the recipient to be 
more than incidental. Notwithstanding the fore-
going provisions, in no event shall payment of 
benefits be deterred beyond April 1 of the calen-
dar year following the calendar year in which the 
participant attains age seventy and one-half (70-
1/2). The requirements of this Paragraph 6 shall 
apply to any distribution ol a participant's interest 
and wit) take precedence over any inconsistent 
provisions of this Plan. All distributions required 
under this Paragraph 6 shall be determined and 
made in accordance with the proposed regula-
tions under Section 401(a)(9) of the Internal 
Revenue Code, including the minimum distribu-
tion incidental benefit requirement of Section 
l.401(a)(9)-2ofthe proposed regulations. If dis-
tributions are required to be made under 
Paragraph 6 of this Section, monthly pension pay-
ments shall be made to the recipient in the form 
of a Joint and Survivor Pension under Article IV, 
Section 8, unless the recipient and the recipient's 
spouse, if any, elect another form of benefit, 
7. AH pension payments will be made to recipi-
ents only at addresses within the United States or 
any territory thereof; and in the event any recipient 
shall qualify tor a pension while residing or sojourn-
ing outside the United States, or while entitled to 
receive a pension shall leave the United States, the 
Administrator shall withhold his pension payments 
until they can be made to him or to his properly des-
ignated agent within the United States. 
a It is expressly understood and agreed that no 
participant or recipient shall have any claim to or 
upon, or any vested right or interest or equity in, any 
part of the Pension Fund to be established by the 
Company, except as in this Agreement expressly pro-
vided, and that if any participant shall voluntarily quit 
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the employ oi the Company or be discharged by 
the Company without becoming eligible for a pen-
sion herein provided to be paid out of the 
Company-established Pension Fund, or shall die 
either before or after becoming eligible for said 
pension, neither he nor any other person on his 
behalf shall have any claim, right, interest, or 
equity In or to any payment whatever out of said 
Pension Fund, except as otherwise provided in 
regard to the last monthly payment in Paragraphs 
6 and 9 of this Section and except as rights are 
provided for beneficiaries in Article III or IV of this 
Agreement. )t is understood, however, that the 
pensions payable under Paragraphs t , 2, 3, and 
4 of Section A of this Article II shall continue for 
the duration of the natural life of the recipient or 
for the natural life of any beneficiary for whom 
benefits are provided in Article III or IV of this 
Agreement, and that no pension payable under 
this Agreement shall be reduced or discontinued, 
except as provided in Paragraph 5 of Section A of 
this Article II, in Paragraphs 3, 4, and 5 of Section 
E of this Article II, in Section B of Article HI, 
Section A, Paragraph 2.D. of Article IV, and in 
Section E of Article V. 
9. a. Except as provided in Paragraph 10 of 
this Section, the Pension Benefits herein provid-
ed to be paid shall be paid only to the recipient or 
to a beneficiary for whom payments are provided 
as provided in Article lit or IV of this Agreement. 
except that the last monthly payment for the 
month in which the death of a recipient occurs 
may be made to the spouse or personal repre-
sentative of the recipient; and no Pension 
Benefits herein provided nor any part thereof 
shall be anticipated, assigned, or otherwise 
encumbered, nor be subject to attachment or gar-
nishment prior to the actual payment and delivery 
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of each monthly amount to said recipient and any 
attempted assignment or other encumbrance or 
attachment or garnishment shall be absolutely 
null and word, provided that, to the extent permit-
ted by law, a recipient may authorize, in writing, 
the deduction of an amount Irom any monthly 
pension to which he is entitled, for the payment of 
premiums for insurance coverage being provided 
for such recipient and his dependents under any 
Insurance Agreement between the Company and 
the Union, or for the recovery of any overpay-
ments of Insurance and Supplemental 
Unemployment Benefits which he may have 
received. 
b. Notwithstanding any other provisions of 
this Agreement, the Administrator during the term of 
any Basic Labor Agreement applicable to partici-
pants covered by this Agreement, will deduct, from 
any monthly payment due a recipient, monthly dues 
as designated by the Internationa) Treasurer of the 
Union, as membership dues of the Steelworkers 
Organization ol Active Retirees (hereinafter SOAR) 
and United Steelworkers of America Political Acton 
Committee (hereinafter USWA RAC) voluntary con-
tributions, on the basis of individually signed volun-
tary checkoff authorization cards in a form agreed to, 
in writing, by the Administrator and the Union. SOAR 
dues shall be promptly remitted to the International 
Treasurer of the Union at the address which he 
authorizes for this purpose and USWA RAC contri-
butions shall be promptly remitted to the Treasurer of 
the USWA PAC at the address which he authorizes 
for this purpose. This Paragraph is further subject to 
all of the conditions prescribed in Article II, Sections 
J, K, L, and M, of the Basic Labor Agreement. 
10. If a qualified domestic relations order 
requires the payment of benefits to a party other 
than the participant prior to the time the partici-
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pant begins receiving benefits, the actuarial 
equivalent amount of such payments made prior 
to retirement shall be offset against the partici-
pant's benefits at the time benefits become 
payable to him until such time as the total actuar-
ial equivalent amount of payments made prior to 
retirement is offset. 
For purposes of this provision, the actuarial 
equivalent amount will be determined based on 
the Pension Benefits Guaranty Corporation's 
interest rate to value immediate annuities in effect 
as of the first day of the plan year in which the 
payments to the other party begin. 
A qualified domestic relations order cannot 
require the Administrator to provide any type or 
form of benefit, nor any option, not otherwise pro-
vided under this Agreement; it cannot require the 
Administrator to provide increased benefits 
(determined on the basis of actuarial value); and 
it cannot require the payment of benefits to an 
alternate payee which are required to be paid to 
another alternate payee under another order pre-
viously determined to be a qualified domestic 
relations order. Where, because of a qualified 
domestic relations order, more than one (1) indi-
vidual is to be treated as a surviving spouse 
under Article III or Article IV, the total amount to 
be paid to such individuals cannot exceed the 
amount that would be paid if there were only one 
(1) surviving spouse under Article III or Article IV. 
11. The Company will make a lump-sum 
payment to a participant or beneficiary, as the 
case may be, which shall be the equivalent actu-
arial present value of the regular pension, after 
deductions, otherwise payable if the equivalent 
actuarial present value is not more than $5000. 
Such lump sum payment to a participant will be 
made one (1) year after the later of the partici-
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pant's break in continuous service or the expira-
tion of all the participant's recall rights. Such 
lump sum payment to a beneficiary will be made 
as soon as administratively feasible. The present 
actuarial value shall be calculated by using the 
UP-1984 Mortality Table and the interest rate 
which would be used (as of the beginning of the 
plan year in which the date of distribution occurs) 
by the Pension Benefit Guaranty Corporation for 
purposes of determining the present value of a 
lump sum distribution on plan termination. The 
appropriate tax withholdings will be made, unless 
the participant instructs the Company, pursuant to 
procedures to be implemented by the Company, 
to roll over directly his eligible rollover distribution 
to an eligible retirement plan. A direct rollover is 
a payment by the Plan to an eligible retirement 
plan. An eligible rollover distribution is any distri-
bution of all or any portion of the benefit to the 
credit of the participant, except that an eligible 
rollover distribution does not include (a) any dis-
tribution that is one of a series of substantially 
equal periodic payments (not less frequently than 
annually) made for the life (or life expectancy) of 
the participant or the joint lives of (or joint life 
expectancies) of the participant and the partici-
pant's designated beneficiary, or tor a specified 
period of ten (10) years or more; (b) any distribu-
tion to the extent such distribution is required 
under Section 401 (a)(9) of the Internal Revenue 
Code; and (c) the portion of any distribution that 
is not includable in gross income (determined 
without regard to the exclusion for net unrealized 
appreciation with respect to employer securities), 
An eligible retirement plan is an individual retire-
ment account described in Section 408(a) of the 
Internal Revenue Code, an individual retirement 
annuity described in Sacti&rt 408(b) ci the 
Internal Revenue Code, an annuity plan 
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described in Section 403(a) of the Internal 
Revenue Code, or a qualified trust described in 
Section 401 (a) of the Infernal Revenue Code, that 
accepts the participant's eligible rollover distribu-
tion. However, in the case of an eligible rollover 
distribution to the surviving spouse, an eligible 
retirement plan is an individual retirement 
account or individual retirement annuity. For pur-
poses of this provision, a participant includes an 
employee or former employee, a participant's sur-
viving spouse, and a participant's spouse or for-
mer spouse who is the alternate payee under a 
qualified domestic relations order, as defined in 
Section 414(p) of the Internal Revenue Code. 
12. In the event the Pension Plan merges or 
consolidates with another plan, or transfers 
assets or liabilities to any other plan, each partic-
ipant in the Plan shall (if the Plan then terminat-
ed) receive a benefit immediately after the merg-
er, consolidation, or transfer which is equal to or 
greater than the benefit tie would have been enti-
tled to receive immediately before the merger, 
consolidation, or transfer (if the Plan had then ter-
minated). 
13. Participants entitled to retirement units 
under the 1966 Retirement and Vacation Benefit 
Agreement and extensions thereof as of 
December 31,1963, who thereafter may become 
eligible for Supplemental Retirement Pay in 
accordance with the provisions of Article III of the 
1966 Retirement and Vacation Benefit Agreement 
shall receive such pay at the time and in the 
amount as set forth in said Article III. 
14. Any recipient who has applied for and 
receives a pension under any one of Paragraphs 
1,2,3, or 4 of Article II, Section A, shall not be eli-
gible for any other type of pension, unless such 
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recipient is subsequently reemployed by the 
Company, in which case he may qualify tor a pen-
sion subject to all the conditions prescribed in 
Paragraphs t, 2, 3, or 4 of Article II, Section A; 
provided, however, for the purpose of determining 
his eligibility for a further pension, his continuous 
service prior to his first retirement shall be added 
to his continuous service subsequent to his reem-
ployment. Any recipient so reemployed after 
retirement whose employment is thereafter termi-
nated for any reason shall be entitled immediate-
ly on such termination of employment to the pen-
sion for which he qualifies calculated on the basis 
of his continuous service, average gross earn-
ings, and average monthly compensation as of 
the date his employment is finally terminated. 
15. Upon the termination or partial termina-
tion of the Pension Plan, the rights of each affect-
ed participant to benefits accrued to the date of 
such termination or partial termination, to the 
extent funded, are non-forfeitable. 
16. Notwithstanding any other provisions of 
this Agreement, the maximum yearly Pension 
Benefit of a recipient may not, at any time within 
the limitation year (which shall be the calendar 
year), exceed the maximum yearly Pension 
Benefit described in Subparagraphs a., b., and c. 
below. 
a. The yearly amount of Pension Benefit 
payable under the Pension Plan and all other 
defined benefit plans required to be taken into 
consideration (whether or not terminated) shall 
not exceed the maximum amount stated in items (1) through (6) below, determined on the date 
pension payments are due to commence. For 
purposes of this Paragraph 16, Social Security 
Retirement Age (SSBA) shall mean age 65 if the 
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participant was born before January 1,1938, age 
66 if born after December 31, 1937, but before 
January 1, 1955, and age 67 if born after 
December 31, 1954, 
(1) The maximum amount shall be the 
lesser of (a) $90,000 or (b) 100% of a partici-
pant's average compensation for high three (3) 
years of service from the Company while he was 
a participant in a defined benefit plan of the 
Company prior to his retirement date. For pur-
poses of this Paragraph 16, "compensation" 
includes only those items of remuneration For per-
sonal services specified in Section 1.415-2(d)(2) 
of the Treasury Regulations and excludes all 
those items listed in Section 1.415-2(d)(3) of the 
Treasury Regulations, if applicable. A partici-
pant's average compensation for high three (3) 
years of service is the period of three (3) consec-
utive-calendar years (or, the actual number of 
consecutive years of employment for a participant 
who is employed for less than three (3) consecu-
tive years with the Company) during which the 
participant had the greatest compensation from 
the Company divided by three (3) (or the actual 
number of consecutive years of employment, if 
less). 
(2) The maximum amount in item (1) 
shall be "increased, if permitted by Federal regu-
lations, to reflect the cost-of-living adjuslment 
provided under Section 415(d) of the Code. 
(3) The maximum amount in item (1) 
shall be actuarially reduced pursuant to Federal 
regulations if Pension Benefit payments com* 
mence prior to the participant's SSRA, so that 
such limitation equals an annual benefit equiva-
lent to a $90,000 (or, if greater, the dollar limita* 
tion in effect under Section 415(c)(1)(A) of the 
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Internal Revenue Code) annual benefit beginning 
at the SSRA. Where a benefit is provided at or 
after age sixty-two (62) but prior to the partici-
pant's SSRA, then the benefit may not exceed an 
annual benefit of $90,000 (or, if greater, the dollar 
limitation in effect under Section 415(c)(1)(A) of 
the Internal Revenue Code) reduced by: 
(a) in the case of a participant 
whose SSRA is sixty-five (65), five-ninths of one 
percent for each month by which benefits com-
mence before the month in which the participant 
attains age sixty-five (65); or 
(b) in the case of a participant 
whose SSRA is greater than sixty-five (65), five-
ninths of one percent for each of the first thirty-six 
(36) months and five-twelfths of one percent tor 
each of the additional months [up to twenty-four 
(24)] by which benefits commence before the 
month in which the participant attains SSRA. 
If the benefit begins before age 
sixty-two (62), the benefit must be limited to the 
actuarial equivalent of the participant's limitation 
for benefits commencing at age sixty-two (62), 
with the reduced dollar limitation for such benefits 
further reduced for each month by which benefits 
commence before the month in which the partici-
pant attains age sixty-two (62). In order to deter-
mine actuarial equivalence for this purpose, the 
interest rate assumption used may not be less 
than the greater of five percent (S%) or the appli-
cable rate specified in this Agreement for deter-
mining actuarial equivalence for early retirement. 
(4) The maximum amount in item (1) 
shall be actuarially increased pursuant to Federal 
reguiations if Pension Benefit payments com-
mence after the participant's SSRA, so that such 
limitation equals the actuarial equivalent of a 
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$90,000 (or, if greater, the dollar limitation in 
effect under Section 415(c)(1)(A) of the Internal 
Revenue Code) annual benefit beginning at the 
SSRA. The increased maximum benefit, howev-
er, must not exceed one hundred percent (100%) 
of the participant's high three (3)-year average 
compensation. The interest rate assumption 
used to determine actuarial equivalence tor this 
purpose must be the lesser of five percent (5%) 
or the rate specified in this Agreement for deter-
mining actuarial equivalence, and mortality may 
not be taken into account if there is no forfeiture 
upon death. 
(5) The maximum amount in item (1) 
will be actuarially reduced to reflect the form of 
benefits provided, if benefits are paid in a form 
other than a straight-life annuity. In order to deter-
mine the actuarial equivalence of different forms 
ot benefit payments, the interest rate assumption 
used may not be Jess than the greater of five per-
cent (5%) or the applicable rate specified in this 
Agreement for determining actuarial equivalence 
for the particular form of benefit. 
(6) The limitations stated in item (1) 
above snail be reduced if the participant has less 
than ten (10) years of continuous service when 
Pension Benefit payments commence. The 
reduced limitation will equal the amount in item (1) multiplied by a fraction, the numerator of 
which is the number of years (or part thereof) of 
the participant's participation in the Pension Plan 
and the denominator ol which is ten (10), provid-
ed that the compensation and benefits limitation 
in item (1) shall be applied with respect to years 
of continuous service rather than years of partici-
pation in the Pension Plan. 
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b, For the purpose of applying the limita-
tions contained in this Paragraph 16, all defined 
benefit plans required to be taken into consideration 
(whether or not terminated) shall be treated as one 
(1) defined benefit plan. 
17. The compensation of any participant 
that may be taken into account in determining 
benefits on behalf of any participant shall not 
exceed $150,000 for a Plan Year or. if greater, the 
dollar limitation in effect under Section 401 (a)(17) 
of the Internal Revenue Code. 
18. If distribution of benefits has com-
menced prior to the participant's death, the 
remaining interest under the Plan wji) be distrib-
uted at least as rapidly as under the method of 
distribution being used as ol the date of the par-
ticipant's death. If distribution of Pension Benefits 
hereunder has not commenced at the time of the 
participant's death, any portion of the participant's 
interest in the Pension Plan that is not payable to 
a beneficiary designated by the participant will be 
distributed within five (5) years after the partici-
pant's death and any portion of the participant's 
interest that is payable to a beneficiary designat-
ed by the participant will be distributed either (a) 
within five (5) years after the participant's death or (b) over the life of the beneficiary over a period 
certain not extending beyond the life expectancy 
of the beneficiary, commencing not later than the 
end of the calendar year following the calendar 
year in which the participant died [or, if the desig-
nated beneficiary is the participant's surviving 
spouse, commencing on or before the later of (1) 
December 31 of the calendar year immediately 
following the calendar year in which the partici-
pant died and (2) December 31 of the calendar 
year in which the participant would have attained 
age seventy and one-half (70-1/2)]. 
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19. a. A participant who is reemployed by 
the Company pursuant to the provisions of the 
Uniformed Services Employment and 
Reemployment Rights Act of 1994 shall be treat-
ed as not having incurred a break in service with 
the Company by reason of such participant's peri-
od or periods of service in the armed forces of the 
United States. Each period served by a partici-
pant in the armed forces shall, upon reemploy-
ment, be deemed to constitute service with the 
Company for purposes of determining the non-
forfeitability of benefits and the accrual of benefits 
under the Plan. 
b. The Company upon reemploying a 
participant with respect to a period of service with 
the armed forces shall fund any obligation of the 
Plan to provide benefits for the participant in the 
same manner and to the same extent the alloca-
tion occurs for other participants during the peri-
od of service. For purposes of determining any 
obligation of the Plan, earnings and forfeitures 
shall not be included. 
c. For purposes of computing the 
Company's liability to fund, the participant's earn-
ings during the period of service in the armed 
forces shaft be computed at the rale the partici-
pant would have received, but for the period of 
service in the armed forces, or, in the case that 
the determination of such rate is not reasonably 
certain, on the basis of the participant's average 
earnings during the twelve (12)-month period 
immediately preceding such period of service in 
the armed forces, or, i( shorter, the period of 
employment immediately preceding such period. 
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ARTICLE 111 -
PRE-RETIREMENT SPOUSE'S BENEFIT 
A. For the purpose of this Article, an active par-
ticipant is one who has unbroken continuous 
service at the time of his death. Except as other-
wise provided in a qualified domestic relations 
order, a surviving spouse of an active participant 
must have been married to the participant on the 
date of death, and such marriage must have been 
performed before proper civil or religious authori-
ty, or the participant must have submitted proof of 
a common law marriage occurring prior to 
October 10,199), to the Administrator prior to the 
participant's death and such proof must be con-
sistent with other declarations made by the par-
ticipant to the Company concerning the partici-
pant's marital status. A surviving spouse must 
apply for the benefits payable under this Article 
III. 
B. 1. Any participant who has completed at 
least fifteen (15) years of continuous service, 
shall have the Pension Benefits to which the par-
tlclpant may become entitled under Paragraphs 2, 
3, 4, 5, or 6 of Section A of Article II, with the 
spouse of the participant as joint pensioner, 
under Section A, Paragraph 2.A., ol Article IV. If 
such a participant dies before retirement, the sur-
viving spouse o) the participant will be entitled to 
a Pre-Retirement Survivor's Pension equal to the 
greater of; 
a, one half (1/2) of the amount of the nor-
mal pension which would have been 
payable if the deceased active partici-
pant was eligible for and had retired on 
normal pension under Article II, Section 
A, Paragraph 1, on the date of his death 
or 
b. $200. 
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2. A participant who has attained age sixty-
five (65) and whose continuous service has not 
been broken shall be deemed to have such Pre-
Retirement Survivor's Pension, unless the partic-
ipant and the participant's spouse revoke such 
coverage in writing. 
C. 1 , A Pre-Retirement Survivor's Pension 
shall be paid to the surviving spouse of an active 
participant who dies after completing five (5) 
years of continuous service and who is not eligi-
ble for the benefit described in Section B of this 
Article 111. 
2. The amount of the monthly Pre-
Retirement Survivor's Pension payable to an eli-
gible surviving spouse shall be the Survivor's 
Pension under Article IV, Section A, computed as 
if the participant had retired on the day prior to 
death with the most favorable pension for which 
he was then eligible, or in the case of a participant 
who died prior to attainment of his earliest retire-
ment age, as though he had attained his earliest 
retirement age on the day before the date of his 
death. 
3. Provided that the spouse survives to the 
dale of commencement of benefits, the first 
installment of the amount payable to the partici-
pant's spouse pursuant to this Section D of Article 
III shall be payable for the month next following 
the month (a) in which the participant's death 
occurs or (b) if later, the month in which the par-
ticipant would have attained his earliest retire-
ment eligibility, and the last installment shall be 
payable for the month in which the spouse's death 
occurs. 
0. 1. A Pre-Retirement Survivor's Pension 
shall be paid to the surviving spouse ol a partici-
pant who dies with eligibility Tor a Deferred Vested 
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Pension. The surviving spouse must have been 
married to the participant on the date of death. 
2. The amount of the monthly Pre-
Retirement Survivor's Pension payable to an eli-
gible surviving spouse shall be the Survivor's 
Pension under Article IV, Section B. computed as 
rf the participant had retired on the day prior to 
death with the most lavorable pension for which 
he was then eligible, or in the case of a participant 
who died prior to attainment of his earliest retire-
ment age, as though he had attained his earliest 
retirement age on the day before the date of his 
death. 
3. If a participant eligible for a Deferred 
Vested Pension and the participant's spouse had 
not waived the Pre-Retirement Survivor's Pension 
under this Section D in prior Pension 
Agreements, the actuarial adjustments and 
adverse selection changes associated with the 
Pre-Retirement Survivor's Pension shall be elimi-
nated and the full Pension Benefit restored for 
participants retiring on Or after January 16, 2000. 
4. Provided that the spouse survives to the 
date of commencement of benefits, the first 
installment of the amount payable to the partici-
pant's spouse pursuant to this Section D shall be 
payable for the month next following the month (a) 
in which the participant's death occurs or (b) if 
later, the month in which the participant would 
have attained his earliest retirement eligibility, and 
the last installment shall be payable for the month 
in which the spouse's death occurs. 
E. Attached hereto are tables of percentages 
under Article III which the Administrator will put 
into effect as of the present time. 
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ARTICLE IV -
POST-RETIREMENT JOINT AND 
SURVIVOR PENSIONS 
A. TYPES OF JOINT AND SURVIVOR 
PENSIONS 
1, Subject to the provisions of this Article 
IV, a recipient may elect to have a reduced pen-
sion paid to the recipient during his or her life in 
order to provide for payments being continued 
alter the recipient's death to the recipient's 
spouse or to a named beneficiary during the tat-
ter's lifetime. Except as otherwise provided by a 
qualified domestic relations order, a surviving 
spouse must have been married to the recipient 
at the date of retirement and the date of death 
and such marriage must have been performed 
before proper civil or religious authority, or the 
recipient must have submitted proof of a common 
law marriage occurring prior to October 10,1991, 
to the Administrator prior to the recipient's retire-
ment and such proof must be consistent with 
other declarations made by the recipient to the 
Company concerning the recipient's marital sta-
tus. Only one of the Joint and Survivor's 
Pensions provided by this Article ]V may be elect-
ed by any recipient to be effective at any time, 
2. The types of Joint and Survivor 
Pensions which a recipient may elect are as fol-
lows: 
A. An actuarially reduced pension, com-
puted on the basis of the ages of the recipient and 
spouse as of the date of retirement, for the life of 
the recipient, with a Survivor Pension, payable 
monthly, for the life of the recipient's spouse equal 
to one half (1/2J of the monthly pension payable 
to the recipient during his lifetime; 
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B. Reduced pension for the recipient 
upon retirement so that the spouse of the recipi-
ent after his death may receive a monthly pension 
equivalent to twenty-five percent (25%), seventy-
five percent (75%), or one hundred percent 
(100%) of the monthly pension paid him during 
his lifetime; 
C. Reduced pension for the recipient 
upon retirement so that the named beneficiary of 
the recipient after his death may receive a month-
ly pension equivalent to twenty-five percent 
(25%), fifty percent (50%), seventy-five percent 
(75%), or one hundred percent (100%) of the 
monthly pension paid to him during his lifetime; 
provided, however, that a recipient's spouse may 
not be named beneficiary under (his Option; or 
O. A pension for the recipient upon 
retirement, unreduced, except for any applicable 
actuarial adjustments and the cost of any benefits 
provided under Article Itt, so that the surviving 
spouse may receive a monthly pension equiva-
lent to the greater of one half (1/2) of the amount 
of the monthly pension which was paid to him 
during his lifetime excluding therefrom any 
Supplementary Pension Benefit payable under 
Article II, Section E, Paragraphs 1,d., e., and f., if 
applicable, or $200. A surviving spouse must 
have been married to the recipient at the date of 
retirement and the date of death and such mar-
riage must have been performed before proper 
civil or religious authority, or the recipient must 
have submitted proof of a common law marriage 
to the Administrator prior to the recipient's retire-
ment and such proof must be consistent wftrt 
other declarations made by the recipient to the 
Company concerning the recipient's marital sta-
tus, For purposes of this Option 0, a surviving 
spouse must qualify as a widow or widower 
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according to the requirements of the Federal 
Social Security Law (except that where said law 
requires reference to the law of the District of 
Columbia, the taw applicable shall be the law of 
the State of Ohio), When the surviving spouse 
first becomes, or upon proper application and dili-
gent prosecution would become, entitled to a 
Widow's or Widower's Benefit under the Federal 
Social Security Law, the pension shall thereafter 
be reduced by fifty percent (50%) of such Widows 
or Wi<Jower*s Social Security Benefits; but the 
pension shall not be reduced to an amount below 
$150 per month. A widow or widower who is not 
eligible for such Social Security Benefit shall, for 
purposes of this provision, be deemed to be so 
eligible. 
3. An election or revocation under this 
Article IV shall be in writing, signed by the recipi-
ent on forms provided by the Administrator, and 
shall specify, among other things, which of such 
options he thereby elects and shall name the ben-
eficiary of such recipient. Except as otherwise 
provided herein, such election shall be deemed to 
be made at the time when it shall be delivered to 
the Administrator. 
4. In the case of any form of Joint and 
Survivor Pension under this Article IV, the last 
monthly payment for the recipient shall be 
payable to said recipient, named beneficiary, or 
personal representative for the month in which 
the death of said recipient shall occur;'and the 
first monthly payment that shall be payable to the 
beneficiary shall be payable during the month 
next following the month for which the last pay-
ment is made to the recipient who has died, and 
the last monthly payment shall be payable to the 
legal representative of such deceased beneficiary 
tor the month in which such beneficiary shall die. 
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A beneficiary must apply for the benefits payable 
under this Article IV, 
5, Anything in this Article IV to the contrary 
notwithstanding, il alter the retirement of a recipi-
ent who shall have elected any of the above Joint 
and Survivor Pensions an event shall occur that 
would have changed the monthly amount of the 
net pension that would have been payable to him 
under this Agreement, if he had not elected such 
Joint and Survivor Pension, then the reduced 
amount of the net pension that shall be payable to 
him pursuant to the Joint and Survivor Pension 
which he shall have elected and the amount of 
the payments that shall be made to his surviving 
spouse or named beneficiary after the death oi 
such recipient shall be adjusted by the 
Administrator in order to reflect the change. 
6. The Administrator shafl determine the 
mortality tables and interest rates to be used in 
the computations of actuarial equivalents to be 
made lor the purposes of this Article IV in accor-
dance with the advice of an actuary of its election 
which shall remain in effect during the term of this 
Agreement. 
The tables of percentages which shall be 
used to calculate the pensions in this Article IV 
are attached. Using these tables, the pensions 
payable under this Article shall be calculated in 
the following manner: 
(1) A recipient's monthly pension 
amount shall be calculated pursuant to the appli-
cable paragraphs of Section E of Article tl. 
(2) The monthly pension amount shall 
then be multiplied by a fraction, the numerator of 
which is the number of years (in fractions thereof 
calculated to the nearest month) of the recipient's 
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continuous service prior to August 1, 1983, and 
the denominator of which is the number of years 
(in fractions thereof calculated to the nearest 
month) of the recipient's total continuous service. 
The resulting product shall then be multiplied by 
the appropriate percentage under the table appli-
cable to service prior to August 1,1983. 
(3) The monthly pension amount shall 
then be multiplied by a fraction, the numerator of 
which is the number of years (in fractions thereof 
calculated to the nearest month) of the recipient's 
continuous service on or after August 1, 1983, 
and the denominator of which is the number of 
years (in fractions thereof calculated to the near-
est month) of the recipient's total continuous 
service. The resulting product shall then be mul-
tiplied by the appropriate percentage under the 
table applicable to service on or after August t, 
1963. 
(4) The sum of the calculations in {2) 
and (3) shall be the monthly pension payable 
under this Article, 
6. JOINT AND SURVIVOR PENSION WITH 
RECIPIENT'S SPOUSE 
1. If a recipient qualifying for the payment of 
Pension Benefits hereunder is married, as of the 
date pension payments begin, the recipient will be 
deemed to elect to have such benefits paid in the 
form of a Joint and Survivor Pension, with the 
spouse of the recipient as joint pensioner, under 
Section A, Paragraph 2.A., of this Article IV (which 
benefit shall be the statutory qualified joint and sur-
vivor annuity); provided that the recipient may 
revoke such election during a period of ninety (90) 
days prior to the date pension payments begin (or 
such other time as may be prescribed by regula-
tion;? issued pursuant to the Employee Retirement 
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Income Security Act of 1974 or the Retirement 
Equity Act of 1984) and elect either to take an 
unreduced pension during his lifetime, with no 
Survivor's Pension under this Article IV, or to take 
one of the optional types ot Joint and Survivor 
Pensions described in Section A, Paragraphs 
2.B., C , and D., of this Article IV, The 
Administrator shall provide to each recipient with-
in a reasonable period of time before the date 
pension payments begin a written explanation of: 
(a) the terms and conditions of the Joint and 
Survivor Pension; (b) the recipient's right to make, 
and the effect of, an election to waive the Joint 
and Survivor Pension; (c) the rights of the recipi-
ent's spouse, and (d) the right to make, and the 
effect of, a revocation of an election. A revocation 
under this Section B, Paragraph 1, shall not take 
effect unless the spouse of the recipient consents 
in writing to such revocation, and the spouse's 
consent acknowledges the effect of such revoca-
tion and is witnessed by the Administrator or a 
notary public and the consent designates an 
alternate form of benefits, and if applicable, a 
specific beneficiary who will receive the benefits, 
which designations may not be changed without 
spousal consent. The revocation may also take 
effect if it is established to the satisfaction of the 
Administrator foal the consent required of the 
spouse may not be obtained because there is no 
spouse, because the spouse cannot be located, 
OT because of such other circumstances as the 
Secretary of the Treasury may by regulations pre-
scribe. Any consent by a spouse (or establish-
ment that the consent of a spouse may not be 
obtained) shall be effective only with respect to 
such spouse. A recipient and a recipient's spouse 
may elect to revoke their decision not to take a 
qualified Joint and Survivor Benefit or choose 
again to take a qualified Joint and Survivor 
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Benefit at any time and any number of times with-
in the applicable election period. Any revocation 
of electron of the Joint and Survivor Pension shall 
be executed on the form prescribed for this pur-
pose by the Admtnislrator and shall be deemed to 
be duly filed when received by the Administrator. 
2. If a recipient qualifying for the payment 
of Pension Benefits hereunder is not married, the 
recipient wilt be deemed to elect to have such 
benefits paid in the form of a single life annuity, 
provided that the recipient may revoke such elec-
tion during a period of ninety (90) days prior to the 
date pension payments begin {or such other time 
as may be prescribed by regulations issued pur-
suant to the Employee Retirement Income 
Security Act of 1974 or the Retirement Equity Act 
of 1984) and elect to take one of the optional 
types of Joint and Survivor Pensions described in 
Section A, Paragraph 2.C., of this Article IV. A 
recipient may elect to revoke his decision not to 
take a single life annuity at any time and any num-
ber of times within the applicable election period. 
Any revocation or election of a single life annuity 
shall be executed on the form prescribed for this 
purpose by the Administrator and shall be 
deemed to be duly filed when received by the 
Administrator. 
C. OTHER OPTIONAL PENSIONS 
1. The amount of the reduced pension, 
under either Option B or C, of Section A, 
Paragraph 2, of this Article IV, shall be actuarially 
determined by the Administrator with advice from 
actuaries employed by the Administrator. 
Attached hereto are tables of percentages under 
Option B and C, respectively, which the 
Administrator will put into effect as of the present 
time. 
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2. In the event that a recipient elects to 
have payments made under either Option 6, C, or 
0, the first monthly installment, which shall be 
payable to such recipient, shall be paid com-
mencing with the first month following the month 
in which the recipient retires and is entitled to a 
regular monthly pension. 
3. Any election of Option C by a recipient 
may be revoked at any time and any number of 
times prior to retirement; provided, that any such 
election made more than ninety (90) days before 
the commencement of pension payments shall 
nof be effective if the recipient is married at the 
time he or she qualifies for the immediate pay-
ment of a pension, unless the recipient has also 
made an election, within ninety {90) days prior to 
the date pension payments commence, not to 
take the Joint and Survivor Pension under 
Section A, Paragraph 2.A., of this Article fV. The 
revocation of an election shall not, in any case, 
require the consent of the named beneficiary. 
4. If a recipient shall have elected either 
Option B, C, or 0 and shall die prior to his retire-
ment from the service of the Company, such ejec-
tion shall cease to be of any effect and the bene-
ficiary named in such election shall not be entitled 
to any payments under this Agreement, except as 
provided in Article III. 
5. If a recipient shall have elected either 
Option B, C, or D and the beneficiary named in 
such election shall die prior to the date the recip-
ient retires, that election of such recipient shall 
cease to be of any effect. 
6. If a recipient shall have elected either 
Option B, C. or D and the beneficiary named in 
his election Shalt die after such recipient shatf 
have retired and become a recipient but prior to 
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the death of such recipient, such recipient shall 
continue to receive monthly installments in an 
amount in accordance with such option. 
7. If a recipient shall have elected either 
Option B, C, or D and if, in accordance with the 
provisions of this Article IV, his election thereof 
shall have ceased to be of any affect by reason of 
revocation or otherwise, then he shall be deemed 
to be in the same position as a recipient who shall 
not have elected any of such options. 
8. If a recipient shall have elected Option 
A, and the spouse named in his election shall die 
after such recipient shall have retired and 
become a recipient, but prior to the death of such 
recipient, the election shall cease to have any 
effect on the monthly installments in the month 
following the death of the spouse. 
D. FWEYEAR CERTAIN BENEFIT 
1. Notwithstanding anything contained in 
ihis Article IV to the contrary, any recipient who 
retires on other than a Deferred Vested Pension 
under Article H, Section A.6., on or after January 
16, 2000, will be entitled to receive the benefits 
described in Paragraph 2 below (or a five <5)-year 
period commencing with the first monthly pension 
payment under this Agreement. Notwithstanding 
anything contained in this Article IV to the con-
trary, the surviving spouse or other co-pensioner 
of an active participant who dies on or after 
January 16, 2000, while accruing continuous 
service with thirty (30) or more years of continu-
ous service as of the dale of death, wilt be enti-
tled to receive the benefits described in 
Paragraph 3 below for a five (5)-year period com-
mencing with the month after the month of the 
participant's death. 
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2. For any month which is prior to both (a) 
the end of the five {5)-year period described in 
Paragraph 1 above and (b) the month following 
the month in which the recipient's death occurs, 
the monthly pension payment otherwise payable 
to the recipient tor such month shall be increased 
to the extent necessary so that the total amount 
payable to the recipient shall not be less than the 
recipient's monthly pension, as determined in 
accordance with Article II, Section E, unreduced 
by any actuarial adjustment for the benefit option 
elected by the recipient. 
3. For any month which is both (a) prior to 
the end of the five {5)-year period described in 
Paragraph 1 above and (b) after the month in 
which the recipient's death occurs, the monthly 
pension payment otherwise payable to the recipi-
ent's surviving spouse or other co-pensioner 
under this Article IV shall be increased to the 
extent necessary so that the total amount payable 
to the recipient's surviving spouse or other co-
pensioner shall not be less than the recipient's 
monthly pension, as determined in accordance 
with Article I), Section E, unreduced by any actu-
arial adjustment tor the benefit option elected by 
the recipient under Article IV but reduced in 
accordance with Article fl(, if applicable. In the 
event that the recipient has not elected a co-pen-
sioner Option, the monthly pension payable under 
this Paragraph shall be paid to the recipient's 
beneficiary and shall not be less than the recipi-
ent's monthly pension determined under 
Paragraph 2 above, 
4. Any recipient may, in accordance with 
the provisions of the preceding paragraphs and 
on a form prescribed for such purpose by the 
Administrator, designate a beneficiary in the 
event of the death of the recipient's stfrvmng 
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spouse or other co-pensioner, or change such 
beneficiary designation at any time prior to the 
recipient's death, provided that any change of 
beneficiary cannot terminate the rights of the 
recipient's surviving spouse to a benefit under 
Section B of this Article IV. Any beneficiary des-
ignation shall be deemed to be effective when it 
shall have been received by the Administrator. In 
the event there is no surviving beneficiary, the 
benefit will be paid to the recipient's estate, 
5. In the event a recipient who is eligible to 
retire on other than a Deferred Vested Pension 
under Article II, Section A.6., applies to retire dur-
ing any calendar month and then dies in the 
month in which his retirement would otherwise 
have occurred and while such application is 
pending, the benefit provided under this Section 
D will be paid as if the recipient had survived until 
such requested retirement date. 
ARTICLE V -
ADMINISTRATION OF PENSION FUND 
A. ADMINISTRATION OF PENSION FUND 
1. The Pension Fund heretofore and here-
after established by the Company shall be admin-
istered by the Company or by a trust company or 
insurance company to be selected by the 
Company and referred to in this Agreement as 
"Administrator" or Tension Administrator". The 
Administrator shall have the authority to establish 
and promulgate all reasonable rules and regula-
tions for the proper administration of the Pension 
Fund. 
2. The aggregate of the amount of moneys 
that shall have been paid into the Pension Fund 
established in accordance with the provisions of 
the Pension Plan for any year during the term of 
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the Agreement and of the moneys that were paid 
into such Pension Fund for previous years shall 
not be less than an amount, which on a sound 
actuarial basis shall be estimated to be sufficient 
to pay the pensions, which shall have been grant-
ed hereunder during such year and during such 
previous years. 
3. The Administrator shall receive the 
applications for pensions filed hereunder and 
shall make the primary determination of eligibility 
for Pension Benefits and the amount thereof and 
shall make all pension payments provided here-
under and receive all inquiries, complaints, and 
objections relative thereto. 
4. The Pension Plan established by this 
Agreement is maintained for the exclusive benefit 
of participants, recipients, and beneficiaries and 
the Plan's terms, including those relating to cov-
erage and benefits, are legally enforceable. The 
Plan shall be administered in accordance with all 
applicable state and federal laws and regulations. 
B. NAMED FIDUCIARY 
The Company shall be named fiduciary of 
the Pension Plan established by this Agreement. 
C. AUDIT OF PENSION FUND 
The Pension Fund shall be audited annually 
by a qualified firm of public accountants selected 
by the Company, and a Summary Annual Report 
based on such annual audit shall be furnished by 
the Company to each employee covered by (his 
Plan, to each beneficiary receiving benefits under 
this Plan, and, concurrency with distribution to 
employees and beneficiaries, to the Union. 
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D. ADDITIONAL INFORMATION AS TO 
PENSION FUND 
The Company agrees to arrange to have the 
Administrator furnish the following additional 
items of information to the Union: 
Information designated as annual shall be 
furnished (1) to the District Director at Columbus, 
Ohio, in five (5) copies, (2) effective as of 
December 31 of the years in which this 
Agreement is in effect, and (3) within one hundred 
twenty (120) days trom the 31st day of December 
of the years in which this Agreement is in effect. 
Information designated as current shall be sup-
plied to the Local Union President of the Local 
Union covering the bargaining unit in which the 
employee who has filed the application for a pen-
sion was working. Such information shall be sub-
mitted within Jive (5) days following the date of the 
denial of such an application. 
1 . Annual Information 
a. Name of trustee. 
b. Actuarial assumptions being used as 
to (1) interest rate, (2) mortality tables used for 
Retirement and Disability Pensions, (3) setback 
for female employees, and (4) factor used by 
actuary tor employees who are separated without 
pension. 
c. Average number of employees in 
each unit covered by the Plan. 
d. List of pensions which became effec-
tive during preceding year showing: 
(1) Serial number, badge number, 
name, and address of recipient. 
(2) Sex. 
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(3) Date oF birth. 
(4) Date hired. 
{$) Date pension began. 
(6) Accredited service. 
(7) Total earnings in last two hundred 
sixty (260) bi-weekly pay periods, 
(8) Total amount of pension. 
e. Financial information. 
(1) Assets of fund at beginning of year. 
(2) Receipts. Company contributions, 
during year, broken down for past 
service and current service. 
(3) Net amount of income for year. 
(4) Net amount of disbursements by each 
type of pension. 
(5) Assets of fund at end of year. 
2. Current Information 
Denial cases showing applications filed 
by participants, recipients, and beneficiaries and 
denials of applications by Administrator, 
E. SETTLEMEHT OF DISPUTES 
If any dispute shall arise between any recipi-
ent, participant, or beneficiary applying for a pen-
sion and the Administrator, or between any recip-
ient, participant, or beneficiary applying for a pen-
sion and the Company, as to such recipient's, par-
ticipant's or beneficiary's entitlement to a pension 
or Supplemental Retirement Pay or the amount of 
his pension or Supplemental Retirement Pay, 
such dispute may be disposed of in the manner 
provided for in the Adjustment of Grievances 
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commencing with the last step in the grievance 
procedure preceding arbitration ot the collective 
bargaining agreement in effect at the time such 
action is taken, provided that the Company may 
delegate to the Administrator authority and respon-
sibility to take the place of the Company in such 
proceedings, Any participant, beneficiary, or recip-
ient who wishes to submit such a dispute to such 
step of the grievance procedure must nave a notice 
of firs intention to do so filed by the Representative 
of the International Union with the Administrator 
postmarked within sixty (60) days from the date of 
the notice to him of the action to which he objects. 
The participant, beneficiary, or recipient shall state 
clearly and concisely, in such notice of hfs intention 
to submit such dispute to such step o) the griev-
ance procedure, all facts which are the basis of his 
grievance; and if he claims that any Article or 
Articles of this Agreement are involved, he shall 
specify such Article or Articles. The notice from the 
Administrator shall advise such participant, benefi-
ciary, or recipient of his right to submit such dispute 
to such step of the grievance procedure within said 
time. The arbitrator, in deciding any such dispute 
and only insofar as necessary to decide such dis-
pute, shall have authority only to interpret and 
apply the provisions of this Agreement to the facts 
as presented in evidence to him, but he shall not 
have the authority to add to or subtract from or, in 
any way, to alter or amend any of such provisions. 
The decision of the arbitrator on such dispute, 
which shall property have been referred to him, 
shall be final and binding upon the Company, the 
Union, recipient, participant, or beneficiary, and the 
Administrator, unless said decision was procured 
or induced by corruption, fraud, or undue means or 
was beyond the scope of the arbitrator's authority 
herein provided. 
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(f no appeal to arbitration is taken in accor-
dance with Section E hereof from any decision of 
the Administrator either awarding or denying a 
pension under this Agreement, or modifying or 
reversing any earlier decision awarding or deny-
ing such pension, such decision of the 
Administrator shall be final and binding upon said 
participant, beneficiary, or recipient, or any per-
son on his behalf, and upon the Union. 
ARTICLE Vt -
EFFECTIVE AND TERMINATION DATES 
A. This 2000 Pension Agreement shatl be effec-
tive on January 16,2000, at 12:01 a.m., except as 
hereinafter provided, and shall supersede the 
1997 Pension Agreement between the parties. 
8. No provision in this Agreement shall be con-
sidered as having any retroactive effect, unless it 
is clearly so stated. 
C. This Agreement shall continue in full force 
and effect until 12:01 a,m., January J, 2006, and 
lor yearly periods thereafter, unless either party 
shall notify the other party in writing not less than 
sixty (60) days before any termination date of the 
2000 Basic Labor Agreement between the parties 
of such party's desire to commence negotiations 
tor a new Agreement. 
D. Negotiations for a new Pension Agreement 
shall be carried on concurrently with negotiations 
for a Basic Labor Agreement to replace the 2000 
Basic Labor Agreement. 
E. In the event of a strike at the termination of 
the 2000 Basic Labor Agreement, the operation 
of this Pension Agreement shall not be suspend-
ed during th« period of such strike until the termi-
nation date of this Pension Agreement. 
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F. In the event that no agreement is reached on 
a new Pension Agreement by 12:01 a.m.T 
September 26, 2005, the Union shall not be 
bound by its no-strik* pledge contained in the 
Basic Labor Agreement then in effect between 
the parties. 
G. The no-strike clause contained in the Baste 
Labor Agreement between the parties then in 
effect shall be applicable to this Pension 
Agreement, except as hereinabove provided. 
H. Except as provided above, there shall be no 
strikes by reason of disputes under this Pension 
Agreement during the term of this Agreement. 
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2000 
INSURANCE AGREEMENT 
Between 
THE TIMKEN COMPANY 
And 
UNITED STEELWORKERS OF AMERICA, 
AFL-CIO 
THIS INSURANCE AGREEMENT, 
dated as of January 14,2000, hereinafter referred 
to as the "2000 Insurance Agreement", is 
between THE TIMKEN COMPANY, hereinafter 
referred to as the "Company", and UNITED 
STEELWORKERS OF AMERICA, AFL-CIO on 
behalf of itself and Local Unions 1123, 2173, and 
2730, said International Union and Local Unions 
collectively being referred to as the "Union", and 
effective on January 16, 2000. 
ARTICLE I - DEFINITIONS 
Wherever used herein, the terms hereinafter 
referred to in this Insurance Agreement shall be 
understood to have the following meaning: 
1. The terms "Company", "Onion", and 
"employees" shall have the same meanings as 
ascribed to such words in the 2000 Basic Labor 
Agreement between the parties dated January 
14,2000, in respect of rates of pay, hours of work, 
and conditions of employment. 
2. The term "Insurance Plan" means the 
program o< Insurance Benefits which will become 
effective as hereinafter provided; the term "Prior 
Plan" means the Insurance Plan in effect under 
the 1997 Insurance Agreement between the par-
ties. 
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3. The term "Continuous Service" means 
the continuous service of an employee as deter-
mined for pension purposes uRdftr the Pension 
Agreement currently in effect. 
4. Wherever in this Agreement the male 
gender is used, it shall also be construed to 
include the female gender. 
ARTICLE II - INSURANCE PLAN 
The Insurance Plan described in the follow-
ing sections shall continue to be effective for each 
employee who has signed the appropriate enroll-
ment forms and who has not revoked and can-
celled such authorization forms. 
Except as otherwise provided herein, the 
additional benefits of this Insurance Plan effective 
January 16, 2000, shall be applicable only to all 
active employees and all employees who are laid 
off because of force reduction or because of 
physical disability and are receiving benefits or 
have a valid claim for benefits under this 
Insurance Plan on such date. 
The Company reserves the right to adminis-
ter or to self-insure any or all of the benefits under 
the Insurance Plan. The benefits available under 
any self-insured program shalt be equivalent to 
the benefits described in this Agreement. 
A. MEDICAL CARE PROGRAMS 
Subject to the provisions of Section O here-
of, there will be made available Medical Care 
Programs for participating employees and for the 
spouse and eligible children of participating 
employees, The Basic and Major Medical 
Program wilt be the base Medical Care Program. 
An active employee may make an annual election 
to elect out of the Basic and Major Medical 
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Program and elect into one of the other Medical 
Care Programs or Alternative Health Care 
Delivery Systems offered herein. The annual 
election will be effective for a calendar-year peri-
od. If an active employee does not make an ini-
tial election, he will be covered by the Basic and 
Major Medical Program. Thereafter, failure to 
mate an election will resuJr in continuing cover* 
age under the program most recently elected by 
the employee until such time as the employee 
affirmatively changes the election. 
1. Basic and Major Medical Program 
The Basic and Major Medical Program 
win provide coverage for medically necessary 
basic hospitalization, physician services, and 
major medical expenses which are incurred as 
the result of non-occupational injury or disease. 
a. Basic Hospitalization will include full 
reimbursement for a 365-Day (730-Day for 
employees with ten (10) or more years of contin-
uous service) Comprehensive Semi-Private 
Hospital Service Program for employees and for 
the spouse and eligible children of employees. 
b. Physician's service will include full 
reimbursement on a prevailing lee basis for 
charges made by a physician for covered surgi-
cal, obstetrical, in-hospital, and other medical 
services, including prenatal and postnatal mater-
nity care tor participating employees and for the 
spouse and eligible children of participating 
employees. 
c. Major medical expenses covered 
shall be reimbursed at eighty percent (80%) after 
the deductible amount, as hereinafter defined, is 
incurred. The maximum lifetime benefit for any 
individual shall be $500,000. 
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d. The term "deductible amount" means 
the total of: 
(1) Benefits paid under any Group 
Hospital, Surgical, or Medical Expense Program 
of any kind to which any employer shall have con-
tributed; and 
(2) Under Major Medical covered 
expenses, a cash deductible each calendar year 
of $100 per covered individual, but not to exceed 
$200 per family. 
(3) Under Major Medical covered 
expenses, there will be a maximum amount a 
covered individual must pay toward covered 
expenses per year. The amount of such maxi-
mum shall be $1000 per covered individual per 
year, but shall not exceed $2000 per family per 
year. 
e. For expenses for psychiatric condi-
tions, the following limitations shall apply: 
(1) Major Medical covered expens-
es shall provide coverage for eighty percent 
|80%) and the employee shall pay twenty percent 
(20%) of covered outpatient medical expenses in 
excess of the deductible amount; and 
(2) The Basic Hospitalization 
Program shall provide coverage for covered inpa-
tient medical expenses in excess of the 
deductible amount. The maximum lifetime bene-
fit tor any individual for claims under this 
Subparagraph e,(2) shall be three (3) inpatient 
confinements, 
I. For expenses tor substance abuse. 
the following limitations shall apply: 
{1) Major Medical covered expens-
es shall provide coverage for eighty percent 
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(B0%) and the employee shall pay twenty percent 
(20%) of covered outpatient medical expenses in 
excess of the deductible amount. The maximum 
lifetime benefit for any individual lor claims under 
this Subparagraph f.(,1) shall be ninety (90) out* 
patient visits; and 
(2) The Basic Hospitalization Program 
shall provide coverage for covered inpatient med-
ical expenses in excess of the deductible amount. 
The maximum lifetime benefit for any individual 
for claims under this Subparagraph f.{2) shaft be 
fifty-six (56) days of inpatient confinement. For 
inpatient days required for detoxification, the 
Program will pay for a total of five (5) days in ben-
efits for a covered individual in one (1) calendar 
year; the maximum lifetime benefit for any individ-
ual for detoxification inpatient claims under this 
Subparagraph f.(2) shall be three (3) inpatient 
confinements. 
(3) For purposes of determining the 
amount and duration of benefits under this 
Subparagraph I, benefits received and maximums 
met under any Insurance Agreement prior to the 
2000 Insurance Agreement shaft not be counted 
against the durations set by this Subparagraph f. 
(4) If an outpatient center is not locat-
ed in or near the community where the employee 
lives or works and outpatient treatment is 
required, the Program will reimburse the individ-
ual for his or her cost of transportation, based on 
the mileage reimbursement guidelines promulgat-
ed by the Internal Revenue Service, but not 
exceeding the limits under which imputed income 
must be calculated. 
(5) If there is a dispute as to the need 
tor continued inpatient treatment, the individual 
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receiving inpatient treatment may remain as an 
inpatient for up to forty-eight (48) hours from the 
earlier of (a) the time the attending physician is 
notified of a dispute or (b) the time the inpatient 
facility is notified of its need to talk to the attend-
ing physician about a dispute. 
g. The insurance of any participating 
employee under this program whose employment 
is terminated for any reason other than layoff for 
reduction ol forces or layoff for physical reasons 
will automatically cease at the end of the calendar 
month in which the termination occurred. If an 
employee or dependent is totally disabled at the 
time the employee's insurance terminates for any 
cause, benefits will continue to be payable so 
long as such total disability continues without 
interruption but not more than one (1) year 
beyond the date on which insurance terminates, 
and in no event shall such benefits exceed the 
maximums provided lor in the insurance policy or 
be payable beyond the date when such employee 
or dependent becomes insured under another 
Major Medical Expense insurance Program. 
2, Standard Comprehensive Medical 
Program 
The Standard Comprehensive Medical 
Program will provide a Comprehensive Medical 
Plan which provides coverage for medically nec-
essary hospitalization, physician services, and 
major medical expenses which are incurred as 
the result of non-occupational injury or disease. 
a. For purposes of this Paragraph 2, the 
term "deductible amount" means the total of: 
(1) Benefits paid under any Group 
Hospital, Surgical, or Medical Expense Program 
of any kind to which any employer shall have con-
tributed; and 
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(2) A cash deductible each calendar 
year of $200 per covered individual per year, but not 
exceeding $400 per family per year. 
b. For purposes oF this Paragraph 2, the 
term "maximums to be paid by the employee" 
means the maximum amount a covered individual 
must pay toward covered expenses per year. The 
amount of such maximums shall be $500 per cov-
ered individual per year, but shall not exceed 
$1000 per family per year. 
c. Except for expenses for psychiatric 
conditions and substance abuse, the Standard 
Comprehensive Medical Program shall provide 
coverage for eighty percent (60%) and the 
employee shall pay twenty percent (20%) of cov-
ered medical expenses in excess of the deductible 
amount provided in Subparagraph a of this 
Paragraph 2 and until such time as the employee 
has paid the maximums provided in 
Subparagraph b of this Paragraph 2. Following 
the attainment of the maximums to be paid by the 
employee, covered expenses wifl be reimbursed 
fully on a prevailing fee basis. 
d. For expenses for psychiatric condi-
tions, the following limitations will apply; 
(1) The Standard Comprehensive 
Medical Program shall provide coverage for fifty 
percent (50%) and the employee shall pay fifty per-
cent (50%) of covered outpatient medicaJ expenses 
in excess of the deductible amount; and 
(2) The Standard Comprehensive 
Medical Program shad provide coverage for eighty 
percent (80%) and the employee shall pay twenty 
percent (20%) of covered inpatient medical 
expenses in excess of the deductible amount The 
maximum lifetime benefit for any individual for 
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claims under this Subparagraph 6.(2) shall be 
three {3) inpatient confinements. 
e. For expenses for substance abuse, 
the following limitations shall apply: 
(1) The Standard Comprehensive 
Medical Program shall provide coverage for fifty 
percent (50%) and the employee shall pay fifty 
percent (50%) of covered outpatient medical 
expenses in excess of the deductible amount. 
The maximum lifetime benefit for any individual 
for claims under this Subparagraph e.(1) shall be 
ninety (90) outpatient visits; and 
(2) The Standard Comprehensive 
Medical Program shall provide coverage for 
eighty percent (80%) and the employee shall pay 
twenty percent (20%) of covered inpatient med-
ical expenses in excess of the deductible amount. 
The maximum lifetime benefit for any individual 
for claims under this Subparagraph e.{2) shall be 
fifty-six (56) days of inpatient confinement. For 
inpatient days required for detoxification, the 
Program shall pay for a total of five (5) days in 
benefits for a covered individual in one (1) calen-
dar year; the maximum lifetime benefit for any 
individual for detoxification inpatient claims under 
this Subparagraph e.(2) shall be three (3) inpa-
tient confinements. 
(3) For purposes of determining 
the amount and duration of benefits under this 
Subparagraph e, benefits received and maxi-
mums met under any Insurance Agreement prior 
to the 2000 Insurance Agreement shall not be 
counted against the amounts and durations set 
by this Subparagraph e. 
(4) If an outpatient center is not 
located in or near the community where the 
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employee lives or works and outpatient treatment 
is required, the Program will reimburse the indi-
vidual lor his or her cost of transportation, based 
on the mileage reimbursement guidelines promul-
gated by the internal Revenue Service, but not 
exceeding the limits under which imputed income 
must be calculated. 
(5) II there is a dispute as to the need 
for continued inpatient treatment, the individual 
receiving inpatient treatment may remain as an 
inpatient for up to forty-eight (48) hours from the 
earlier of (a) the time the attending physician is 
notified of a dispute or (b) the time the inpatient 
facility is notified of its need to talk to the attend-
ing physician about a dispute. 
f. The maximum lifetime benefit for any 
individual for all claims shall not exceed 
$500,000. 
g. An employee electing the Standard 
Comprehensive Medical Program will receive 
$300 from the Company each year the election is 
in effect. 
3. Catastrophic Comprehensive Medical 
Program 
The Catastrophic Comprehensive Medical 
Program will provide a Comprehensive Medical 
Plan which provides coverage for medically nec-
essary hospitalization, physician services, and 
major medical expenses which are incurred as 
the result of non-occupational injury or disease. 
a. For purposes ot this Paragraph 3, the 
term "deductible amount* means the total of: 
(1) Benefits paid under any Group 
Hospital, Surgical, or Medical Expense Program 
of any kind to which any employer shall have con-
tributed; and 
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(2) A cash deductible each calendar 
year of $300 per covered individual per year, but 
not exceeding $600 per family per year. 
b* For purposes of this Paragraph 3, the 
term "maximums to be paid by the employee" 
means the maximum amount a covered individual 
must pay toward covered expenses per year, The 
amount of such maximums shall be $1500 per 
covered individual per year, but shall not exceed 
$3000 per family per year. 
c. Except for expenses for psychiatric con-
ditions and substance abuse, the Catastrophic 
Comprehensive Medical Program shall provide 
coverage for seventy-five percent (75%) and the 
employee shall pay twenty-five percent (25%) of 
covered medical expenses in excess of the 
deductible amount provided in Subparagraph a of 
this Paragraph 3 and until such time as the employ-
ee has paid the maximums provided in 
Subparagraph b of this Paragraph 3. Following the 
attainment of the maximums to be paid by the 
employee, covered expenses will be reimbursed 
fully on a prevailing fee basis. 
d. For expenses for psychiatric conditions, 
the following limitations will apply: 
(1) The Catastrophic Comprehensive 
Medical Program shall provide coverage for fifty 
percent (50%) and the employee shall pay fifty 
percent (50%) of covered outpatient medical 
expenses in excess of the deductible amount; and 
(2) The Catastrophic Comprehensive 
Medical Program shall provide coverage for 
eighty percent (80%) and the employee shall pay 
twenty percent (20%) of covered inpatient med-
ical expenses in excess of the deductible amount. 
The maximum lifetime benefit for any individual 
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for claims under this Subparagraph d.{2) shall be 
three (3) inpatient confinements. 
e. For expenses for substance abuse, 
the following limitations shall apply; 
(1) The Catastrophic Comprehensive 
Medical Program shall provide coverage for fifty 
percent (50%) and the employee shall pay fifty 
percent (50%) of covered outpatient medical 
expenses in excess of the deductible amount. 
The maximum lifetime benefit for any individual 
for daims under this Subparagraph e.(1) shall be 
ninety (90) outpatient visits; and 
(2) The Catastrophic Comprehensive 
Medical Program shall provide coverage for 
eighty percent (80%) and tha employee shall pay 
twenty percent (20%) of covered inpatient med-
ical expenses in excess of the deductible amount. 
The maximum lifetime benefit tor any individual 
for claims under this Subparagraph e.(2) shall be 
fifty-six (56) days of inpatient confinement. For 
inpatient days required for detoxification, the 
Program will pay for a total of five (5) days in ben-
etits for a covered individual in one (1) calendar 
year; the maximum lifetime benefit for any individ-
ual for detoxification inpatient claims under this 
Subparagraph e.(2) shall be three (3) inpatient 
confinements. 
(3) For purposes of determining the 
amount and duration of benefits under this 
Subparagraph e, benefits received and maximums 
met under any insurance Agreement prior to the 
2000 Insurance Agreement shall not be counted 
against the amounts and durations set by this 
Subparagraph e. 
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(4) If an outpatient center is not locat-
ed in or near the community where the employee 
lives or works and outpatient treatment is 
required, the Program will reimburse the individ-
ual for his or her cost of transportation, based on 
the mileage reimbursement guidelines promulgat-
ed by the Internal Revenue Service, but not 
exceeding the limits under which imputed income 
must be calculated. 
(5) if there is a dispute as to the need 
for continued inpatient treatment, the individual 
receiving inpatient treatment may remain as an 
inpatient for up to forty-eight (48) hours from the 
earlier of (a) the time the attending physician is 
notified of a dispute or (b) the time the inpatient 
facility is notified of its need to talk to the attend' 
ing physician about a dispute. 
f. The maximum lifetime benefit for any 
individual for all claims shall not exceed 
$500,000. 
g. An employee electing the Catastrophic 
Comprehensive Medical Program wilt receive 
$400 from the Company each year the election is 
in effect. 
B. GROUP LIFE INSURANCE PROGRAM 
Subject to the provisions of Section O here-
of, there will be made available coverage under 
Group Insurance Policies to all employees for 
Group Life Insurance. 
1. The Standard Group Life Insurance 
Master Policy will be on the following basis: 
The death benefit for each employee will 
be a minimum of $25,000, which death benefit 
will be paid in one (1) lump sum or the full amount 
plus interest will be paid in installments under one 
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of the optional methods of settlement designated 
by the employee. 
Additional Group Life Insurance above 
such minimum will be provided on the following 
basis: 
The amount of additional insurance in 
each year will equal the excess, if any, of the par* 
ticjpating employee's total wage earnings during 
the preceding year over $25,000 taken to the 
nearer multiple of $100, subject to the limitation 
thai the maximum amount available hereunder to 
such employee shalt be $30,000. Adjustments for 
increases in or reductions of the amount of such 
additional insurance shall be made on January 1 
of each year based upon the wage earnings of 
the employee in the preceding calendar year, pro-
viding the employee is available for and able to 
perform active work and is actively working at the 
time such adjustment is made. 
2. The Group Life Insurance Policy will 
contain a total and permanent disability clause 
covering the total and permanent disability of any 
employee before age sixty (60) and will provide 
that in the event of such total and permanent dis-
ability prior to termination of employment, as 
defined in Paragraph 1.b. of Section 0, the Life 
Insurance of any employee will stay in force as 
long as he remains so disabled, provided the 
proper proofs of disability are furnished to the 
Insurance Company and provided such employee 
has not retired under any form of pension under 
Ihe current Pension Agreement between th« par-
ties. Such proofs must be filed with the insurance 
Company within three (3) months after total and 
permanent disability has lasted for nine (9) con-
secutive months. 
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C, SICKNESS AND ACCIDENT BENEFITS 
Subject to the provisions of Section O here-
of, there will be made available to all employees 
Sickness and Accident Benefits. 
1. Sickness and Accident Benefits will be 
on the following basis: 
The weekly Sickness and Accident 
Benefit provided for each employee in case of dis-
ability resulting from a non-occupational accident 
or disease for which benefits are not payable 
under the Workers' Compensation Law will be 
determined by multiplying each employee's aver-
age straight-time hourly earnings computed over 
the two (2) completed pay periods preceding his 
illness or disability by twenty-six (26) hours, sub-
ject to the proviso that the mtnimum weekly 
Sickness and Accident Benefit shall be £436 and 
the maximum weekly benefit shall be $501. 
Benefits will also be provided in case of 
disability resulting from an occupational accident 
or disease for which benefits are payable under 
the Workers' Compensation Law, fn such cases, 
the weekly Sickness and Accident Benefit will be 
determined by deducting from the amount of ben-
efits payable for non-occupational accident or dis-
ease the amount of any weekly benefits to which 
the employee is, or could upon proper application 
and diligent prosecution become, entitled for such 
period under the Workers' Compensation Law of 
any state for temporary total or permanent partial 
disability. The employee must make satisfactory 
arrangements with the Plan Administrator to 
assure that he win refund any overpayment of 
weekly benefits. Any overpayment will be 
reduced by the attorney's fees incurred by the 
employee in pursing a retroactive Workers' 
Compensation award. 
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2. For employees with less than twenty-six 
(26) weeks of continuous service on the last day 
worked prior to commencement of a non-occupa-
tional disability, the maximum duration of benefits 
shall be the number of full weeks of continuous 
Service, provided proper proof of disability is sup-
plied to the Plan Administrator. 
For employees with less than two (2) years 
of continuous service on the last day worked prior 
to the commencement of disability, the weekly 
benefit will start with the first day of disability in 
the event of accident and with (he eighth day of 
sickness and will be payable throughout disability 
to a maximum of twenty-six (26) weeks for any 
one (1) disability, provided proper proof of disabil-
ity is supplied to the Plan Administrator. 
For employees wfth two (2) or more years of 
continuous service on the last day worked prior to 
the commencement of disability, the weekly ben-
efits will start with the first day of disability in the 
event of accident and with the eighth day of sick-
ness and wilt be payable throughout disability to a 
maximum of fifty-two (52) weeks for any one (1) 
disability, provided proper proof of disability is 
supplied to the Plan Administrator. 
For employees with twenty (20) or more years 
of continuous service on the last day worked prior 
to the commencement of disability, weekly benefits 
will be payable tor an additional period to a maxi-
mum of fifty-two (52) weeks (hereinafter "extended 
Sickness and Accident Benefits") for any one (1) 
disability, provided 0) proper proof of disability is 
supplied to the Plan Administrator and (2) such dis-
ability is not permanent and a physician has certi-
fied that the employee will be able to return to 
work. 
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In the case of a sickness which results in 
hospitalization or outpatient surgery prior to the 
eighth day, the weekly benefit will commence on 
the day that hospitalization as an inpatient for that 
sickness begins or outpatient surgery com-
mences. 
in the case of an employee who is a donor in 
a human organ or tissue transplant requiring sur-
gical removal of the donated organ or tissue from 
the employee, the disability resulting from such 
surgical removal will be deemed to be a disability 
due to sickness. The weekly benefit will com-
mence on the day that hospitalization for such 
surgical removal begins or outpatient surgery 
commences. 
Weekly benefits under this Section C shall be 
reduced by the amount of any Primary Old-Age or 
Disability Benefits, if any, received by such 
employee or for which such employee is eligible 
under the Federal Social Security Act, except that 
no such deduction shall be made for the first 
twenty-six (26) weeks for an employee who had 
attained age sixty-five (65) on or before the last 
day worked prior to the incurrence of the disabili-
ty. W an employee furnishes written proof during 
the initial fifteen (15) weeks of disability that he 
has applied for Disability Benefits under the 
Federal Social Security Act and that he did not 
receive such benefits when they were initially 
due, weekly benefits will be continued without 
deduction until the earlier of (i) the date such 
Social Security Disability Benefits commence or 
(ii) the payment of thirty-four (34) weeks of 
Disability Benefits, or if an employee furnishes 
written proof that Social Security Disability 
Benefits have been denied and the employee has 
requested reconsideration of such denial, and, if 
necessary, has appealed such denial to an 
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administrative law judge, weekly benefits will be 
continued without deduction until the date such 
Social Security Benefits commence, provided the 
employee makes satisfactory arrangements with 
the Plan Administrator to assure that he will 
refund, upon the subsequent receipt of Social 
Security Benefits for any of such weeks, any over-
payment of weekly benefits resulting from the 
suspension of this deduction. Except as provided 
above, an employee shall not receive more than 
thirty»four (34) weeks of unreduced weekly bene-
fits, unless that employee presents evidence sat-
isfactory to the Plan Administrator that Social 
Security Disability Benefits have been denied and 
the employee has pursued the administrative 
remedies referred to above. 
It shall be the duly of an employee to prompt-
ly notify the Plan Administrator of the filing of any 
application for the paymeni of benefits under the 
Social Security Act and of any action taken there-
on by the Social Security Administration. 
An employee who retires from the service of 
the Company pursuant to the provisions of the 
current Pension Agreement between the parties 
shall not be entitled to any further weekly benefits 
after the date of his retirement. 
3. Successive periods of disability separated 
by less than two (2) weeks of active work on full 
time will be considered one (1) period of disabili-
ty, unless the subsequent disability is due to an 
injury or sickness entirety unrelated to the causes 
of the previous disability and commences alter 
return to active work on full time. Benefits will be 
paid for as many separate and distinct periods of 
disability during any calendar year as may occur. 
4. Coverage of any employee under this 
Sickness and Accident Benefit Program will auto-
matically cease upon termination of employment. 
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Cessation of active work, except when absence 
from work is caused by illness or injury, will be 
deemed termination of employment for the pur-
pose of this program, except as hereinafter pro-
vided. The coverage of any employee hereunder 
will not terminate while such employee is disabled 
as a result of illness or injury and is receiving pay-
ments under this program, and the termination of 
employment of any employee will not prevent 
such employee from receiving payments on any 
claim on which he may be entitled to payments on 
the date of termination of employment. 
S. Benefits wilt be payable under this Section 
C only if written notice of claim is tiled with the 
Plan Administrator within thirty-five (35) days 
after incurrence of the disability or satisfactory 
evidence is presented that the employee was 
unable to furnish such notice or have it furnished 
in his behalf. 
0. DENTAL CARE PROGRAMS 
Subject to the provisions of Section 0 here-
of there will be made available Dentat Care 
Programs tor participating employees and for the 
spouse and eligible children of participating 
employees, 
The Premium Dental Program will be the 
base Dental Care Program, An active employee 
may make an election every three (3) years to 
elect out of the Premium Dental Program and 
elect into one of the other Dental Care Programs 
or Alternative Dental Care Delivery Systems 
offered herein. The election will be effective for a 
three (3) calendar-year period. If an active 
employee does not make an initial election, he will 
be covered by the Premium Dental Program. 
Thereafter, failure to make an election will result 
in continuing coverage under the program most 
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recently elected by the employee until such time 
as the employee affirmatively changes the elec-
tion. An active employee covered by the Premium 
Dental Program or one of the other Dental Care 
Programs who elects into and subsequently elects 
out of an Alternative Dental Care Delivery System 
under Section M shall again be covered by the 
Dental Care Program under which he was origi-
nally covered. 
1. Premium Dental Program 
Oental Care Insurance will provide reim-
bursement for the usual, reasonable, and custom-
ary charges for covered dental services as follows: 
a. For preventive dental services, 100%. 
b. For dentures and bridge work, 50%. 
c. For orthodontic diagnostic and treat-
ment procedures for children under 
twenty (20) years of age, provided 
that treatment commenced prior to 
nineteen (19) years of age, 65%. 
d. For other dental procedures, including 
fillings, extractions, and other services 
not specifically described above, 
85%. 
The maximum benefit for expenses 
incurred during any one (1) calendar year tor 
services other than those referred to in 
Subparagraph c above, shall be $1600 per per-
son, and the maximum benefit for expenses for the 
services referred to in Subparagraph c above shall 
be $1600 during the lifetime of each covered per-
son. 
2. Standard Dental Program 
The Standard Dental Program wilt pro 
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vide reimbursement for the usual, reasonable, and 
customary charges tor covered dental services, 
as follows: 
a. For preventive dental services, 50%. 
b. For dentures and bridge work, 50%. 
c. For orthodontic diagnostic and treat-
ment procedures for children under 
twenty (20) years of age, provided that 
treatment commenced prior to nine-
teen (19) years of age, 50%. 
d. For other dental procedures, including 
fillings, extractions, and other services 
not specifically described above, 50%. 
The maximum benefit tor expenses 
incurred during any one (1) calendar year for serv-
ices other than those referred to in Subparagraph c 
above shall be $1600 per person, and the maxi-
mum benefit for expenses for the services referred 
to in Subparagraph c above shall be $1800 during 
the lifetime of each covered person. 
An employee electing the Standard 
Dental Program will receive $80 from the Company 
each year the electron is in effect. 
3. No Coverage Dental Option 
The No Coverage Dental Option will pro-
vide no dental care benefits. An employee electing 
this Program will receive $160 from the Company 
each year the election is in effect. 
4. The insurance under this Section D will 
not cover arty expense for dental services for which 
benefits are provided under any of the other 
Insurance Programs described in this Agreement. 
E. VISION CARE PROGRAMS 
Subject to the provisions of Section O hereof, 
theTe will be made available Vision Care Programs 
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for participating employees and for the spouse 
and eligible children of participating employees, 
The Standard Vision Program will be the 
base Vision Care Program. An active employee 
may make an election every three (3} years to 
elect out of the Standard Vision Program and 
elect into one of the other Vision Care Programs 
or Alternative Vision Care Delivery Systems 
offered herein. The election will be effective for a 
three (3) calendar-year period. 11 an active 
employee does not make an initial election, he will 
be covered by the Standard Vision Program. 
Thereafter, failure to make an election will result 
in continuing coverage under the program most 
recently elected by the employee until such time 
as the employee affirmatively changes the elec-
tion. An active empfoyee covered by ths 
Standard Vision Program or one of the other 
Vision Care Programs who elects into and subse-
quently elects out of an Alternative Vision Care 
Delivery System under Section M shall again be 
covered by the Vision Care Program under which 
he was originally covered. 
1. Standard Vtston Program 
The Standard Vision Program will 
provide reimbursement for covered vision care 
services as follows: 
a. Per single vision lens, $25. 
b. Per bifocal lens, $30. 
c. Per trifocal lens, $35. 
d. Per lenticular tens, $40. 
e. Per contact lens, $36. 
t. Per frames, $60. 
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g. For vision testing examination, per-
formed by a physician or 
optometrist, including a determination 
as to the need for correction of visual 
acuity, prescribing lenses, it needed, 
and confirming the appropriateness of 
eyeglasses obtained under the pre-
scription, $35, 
If an employee or an eligible dependent 
has received a vision testing examination, lenses, 
or frames for which benefits were payable under 
this Program, benefits will be payable for a sub-
sequent vision testing examination, lenses, or 
frames only if received more than twenty-four (24) 
months after receipt of the most recent previous 
vision testing examination, lenses, or frames, 
respectively, lor which benefits were payable 
under this Program. 
2. No Coverage Vision Option 
The No Coverage Vision Option will pro-
vide no vision care benefits. An employes elect-
ing the No Coverage Vision Option will receive 
$50 trom the Company each year the election is 
in effect. 
3. The insurance of any participating 
employee under this Section E will not cover any 
expenses lor vision care services for which bene-
fits are provided under any of the other Insurance 
Programs described in this Agreement or under a 
Company Safety Glass Program. 
F. REIMBURSEMENT ACCOUNTS 
There will be flexible spending accounts 
available which will provide reimbursement for 
health care expenses and dependent care 
expenses. An active employee or an individual 
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receiving continuation coverage under Section O 
hereof, may elect before the beginning of each 
calendar year to have up to $1500 for his health 
care reimbursement account and up to $3000 for 
his dependent care reimbursement account with-
held from his wages through payroll deduction 
and deposited in the appropriate accounts. An 
election to participate in a reimbursement 
account will result in continuing participation until 
such time as the employee affirmatively changes 
the election. The moneys in an employee's health 
care reimbursement account shall be used to 
reimburse an employee tor cash deductibles, co-
payments, and expenses not covered by the 
Medicaf Care, Dental Care, and Vision Care 
Programs elected by the employee. The moneys 
in an employee's dependent care reimbursement 
account shall be used to reimburse an employee 
for expenses incurred in caring for a dependent 
child, parent, and/or disabled spouse so that the 
employee and/or the employee's spouse may be 
gainfully employed. Distributions for eligible 
expenses totaling less than $50 from the reim-
bursement accounts will be made after the end of 
each calendar quarter. Distributions tor eligible 
expenses totaling more than $50 from the reim-
bursement accounts will be made after the end of 
each calendar month. In the second quarter fol-
lowing the end of each calendar year, any mon-
eys remaining in an employee's reimbursement 
account will be pooled with the remaining 
amounts in all other employees reimbursement 
accounts and will be divided equally and distrib-
uted to all employees who had reimbursement 
accounts during such calendar year. 
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G. PRESCRIPTION DRUG PROGRAMS 
Subject to the provisions of Section O here-
of, there will be made available a Mail Order 
Prescription Program for participating employees 
and tor the spouse and eligible children of partic-
ipating employees. Prescriptions for drugs which 
are to be taken for fourteen {14) or more days 
may be ordered from a pharmaceutical supplier 
chosen by the Company. For each prescription 
ordered from the pharmaceutical supplier, the 
employee will pay a $5 co-payment for up to a 
ninety {90)-day supply of a generic drug and a 
$10 co-payment for up to a ninety (90)-day supply 
of a brand name drug. 
Subject to the provisions of Section O here-
of, there will be made available a Retail 
Prescription Drug Card Program for participating 
employees who have elected coverage under the 
Basic and Major Medical Program, Standard 
Comprehensive Medical Program, and 
Catastrophic Comprehensive Medical Program 
described in Section A and for the spouses and 
eligible children of such participating employees. 
For each prescription bought from a participating 
pharmacy, after the deductible amount, as here-
inafter defined, is satisfied, the employee will pay 
a ten percent (10%) co-payment of the cost of the 
prescription, with a $3 minimum, for a generic 
prescription and ten percent (10%) co-payment of 
the cost of the prescription, with a $10 minimum, 
for a brand name drug. The term "deductible 
amount" means a cash deductible each calendar 
year of $25 per covered individual, but not to 
exceed $50 per family. The deductible amount 
under this Retail Prescription Drug Card Program 
is separate and apart from the deductible 
amounts under the Basic and Major Medical 
Program, Standard Comprehensive Medical 
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Program, and Catastrophic Comprehensive 
Medical Program. Co-payments made under the 
Mall Order Prescription Program do not apply for 
purposes of satisfying the deductible amount 
under this Retail Prescription Drug Card 
Program. 
H. HEALTH CARE MANAGEMENT 
PROGRAM 
The Company will establish and implement a 
Health Care Management Program for all admis-
sions and continued stays in hospitals, skilled 
nursing facilities, and rehabilitation programs, and 
for inpatient treatment for psychiatric conditions 
and substance abuse. 
The Health Care Management Program will 
cover all employees and the spouses and eligible 
children of employees participating in the 
Insurance Plan. For purposes of this Section H, 
the term "patient" shall refer to any such employ-
ee, spouso, or eligible child. 
1. Health Education 
The Company will provide patients 
access to Health Care Coordinators who are 
qualified to provide information concerning the 
operation of the Health Care Management 
Program, the coverage provided under the 
Insurance Programs established by this 
Agreement, health and medical services, medical 
terminology, and alternatives to hospitalization 
and surgery. 
2. Pre-Certifieation and Second 
Surgical Opinion 
a. It is the responsibility ot the patient or 
bis representative to inform a Health Care 
Coordinator at least seven (7) days prior to an 
admission and request pre-certification when any 
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of the following are recommended to the patient: 
(1) Elective, non-emergency admis-
sion 1o a hospital, skilled nursing facility, or reha-
bilitation center; or 
(2) Inpatient treatment for psychi-
atric conditions and substance abuse-
In the case of an emergency admis-
sion, the patient or his representative is responsi-
ble for notifying the Health Care Coordinator with-
in three (3) business days of the admission. 
b. The Health Care Coordinator will dis-
cuss the recommended admission with the 
pattent or his representative and will contact the 
patient's physician if additional information is 
needed. In the event that the Health Care 
Coordinator cannot approve the pre-certification 
request, such request will be referred to a physi-
cian consultant who will contact the patient's 
physician to resolve the request. The determina-
tion regarding an admission will be made and 
communicated in writing to the patient as soon as 
possible after all necessary medical information is 
obtained. 
c. It is the responsibility of the patient or 
his representative to notify the Health Care 
Coordinator in the event his physician recom-
mends a surgical procedure for which a second 
opinion is required. After the second surgical 
opinion is obtained, the patient will decide 
whether to proceed with the proposed surgical 
procedure or not. The cost of the second surgical 
opinion, and the cost o1 any third surgical opinion, 
if so requested by a patient, will be fully covered 
expenses under the Insurance Programs of this 
Agreement. The Health Care Coordinator will 
have authority to waive a second surgical opinion 
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if the available medical information clearly indi-
cates that the proposed surgery is medically nec-
essary. 
d. If a patient Fails to obtain pre-certifica-
tion of art admission, if he fails to obtain a required 
second surgical opinion and proceeds with the sur-
gery, if he tails to notify the Health Care 
Coordinator ol an emergency admission, or if the 
patient ignores the denial of his pre-certification 
request, the benefits payable under the Insurance 
Programs of this Agreement will be reduced by 
$100. 
3. Concurrent Review and Discharge 
Planning 
a. In the case of an admission to a hos-
pital or skilled nursing facility, the patient, his rep-
resentative, hospitat, or spiffed nursrng facility will 
be contacted by the Health Care Coordinator to 
confirm the admitting diagnosis, medical treat-
ment, and recommended length of stay. If contin-
ued confinement to the hospitat or skilled nursing 
facility is recommended by the patient's physi-
cian, the Health Care Coordinator wilt review the 
recommendation. Certification under the pro-
gram will be continued as long as it is warranted 
by medical nfecessity. If continued confinement to 
a hospital or skilled nursing facility is not 
approved, no benefits will be paid under the 
Insurance Programs of this Agreement for such 
additional days of confinement. 
b. The Health Care Coordinator may 
identify cases that require continuing care for a 
patient beyond the period of hospitalization or 
confinement to a skilled nursing facility. The 
Health Care Coordinator will evaluate the 
patient's medical condition and assist the 
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patient's physician in developing a treatment plan 
lor providing medical care at the patient's home or 
alternate care facility. The Health Care 
Coordinator will implement the plan and monitor 
the patient's health status and the quality of nec-
essary medical care. 
4. individual Case Management 
The Health Care Coordinator will identi-
fy and closely monitor the health care needs of 
seriously disabled patients who are likely to 
require long-term or special care. The Health 
Care Coordinator will work with the patient's 
physician to develop a treatment plan utilizing 
available social services and rehabilitation 
services. If necessary, services that are not ordi-
narily covered by the Insurance Programs of this 
Agreement will be paid by such Insurance 
Programs if such services are medically appropri-
ate and will facilitate the patient's discharge from 
the hospital or other facility or will hasten the 
patient's recovery process, but only if such 
services will reduce the health care expenses 
which would have otherwise been incurred by the 
Insurance Plan. 
1. SPECIAL BENEFITS FOR EMPLOYEES 
WITH 20 YEARS OF CONTINUOUS 
SERVICE 
A participating employee who: 
1. Has twenty (20) or more years of continu-
ous service with the Company on his last day 
worked; and 
2. Is on layoff by reason of (a) a permanent 
shutdown of the plant, department, or subdivision 
thereof in which he was working, (b) a reduction 
in force, or (c) disability, other than a permanent 
disability, from which a physician has certified he 
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will be able to return to work; and 
3. Is receiving extended Sickness and 
Accident Benefits as provided in Section C of this 
Agreement or Extended Benefits as provided in 
Article VII of the Supplemental Unemployment 
Benefit Agreement shall be eligible to have the 
insurance coverage provided in Sections A, B, D, 
E. G, H, and M continued at Company expense 
beyond the maximum time for which such cover-
age would be provided at Company expense as 
set forth in Section O, provided that such extend* 
ed coverage shall not continue for a period longer 
than fifty-two (52) weeks. 
J. RETIREES LIFE INSURANCE PROGRAM 
Subject to the provisions of Section O here-
of, there will be made available for each partici-
pating employee who becomes eligible for 
Pension Benefits under Article If, Section A, 
Paragraph 1, of the current Pension Agreement 
between the Company and the Union, and who 
retires from the service of the Company pursuant 
to such Pension Agreement, Retirees Life 
Insurance in the amount of $7500. 
There will be made available for each partic-
ipating employee who becomes eligible for 
Pension Benefits under Article II, Section A, 
Paragraphs 2, 3, 4, or 5, ot the Pension 
Agreement and retires before age sixty-two (62), 
from the date of his retirement until he reaches 
age sixty-two (62), or the date on which his status 
as a retired employee ceases, whichever is earli-
er, Life Insurance in the amount that was being 
made available to such employee on the last day 
worked prior to his retirement subject to a maxi-
mum amount oi $30,000 at Company expense; 
provided, however, that when such employee 
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reaches age sixty-two (62), if he continues his 
retired status until age sixty-two (62), the amount 
of insurance made available at Company 
expense shall be reduced to $7500. 
Such Retirees Lite Insurance coverage shall 
be evidenced by a Life Insurance Certificate 
issued by a Life Insurance Company to be select* 
ed by the company and shall be subject to all the 
standard terms and provisions of Life Insurance 
of that type. 
tn the event any employee who retired and 
received a certificate for Retirees Life Insurance 
hereunder is reemployed, upon his subsequent 
retirement, the amount of Retirees Life Insurance 
to which he is entitled shall be reduced by the 
amount ol the Retirees Life Insurance given to 
him at the time of his first retirement. 
K. RETIREES' COMPREHENSIVE MEDICAL 
PLAN 
1. Subject to the provisions of Section O 
hereof, a Comprehensive Medical Plan which 
provides coverage for medically necessary hospi-
talization, physician services, and major medical 
expenses which are incurred as the result of non-
occupational injury or disease will be made avail-
able for the following: 
a. Each participating employee who 
retires and who is eligible for and receives a pen-
sion under Article II, Section A, Paragraphs 1, 2, 
3, 4, or 5, of the 2000 Pension Agreement and for 
the spouse and eligible children of such retiree; 
b. Each surviving spouse of a retiree 
who receives a Post-Retirement Surviving 
Spouse's Benefit under Article IV of the 2000 
Pension Agreement and for the eligible children of 
such retiree; and 
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c. Each surviving spouse, of an employ-
ee who dies after he has completed fifteen (15) 
years of continuous service and while he is still 
accruing continuous service, who is eligible for a 
Pre-Retirement Surviving Spouse's Benefit under 
Article II), Section B or C, of the 2000 Pension 
Agreement and for the eligible children of such 
employee. 
Eligible individuals desiring to partici-
pate in the program of insurance following retire-
ment or death, as the case may be, shall elect to 
do so by completing and submitting a form pro-
vided by the Company. 
2. For purposes of this Section K, the term 
"deductible amount" means the total of; 
a. Benefits paid under any Group 
Hospital, Surgical, or Medical Expense Program 
of any kind to which any employer shall have con-
tributed; and 
b. A cash deductible each calendar 
year of $200 per covered individual per year, but 
nol exceeding $400 per family per year. 
3. For purposes of this Section K, the term 
"maximums to be paid by the retired employee" 
means the maximum amount a covered individual 
must pay toward covered expenses per year. The 
amount of such maximums shall be $500 per 
covered individual per year, but shall not exceed 
$1000 per family per year. 
4. Except for expenses for psychiatric con-
ditions and substance abuse, the Comprehensive 
Medical Plan shall provide coverage for eighty 
percent (60%} and the retired employee shall pay 
twenty percent (20%) of covered medical 
expenses in excess of the deductible amount pro-
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vided in Paragraph 2 of this Section K and until 
such time as the retired employee has paid the 
maximums provided in Paragraph 3 of this 
Section K, Following the attainment of the maxi-
mums to be paid by the retired employee, covered 
expenses will be reimbursed fully on a prevailing 
fee basis. 
5. For expenses for psychiatric conditions, 
the following limitations will apply: 
a. The Comprehensive Medical Plan 
shall provide coverage for fifty percent (50%) and 
the retired employee shall pay fifty percent (50%) 
of covered oulpalient medical expenses in excess 
of the deductible amount; and 
b. The Comprehensive Medical Plan 
shall provide coverage for eighty percent (80%) 
and the retired employee shall pay twenty percent 
(20%) of covered inpatient medical expenses in 
excess of the deductible amount. The maximum 
lifetime benefit for any individual for claims under 
this Paragraph 5.b. shall be three (3) inpatient 
confinements. 
6. For expenses for substance abuse, the 
following limitations shall apply: 
a. The Comprehensive Medical 
Program shall provide coverage tor fifty percent 
(50%) and the retired employee shall pay fifty per-
cent (50%) of covered outpatient medical 
expenses in excess of the deductible amount. 
The maximum lifetime benefit for any individual 
for claims under this Paragraph 6,a, shall be nine-
ty (90) outpatient visits; and 
b. The Comprehensive Medical Program 
shall provide coverage for eighty percent (60%) 
and the retired employee shall pay twenty percent 
(20%) of covered inpatient medical expenses in 
excess of the deductible amount. The maximum 
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lifetime benefit for any individual for claims under 
this Paragraph 6.b. shall be fifty-six (56) days of 
inpatient confinement. For inpatient days 
required for detoxification, the Program will pay 
for a total ol five (5) days in benefits for a covered 
individual in one (1) calendar year; the maximum 
lifetime benefit for any individual for detoxification 
inpatient claims under this Paragraph 6.b, shall be 
three (3) inpatient confinements. 
c. For purposes of determining the 
amount and duration of benefits under this 
Paragraph 6, benefits received and maximums 
met under any Insurance Agreement prior to the 
2000 Insurance Agreement shall not be counted 
against the amounts and durations set by this 
Paragraph 6. 
d. If an outpatient center is not located in 
or near the community where the employee lives 
or works and outpatient treatment is required, the 
Program will reimburse the individual for his or 
her cost of transportation, based on the mileage 
reimbursement guidelines promulgated by the 
Internal Revenue Service, but not exceeding the 
limits under which imputed income must be cal-
culated. 
e. If there is a dispute as to the need for 
continued inpatient treatment, the individual 
receiving inpatient treatment may remain as an 
inpatient for up to forty-eight (48) hours from the 
earlier of (1) the time the attending physician is 
notified of a dispute or (2) the time the inpatient 
facility is notified of its need to talk to the attend-
ing physician about a dispute. 
7. The maximum lifetime benefit for any 
individual for all claims shall not exceed 
$500,000. 
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8. Coverage of any person under such 
insurance shall continue when such person 
becomes eligible for the Federal Medicare 
Program, but the insurance under this Section K 
will not cover any expenses for medical services 
for which benefits are provided under the Federal 
Medicare Program. 
For employees who have not retired or 
their spouses, who are age sixty-five (65) or over, 
the Company will provide benefits under the 
Insurance Programs described in Sections A, D, 
E, F, G, H, and M hereof, with benefits provided 
by Medicare only to the extent that Medicare pro-
vides for benefits additional to those provided in 
Sections A, D, E, F, G, H, and M. 
9. The Company will limit the amount it will 
pay to provide future medical coverage for 
employees retiring on or after January 16, 2000, 
spouses of such employees, and their depend-
ents, The Company-paid limit will be expressed 
as an average monthly plan cost per coverage 
unit for 2006. A coverage unit consists ot either 
(a) a retiree, (b) a spouse, or (c) one (1) or more 
dependents who have coverage under the 
Comprehensive Medical Plan. 
Retirees, spouses, and dependents will 
be assessed a monthly charge per coverage unit 
that will be the difference between the Company's 
projected cost of coverage under the 
Comprehensive Medical Plan and the Company* 
paid limit. The Company-paid limit established for 
retirees and spouses who are under age sixty-five 
(65) will be $653 each. The Company-paid limit 
established for retirees and spouses who are age 
sixty-five (65) and older will be $295 each. The 
Company-paid limit established for dependents 
will be $295 for each coverage unit The 
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Company will determine the monthly charge to be 
paid during a calendar year based upon the actu-
al plan costs of the preceding calendar year and 
projected medical trends. 
L. NON-DUPLICATION OF BENEFITS 
Benefits under the Insurance Programs pro-
vided in Sections A, D, E, G, H, K, and M ol this 
Agreement will not be payable to the extent they 
are provided under any other Group Insurance 
Program to which any employer shall have con-
tributed, if that program is the primary program as 
compared to the programs provided in this 
Agreement. If the other program does not include 
a coordination of benefits or non-duplication pro-
vision, it will be the primary program. 
In determining whether a group program with 
a coordination of benefits or non-duplication pro-
vision is primary to the programs provided in this 
Agreement, the following will apply: 
1. The program covering the patient other 
than as a dependent will be the primary program. 
2. The program of an employer of a lull-
time working spouse of an eligible employee, 
retiree, or deceased employee will be primary, 
provided that such program is provided at no cost 
to the spouse. Such a spouse may have second-
ary coverage under the Insurance Programs. 
Such a spouse may have primary coverage under 
the insurance Programs only if the spouse has 
waived coverage under his or her employer's pro-
gram and a charge of $30 per month for coverage 
under the Insurance Programs is paid. The rule 
set forth in this Paragraph will not apply to 
spouses employed by the Company. 
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3. Where more than one (1) program cov-
ers the patient as a dependent child of parents 
who are not divorced or separated, the primary 
program is the program of the parent whose birth-
day M s earlier in the year. The program ot the 
other parent will be secondary, if both parents 
have the same birthday, the benefits of the pro-
gram that covered the patient the longer is the pri-
mary program. If the other program's provision 
for coordination of benefits does not include this 
rule, but instead has a rule based on the gender 
of the parent, and if, as a result, the programs do 
not agree on the order of benefits, the rule of the 
other program will determine the order of bene-
fits, 
4. Where more than one (1) program cov-
ers the patient as a dependent child of divorced 
or separated parents, the program of the parent 
with custody will be primary, the program of the 
spouse of the custodial parent will be secondary, 
and the program of the non-custodial parent will 
be tertiary; provided, however, if the specific 
terms of a court decree state that one (1) parent 
is responsible for the health care expenses of the 
dependent child, the program of that parent is pri-
mary and that parent must notify the Company of 
the terms of such decree. 
5. The program covering the patient as an 
active employee will be primary to a program cov-
ering the patient as a laid off employee or a 
retiree. 
6. The program covering the patient as an 
employee or retiree or a dependent of an employ-
ee or retiree will be primary to a program cover-
ing the patient under continuation coverage pur-
suant to federal or state law. 
1-36 
7, Where the determination cannot be 
made in accordance with 1., 2., 3., 4., 5., or 6. 
above, the program which has covered the patient 
lor the longer period ol time will be the primary 
program. 
8. Where the programs provided by this 
Agreement are determined to be secondary pur-
suant to 1., 2., 3., 4., 5., 6., or 7. above, benefits 
payable under said programs, together with the 
benefits received under other group programs, 
cannot exceed the benefit that would be payable 
under the programs provided by this Agreement, 
if said programs were the primary program. 
Benefits under the Insurance Programs pro-
vided in Sections A, D, E, G, H, K, and M of this 
Agreement will not be payable to the extent they 
are provided under any Automobile Insurance 
Policy covering an employee or the spouse, sur-
viving spouse, or children of an employee, and 
which is required by law to provide such benefits. 
Such Automobile Insurance shall be considered 
the primary program with respect to all benefits 
provided thereby. 
Benefits under the Insurance Programs pro-
vided in Sections A, D, E, G, H, K, and M of this 
Agreement will not be payable to the extent they 
are provided for an employee or the spouse, sur-
viving spouse, or children of an employee under 
any program of Medical Insurance or services 
which may hereafter be established by the United 
States or the State of Ohio; but if the employee 
shall have contributed directly, by payroll deduc-
tion or other method of payment, to a special fund 
from which such government program is 
financed, the benefits under this Agreement 
which are payable to the employee as reimburse-
ments for medical, dental, or vision care 
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expenses shall not be reduced by the amount of 
the payments for medical, dental, or vision care 
services under such government program attrib-
utable to the employee's contribution. 
The Insurance Programs will provide benefits 
in accordance with the applicable requirements of 
any qualified medical child support order. A qual-
ified medical child support order cannot require 
the Insurance Programs to provide any type or 
form of benefit, or any option, not otherwise pro-
vided under the Insurance Programs, except to 
the extent necessary to meet the requirements of 
laws relating to medical child support described in 
the Social Security Act. 
Payment for benefits with respect to an 
employee, spouse, surviving spouse, or eligible 
child will be made in accordance with any assign-
ment of rights made by or on behalf of such 
employee, spouse, surviving spouse, or eligible 
child as required by a state plan for medical assis-
tance approved under Title XIX of the Social 
Security Act. In enrolling an individual as an 
employee, spouse, surviving spouse, or eligible 
child or in determining or making any payments 
for benefits of an individual as an employee, 
spouse, surviving spouse, or eligible child, the 
fact that the individual is eligible for or is provided 
medical assistance under such a state plan will 
not be taken into account. To the extent that pay-
ment has been made under such a state plan in 
any case in which the Insurance Programs also 
provide coverage, payment for benefits under the 
Insurance Programs will be made in accordance 
with any state law which provides that the state 
has acquired the rights with respect to an employ-
ee, spouse, surviving spouse, or eligible child to 
payment for such coverage. 
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H. ALTERNATIVE HEALTH CARE DELIVERY 
SYSTEMS 
Health Maintenance Organizations (HMO), 
Preferred Provider Organizations (PPO), or other 
Alternative Health Care Delivery Systems may be 
offered in place of the benefits provided in 
Sections A, D, E, G, H, or K of this Article II, II so 
offered, employees shall have the opportunity to 
elect such alternative coverage once each calen-
dar year. The Company can offer as many differ-
ent Alternative Health Care Delivery Systems to 
employees as it deems appropriate; provided, 
however, that once the Company has offered a 
particular Alternative Health care Delivery 
System to employees, it shall be required to con-
tinue to offer such Alternative Health Care 
Delivery System for the remaining term of this 
Agreement; further provided, that if the premium 
for the Alternative Health Care Delivery System is 
greater than the premium for the base Medical, 
Dental, or Vision Care Program, the Company 
shall no longer be required to offer such 
Alternative Health Care Delivery System. 
N. PAYMENT 
Except as otherwise specified in this 
Insurance Plan, the cost of the Insurance Plan 
described in Sections A, B, C, D, E, H, J, K, and 
M shall be paid by the Company. 
O. PARTICIPATION 
The participation of any employee eligible to 
participate in the foregoing Insurance Programs 
(as provided in Sections A, B, C, D, E, F, G, J, K, 
and M) shall be voluntary. The Company and the 
Union shall individually take such steps as appear 
advisable to each of them to give the employees 
adequate information as to the details of the fore-
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going Insurance Programs. The Company shall 
give notice and the appropriate enrollment forms 
to each employee employed hereafter forthwith 
upon his employment. An employee who does 
not execute and return said form to the Company 
before the end of the month in which his proba-
tionary period is completed shall be deemed to 
have elected not to participate in said Plan until 
he signs and returns such form, in which case he 
shall participate from the first day of the calendar 
month following such execution and return. The 
effective date of coverage under the insurance 
Programs will be the first day of the first calendar-
month following completion of the probationary 
period, provided that the employee is actively 
working on such day or the next scheduled day. 
Any eligible active or inactive employee 
electing to participate in said Plan must partici-
pate in the entire available Plan consistent with 
his family status. 
1 . Continuation of Group Life Insurance 
Coverage for Employees 
a. Arrangements wilt be made to continue 
insurance of any participating employee under 
the Group Life Insurance Policy provided in 
Section B who is laid off by reason of reduction of 
force for six (6) months after such layoff at the 
expense of the Company. Such coverage, in its 
full amount, may be continued for the benefit of 
such laid-off employee for an additional period of 
eighteen (18) months at the election of such laid-
off employee. During such additional eighteen 
(18}-months' period, such employee shall pay 
monthly the cost of such coverage up to a maxi-
mum of 60$ per month for each $1000 coverage, 
the balance of the cost of such coverage to be 
paid by the Company, Ten (10) days prior to the 
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end of such six (6)-months' period, the Company 
shall notify each such employee that he may con-
tinue to have coverage under said Group Lite 
Insurance Policy and advise such employee of 
the amount of such monthly payments. Such 
notice shall be mailed to the employee's last 
address as shown on the records of the 
Company. The first payment witl be due on the 
fifth day of the calendar month following the end 
of such six (6)-months'period and will continue to 
be due on the fifth day of each month during the 
balance of such eighteen (18)»months' period. 
Failure of any such laid-off employee to make any 
such payment on its due date will result in the 
automatic cancellation of such coverage without 
the necessity of notice to such employee. 
Except as provided in Section I, arrange* 
ments will be made to continue insurance of any 
participating employee who has ten (10) or more 
years of continuous service under this Group Life 
Insurance Policy and who is laid off by reason of 
reduction of force for twelve (12) months after 
such layoff at the expense of the Company. Such 
coverage, in its full amount, may be continued for 
the benefit of such (aid-off employee for an addi-
tional period of twelve (12) months at the election 
of such laid-off employee. During such additional 
twelve (i2}-months' period, such employee shall 
pay monthly the cost of such coverage up to a 
maximum of 60e per month for each $1000 cov-
erage, fhe balance of the cost of such coverage to 
be paid by the Company. Ten (10) days prior to 
the end of such first twelve (12)-months' period, 
the Company shall notify each such employee 
that he may continue to have coverage under said 
Group Life Insurance Policy and advise such 
employee of the amount of such monthly pay-
ments. Such notice shall be mailed to the 
employee's last address as shown on the records 
1-41 
of the Company. The first payment will be due on 
the fifth day of the calendar month following the 
end of such first twelve {12)-months' period and 
will continue to be due on the lifth day of each 
month during the balance of such second twelve 
(12)-months' period. Failure of any such laid off 
employee to make any such payment on its due 
date will result in the automatic cancellation of 
such coverage without the necessity of notice to 
such employee. 
b. Insurance of any other participating 
employee under this Group Life Insurance Policy 
will automatically cease thirty-one (31) days after 
termination of employment. Cessation of active 
work will be deemed termination of employment 
for the purpose of this policy, except as here-
inafter provided. The employment of any employ-
ee shall be regarded as terminated as follows: 
The employment of any employee who 
has quit or who has been discharged shall termi-
nate as of the date the employee quit or was dis-
charged; the employment of &ny employee who 
has ceased work with the Company on account of 
leave of absence shall be regarded as terminated 
as of the first day of the month following the cal-
endar month in which he ceased work with the 
Company; it is understood, however, that any 
employee who is absent from work because of ill-
ness or injury will be carried on the records of the 
Company as an employee for the purpose of cov-
erage under this policy for a period of not to 
exceed twelve (12) months from the end of the 
month in which such employee was laid off due to 
physical disability. 
c. An employee placed in the Security 
Pool, defined in the 2000 Basic Labor Agreement, 
from layoff for reduction of forces, shall continue 
to have his insurance coverage determined under 
the provisions of this Paragraph 1 for a period of 
1-42 
thirty (30) working days following the return. If the 
employee is still in the Security Pool at the con-
clusion of the thirty (30) working-days period or if 
he has been recalled from the Security Pool to an 
occupation outside the Security Pool, the employ-
ee's insurance coverage will be reinstated to that 
of an active employee. 
2, Continuation of Group Health 
Insurance Coverage for Employees 
a. The insurance of any participating 
employee under the Insurance Programs provid-
ed in Sections A, D, E, G, H, I, and M may con-
tinue for a period of time from the last day of the 
calendar month in which a layoff for reduction of 
forces occurred, at the expense of the Company, 
and may be continued, at the election of the 
employee, for an additional period of time at the 
expense of the participating employee according 
to the following table: 
Length ot Company-PaVd Emp1oyM*Pald 
Continuous Continued Continued 
Service Cjgveisge. GBHSOOS 
Less than 2 years 0 month 18 months 
More than 2 but 6 months IB months 
lesslhan to years 
Mora than 10 years 12 months 12 months 
More than 20 years Up to 24 months 0 months 
and eligible for 
extended benefits 
under Article II, 
Section I 
An employee's continuous service shall be 
determined at the time of layoff. 
b. The insurance of any participating 
employee under the Insurance Programs provid-
ed in Sections A, D, E, G, H, I, and M may con-
tinue for a period of time from the last day of the 
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with the Company because of gross misconduct. 
d. At the time an employee's insurance 
would terminate, were it not for the provisions of 
this Paragraph 2 of Section O, the Company shall 
notify each such employee thai he may continue 
his insurance under the programs and advise 
such employee of the amount of such monthly 
payments. Such notice shall be mailed to the 
employee's last address as shown on the records 
of the Company. The election period for such cov-
erage shall end sixty (60) days alter the later of 
the date the insurance would terminate, were it 
not for the provisions of this Paragraph 2 of 
Section O, or the date notice is given to the 
employee of the right to continued coverage, if an 
election to continue coverage is made prior to the 
termination of coverage, the first premium pay-
ment will be due on the fifth day of the calendar 
month following the end of the period of 
Company-paid continued coverage and subse-
quent premium payments will continue to be due 
on the fifth day of each calendar month during the 
bate nee of employee-paid continued coverage. If 
an election to continue coverage is made after the 
termination of coverage, the Company shall per-
mit the first premium payment for such coverage 
during the period preceding the election to be 
made within forty-five (45) days of the election, 
Subsequent premium payments will be due on 
the fifth day of each calendar month during the 
balance of employee-paid continued coverage. 
Failure of any employee to make a timely premi-
um payment on its due date will result in the auto-
matic cancellation of the insurance without the 
necessity of notice to such employee. The cover-
age of any terminated employee entitled to contin-
ued coverage under Paragraph 2.c. of Section 0 
under any other Group Health Plan (asanemploy-
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ee or otherwise) will result in the automatic cancel-
lation of the continued coverage, provided that 
such continued coverage will not be cancelled, if 
the other Group Health Plan contains any exclu-
sion or limitation with respect to any preexisting 
condition. 
e. Termination of coverage under any of 
the preceding paragraphs will not prevent such 
employee from receiving the benefit of coverage 
under the Insurance Programs to which he may 
be entitled on the last day of the month in which 
his coverage is terminated. 
Notwithstanding any other provision in 
this Agreement, if an employee originally laid off for 
physical reasons ceases to be physically disabled 
but does not return to work, or if any laid off 
employee is no longer, for any reason, in fact, avail-
able for employment by the Company, the 
Company-paid irsurance coverage provided under 
Sections A, B, C, D, E, F, G, H, lf and M shall ter-
minate. The Company may require such reports 
from laid oft employees as may be necessary or 
appropriate to enable it to determine whether an 
employee not actively working is entitled to contin-
ued Company-paid insurance coverage. 
t. An employee placed in the Security 
Pool, defined in the 2000 Basic Labor Agreement, 
from layoff for reduction of forces, shall continue 
to have his insurance coverage determined under 
the provisions of this Paragraph 2 for a period of 
thirty (30) working days following the return. If the 
employee is still In the Security Pool at the con-
clusion of 1he thirty (30) working-days period or r) 
he has been recalled from the Security Pool to an 
occupation outside the Security Pool, the employ-
ee's insurance coverage will be reinstated to that 
of an active employee. 
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3. Continuation of Group Health 
Insurance Coverage for Spouses 
and Dependent Children 
a. Each spouse ordependentchiHofapar-
ticJpating employee or retired employee who would 
otherwise lose coverage under the Insurance 
Programs provided in Sections A, D, E, G, H, 1, K, 
and M in the event of the employees death, the 
divorce or legal separation of the employee from the 
spouse, the participating employee's becoming enti-
tled to Medicare, or the dependent child's ceasing to 
be a dependent child, may etect continued coverage 
under the insurance Programs, at the expense of 
said spouse or dependent child, provided that a 
spouse or dependent child of an employee who is 
terminated from employment with the Company 
because of gross misconduct will not be eligtote for 
continued coverage. Such coverage shall com-
mence on the date of the event qualifying such 
spouse or dependent child for the provisions of this 
Paragraph 3.a. and shall end thirty-six (36) months 
after such qualifying evert. Notwithstanding the pre-
ceding provisions concerning the expiration of con-
tinued coverage, such coverage may terminate earli-
er if there is a failure to make a timely premium pay-
ment by the spouse or dependent child, if the spouse 
or dependent child (as an employee or dependent) 
becomes covered under any other Group Health 
PJan which does not contain any exclusion or limita-
tion with respect to any preexisting condition of such 
spouse or dependent child or if the spouse or 
dependent child becomes entitled to Medicare. 
b. In the case of the divorce or legal sep-
aration of the employee from the spouse or the 
dependent child's ceasing to be a dependent 
child, it shall be the responsibility of said spouse 
or dependent child to notify the Company of the 
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occurrence of the qualifying event within sixty (60) 
days after the qualifying event. 
c. The election period for continued 
coverage shall commence not later than the date 
on which coverage would otherwise terminal© 
under the Insurance Programs and shall end sixty 
(60) days after the later of the date the coverage 
would otherwise terminate or the date notice is 
given to the spouse or dependent child of the right 
to continued coverage. Such notification shall be 
marled to the spouse's last address as shown on 
the records of the Company. Notification to any 
dependent child or children shall be mailed to the 
legal guardian of such child or children, at the 
legal guardian's last address as shown on the 
records of the Company, Such legal guardian 
shall make any election for such dependent child 
or children who are minors. If an election to con-
tinue coverage is made after the qualifying event, 
the Company shall permit the first premium pay-
ment for such coverage during the period preced-
ing the election to be made within forty-five (45) 
days of the election. Subsequent premium pay-
ments wit! be due on the fifth day of the calendar 
month following the date on which coverage would 
otherwise terminate and will continue to be due on 
the fifth day of each month during the balance of 
such thirty-six (36) months' period. Failure of any 
spouse or dependent child to make any timely pre-
mium payment will result in the automatic cancel-
lation of the insurance without the necessity of 
notice to such spouse or dependent child. 
4. Continuation ot Group Health 
Insurance Coverage for Certain 
Union Officers 
The insurance under the Insurance 
Programs provided in Sections A, D, E, G, H, I, 
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and M of any President, Vice President, Financial 
Secretary, Treasurer, or Recording Secretary of 
any Local Union who has been or is an employee 
of the Company and who has been or may here-
after be given a leave of absence on the condition 
staled in Article VIII of the then current Baste 
Labor Agreement may continue during such leave 
of absence at the expense of the Company. 
P. TERMINATION OF COVERAGE IN CASES 
OF DISABILITY 
Notwithstanding any other provision of this 
Agreement, the coverage provided for herein, 
except for Sickness and Accident Benefits, shaft 
be continued during the absence of an employee 
due to disability resulting from an injury in the 
course of his employment or occupational dis-
ease, but not beyond one (1) month following the 
end of the month for which Workers' 
Compensation Benefits terminate and not beyond 
the date when the employee retires or receives a 
pension under the Pension Agreement. Sickness 
and Accident coverage will terminate (1) at the 
end of twenty-six (26) weeks following the date on 
which Sickness and Accident Benefits are first 
payable, if the employee had less than two (2) 
years of continuous service on the date he ceased 
work or (2) at the end of fifty-two (52) weeks fol-
lowing the date on which Sickness and Accident 
Benefits are first payable, If the employee had two 
(2) or more years of continuous service on the 
date he ceased work. 
If the employee's claim for Workers* 
Compensation is being contested, he shall have 
the right to continue his coverage by paying for 
such coverage in the manner provided for other 
employees whose coverage, at the expense of 
the Company, has terminated; and if he fails to do 
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so, his coverage shall be terminated at the expi-
ration ot the periods prescribed herein, it it is ulti-
mately determined that his absence or any part 
thereof was due to an occupational disability, the 
Company will reimburse him for any insurance 
premiums paid by such employee to maintain the 
insurance in effect during the period when such 
absence was due to such occupational disability. 
O. EVIDENCE OF COVERAGE 
An appropriate evidence of coverage under 
this Insurance Plan wilt be issued to each partici-
pating employee. The Company will make avail-
able to the Union a copy of any group policies 
taken out by it to provide the coverage referred to 
in Article II hereof. 
R. REQUIREMENTS OF LAW 
The benefits of this Insurance Plan provided 
for pursuant to this Agreement shall be in substi-
tution for any and all other programs providing tor 
Insurance Benefits. The Insurance Plan shall 
continue during the term of this Agreement and 
all evidences of participation therein heretofore 
issued or hereafter issued to employees shall 
continue in effect during the term ot this 
Agreement, ft is intended that the Insurance 
Benefits provided for in this Insurance Plan shall 
comply with and be in substitution for provisions 
lor similar benefits it similar benefits are provided 
lor in any taw hereafter in effect. It any benefits of 
a similar nature to those provided for in this 
Insurance Plan are required or provided under any 
law hereafter in effect, and the benefits provided for 
in this Insurance Plan are not considered in substi-
tution therefor, the benefits provided for in this 
Agreement shall be reduced by the amount of ben-
efit provided under such law, and the contributions 
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of the Company shall be proportionately reduced. 
The Insurance Plan is maintained tor the 
exclusive benefit of employees and the Plan's 
terms, including those relating to coverage and 
benefits, are legally enforceable. The Plan shaJI be 
administered in accordance with all applicable 
state and federal laws and regulations. 
5. ADMINJSTftATtON 
Unless the Company elects to administer the 
programs or to self-insure the benefits provided in 
this Article II, the administration of the Insurance 
Programs under this Agreement shall be by an 
Insurance Company. The terms of the policies 
issued by the insurance Company and the 
Agreement shall be controlling on all matters per-
taining to the benefits and rights thereunder. It is 
agreed that where there is any conflict between the 
language of such Insurance Company Policies and 
this Agreement, the latter shall prevail in each 
case. 
T. CLAIMS FOR BENEFITS 
The employee shall follow the procedures 
established by the Company for the filing of claims 
for benefits provided by this Agreement The 
Company (or the organization responsible for the 
administration of the applicable Insurance 
Program) will review the application for such bene-
fits, make the initial determination as to the eligibil-
ity of the applicant for such benefits, and inform the 
applicant of its decision. 
If any difference shall arise between the 
Company and any employee as to the benefits 
payable to him under the Plan (except as to a claim 
for Life Insurance or as to the insurance organiza-
tions responsible For administration which have 
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been selected by the Company) or as to the inter-
pretation or application of or compliance with the 
provisions of the Plan, the employee will follow the 
preliminary procedure prescribed by the Company; 
and if an understanding cannot be reached with 
respect to such difference between representa-
tives of the Company and of the Union designated 
for the purpose, such dispute may be disposed of 
in the manner provided for in Article IX -
Adjustment of Grievances of the current Basic 
Labor Agreement commencing with the last step of 
the grievance procedure preceding arbitration. 
Any employee who wishes to submit such a dis-
pute to such step of the grievance procedure must 
have the Representative of the International Union 
mail a statement of his intention to do so to the 
Superintendent of Industrial Relations in the plant 
in which he works, postmarked within ten (10) days 
from the date of the notice to him of the action to 
which he objects, which statement shaft fully set 
forth the basis of his objection. 
An award of the arbitrator in respect of any 
such question shall be made retroactive to the date 
of the occurrence or non-occurrence of the event 
upon which such question is based, but in no case 
prior to a date thirty (30) days before such question 
shall have beer presented in writing to the 
Company. The arbitrator shall have authority only 
to decide the question in accordance with the 
applicable provisions of the Plan or this 
Agreement, but he shall not have authority in any 
way to alter, add to, or subtract from any of the pro-
visions of the Plan or this Agreement. 
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ARTICLE lit 
EFFECTIVE AND TERMINATION DATES 
A. This 200Q Insurance Agreement shall be 
effective on January 16, 2000, at 12:01 a.m., 
except as hereinafter provided, and supersedes 
the 1997 Insurance Agreement belween the par-
ties. 
B. No provision in this Agreement shall be con-
sidered as having any retroactive effect, unless it 
is clearly so stated. 
C. This Agreement shall continue in full force 
and effect until 12:01 a.m., January 1, 2006, and 
for yearly periods thereafter, unless either party 
shall notify the other party in writing not less than 
sixty (60) days before any termination date of the 
2000 Basic Labor Agreement belween the parties 
of such party's desire to commence negotiations 
for a new Agreement. 
D. Negotiations for a new Insurance Agreement 
shall be carried on concurrently with negotiations 
for a Basic Labor Agreement to replace the 2000 
Basic Labor Agreement. 
E. In the event that no Agreement is reached on 
a new Insurance Agreement by 12:01 a.m„ 
September 26, 2005, the Union shall not be 
bound by its no-strike pledge contained in the 
Basic Labor Agreement then in effect between 
the parties. 
F. In the event of a strike subsequent to 
September 26,2005, the Insurance Plan, with the 
exception of Sickness and Accident coverage, will 
be continued for thirty (30) days, The Company 
will advance the premiums for coverage during 
such thirty (30) days, which premiums will be 
repaid by the employees through payroll deduc-
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tions of not more than $100 per paycheck. 
G. The Company may, at its option, extend this 
Insurance Plan, except Sickness and Accident 
coverage, for additional thirty (30)-day periods, 
advance the premiums, and be repaid by the 
employees through payroll deductions of not 
more than $100 per paycheck. If the Company 
does not elect to extend this Insurance Plan, 
insurance coverage will be provided pursuant to 
the terms of the employee Retirement Income 
Security Act, as amended. Upon the termination 
of such strike, this Insurance Agreement shall be 
reinstated or continued, as the case may be, and 
remain operative until 12:01 a.m., January 1, 
2006. 
H. The no-strike clause contained in the Basic 
Labor Agreement between the parties then in 
effect shall be applicable to this Insurance 
Agreement, except as hereinabove provided. 
I. Except as provided above, there shall be no 
strikes by reason of disputes under this Insurance 
Agreement during the term of this Agreement. 
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SUPPLEMENTAL UNEMPLOYMENT 
BENEFIT AGREEMENT 
Between 
THET1MKEN COMPANY 
And 
UNITED STEELWORKERS OF AMERICA, 
AFL-CIO 
THIS AGREEMENT dated January 14, 2000, 
hereinafter referred to as the "2000 Supplemental 
Unemployment Benefit Agreement, is between 
THE TIMKEN COMPANY, hereinafter referred to as 
the 'Company", and UNITED STEELWORKERS 
OF AMERICA, AFL-CIO on behalf of itself and 
Local Unions No. 1123, 2173, and 2730, said 
International Union and Local Unions collectively 
being referred to as the "Union", and effective on 
January 16, 2000. 
The parties agree as follows: 
SECTION 1. Whenever used herein: 
A. The terms "Company", "Union", "Employee", 
and "He" shall have the same meanings as are 
ascribed to such words in the current Basic Labor 
Agreement between the parties in respect of 
rates of pay, hours of work and conditions of 
employment. 
B. The parties have entered into a series of 
Agreements, including amendments or extensions 
thereof, the most recent of which is dated 
June 2, 1997, embodying a Supplemental 
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Unemployment Benefit Plan. The parties have 
reached art agreement ort a revised Plan which 
will operate as a continuation of the Supplemental 
Unemployment Benefit Plan, as set forth in the 
prior Agreements, and will provide for the pay-
ment of Supplemental Unemployment Benefits as 
hereafter set forth. 
SECTION 2. The parties agree as follows as to 
Supplemental Unemployment Benefits: 
A. The Supplemental Unemployment Benefit 
Plan (hereinafter known as the Plan) attached 
hereto, and made a part hereof, is hereby adopt-
ed and made applicable to the employees. 
8 . The Company will provide the Union with a 
report at the end of each payroll quarter which 
specifies the dollar amount of Weekly Benefits 
and Short Week Benefits paid under the Plan dur-
ing such payroll quarter and the cumulative dollar 
amount of Weekly Benefits and Short Week 
Benefits paid under the Plan during the calendar 
year, 
C. The employee shall follow the procedure 
established by the Company for the filing of 
claims for benefits provided by this Agreement. 
The Company will review such claims for benefits, 
make the initial determination as to the eligibility 
of the employee for such benefits, and inform the 
employee of its decision. 
It any difference shall arise between the 
Company and any employee as to the benefits 
payable to him under the Plan, or as to the inter-
pretation or application of or compliance with the 
provisions of the Plan or this Agreement, and an 
understanding cannot be reached with respect to 
such difference between representatives of the 
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Company and of the Union designated for the 
purpose, such dispute may be disposed of in the 
manner provided for in Article IX - Adjustment of 
Grievances of the 2000 Basic Labor Agreement 
commencing with the last step of the grievance 
procedure preceding arbitration. Any employee 
who wishes to submit such a dispute to such step 
of the grievance procedure must have the 
Representative of the International Union mafl a 
statement of his intention to do so to the 
Superintendent of Industrial Relations in the plant 
in which he works, postmarked within ten (10) 
days from the date of the notice to him of the 
action to which he objects, which statement shall 
fully set forth the basis of his objection. 
An award of the arbitrator in respect of any 
such question shall be made retroactive to the 
date of the occurrence or non-occurrence of the 
event upon which such question is based, but in 
no case prior to a date thirty (30) days before 
such question shall have been presented in writ-
ing to the Company. The arbitrator shall have 
authority only to decide the question in accor-
dance with the applicable provisions of the Plan 
or this Agreement, but he shall not have authority 
in any way to alter, add to, or subtract from any of 
the provisions of the Plan or this Agreement. 
D. In the event of the failure of the Company to 
obtain and retain the rulings referred to In 
Sections t and 2 of Article VIII of the Plan, and 
the parties will negotiate during the sixty (60) 
days after the date of denial with respect to mod-
ifying the Plan, to meet objections of the Internal 
Revenue Service or the United States 
Department of Labor or with respect to the use 
that will be made of the money which the 
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Company would otherwise be obligated to con-
tribute under the Plan; provided, however, that no 
payment of Weekly Benefits provided by the Plan 
will be retroactive. 
If trie parties shall fail to reach a satisfactory 
modification of the Plan within sixty (60) days 
after the date of denial, the Union shall not be 
bound by the no-strike pledge contained in Article 
IV ot the current Basic Labor Agreement tor a 
period of fifteen (15) days after the expiration of 
sixty (60) days after the date of denial; but the 
then current Basic Labor Agreement, Pension 
Agreement, and Insurance Agreement between 
the parties shall not be regarded as terminated, tf 
no strike action is taken during such fifteen (15)-
day period, (he no-strike pledge contained in 
Article IV of the current Basic Labor Agreement 
shall remain in effect for the balance of the term 
of such Agreements, and this Agreement shall be 
reinstated tor all purposes. It is further agreed 
that in the event of a strike during such fifteen 
(15)-day period upon the reaching of a new 
Agreement as to this Agreement or as to the 
Plan, this Agreement, as it may be amended by 
negotiations, shall be reinstated for all purposes. 
E. During the term of this Agreement, neither 
the Union nor any of the employees shall request 
the Company to increase Weekly Benefits under 
the Plan or to make any change in the Plan 
(except as may result from the application of the 
provisions of Paragraph E hereof) or to make any 
additional payments on account of the layoff of 
any of the employees. During the term of this 
Agreement, the Company shall not have any obli-
gation to negotiate or bargain with the Union with 
respect to the Plan or this Agreement or changes 
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therein or any other matter referred to in this 
Paragraph, except as provided in Section 3 and 
Paragraph E of Section 2 hereof. 
SECTION 3. 
A. This 2000 Supplemental Unemployment 
Benefit Agreement shall be effective on January 
16, 2000, at 12:01 a.m., except as hereinafter pro-
vided, and supersedes the 1997 Supplemental 
Unemployment Benefit Agreement between the 
parties. 
B- No provision in this Agreement shaft be con-
sidered as having any retroactive effect, unless it 
is cleany so stated. 
C. This Agreement shall continue in full force 
and effect until 12:01 a.m., January 1, 2006, and 
for yearly periods thereafter, unless either party 
shall notify the other party in writing not less than 
sixty (60) days before any termination date of the 
2000 Basic Labor Agreement between the parties 
of such party's desire to commence negotiations 
for a new Agreement. 
D. Negotiations for a new Supplemental 
Unemployment Benefit Agreement shall be car-
ried on concurrently with negotiations for a Basic 
Labor Agreement to replace the 2000 Basic 
Labor Agreement. 
E. In the event of a striKe at the termination of 
the 2000 Basic Labor Agreement, the operation 
of Ihis Supplemental Unemployment Benefit 
Agreement shall not be suspended during the 
period of such strike until the termination date of 
this Supplemental Unemployment Benefit 
Agreement. 
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F. In the event that no agreement Is reached on 
a new Supplemental Unemployment Benefit 
Agreement by 12:01 a.m., September 26, 2005, 
the Union shall not be bound by its no-strike 
pledge contained in the Basic Labor Agreement 
then in effect between the parties. 
G. The no-strike clause contained in the Basic 
Labor Agreement between the parties then in 
effect shall be applicable to this Supplemental 
Unemployment Benefit Agreement, except as 
hereinabove provided. 
H. Except as provided above, there shall be no 
strikes by reason of disputes under this 
Supplemental Unemployment Benefit Agreement 
during the term of this Agreement. 
THE TIMKEN COMPANY 
Donald W. Simonson 
Director - Industrial Relations 
UNITED STEELWORKERS OF AMERICA, 
APL-CIO 
George Becker 
International President 
Leo W. Gerard 
International Secretary-Treasurer 
Richard Davis 
International Vice President - Administration 
Leon Lynch 
International Vice President • Human Affairs 
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David McCall 
Director * District 1 
Robert Andrews 
Staff Representative 
Frank Buzaki, Jr. 
Staff Representative 
Joe Kostic 
President - Local Onion 1123 
Art Maurer 
Vice President • Local Union 1123 
Stan Jasionowski - Local Union 1123 
Jerry Wright - Local Union 1123 
Pat Eslich - Local Union 1123 
SamVorhies- Local Union 1123 
Dan Ellington - Local Union 1123 
Richard Egan 
President - Local Union 2173 
Rich Pidock - Local Union 2173 
Harold Carpenter 
President - Local Union 2730 
Rex Marmet 
Vice President - Local Union 2730 
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SUPPLEMENTAL UNEMPLOYMENT 
BENEFIT PLAN 
ARTICLE t - PURPOSE 
The purpose of this Supplemental 
Unemployment Benefit Plan is to supplement 
Stale System Unemployment Benefits to the lev-
els herein provided and to provide Short Week 
Benefits. 
The Plan is maintained for the exclusive ben-
efit of employees and the Plan's terms, including 
those relating to coverage and benefits, are legal-
ly enforceable. The Plan shall be administered in 
accordance with all applicable state and federal 
laws and regulations. 
ARTICLE II - DERNfTIONS 
Wherever used herein: 
a. The term "Company" means The Timken 
Company. 
b. The term "Plan* means the 
Supplemental Unemployment Benefit Plan set 
forth herein. 
c. The term "Employee" means an employ-
ee of the Company who is included in a group of 
employees to whom the Plan shall have been 
made applicable. 
d. The term "part-time Employee" is an 
employee who regularly, for his own convenience, 
is not available tor full-time employment. 
e. The term "Fund" means a trust fund pre-
viously established to pay benefits under the 
Plan. 
FILE COP;: 
1. The term "continuous service" means 
the continuous service of art employee as deter-
mined tor pension purposes under the 
Company's Non-Contributory Pension Plan. 
g. The term "Weekly Benefit" means the 
amount of Supplemental Unemployment Benefit 
payable under the PJan for one (1) calendar week. 
ARTICLE III - FINANCING OF BENEFITS 
SECTION 1. 
The Company had established under prior 
Plans a Fund for the payment of benefits under 
the Plan. Effective June 1, 1997, the Company 
will terminate the Fund as well as any contingent 
liability accrued with respect to the Company's 
obligations under prior Supplemental 
Unemployment Benefit Plans. No person shall 
have any interest in, or right to, the Fund or any 
part thereof after its termination. 
SECTION 2. 
Commencing with calendar year 2000, the 
Company will pay a maximum of six million dol-
lars ($6,000,000) to employees in Weekly 
Benefits and Short Week Benefits under the Plan 
for layoffs occurring during each calendar year of 
the Agreement. At such time as the Company 
has paid six million dollars ($6,000,000) during a 
calendar year, it writ not pay any more benefits 
under the Plan attributable to layoffs occurring in 
that calendar year. If the Company has paid less 
than six million dollars ($6,000,000) in benefits at 
the end of any calendar year, the amount remain-
ing shall not be added to any amounts paid in 
subsequent calendar years for benefits under the 
Plan. 
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ARTICLE IV - ELIGIBILITY FOR 
WEEKLY BENEFITS 
SECTION 1. 
No person shall be eligible for a Weekly 
Benefit, unless he has met the eligibility require-
ments ot this Article. 
SECTION 2. 
An employee shall be eligible for a Weekly 
Benefit only if he is on layoff from the Company 
tor not more than a continuous period ot two (2) 
years with respect to the week for which applica-
tion is made, if such week does not occur at a 
time when the Company has fully paid its financial 
obligations to this P ten for thai calendar year, and 
if 
a. such layoff 
(1) began on or after January 16, 2000, 
or if an employee was already on layoff on such 
date who meets all other eligibility requirements 
hereunder, and 
{2} began after the employee shall have 
completed two (2) years of continuous service, 
and 
<3) was from a group of employees to 
whom the Plan shall have been made applicable, 
and 
<4) occurred in a reduction in force or as 
a result of the permanent shutdown of a plant, 
department, or subdivision thereof, and 
(5) was not a quit, except that in the 
case of a quit during a layoff the period of layoff 
prior to the quit will be counted as a layoff under 
the Plan, and 
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(6) was not a suspension or discharge, 
and 
(7) was not a consequence of any strike, 
slowdown, work stoppage, picketing, or concert-
ed action involving employees or members of a 
Union, which is the coltective bargaining agent of 
the employee, whether at any operation of the 
Company or elsewhere, and 
(8) was not a consequence of any strike, 
slowdown, work stoppage, picketing, or concert-
ed action at any operation of the Company, or of 
any labor dispute of any kind involving persons 
employed by the Company, when such action 
interferes with production or the ingress or egress 
of material or product at the operation where the 
layoff occurs, and 
(9) was not a consequence of any strike, 
slowdown, work stoppage, picketing, or concert-
ed action or any labor dispute of any kind involv-
ing persons employed by transportation or utility 
companies which directly interferes with produc-
tion or the ingress or egress of material or prod-
uct at the operation where the layoff occurs, and 
(10) was not due to any war or hostile 
action of a foreign power, and 
(11) was not due to government regula-
tions or controls over amount or kind oF material 
or product which the Company may use or sell, 
and 
(12) was not due to sabotage or insur-
rection, and 
b. with respect to such week, the employee, 
(1) is available for work, and 
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(2) was not scheduled to be, or was not, 
on paid vacation; provided that, if a layoff coin-
cides in part or in whole with a scheduled vaca-
tion period, an employee will be considered to be 
on layoff only for any part of such period with 
respect to which he is not entitled to receive vaca-
tion pay or has not previously received pay in lieu 
of vacation; and provided, further, that tor the pur-
poses of the Plan, an employee who is entitled to 
vacation pay at the time of layoff shall be deemed 
to have a scheduled vacation for the number of 
weeks between the time of layoff and the end of 
the vacation year in which such weeks fall (name-
ly June 23, 2001, June 29, 2002, June 28, 2003, 
June 26, 2004, and June 25, 2005), equal to the 
number of weeks of vacation pay which he then 
receives, and 
(3) has not refused either at the time of 
layoff or during layoff to accept an assignment to 
any work at the same of any other operation of 
the Company, except that an employee may 
refuse two (2) offers of work in the Security Pool, 
as defined in the 2000 Basic Labor Agreement, 
and 
(4) has not failed, regardless of the rea-
son, to respond to recall within three (3) working 
days (or any greater number of days which may 
be authorized under any applicable bargaining 
agreement), and 
(5) was not eligible for and was not 
claiming any Accident or Sickness or Total 
Disability Benefit, whether publicly or privately 
financed, or any Pension or Retirement Benefit 
financed in whole or in part by the Company, and 
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(6) was not in military service {including 
training encampments), and 
(7) did not receive any Unemployment 
Benefit )rom or under any contract, plan, or 
arrangement of any other employer and was not 
eligible for such a benefit from or under any con-
tract, plan, or arrangement of any employer with 
whom he has greater service than with the 
Company. 
SECTION 3. 
For the purposes of this Article, an employee 
shall be considered as on layoff for any week in 
which, because of lack of work, he is not sched-
uled or assigned to work at all for the Company; 
provided, however, that \r\ the event of a layoff 
which is the result of an Act of God or an order 
issued by a competent court or agency under any 
Federal or State Environmental Law which 
requires the Company to reduce or suspend 
operations, benefits shall be paid only for the first 
four (4) weeks (trie first five (5) weeks, if the first 
such week is a waiting week under the state sys-
tem) of such layoff. 
ARTICLE V • AMOUNT OF WEEKLY BENEFIT 
SECTION 1. 
Subject to adjustment, as provided in this 
Article, the amount of each Weekly Benefit for 
which an employee shall be eligible shall be 
determined according to the following schedule of 
benefits, based upon the employee's continuous 
service and labor grade, both as of the date of 
layoff: 
S-t3 
Weekly Weekly 
Benefit Benefit 
Labor Week 1 to Beginning 
Veara of Service Grade Week %$ *tegk_2Z 
Less than 2 years Not 0 0 
Applicable 
2 to 19 years 1 to 10 $120 $235 tor 
additional 
26 weeks 
21o 19 years 11 and above $150 $235 lor 
additional 
26 weeks 
SECTION 2. 
For an employee who is on a temporary lay-
off, the schedule of benefits shall be as set forth 
in Section 1 above. However, if there is a holiday 
or holidays in a calendar week when Weekly 
Benefits for a temporary layoff are paid, the fol-
lowing schedule of benefits is applicable, based 
on the employee's continuous service at the time 
of layoff: 
Years of Service '\ Holiday 2 Holidays 3 Holidays 
Less than 2 years 0 0 0 
2 to 19 years $145 $110 $75 
SECTION 3. 
Weekly Benefits will be paid according to the 
normal payroll cycle for each employee. If an 
employee has elected direct deposit of his earn-
ings into a checking or savings account for regu-
lar pay purposes, Weekly Benefits will be directly 
deposited in the same fashion. Weekly Benefits 
will be considered earnings under the then cur-
rent Pension Agreement. 
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SECTION 4. 
Successive periods of layoff separated by 
less than six (6) months of active work will be 
considered one (1) period of layoff for purposes of 
determining duration of benefits. 
SECTION 5. 
There shall be deducted from the amount of 
any Weekly Benefit any amount required to be 
withheld by reason of any law or regulation for the 
payment of taxes or otherwise of any federal, 
state, or municipal government. 
ARTICLE VI • SHORT WEEK BENEFITS 
SECTION 1. 
An employee having two (2) or more years of 
continuous service may receive a Short Week 
Benefit for any week in which, because of lack of 
work, he is scheduled or assigned to work for the 
Company for less than thirty-two (32) hours, or in 
the case of a part-time employee, iess than four-
fifths (4/5) of his normal hours. 
SECTION 2. 
A Short Week Benefit will be an amount 
determined by multiplying: 
a. the employee's straight-time average 
hourly rate excluding shift differential (straight-
time hourly earnings for employees with more 
than twenty (20) years of continuous service) dur-
ing the week for which such benefit is paid; by 
b. the difference between thirty-two (32) 
hours and the total of: 
(1) the hours he worked in the week; 
plus 
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(2) the hours he did not work but for 
which he was paid by the Company; 
plus 
(3} the hours he did not work for reasons 
other than lack of work; provided 
that, In the case of any employee 
whose normal work schedule is less 
than forty (40) hours per week, the 
thirty-two (32) hours specified above 
shall be reduced to eighty percent 
(80%) of the employee's normal work 
week. 
SECTION 3. 
A Short Week Benefit will be paid to an 
employee for any week for which he qualifies and 
for which he makes application during that week 
or the following week. 
SECTION 4. 
Notwithstanding any other provision in this 
Agreement, Short Week Benefits will be paid for a 
period of not more than four (4) weeks to any 
employee whose hours of work in the week are 
reduced as the result of an Act of God or an order 
issued by a competent court or agency under any 
Federal or State Environmental Law which 
requires the Company to reduce or suspend oper-
ations. 
ARTICLE VII • 
SPECIAL BENEFITS FOR EMPLOYEES WITH 
TWENTY YEARS OF SERVICE 
SECTION 1. 
An employee who is laid off because of 
reduction in force and who, on his last day 
worked, had twenty (20) years or more of contin-
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uous service and who meets the eligibility 
requirements of Article V shall be eligible to 
receive Weekly Benefits beyond the maximum 
duration of such benefits set forth in Article V, 
provided that such extended Weekly Benefits 
shall not continue for a period of longer than fifty-
two (52) weeks. In the case of an employee 
affected by a plant shutdown, eligibility for bene-
fits during the period of extended Weekly Benefits 
shall cease if the employee becomes eligible to 
receive an unreduced pension. 
SECTION 2. 
The amount of Weekly Benefit for an employ-
ee with twenty (20) or more years of continuous 
service on his last day worked will be one hun-
dred eighty dollars ($180) from week one to week 
26 and two hundred thirty-five dollars ($235) 
beginning week 27 and continuing for an addi-
tional seventy-eight (78) weeks. However, if there 
is a holiday in a calendar week when Weekly 
Benefits for a temporary layoff are paid, the 
amount of Weekty Benefit will be one hundred 
forty-live dollars ($145) if there is one (1) holiday, 
one hundred ten dollars ($110) H there are two (2) 
holidays, and seventy-five dollars ($75) if there 
are three (3) holidays. 
ARTICLE VIII • 
CONDITIONS TO THE EFFECTIVENESS AND 
CONTINUANCE OF THE PLAN 
SECTION 1. 
The Company will not be required to place 
the Plan in operation, unless and until it shall 
have received from the Internal Revenue Service 
a currently effective ruling or rulings, satisfactory 
to the Company, that payment of benefits shall 
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constitute a currently deductible expense under 
the Internal Revenue Code of 1986, as now in 
effect or as hereafter amended, or under any 
other applicable Federal Tax Law. Continued 
operation of the Plan shall be conditioned upon 
retaining such favorable ruling or rulings from the 
Commissioner of Internal Revenue. 
SECTION 2. 
The Company shall not be required to place 
the plan in operation, unless and until it shall 
have received from the United States Department 
of Labor a currently effective ruling or rulings, sat* 
isfactory to the Company, that no part of the ben-
efits payable shall be included in the regular rate 
of any employee. Continued operation of the Plan 
shall be conditioned upon retaining such favor-
able ruling or rulings from the United States 
Department of Labor. 
SECTION 3. 
If any such ruling referred to in Section 1 and 
Section 2 of this Article VIII shall be finally denied, 
no further action need be taken under the Plan 
thereafter. 
SECTION 4. 
No Weekly Benefit shall be payable with 
respect to any week during the term of this 
Agreement, unless it remains established, to the 
satisfaction of the Company, by administrative rul-
ings from competent slate authorities or by state 
statutes that supplementation is permitted, In the 
event that it shall not remain so established that 
supplementation is permitted, payments will be 
made under an alternate arrangement designed 
to provide benefits, as nearly as possible, similar 
to Weekly Benefits if and when A shall have been 
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established, to the satisfaction of the Company, 
that such alternate arrangement shall be permit-
ted by administrative rulings from competent state 
authorities or by state statutes. 
ARTICLE IX - MISCELLANEOUS 
SECTION 1. 
A person who enters the armed services of 
the United States directly from the employment of 
the Company shall, while in service, be deemed, 
for the purposes of the Plan, to be on leave of 
absence and shall not be entitled to any Weekly 
Benefit. Upon the reinstatement of such a person 
as an employee with unbroken continuous 
service, such person shall be credited with the 
same continuous service that he would have had, 
had he not entered into the armed services but 
remained an employee ol the Company. 
SECTION 2. 
Except as otherwise required by law, no ben-
efit shall be subject in any way to alienation, safe, 
transfer, assignment, pledge, attachment, gar-
nishment, execution, or encumbrance of any kind, 
and any attempt to accomplish the same shall be 
void. If the Company shall find that such an 
attempt has been made with respect to any ben-
efit due or to become due to any employee, the 
Company, in its sole discretion, may terminate the 
interest of such employee in such benefit and 
apply the amount ot such benefit to or lor the ben-
efit of such employee, his spouse, parents, chil-
dren, or other relatives or dependents, as the 
Company may determine, and any such applica-
tion shall be a complete discharge ot all liability 
with respect to such benefit. 
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SECTION 3, 
Except as provided in Section 2 of this 
Article, benefits shall be payable hereunder only 
to the person who is eligible therefor, except that 
if the Company shall find that such person is 
deceased or is unable to manage his affairs for 
any reason, any benefit payable to him shall be 
paid to his duly appointed legal representative, if 
there be one, and, if not, to the spouse, parents, 
children, or other relatives or dependents of such 
person as the Company, in its discretion, may 
determine. Any payment so made shall be a 
complete discharge of any liability with respect to 
such benefit. In the case of death of any employ-
ee, no benefit shall be payable with respect to any 
period following the last full week of layoff imme-
diately preceding the employee's death. 
SECTION 4. 
A person who receives Weekly Benefits 
under the Plan shall not, by reason thereof, be 
deemed to be working tor the Company during 
such period nor shall he. by reason thereof, 
receive benefits under any other benefit plan to 
which the Company contributes other than those 
to which he would be entitled if he were not 
receiving Weekly Benefits. 
SECTION 5. 
The employee's rights and the Company's 
right to discharge shall not be enlarged or affect-
ed by reason of the Plan. Nothing contained in 
the Plan shall be deemed to enlarge, qualify, limit, 
or alter in any manner the Company's manage-
ment responsibilities. 
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SECTION 6. 
The Company shall have the right to recover 
any payments made to an employee who was not 
properly entitled thereto or any overpayments 
and to adjust underpayments to employees. 
ARTICLE X -
ADMINISTRATION OF THE PLAN 
The Company shall have the exclusive right 
to administer the Plan and to establish such pro-
cedures and promulgate such regulations as are 
reasonably related to the administration of the 
Plan and subject to all of Its terms and provisions. 
The costs of administering the Plan shall be 
borne by the Company. 
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2000 
401 (k) AGREEMENT 
Between 
THETIMKEN COMPANY 
And 
UNITED STEELWORKERS OF AMERICA, 
AFL-CIO 
THIS 401(k) AGREEMENT, dated as of 
January 14, 2000, is between THE TIMKEN 
COMPANY, hereinafter referred to as the 
"Company", and UNITED STEELWORKERS OF 
AMERICA, AFL-CIO on behalf of itself and Local 
Unions 1123, 2173, and 2730, said International 
Unions and Local Unions collectively being 
referred to as the "Union", and shall be known as 
the 2000 401 (k) Agreement. 
PREAMBLE 
WHEREAS, the parttes have agreed to 
establish a 401 (k) Plan under a 401 (k) 
Agreement and to provide for the payment of 
Benefits from the trust to be established. 
IT IS HEREBY AGREED, between the par-
ties as follows: 
ARTICLE I - DEFINITIONS 
Wherever used herein, the terms hereinafter 
referred to in this 401 (k) Agreement shall be 
understood to have the following meaning; 
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1. The terms "Company", "Union", and 
"Employee", shall have the same meanings as 
ascribed to such words in the 2000 Basic Labor 
Agreement between the parties dated January 
14,2000, in respect of rates of pay, hours of work, 
and conditions of employment. 
«. "Company" shall mean THE TIMKEN 
COMPANY; 
b. "Union" shall mean UNITED STEEL-
WORKERS OF AMERICA, AFL-CIO, on behalf of 
itself and LOCAL UNIONS NO. 1123, 2173, and 
2730, said International Union and Local Unions 
collectively being referred to hereinafter as the 
"Union"; 
c. "Employee" shall mean all production 
and maintenance workers in the bearing, steel 
and tube plants at Canton, Ohio, the steel and 
tube plant and bearing plant at Gambrinus {just 
outside of the City of Canton), the steel plant on 
Faircrest Street, S.W., Stark County, Ohio, and 
the plants at Wooster and Columbus, Ohio, of the 
Company, excluding supervisors, assistant super-
visors, or supervisors in charge of any class ot 
labor, bricklayers, watchmen, guards, factory 
clerks, or other clerical workers and salaried 
employees. 
2. The terms "Continuous Service" and 
"Hour of Service" shall have the same meanings 
as ascribed to such words in the 2000 Pension 
Agreement between the parties dated January 
14,2000. 
a. Except as otherwise provided, the 
Continuous Service of any Participant for deter-
mining his eligibility for and the amount of any 
401 (k) Benefit hereunder shall be the time from 
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the first employment of said Participant by the 
Company until the time of his voluntary retire-
ment, except that such Continuous Service shall 
be broken and credit for previous service lost by: 
(1) Voluntarily quitting the service of 
the Company. (An unauthorized absence of seven 
(7) consecutive scheduled working days shall be 
considered a voluntary quit. Absence for military or 
naval service, other than temporary training pro-
grams of the State Guard or Reserve Forces, shall 
be considered a voluntary quit, unless otherwise 
provided by law or by the applicable collective 
bargaining agreement.) 
(2) Discharge for proper cause from 
the service of the Company. 
(3) (a) Layoff for a continuous peri-
od of time as produces a break in his accumulat-
ed Continuous Service record under the Basic 
Labor Agreement in effect at the time of a layoff 
but not to exceed a continuous period of two (2) 
years. 
(b) Any employee on layoff for 
reduction in force or physical disability who 
returns to work after January 16, 2000, whose 
Continuous Service was broken while laid off 
due to reduction in force after July 21, 1980, 
pursuant to Paragraph 3 of Section K of Article 
VIII of the 1980, 1983, 1986, 1989, or 1993 
Basic Labor Agreement shall, after the date of 
the employee's return to work, have his 
Continuous Service adjusted so that his 
Continuous Service, after the date of his return 
to work, shall be increased by the excess, if any, 
of his layoff over two (2) years, up to a maxi-
mum increase of two (2) years. 
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(c) Any active employee as of 
January 16, 2000, whose Continuous Service 
was broken while laid off for physical disability 
after July 21, 1960, pursuant to Paragraph 3 of 
Section K of Article VIII or the 1980, 1983, 
1986, 1989, or 1993 Basic Labor Agreement 
shall have his Continuous Service adjusted so 
that his Continuous Service, as of January 16, 
2000, shatl be increased by the excess, if any, 
of his layoff over two (2) years, up to a maxi-
mum increase of two (2) years. Any employee 
on layoff for reduction in force or physical dis-
ability who returns to work after January 16, 
2000, whose Continuous Service was broken 
while laid off due to physical disability after July 
21, 1980, pursuant to Paragraph 3 of Section K 
of Article VI If of the 1980, 1983, 1986, 1989, or 
1993 Basic Labor Agreement shall, after the 
date of the employee's return to work, have his 
Continuous Service adjusted so that his 
Continuous Service, after the date of his return 
to work, shall be increased by the excess, if any, 
of his layoff over two (2) years, up to a maxi-
mum increase of two (2) years. 
(d) A break in Continuous Service 
shall not occur during a layoff because of physical 
disability resulting from an injury or disease for 
which Workers' Compensation Benefits are payable, 
provided the Participant returns to work within thirty 
(30) calendar days after the end of the period for 
which Total Disability Benefits are payable and pro-
vided the total continuous period of his absence 
from work does not exceed five {5) years, A 
Participant who receives Workers' Compensation 
Total Disability Benefits for the entire five (5)-year 
period or who retires from disability while receiv-
ing Workers' Compensation Total Disability 
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Benefits within the five (5)-year period shall 
receive credit for Continuous Service until the 
earlier of the termination of the five (5)-year peri-
od or retirement. Any laid off Participant who has 
extended recall rights as provided in Article VIII, 
Section H, of the then current Basic Labor 
Agreement may make an application lor a pen-
sion during the period in which he has such 
extended recall rights; provided, however, that if 
the President, Vice President, Financial 
Secretary, Treasurer, or Recording Secretary of 
any Local Union who has been or is an employee 
of the Company and has been or may hereafter 
be given a leave of absence on the condition stat-
ed in Article VIII of the then current Basic Labor 
Agreement, such leave of absence shad not con-
stitute a break in such a Participant's record of 
Continuous Service for the purpose of this 401 (k) 
Agreement 
(a) The adjustment of a Participant's 
Continuous Service under Subparagraphs (a), (b), 
(c), or (d) above shall not result in duplicating credfl 
for Continuous Service for the same period of layoff. 
b. The term "Hour of Service" means each 
hour (1) for which a Participant is paid, or entitled to 
payment for the performance of duties, for the 
Company or for which he is paid, or entitled to pay-
ment, by the Company on account of a period of time 
during which no duties are performed (irrespective of 
whether the employment relationship has terminat-
ed) due to vacation, holiday, illness, incapacity 
(including disability), layoff, jury duty, military duty, or 
leave of absence; (2) for which back pay, irrespective 
of mitigation of damages, is either awarded or 
agreed to by the Company; or (3) for which a 
Participant is credited pursuant to Sections 
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410(a)(5)(E) and 411(a)(6)(E) of the Internal 
Revenue Code, solely for the purpose of deter-
mining whether a one (1) year break in service 
has occurred. Hours of Service shall be deter-
mined by dividing the payments received or due 
for reasons other than the performance of duties 
by the lesser of (i) the Participant's most recent 
hourly rate of compensation for the performance 
of duties or (ii) the Participant's average hourly 
rate of compensation for the performance of 
duties for the most recent computation period in 
which the Participant completed more than five 
hundred (500) Hours of Service. Hours of 
Service shall be computed and credited in accor-
dance with Department of Labor Regulation 
2530.200(b). 
3. The term "Beneficial Interest" shall mean 
the proportionate allocation of assets held by the 
Plan in the name of the Trust on behalf of each 
Participant, which allocation is determined each 
business day for each Participant by the ratio of 
total contributions 1o the Plan made by the 
Participant compared to the total contributions to 
the Plan made by all Participants. 
4. Beneficial Loan Interest • The market 
value of the assets representing the Participant's 
Beneficial Interest in the Trust in the custody of 
the Trustee as of any valuation date, determined 
for Company stock by the market price for such 
common stock, as reported by the New York 
Stock Exchange, on any valuation date and for 
other investment options by the market value on 
the most recent valuation date immediately pre-
ceding the date of the loan. 
5. The term "Gross Earnings" shall mean an 
Employee's regular wages paid (including any 
K-6 
overtime or premium payments and any cost-of-
living adjustments) during his or her period of par-
ticipation in the Plan, but excluding any special 
types of payments, such as, but not limited to, 
suggestion awards, vacation pay, or retirement 
benefits. For purposes of this Plan, and in accor-
dance whh Section 401(A)(17) of the Internal 
Revenue Code, gross earnings cannot exceed 
$150,000 (as adjusted) for a Plan Year. For pur-
poses of applying this limitation, the family unit of 
an Employee who either is a five percent (5%) 
owner or is both a Highly Compensated 
Employee and one of the ten (10) most Highly 
Compensated Employees will be treated as a sin-
gle Employee with one (1) compensation. If, as a 
result of the application of these compensation 
limits, the limitation Is exceeded, then the limita-
tion shall be prorated among the affected 
Employees in the proportion to each individual's 
compensation as determined under the Plan prior 
to the application of this limitation. For this pur-
pose, a family unit is an Employee who is a five 
percent (5%) owner or one of the ten (10) most 
Highly Compensated Employees, the Employee's 
spouse, and the Employee's lineal descendants 
who have not attained age nineteen (19) before 
the close of the Plan Year. 
6, The term "Highly Compensated 
Employee" shall moan any employee who, during 
the current Plan Year or the preceding Plan Year; 
a. was at any time a five percent (5%) or 
more owner of the Company's outstanding com-
mon stock, 
b. received compensation from the 
Company in excess of $100,000 (or, if greater, the 
dollar (imitation in effect under Section 
414(q)(1)(C) of the Internal Revenue Code), 
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c. received compensation from the 
Company in excess of $66,000 (or, if greater, 
the. dollar limitation in effect under Section 
414(q){1 ){C) of the Internal Revenue Code) and 
was (n the top-paid group (the top twenly per-
cent (20%) of Employees ranked on the basis of 
compensation received during the year, but 
excluding any Employee described in Section 
414(q>(8) and Q&A 9(b) of Section 1.414(q)-IT 
of the Treasury Regulations) of employees for 
such year, or 
d- was at any time an officer and 
received compensation greater than $60,000 
for, if greater, fifty percent (50%) of the amount 
in effect under Section 415(b)(1)(A) for such 
year, with the number of officers being limited 
to fifty (50) (or, if lesser, the greater of three (3) 
Employees or ten percent (10%) of Employees 
excluding those who may be excluded in deter-
mining the top-paid group), and where no offi-
cer has compensation in excess of fifty percent 
(50%) of the Section 415(b)(tKA) limfl, the 
highest paid officer is treated as highly com-
pensated-
For purposes of this definition, compen-
sation is compensation within the meaning of 
Section 415(c)(3) of the Internal Revenue Code, 
including elective or wage reduction contribu-
tions to a cafeteria plan, cash, or deferred 
arrangement or tax-sheltered annuity, 
A Highly Compensated Employee who is 
either a five percent (5%) owner or one of the 
ten (10) most Highly Compensated Employees 
is subject to the family aggregation rules. In 
such case, the family member and five percent 
(5%) owner or top ten (10) Highly Compensated 
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Employee shall be treated as a single Employee 
receiving compensation and Plan contributions 
or benefits equal to the sum of such compensa-
tion and contributions or benefits of the family 
member and the five percent (5%) owner or top 
ten (tO) Highly Compensated Employee. Ramify 
member includes the spouse, lineal ascendants 
and descendants of the Employee, and the 
spouses of such lineal ascendants and descen-
dants.]. 
In the case of the year for which the relevant 
determination is being made, an employee 
described in Subparagraph b., c„ or d. for the cur-
rent year only, and not described in 
Subparagraph a. for either the current or the pre-
ceding year, shall not be treated as a Mighty 
Compensated Employee, unless such employee 
is a member of the group consisting of the one 
hundred (100) employees paid the greatest com-
pensation during the year for which such determi-
nation ts being made. 
7. The term Tarticipant" shall mean any 
Employee who meets the requirements of Article 
tl below. 
8. The term "Plan" shall mean the 401 (k) 
Plan established by this Agreement. 
9. The term "Plan Administrator" shall 
mean the Company. 
10. The term Tlan Year" shall mean a peri-
od which includes all pay periods for which pay-
ment is made in a calendar year. 
11. The term "the 401<k) Trust" or "the Trust" 
shall mean the Trust established in connection 
with the Plan which holds and invests the 
Participant contributions. 
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12. The term Trustee" shall mean a trust 
company selected by the Company and any suc-
cessors thereto, 
ARTICLE II - 401 {K) BENEFITS 
A- ELIGIBILITY AND PARTICIPATION 
1. Participation in this Plan shall be avail-
able only to Employees of the Company in the 
United States, who have completed the eligibility 
requirements to be participants under the 2000 
Insurance Agreement, that is the completion of 
the probationary period of one hundred twenty 
(120) days worked in the employ of the Company. 
2. Eligible Employees electing to partici-
pate in this Plan for the first time or following a 
return to active employment with the Company 
must elect to participate in this Plan by filing a 
written election to do so, which election will be 
effective with the first available pay period. Any 
other election to participate or reparticipate may 
be accomplished by utilizing the interactive voice 
response system, which election will be affective 
with the first available pay period, 
3. An Employee's election to participate in 
this Plan shall designate the amount of wage 
reduction elected by the Employee to be con-
tributed to this Plan, as provided in Section B of 
this Article II. Such election shall become effec-
tive with the first available pay period, 
4. An Employee's election to participate in 
this Plan shall continue in effect until the 
Employee utilizes the interactive voice response 
system to terminate his or her participation or 
until such Employee ceases to be eligible to par-
ticipate in this Plan. 
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B. WAGE REDUCTION CONTRIBUTIONS 
1. At any time, in accordance with Section 
A above, a Participant may elect to have his or 
her wages reduced and the subsequent reduction 
contributed to this Plan, in an amount equal to 
any whole percent between one percent {1 %) and 
eighteen percent (18%) of his or her Gross 
Earnings to be deducted from his or her wages 
payable for each pay period; provided however, 
that the percent reduction selected cannot result 
in mors than a $10,500 wage reduction contribu* 
Hon on behalf of a Participant in a Plan Year (or, if 
greater, the dollar limitation in effect under 
Section 402(g)(1) of the Internal Revenue Code). 
2. A Participant's election as to the rate of 
his or her wage reduction contributions to this 
Plan will remain in effect until the Participant 
changes his or her election, ceases to be eligible 
to participate, or utilizes the interactive voice 
response system to terminate his or her partici-
pation in this Plan. 
3. A Participant may change his or her 
election as to the rate of wage reduction contribu-
tions to this Plan by utilizing the interactive voice 
response system on any business day. Any 
change made on the appropriate form will be 
effective for the first available pay period and for 
all succeeding pay periods, unless changed 
again by the same procedure. 
C. LIMITS ON CONTRIBUTIONS 
1, in no event shall the annual addition to a 
Participant's account under this Plan and any 
other contributions to qualified defined contribu-
tion plans maintained by the Company exceed 
the lesser of $30,000 (or, if greater, one-fourth 
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(1/4) of the dollar limitation in effect under Section 
415(b)(1)(A) of the Internal Revenue Code) or 
twenty-five percent (25%) of the Participant's total 
compensation from the Company less the 
amount of wage reduction contributions. The 
annual addition shall be a Participant's wage 
reduction contributions and amounts allocated 
after March 31, 1984, to an individual medical 
account, as defined In Section 415(c)(2) of the 
Internal Revenue Code, which Is a part of a pen-
sion or annuity plan maintained by the Company. 
Amounts derived from contributions paid or 
accrued after December 31, 1985, in taxable 
years ending after such date, which are attributa-
ble to post-retirement medical benefits, allocated 
to the separate account of a key employee, as 
defined in Section 419A(d)(3) of the Code, under 
a welfare benefit fund, as defined in Section 
419(e) of the Code, maintained by the Company 
are also treated as annual additions. For pur-
poses of this Section C, Paragraph 1, compensa-
tion shall include all amounts received by a 
Participant from the Company during a calendar 
year for the performance of personal services to 
the extent that such amounts are includable in 
taxable income. In no event shall the amount of 
Participant wage reduction contributions to a 
Participant's account exceed $10,500 for any 
Plan Year (or, if greater, the dollar limitation in 
effect under Section 402(g)(1) of the Internal 
Revenue Code). 
1. 11 the annual addition limitation tor any 
Participant would be exceeded by the amounts 
contributed to this Plan and any other defined 
contribution plans maintained by the Company, 
the contributions to the Participant's account 
made under this Plan shall be reduced as 
necessary. 
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3. a. If the Participant is also a participant 
in a defined benefit plan maintained by the 
Company, the sum of the defined benefit plan 
fraction and the defined contribution plan fraction 
for any Plan Year may not exceed 1.0, 
b. The defined benefit plan fraction is a 
fraction, the numerator of which is the sum of the 
Participant's projected annual benefits under alt 
defined benefit plans (whether or not terminated) 
maintained by the Company, and the denomina-
tor of which is the lesser of (1) 1.25 times the dol-
lar limitation of Section 415(b)(1)(A) of the 
Internal Revenue Code in effect for the limitation 
year or (2) 1.4 times the Participanfs average 
compensation for the three 0)-consecutive years 
that produce the highest average. 
c. The defined contribution plan fraction 
is a fraction, the numerator of which is the sum of 
the annual additions to the Participant's account 
under all defined contribution plans maintained by 
the Company (whether or not terminated) for the 
current and all prior limitation years, and the 
denominator of which is the sum of the lesser of 
the following amounts determined for such year 
and for each prior year of service with the 
Company: (1) 125 times the dollar limitation in 
effect under Section 415(c)(1)(A) of the Internal 
Revenue Code for such year or (2) 1,4 times the 
amount which may be taken into account under 
Section 415(c)(1)(B) of the Internal Revenue 
Code. 
4. If the annual addition which would other-
wise be made to a Participant's account exceeds 
the permissible amount, the Company's contribu-
tion 1o the defined benefit plan shall be reduced 
accordingly. 
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D. INTERESTS NON-FORFEITABLE 
Participants shall have an immediate fully 
vested and nonforfeitable right to Participant 
contributions property credited to their respective 
accounts and the income attributable thereto. 
E. VETERANS' RIGHTS 
1. A Participant who is reemployed by the 
Company pursuant to the provisions of the 
Uniformed Services Employment and 
Reemployment Rights Act of 1994 shall be treat-
ed as not having incurred a break in service with 
the Company by reason of such Participant's 
period or periods of service in the armed forces of 
the United States. Each period served by a 
Participant in the armed forces shall, upon reem-
ployment, be deemed to constitute service with 
the Company lor purposes of determining and 
non-forfeitability of benefits and the accrual of 
benefits under the Plan. 
2. A Participant so reemployed shall be 
entitled to accrued benefits that are contingent on 
the making of, or derived from, Wage Reduction 
Contributions only to the extent such Participant 
makes payment to the Plan with respect to such 
Wage Reduction Contributions. No such pay-
ment may exceed the amount the Participant 
would have been permitted to contribute had the 
Participant remained continuously employed by 
the Company through the period of service in the 
armed forces. Any payment of Wage Reduction 
Contributions to the Plan shall be made during 
the period beginning with the date of reemploy-
ment and whose duration is three (3) times the 
period of the Participant's service in the armed 
forces, not to exceed a maximum duration of five 
{5} years, 
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3. For purposes of computing Wage 
Reduction Contributions under Section E, 
Paragraph 2, above, the Participant's compensa-
tion during the period of service in the armed 
forces shall be computed at the rate the 
Participant would have received, but for the peri-
od of service in the armed forces, or, in the case 
that the determination of such rate is not reason-
ably certain, on the basis of the Participant's aver-
age compensation during the twelve (12)-month 
period immediately preceding such period of 
service in the armed forces, or if shorter, the peri-
od of employment immediately preceding such 
period. 
ARTICLE 111 -
OPERATION OF THE TRUST 
A. INVESTMENT OF FUNDS 
1. A Participant will be able to invest his 
Wage Reduction Contributions in the investment 
options offered by the Trustee, which options shall 
be selected by the Plan Administrator* The Plan 
Administrator will offer four (4) basic investment 
options to Participants and may offer additional 
investment options. There will be no investment 
fees tor Participants for the four (4) basic options, 
but investment fees on the additional options will 
be charged to the account of any Participant 
electing them. At the time the Participant enrolls 
or re-enrolls in the Plan, he or she may elect what 
percentage, if any, of his Wage Reduction 
Contributions, in increments of five percent (5%), 
he wishes to place in each investment option. 
2. Each business day, the Trustee or its 
designee shall, by appropriate accounting proce-
dures, determine the Beneficial Interest of each 
Participant in the assets then held In the Trust. 
K-15 
3. As soon as possible following the end of 
each calendar quarter, each Participant shall 
receive a statement showing the details of the 
Participant's Beneficial Interest in the Trust. 
4. A Participant can request fund transfers 
on any business day of his prior Wage Reduction 
Contributions from one (1) investment option to 
another by utilizing the interactive voice response 
system. The Participant may elect what percent-
age, if any, of those assets in the Participant's 
investment accounts will be reallocated in five 
percent (5%) increments to the investment 
options chosen by the Participant. 
B. DISTRIBUTIONS FROM THE TRUST 
1. «. The shares held in the Trust for the 
benefit of a Participant shall be distributed to the 
Participant upon retirement at or after normal 
retirement age sixty-five (65), upon early retire-
ment as provided under the then current Pension 
Agreement, upon a break In Continuous Service 
with the Company, or to the Participant's benefici-
ary upon the death of the Participant, except as 
hereinafter provided. 
b. Early retirement shall include retire-
ment at any age under sixty-five (65) years with 
not less than thirty (30) years of continuous 
service, retirement at the age of sixty (60) years 
with not less than twenty-five (25) years of con-
tinuous service, retirement at the age of sixty-two 
(62) years with not less than fifteen (15) years of 
continuous service, retirement with an actuarially 
reduced Pension Benefit between the ages of 
sixty (60) and sixty-two (62) with not less than fif-
teen (15) years of continuous service, retirement 
due to shutdown or layoff, and retirement due to 
disability. 
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2. a. A Participant's beneficiary shall be 
his or her spouse or. If the Participant has no 
spouse or the Participant's spouse consents (in 
the manner described in this Paragraph) to the 
designation of another person or persons, such 
other person or persons as is designated by the 
Participant as his or her beneficiary. A Participant 
may elect at any time during the applicable elec-
tion period, which begins on the first day of the 
Plan Year in whfch the Participant becomes a 
Participant f n the Plan and ends on the date of the 
Participant's death, to waive the surviving spouse 
as beneficiary and may revoke any such election 
at any time during the applicable election period. 
Tne Plan Shall provide to each Participant, within 
the applicable period with respect to such 
Participant (and consistent with such regulations 
as the Secretary of the Treasury may prescribe) a 
written explanation of: (1) the terms and condi-
tions of the death benefit; (2) the Participant's 
right to make, and the effect of, an election to 
waive the spouse as beneficiary; (3) the rights of 
the Participant's spouse; and (4) the right to 
mate, and the effect of, a revocation of an elec-
tion. The term "applicable period" means, with 
respect to a Participant, whichever of the follow-
ing periods ends last: (i) a period beginning with 
the first day of the Plan Year in which the 
Participant attains age thirty-two (32) and ending 
with the close of the Plan Year preceding the Plan 
Year in which the Participant attains age thirty-five 
(35); (ii) a reasonable period after the individual 
becomes a Participant; (in) & reasonable period 
ending after Section 417(a)(5) of the Internal 
Revenue Code ceases to apply to the Participant; 
(iv) a reasonable period ending after Section 
40l(a)(11) of the Internal Revenue Code applies 
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to the Participant; and (v) a reasonable period 
after separation from service in case of a 
Participant who separates before attaining age 
thirty-five (36). 
b. Such an election shall not take effect 
unless the spouse of the Participant consents in 
writing to such election, such election designates 
a beneliciary (or a form ot benefits) which may 
not be changed without spousal consent (or the 
consent of the spouse expressly permits desig-
nations by the Participant without any require-
ment of further consent by the spouse) and the 
spouse's consent acknowledges the effect of 
such election and is witnessed by a Plan repre-
sentative or a notary public, or it is established to 
the satisfaction of the Plan Administrator that the 
consent required may not be obtained because 
ttieie is no spouse, because the spouse cannot 
be located, or because of such other circum-
stances as the Secretary of the Treasury may by 
regulations prescribe. Any consent by a spouse 
(or establishment that the consent of a spouse 
may not be obtained) shall be effective only with 
respect to such spouse, 
c. In order to elect to waive his spouse as 
beneficiary, a Participant also must affirmatively 
elect that the payment of his benefits not be in the 
form of a life annuity, and with respect to such 
Participant, this Plan may not be a transferee of a 
defined benefit plan or an individual account plan 
subject to the funding standards of the Internal 
Revenue Code or any other plan required to 
provide a mandatory qualified joint and survivor 
annuity provision. 
d. If a Participant has no spouse, if the 
spouse has consented in the manner described 
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above to not being the designated beneficiary, if 
the spouse cannot be located, or because of cir-
cumstances prescribed by the Secretary of the 
Treasury, the Participant may, by written notice 
delivered to the Plan Administrator, designate or 
change the designation of a beneficiary to whom 
payments of benefits may be paid in the event of 
his death. In the absence of such notice, such 
benefits shall, to the extent permitted by law, be 
paid at the discretion of the Company to the 
deceased Participant's surviving spouse, child or 
children, parent or parents, and/or the executor or 
administrator of his estate. 
3. a. Such distributions shall be made in a 
lump sum or in installments as soon as possible 
after the Participant retires, the Participant's 
death occurs, or Continuous Service is broken. If 
the distribution exceeds $3500 or if the account 
balance of the Participant ever exceeded $3500 
at the lime of a prior distribution, it cannot be dis-
tributed without the written consent of the 
Participant and the Participant's spouse, if any, or 
in cases where the Participant is dead, the 
Participant's surviving spouse or beneficiary (if 
the surviving spouse is not the beneficiary). 
b. For distributions made after 
December 31, 1992, the appropriate tax with-
holdings will be made, unless the Participant 
instructs the Plan Administrator, pursuant to pro-
cedures to be implemented by the Plan 
Administrator, to roll over ttimctty his eligible 
rollover distribution to an eligible retirement plan. 
A direct rollover is a payment by the Plan to the 
eligible retirement plan specified by the 
Participant, An eligible rollover distribution is any 
distribution of all or any portion of the balance to 
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the credit of the Participant, except that an eligi-
ble rollover distribution does not include (1) any 
distribution that Is one of a series of substantially 
equal periodic payments (not less frequently than 
annually) made for the life (or life expectancy) of 
the Participant or the joint lives (or joint life 
expectancies) of the Participant and the 
Participant's designated beneficiary, or for a 
specified period of ten (10) years or more; (2) any 
distribution to the extent such distribution is 
required under Section 401(a)(9) of the Internal 
Revenue Code; and (3) the portion of any distri-
bution that is not includable in gross income 
(determined without regard to the exclusion for 
net unrealized appreciation with respect to 
employer securities). An eligible retirement plan 
Is an individual retirement account described in 
Section 408(a) of the Internal Revenue Code, an 
individual retirement annuity described in Section 
408(b) of the Internal Revenue Code, an annuity 
plan described in Section 403(a) of the Internal 
Revenue Code, or a qualified trust described in 
Section 401 (a) of the Internal Revenue Code, that 
accepts the Participant's eligible rollover distribu-
tion. However, in the case of an eligible rollover 
distribution to the surviving spouse, an eligible 
retirement plan is an individual retirement 
account or individual retirement annuity. For pur-
poses of this provision, a Participant includes an 
Employee or former Employee, a Participant's 
surviving spouse, and a Participant's spouse or 
former spouse who is the alternate payee under a 
qualified domestic relations order, as defined in 
Section 414(p) of the internal Revenue Code. 
c. A Participant or beneficiary electing to 
receive a distribution in installments shall elect 
the frequency of the distribution which may be 
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monthly, quarterly, or annually over a period not to 
exceed the recipient's life expectancy according 
to procedures established by the Company. 
4. Unless the Participant otherwise elects, 
the payment of benefits to a Participant shall 
begin not later than the 60th day after the latest of 
the dose of Ihe year in which (a) the Participant 
attains age sixty-five (65), (b) the Participant com-
pletes ten (10) years of Continuous Service, or (c) 
the Participant terminates his service with the 
Company. The election to postpone the payment 
of benefits beyond the time specified above shall 
be made by submitting to the Plan Administrator 
a written statement, signed by the Participant, 
which describes the benefit and the date on 
which the payment of such benefit shall com-
mence. Such an election may not be made if the 
exercise of such election will cause benefits 
payable under this Agreement in the event of the 
death of the Participant to be more than inciden-
tal. In no event shall payment of such benefits be 
deferred beyond April t of the calendar year fol-
lowing the calendar year in which the Participant 
attains (or, in the case of a deceased Participant, 
would have attained) age seventy and one-half 
(70-1/2). If distributions are required to be made 
under this Section B, Paragraph 4, they shall be 
made in a lump sum payment or in installments. 
The requirements of this Section B, Paragraph 4, 
shall apply to any distribution of a Participant's 
interest and will take precedence over any incon-
sistent provisions of this Plan. All distributions 
required under this Section B, Paragraph 4, shall 
be determined and made in accordance with the 
proposed regulations under Section 401(a)(9) of 
the Internal Revenue Code, Including the mini-
mum distribution incidental benefit requirement of 
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Section 1.401 (a)(9)-2 of the proposed regula-
tions. 
5. A Participant or beneficiary otherwise 
entitled to a distribution from the Plan may elect 
to retain said distribution in the Plan until such 
time as the Participant or beneficiary shall direct 
the Trustee to make said distribution, provided 
that such distribution must be made not later than 
the time specified in Section B, Paragraph 4, 
above. Upon written notice from the Participant 
or beneficiary, such distribution shall be made in 
a lump sum or in installments as soon as possible 
after the notice is received, 
6. a. Partial or total distributions of his 
wage reduction contributions may also be made 
to a Participant, upon application to the Trustee, 
in cases of hardship. If a Participant elects a 
withdrawal prior to the date he retires, becomes 
disabled, or terminates his service with the 
Company, such withdrawal will require the con-
sent of the Trustee and such consent shall be 
given only ff, under uniform rules and regulations, 
and in conformance with procedures established 
by the Company, the Trustee determines that the 
purpose of the withdrawal is to meet immediate 
and heavy financial needs of the Participant, the 
amount of the withdrawal does not exceed such 
financial need, and the amount of the withdrawal 
is not reasonably available from the resources of 
the Participant. If the Participant is married, a dis-
tribution in excess of $3500 cannot be distributed 
withoul the written consent of the Participant's 
spouse. 
b. The determination of whether a 
Participant has an immediate and heavy financial 
need will be made on the basis of all relevant 
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facts and circumstances. Financial needs which 
will be deemed Immediate and heavy financial 
need are the purchase of a primary residence 
(excluding mortgage payments) of the 
Participant, payment of post-secondary educa-
tional tuition for a year for trie Participant or his 
dependents, health care expenses incurred by a 
Participant or his dependents, and the need to 
prevent the eviction of the Participant from his 
principal residence or foreclosure on the mort-
gage of a Participant's principal residence. 
c. The determination of whether a dis-
tribution is necessary to satisfy an immediate and 
heavy financial need shall be made on the basis 
of all relevant facts and circumstances. A distri-
bution will be deemed to satisfy an immediate and 
heavy financial need it it is not in excess of the 
amounl of the immediate and heavy financial 
need of the Participant (grossed up to reflect the 
Income taxes that will be assessed on the distri-
bution), the Participant has obtained all distribu-
tions (other than hardship distributions) under all 
plans maintained by the Company, the Participant 
agrees that all wage reduction contributions and 
all other Participant contributions to ail plans 
maintained by the Company will be suspended 
itnlil twelve (12) months after receipt of the hard-
ship distribution, and the Participant agrees that 
any wage reduction contributions made in the tax* 
able year following the taxable year of the hard-
ship distribution shalt not exceed the maximum 
limit under Section 402(g) of the Internal Revenue 
Code less the amount of the Participant's wage 
reduction contributions for the taxable year of the 
hardship distribution. 
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d. Such election may be made at any 
time, but not more frequently than once a year. 
All withdrawal elections shall be made by a 
Participant on written Forms supplied by the 
Trustee for that purpose. Such distributions 
shall be processed immediately following the 
completion of the application procedure. 
7. a. A Participant may obtain a loan from 
the Trust upon proper application to the Trust pur-
suant to procedures established by the Plan 
Administrator. The nature and amount of the loan 
must conform to the following rules and limits: 
(1) The minimum loan amount is $1000. 
(2) The maximum loan amount is fifty 
percent (50%) of the Participant's Beneficial Loan 
Interest, provided, that no loan may be greater 
than $50,000, reduced by the excess, if any, of (a) 
the highest outstanding loan balance from the 
Plan during the one (1)-year period ending on the 
day before the date on which such loan is made 
over (b) the outstanding loan balance from the 
Plan on the date on which such loan is made. 
The Trustee will accept only the Participant's 
accrued benefit as collateral for loans. 
(3) The term of the loan cannot exceed 
four (4) years. 
(4) A Participant may have only one 
<1) loan from this Plan in effect at any one time 
and may apply for only one (1) loan within each 
twelve (12)-month period. 
(5) The Plan Administrator wfll establish 
the rate of interest to be charged on ail loan bal-
ances. This rate of interest wiil be one percent 
(1%) in excess of the prime rate as published in 
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the Wall Street Journal the first business day of 
the month in which the loan is granted. 
(6) The loan shall be repaid by the 
Participant, if the Participant is an active 
Employee, through payroll deduction as estab-
lished by the loan agreement. If the Participant is 
not an active Employee, the Participant and the 
Company shall agree to a repayment schedule 
which shall be incorporated in the loan agree-
ment. The loan may be repaid in full at a date ear-
lier than provided in the loan agreement with no 
penalty. Interest paid by the Participant will be 
credited directly to the Participant's account. The 
loan fee of $SO.OO per loan will be paid by the 
Participant from funds other than those in the 
Trust. 
(7) The loan amount will be taKen on a 
pro-rata basis from the Beneficial Loan Interest In 
all investment options at the time of the loan. 
Repayments will be redeposited into the 
Participant's current Investment options and con-
tributions using the current ratio. 
(8) If a Participant does not repay a loan 
which he or she may have from the Plan, the 
Trustee will declare such loan to be in default 
when the loan is in arrears of repayment for more 
than ninety (90) days. The Trustee may take 
steps to preserve Plan assets, if necessary, in the 
event of such default. Once default has been 
established, the amount of the loan in default 
(unpaid principal and the interest accrued there-
on) shall be treated as a distribution from the Plan 
in the Plan Year in which the default occurs. The 
amount of the default will not constitute part of 
subsequent distributions from the Trust. 
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(9) The proceeds of the loan cannot be 
applied toward the purchase of any securities. 
b. Loans may be applied for on any 
business day. Loan application shall be made 
through the interactive voice response system. 
8. a. When a Participant has satisfied the 
eligibility requirements of the Plan, the Company 
may transfer the Participant's account balance 
under another qualified defined contribution plan 
or a conduit individual retirement account which 
authorizes such transfers to the Plan. Transferred 
accounts shall be subject to such rights, restric-
tions, and features {including vesting provisions) 
applicable to assets in similar accounts con-
tributed to and held under the Plan. The Plan 
Administrator may establish such non-discrimina-
tory restrictions and rules applicable to such 
transfers from the Ptan and transfers to the Plan, 
as it may determine to be necessary or desirable 
to maintain the qualified status of the Plan. In no 
event shall any amount be transferred to the Trust 
from a defined benefit pension plan or a money 
purchase pension plan. 
b. The Company may transfer a 
Participant's account under the Plan to another 
qualified defined contribution plan maintained by 
the Company, when the Participant transfers 
employment from an employee group covered by 
the Plan to an employee group not so covered, pro-
vided that the other plan accepts such transfers. 
Accounts so transferred shall be subject to such 
rights, restrictions, and features (including vesting 
provisions) applicable to assets in simitar accounts 
contributed to and held under the other plan. The 
Plan Administrator may establish such non-dis-
criminatory restrictions and rules applicable to 
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such transfers as it may determine to be neces-
sary or desirable to maintain the qualified status 
of the Plan (and any other plan sponsored by it) 
under the Code. 
C. EQUITY DETERMINATION 
1. The Company may amend or revoke the 
wage reduction election of any Participant at any 
time, if the Company determines that such revo-
cation or amendment is necessary to ensure that 
the annual addition to a Participant's account for 
any Plan Year wifl not exceed the limitations of 
Section C, Paragraph 1, of Article II or to ensure 
that the discrimination tests of Section 401 (k) or 
401(m) of the Inlemal Hevenue Code are met for 
such Plan Year. The discrimination tests shall be 
(a) that the Employees eligible to benefit under 
this Plan shall satisfy the non-discrimination pro-
visions of Section 410(b)(1) of the Internal 
Revenue Code, (b) that the actual deferral per-
centage for Highly Compensated Employees tor 
such Plan Year meets the tests of Section 
401(k)(3) of the Internal Revenue Code, and (c) 
that the actual contribution percentage for Highly 
Compensated Employees for such Plan Year 
meets the tests of Section 401 (m) of the Inlemal 
Revenue Code. 
2, In the event that the Plan should fail to 
meet the tests referred to in Section C, Paragraph 
1, ot this Article III, the amount ot excess contri-
butions for a Highly Compensated Employee for a 
Plan Year will be determined in the following 
manner. The actual deferral ratio of the Highly 
Compensated Employee with the highest actual 
deferral ratio will be reduced to the extent neces-
sary to satisfy the actual deferral percentage test 
or cause such ratio to equal the actual deferral 
K-27 
ratio of the Highly Compensated Employee with 
the next highest ratio. This process will be repeat-
ed for each Highly Compensated Employee until 
the actual deferral percentage test is satisfied. 
The amount of excess contributions for a Highly 
Compensated Employee is equal to the total of 
Wage Reduction Contributions taken into account 
for the actual deferral percentage test minus the 
product of the Employee's reduced deferral ratio 
as determined above and the Employee's com-
pensation. The distribution of any excess contri-
butions will include the income allocable thereto. 
The income allocable to excess contributions 
includes income for the Plan Year for which the 
excess contributions were made. The amount of 
excess contributions for a Highly Compensated 
Employee for a Plan Year will be distributed to that 
Highly Compensated Employee after the close of 
the Plan Year in which the excess contribution 
occurred and within twelve (12) months after the 
close of the following Plan Year. In the case of a 
Highly Compensated Employee whose actual 
deferral ratio is determined under the family 
aggregation rules, the determination of the 
amount of excess contributions shall be made in 
the following manner; The actual deferral ratio 
will be reduced in accordance with the "leveling" 
method described in Section 1.401 (k)-l)f)(2) of 
the Treasury Regulations and the excess contri-
butions will be allocated among the family 
members in proportion to the contributions of 
each family member that have been combined. 
K-28 
ARTICLE IV - GENERAL CONDITIONS 
CONCERNING THE 401{k> AGREEMENT 
A. MERGER, CONSOLIDATION. OR 
TRANSFER 
In case of any merger or consolidation with, 
or transfer of assets or liabilities to, any other 
plan, the benefits which would be paid to each 
Participant in this Plan (if this Plan terminated 
immediately after the merger, consolidation, or 
transfer; shall be equal lo or greater than the ben-
efit each Participant would have been entitled to 
receive immediately before the merger, consoli-
dation, or transfer, (if this Plan had then terminat-
ed). 
B. NON-ALIENATION OF PARTICIPANTS' 
INTERESTS 
1. No right to the monies contributed by a 
Participant under this Plan, nor in any assets held 
by the Trustee, shall be subject in any manner to 
alienation, assignment, encumbrance, pledge, 
sale, or transfer of any kind prior to being distrib-
uted to the Participant as provided in the Plan. 
However, the Trustee is granted in the Trust 
Agreement a lien on Trust assets for the payment 
of Trustee Fees and expenses. If at any time prior 
thereto a Participant shall attempt to alienate, 
assign, encumber, pledge, sell, or otherwise 
transfer his or her right to any shares or monies 
held by the Trustee, such attempted alienation, 
assignment, encumbrance, pledge, sale, or trans* 
fer shall be of no effect. To the extent permitted 
by taw, the interest of a Participant shall also be 
protected from involuntary attachment, garnish-
ment, or levy. In the event of an attempted attach-
K-29 
ment, garnishment, or levy of the Participant's 
interest in the Trust, the Participant will be 
promptly notified; but the Trustee shall have no 
obligation to resist such action. In no event shall 
any person be entitled to the distribution of shares 
or the payment of monies held by the Trustee 
prior to the time when distribution is to be made 
to the Participant as provided in the Plan. 
2. Section B, Paragraph 1, above shall not 
apply if the attachment or garnishment of the 
Participant's interest in the Trust is to be made 
pursuant to a qualified domestic relations order, 
as determined under the procedures of this Ran. 
A domestic relations order is a judgment, decree, 
or order that relates to the provision of child sup-
port, alimony payments, or marital property rights 
to a spouse, former spouse, child, or other 
dependent of a Participant and is made pursuant 
to a state domestic relations law. A domestic rela-
tions order is qualified if it creates or recognizes 
the existence of an alternate payee's right to, or 
assigns to an alternate payee the right to, receive 
all or a portion of the benefits payable to a 
Participant under the Plan, specifies (a) the name 
and last known mailing address of the Participant 
and of each alternate payee covered under the 
order, (b) the amount or percentage of the 
Participant's benefits to be paid to any alternate 
payee or the manner in which such amount or 
percentage is to be determined, (c) the number of 
payments or the period 1o which the order 
applies, and (d) each plan to which the order 
relates. Such order cannot require the Plan to 
provide any type or form of benefits, or any 
option, not otherwise provided under the Plan; it 
cannot require the Plan to provide increased ben-
efits (determined on the basis of actuarial value), 
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and it cannot require the payment of benefits to 
an alternate payee which are required to be paid 
to another alternate payee under another order 
previously determined to be a qualified domestic 
relations order. 
3. Each alternate payee under a qualified 
domestic relations order shall have the right from 
time to time to file with the Company a written 
request regarding the time and manner of pay-
mem of the alternate payee's interest in the Plan 
pursuant to such qualified domestic relations 
order. Provided such qualified domestic relations 
order complies with the Internal Revenue Code, 
such request shall be considered by the 
Company and shall be acted upon in accordance 
with the terms of such qualified domestic rela-
tions order. The options available to an alternate 
payee shall be those set forth in Section B, 
Paragraph 3, of Article III, unless otherwise mod-
ified by the qualified domestic relations order, pro-
vided that said qualified domestic relations order 
cannot enlarge the options available under 
Section B, Paragraph 3, of Article III. If an alter-
nate payee so desires, distribution of an alternate 
payee's interest in the Trust may be distributed to 
such alternate payee, as soon as such qualified 
domestic relations order Is approved by the 
Company and by the court. 
C. CONDITIONS TO THE EFFECTIVENESS 
AND CONTINUANCE OP THE PLAN 
1. The Company will not be required to 
make any contributions (wage reduction contribu-
tions) to the 401 (k) Trust required to be estab-
lished under this Plan or lo place any part of the 
Plan into operation, unless and until it shall have 
received from the Internal Revenue Service a cur-
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rently effective ruling or rulings, satisfactory to the 
Company, that such Trust is a qualified Trust 
under Sections 401(a), 401 (k), and 401 (m), 
Internal Revenue Code, and exempt from Federal 
Income Tax under Section 501(a) of the Internal 
Revenue Code. Continued contributions to the 
Trust and operation of the Plan shall be 
conditioned upon retaining such favorable ruling 
or rulings from the Internal Revenue Service. 
2. The Company will not be required to 
make any contributions (wage reduction contribu-
tions) to the Trust required to be established 
under this Plan or to place any part of the Plan 
into operation, unless and until it shall have 
received from the United States Department of 
Labor a currently effective ruling or rulings, satis-
factory to the Company that no part of the contri-
butions to such Trust shall be included in the reg-
ular rate of pay of any Employee. Continued con-
tributions to the Trust and operation of the Plan 
shall be conditioned upon retaining such favor-
able ruling or rulings, 
3. The Company will not be required to 
make any contributions (wage reduction contribu-
tions) to the 401 (k) Trust required to be estab-
lished under this Plan or to place any part of the 
Plan into operation, unless and until it shall have 
determined that no action will be taken by the 
Securities and Exchange Commission concern-
ing such Trust or any information contained or 
omitted in a registration statement for the Plan. 
Continued contributions to the Trust and opera-
tion of the Plan shall be conditioned upon further 
determinations by the Company that the 
Securities and Exchange Commission wilt lake 
no action concerning the Trust or any information 
K-32 
contained or omitted in a registration statement 
for the Plan. 
4. In the event the Plan fails to qualify under 
the applicable provisions of the Internal Revenue 
Code, initially or as amended, the contributions 
shall be returned to the Company and the 
Participants. 
ARTICLE V -
ADMINISTRATION OF THE PUN 
A. PLAN ADMINISTRATION 
1. The Company, which shall be the Plan 
Administrator, shall have responsibility for the 
administration of this Plan, including power to 
construe said Plan, to select the investment 
options to be available to Participants, to deter-
mine alt questions that shall arise thereunder, 
including particular questions on eligibility and 
participation of Employees and all matters neces-
sary for it properly to discharge lis duties, powers, 
and obligations and to apply its established poli-
cies concerning the employment status of 
Participants. The decision of the Company made 
in good faith upon any manner within the scope of 
its authority shall be final, but the Company at all 
times in carrying out its decisions shall act in a 
uniform and non-discriminatory manner and may 
from time to time set down uniform rules of inter-
pretation and administration, which rules may be 
modified from time to time in the light of its expe-
rience. 
2. The Plan established by this Agreement 
is maintained for the exclusive benefit of 
Participants and beneficiaries, and the Plan's 
terms, including those relating to coverage and 
benefits, are legally enforceable, The Plan shall 
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be administered in accordance with all applicable 
state and federal laws and regulations. 
B. INFORMATION AS TO 401 (k) PLAN 
1. The Company agrees to furnish the fol-
lowing additional items of information to the 
Union: 
Information shall be furnished (a) to ihe 
District Director at Columbus, Ohio, in five (5) 
copies, (b) effective as of December 31 of the 
years in which this Agreement is In effect, and (c) 
within one hundred twenty (120) days from the 
31st day of December of the years in which this 
Agreement is in effect. 
a. Information 
(1} Name of Trustee. 
(2) Number of employees making 
contributions to the Plan. 
(3) List of distributions made during 
preceding year showing: 
(a) Social Security number, clock 
number, name, and address 
of recipient. 
(b) Date hired. 
(c) Amount of distribution. 
(4) Financial information. 
(a) Assets of funds at beginning 
of year. 
(b) Participant contributions dur-
ing year. 
(e) Net amount of Income for 
year. 
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(d) Net amount of disbursements. 
(e) Assets of funds at end of year. 
C. SETTLEMENT OF DISPUTES 
1. If any dispute shall arise between any 
Participant or beneficiary applying for a benefit 
and the Administrator or between any Participant 
or beneficiary applying For a benefit and the 
Company, as to such Participant's or beneficiary's 
entitlement to a benefit or the amount of his ben-
efit, such dispute may be disposed of in the man-
ner provided for In the Adjustment of Grievances 
commencing with the last step in the grievance 
procedure preceding arbitration of the collective 
bargaining agreement In effect at the time such 
action is taken. Any Participant or beneficiary 
who wishes to submit such a dispute to such step 
of the grievance procedure must have a notice of 
his intention to do so filed by the Representative 
of the International Union with the Administrator 
postmarked within sixty (60) days from the date of 
the notice to him of the action to which he objects. 
The Participant or beneficiary shall stale clearly 
and concisely, in such notice of his intention to 
submit such dispute to such step of the grievance 
procedure, all facts which are the basis of his 
grievance; and If he claims that any Article or 
Articles of this Agreement are involved, he shall 
specify such Article or Articles. The notice from 
the Administrator shall advise such Participant or 
beneficiary of his right to submit such dispute to 
such step of the grievance procedure within said 
time. The arbitrator, in deciding any such dispute 
and only insofar as necessary to decide such dis-
pute, shall have authority only to interpret and 
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apply the provisions of this Agreement to the facts 
as presented in evidence to him, but he shall not 
have the authority to add to or subtract from or, in 
any way, to alter or amend any of such provisions. 
The decision of the arbitrator on such dispute, 
which shall properly have been referred to him, 
shall be final and binding upon the Company, the 
Union, Participant or beneficiary, and the 
Administrator, unless said decision was procured 
or induced by corruption, fraud, or undue means 
or was beyond the scope of the arbitrator's 
authority herein provided. 
2. If no appeal to arbitration is taken in 
accordance with Section C hereof from any deci-
sion of the Administrator either awarding or deny-
ing a benefit under this Agreement, or modifying 
or reversing any earlier decision awarding or 
denying such benefit, such decision of the 
Administrator shall be final and binding upon said 
Participant or beneficiary or any person on his 
behalf and upon the Union. 
ARTICLE VI • 
EFFECTIVE AND TERMINATION DATES 
A. This 2000 401 (k) Agreement shall be effec-
tive on January 18,2000, at 12:01 a.m., except as 
hereinafter provided. 
B. No provision in this Agreement shall be con-
sidered as having any retroactive effect, unless it 
is clearly so stated. 
C. This Agreement shall continue in full force 
and effect until 12:01 a.m., January 1, 2006, and 
for yearly periods thereafter, unless either party 
shall notify the other party in writing not less than 
sixty (60) days before any termination date of the 
2000 Basic Labor Agreement between the parties 
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of such party's desire to commence negotiations 
for a new Agreement. 
D. Negotiations tor a new 40t(k) Agreement 
shall be carried on concurrently with negotiations 
for a Basic Labor Agreement to replace the 2000 
Basic Labor Agreement. 
E. In the event of a strike at the termination of 
the 2000 Basic Labor Agreement, the operation 
of this 401 (k) Agreement shall not be suspended 
during the period of such strike until the termina-
tion dale of this 401 (k) Agreement. 
F. In the event that no agreement is reached on 
a new 401(k) Agreement by (2:01 a.m., 
September 26, 2005, the Union shall not be 
bound by its no-strike pledge contained in the 
Basic Labor Agreement then in effect between 
the parties. 
G. The no-strike clause contained in the Basic 
Labor Agreement between the parties then in 
effect shall be applicable to this 401(k) 
Agreement, except as hereinabove provided. 
H. Except as provided above, there shall be no 
strikes by reason of disputes under this 401 (k) 
Agreement during the term of this Agreement. 
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THE TIMKEN COMPANY 
PENSION PLAN 
25% of Optional Payment to Beneficiary 
Table of Percentages to be Applied Against That Portion of the Net Company Pension for Service Prior to August 1,1983 
to Determine Amount ol Optional Pension Payment; Payable to Pensioner and Bene! clary 
AGE OF RETIRED EMPLOYES) 
ACE OF = 7 " 
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50 55 0.9657 09844 0.9631 0.9614 09796 D.9780 09761 0.9742 0.9716 0.9694 0.9669 0.9640 0.9611 0.0579 0,9545 0.S509 0.9472 0.9432 0.9392 0.9346 0.9297 
51 56 0.9865 0 9852 0.9039 0.982$ 0.9606 0,9790 0.9772 0.9752 0.9732 0.9707 0.9662 0.9656 0.9625 0.9595 0.9562 0.9526 0.9469 O.MSO 0.9409 0.9366 0.9316 
52 57 0.9874 09860 0,9847 0.9633 0.9818 0.9600 0 9782 0.9762 09742 0.9721 0.9695 0.9669 0,9641 0.9609 0.9578 0.BS44 0.9507 0.9468 0.9427 0.9384 0.9339 
53 56 0.9660 0.9S6S 0.9656 0.9842 0.9627 0.9612 0 9793 0.9774 0.9753 0,9732 0.9710 0.9633 0.9656 0.9627 0.9593 0.9561 0 9625 0.9466 0.9446 0.9403 0.9356 
54 59 0 9936 0.9876 0.9604 0.9850 09638 0.9620 0.9804 0.9785 0376S 0.9743 0 9721 0.9696 0.9670 0.9642 0.9612 0.95T7 0.9543 09505 0.9465 0.9422 0.9376 
55 60 0 9893 0.9862 0.9671 0.9659 0,984$ 0.9630 0.9614 0.9797 0.9776 0.9756 0.9733 0.9710 0.9686 0.9657 0.9627 0.9596 0.9560 0.9524 0.946$ 0.9443 0 9396 
56 61 09900 0.9689 0.9676 0.9669 0.9854 0 9839 0,9623 0,9608 0.9789 0.9768 0.9746 0.9723 0,9699 09573 0.9643 0.9312 O.9580 0.9542 0.9505 0.9464 0.9420 
57 62 0.9907 0.9896 0.9805 0.0374 0.9601 0,9340 0.903d 0.9S16 0.9799 0.9701 0.9759 0.9736 0 9712 09367 0.9660 0.9629 0.9597 0.9502 0.9523 0,9485 0.9442 
56 63 0.9912 0.9904 0.9692 0.9381 0.9669 0.9656 0.9643 0.9626 09803 0.9791 0.9772 Q.975Q 0.9T26 0.970! 0.9675 0.9647 0.9614 0.9561 0.9545 0.9504 0.9464 
59 64 0.9916 0.9909 0.990O 0.9889 0.9676 0.9664 0.9851 0,0637 0.9620 0.9602 0.9764 0.9764 0.9741 0.9716 0.9690 0.9663 0.9634 0.9599 0.9564 0.9527 0.9464 
64 69 0,9942 0.9936 0.9930 0.9922 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
0.9400 03B91 0.9676 0.9665 0.9861 0.9838 0.9622 0.9603 0.9763 0.9762 0.9740 0.9712 0.9665 0,9655 0.9624 0,9592 0.9S54 
0.9906 09698 0.9088 0.9875 0.9661 0.9047 0.9832 0.9816 0.9797 0.9776 0.9754 0.9731 0.9703 0.9674 0.9644 09612 0,9578 
0,9915 0.9906 0.9896 0.9866 0.9872 0.9858 0.9843 0.9627 0.9811 0.9790 0.9769 0.9746 0.9722 0.9694 0.9664 0.9632 0.9599 
(1,9947 0.9941 0.9935 0.9929 0.9920 0.99(4 0.9904 0.9893 09663 0.9669 0.9854 0.9839 0.9622 0.9606 0.9764 0.9762 09738 0.9714 0.9664 0.9654 0.9620 
0.9952 0.9946 09940 0.9934 0 9928 0.9918 0.9912 0.9902 09691 09660 0.9868 0 9650 0.9835 0.9618 0.9800 0.9778 0,9755 0.9731 0.9705 0.9674 0.9643 
0.9956 0.9951 0.9945 0.9939 05*33 0 9926 0.9917 0,9910 09891 0.9888 0,9877 0.9862 0.9646 0.9630 0.9812 09794 0.9772 0.9748 0.9723 0.9696 0.9564 
0,9961 0.9955 0.9950 0.9944 0.9830 0.9931 0.9924 0.9915 0.9907 0.9897 0.9885 0.9874 0.9859 0.9642 0.9820 0.9807 0.9789 0.9765 0.9741 0.97)5 0.9687 
0.9963 0.9960 0.9954 0.9948 0.9M2 0.9936 0.9930 0.9922 0.9913 0,9905 0.9694 0.9682 0.9671 0.9855 0.9836 0382A 0.9602 0.9783 0.9759 0.9734 0.9707 
0.9966 0.9962 0.9959 0.9954 0.9940 0,9942 0.9935 0.9926 0.9921 099'1 0.9904 0.9092 0.9080 09660 0,9652 0.9835 0,9617 0.9798 0 9778 097S3 0.9727 
 0.9970 0.996$ 0.9962 0.9959 0.9953 09947 0 9941 0,9935 0.9928 09920 0.9910 0,9902 0.9691 0.9678 0.9666 0,9849 0.9831 0.9814 0.9793 0.9773 0.9748 
0.9973 0,9970 0.9965 0.9962 0.9959 0.9953 0.9947 0.9940 0.9934 0.9927 0.9919 0.9909 09901 0.9869 0.9870 0.9664 0.6646 0.9826 0.9810 0.9790 0.9769 
0.9976 0.9973 0.9970 0.9965 0.9362 0 9956 0.9952 0.9946 0.9940 0.9933 0.9926 0.9918 0.9908 0.9899 0.9867 03874 0.9861 0.9644 0.9626 0.9607 0.9766 
0.9978 0.9976 0.9973 0.9970 0.9965 0 9962 0.9958 0.9952 0.9946 0.9940 0.9933 0.9925 0.9917 0.9906 0.9890 0.0886 0.9672 0.9860 0.9642 0 9624 0.9805 
75 60 0.9961 0.9976 0.9975 0.9973 OSBTO 09965 0.9962 0.9956 0 9952 0.9946 0.9939 0.9932 0.992$ 01917 0 9906 0.9696 0338$ 03671 0.9659 0.9641 0.9622 
Note; The applkable percentage of any age combination r 
based upon the sama actuarial assumptions used tarah. 
l auai not «nown on mil iat»e wM Da calculated, II requested by an employee etacme a survivor option, 
' " • " arlaJas 
P-65 
THE T1MKEN COMPANY 
PENSION PLAN 
50% 01 Optional Payment to Beneficiary 
TaWe ot Percentages to be Appted Against That Porton of It* Net Company Pension for Service Prior to August 1,1983 
to Determine Amount ol Optional Pension Payments Payable to Pensioner am) BeneBctary 
AGE OF RETIRED EMPLOYEE _ 
BENEFICIARY t * 50 51 S2 53 S4 55 56 57 58 59 W 61 62 63 64 65 6 6 6 7 6 8 6 9 7 0 
M E F:£S Sfi 52 a 59 Sfl fil E 63 64 65 65 6Z 68. 63 ZO 7_L Z2. 23 Z4 25 
*S 50 0*381 0.9333 0.9263 0.9225 0,9166 0.9104 0.9033 0.6965 0.6069 0.6800 0.8728 0*639 0.6550 0*457 0.8354 0*247 0.8144 0*032 0.7917 0.7798 0.7675 
46 51 0,9409 0.9360 0*311 0*259 0,9199 0.9138 0.9073 0.6998 0.8926 0,8849 0.6765 0*679 0.6568 0*495 0*399 0.0293 0.8164 0.8078 0.7962 0.7843 0.7719 
47 52 0.9437 0.9390 0.9339 0.92B8 0.9234 0.9171 0.9108 0.9040 0.6963 0.B6B9 0.6806 0.8720 0*629 0.8536 0.8439 0.8340 0.8230 0.8118 0,6009 0,7889 0.7765 
48 S3 09467 0B419 09369 09318 09264 09208 09143 09075 0,9005 0.6925 0.6646 0*782 0.6671 0*578 0*461 0.0381 0,8279 0.8166 0.8050 0.7937 0.7813 
49 54 O W R a w S I 09400 0*348 O S S * 0.9238 olgiBO 0 0112 oidMZ 0*969 0.8865 0*604 0.8715 0.8622 0.8525 0*424 0.6322 0.6216 0*100 0.7960 0.7662 
50 55 09S18 0.9476 0.9432 0.9360 0.9326 0,9269 0,9211 0.9151 0.9060 0.9007 0,8930 0.8643 0*760 0.6667 0*571 0.8471 0.6367 0 *261 0.6152 0.6031 0.7906 
51 M O l l l i i 0.9SM c j S s i 0 .M13 0,9358 0.9302 0,9243 0.9163 0.9119 0,9045 0.8970 0.8690 0,6600 0*713 0*617 0*517 0.6415 0*307 M « « f " > - fM° 
52 57 0*571 0.9528 0,9485 0,9439 0.0392 0.9335 0.9277 0.9215 0.9152 0.9087 0.9009 0*930 0*848 0*754 0*668 0.8566 0.M63 0,8356 0.6246 0 8132 0,6015 
53 SB 09591 0 9556 0 9512 0 * 4 6 7 09419 09370 0.9311 0.9250 0.9167 0*121 0.9052 0.6972 0.6690 0*604 0.8708 0 *615 0 * 5 1 3 0.6407 0*296 0*181 0*063 
" IS ffi 0*577 VSS &949S OMAi S &9W7 M D » 0,9223 0.9156 0.9068 0,9017 0*933 0*649 0*760 0*660 0*564 0.6459 0*349 0*234 0*115 
55 60 0*635 0.9800 0.9563 0.9524 0.9476 0,9427 0.9376 0,9323 09259 0.9194 0.9124 0*054 0*979 0*693 0*807 0,8715 0,6611 0*512 0.6402 0*289 0,8170 
66 6? 0*656 0:«22 0*566 0.9546 0*507 0.9456 0.9406 0.9353 0.9298 0.9231 0.9164 0.9092 0,9019 0*942 0.6853 0.8763 0.6668 0.8561 0.8458 0*345 0.6226 
57 82 0.9682 0.9647 0.9609 0,9571 0.9530 0.9489 0.9438 0.936S 0.9329 0.9272 0.9203 0.9134 0,9060 0*984 0*905 0 6812 0*718 0*620 0*508 0.9402 0.6265 
58 63 0,9698 0.9671 0.9634 0-9595 0.9558 0,9514 0.9471 0.9*18 0.9363 0,9308 0.9247 0.9176 0*104 0.9027 0*949 0.8665 0 * 7 6 9 0.8872 0,8570 0*456 0*345 
59 64 0*717 0*669 0*660 0 *621 0*581 0.9541 0.9497 0.9453 0.9396 0.9341 0.9263 0.9221 0.9148 0,9073 0*993 0.6912 0.8825 0*725 0.6625 0.6520 0.8402 
60 65 0.9737 0.9708 0.9678 0,9649 0,9609 0.9567 0,9525 0.9*81 0.9435 0.9376 0.9320 0.9259 0.9198 0.9120 0.9042 0*958 0,8674 0*785 0*662 0.6576 0 * 4 7 0 
61 66 0,9749 0,9726 0,9699 0.9668 0.9638 0.9597 0.9554 0.9511 0 9465 0.941B 0.9360 0.9300 0.9236 0.9171 0.9091 0.9010 0.6923 0.6836 0.8744 0.B63B 0.6531 
62 67 0.9769 0.9742 0.9721 0.9691 0*659 09628 0.9566 0.9542 0,9496 0.9451 0.9402 0.9341 0.9279 0.9213 0.9144 0.90610.6978 0*669 0.6799 0 . 6 ^ * 0 . 8 5 9 4 
63 68 0 9784 09764 0*735 09714 0.9664 0.9651 0.9619 0.9577 0.9531 0,9466 0.9436 0.9385 0.9322 0.9J57 0.9169 0.9117 0.9033 0*947 0*855 0*762 0*663 
64 69 fciMOO 0*7W **7S9 0:9731 0.9709 0.9677 0.9644 0.9611 0.9567 0*520 0.9472 0.9421 0.9369 0,9304 0.9238 0,9164 0.9091 0.9004 0*916 0.6621 0.8725 
65 70 0.9818 0.9797 0*777 0*755 0,9726 0.9703 0.9871 0.9636 0.9602 0.9556 0.9508 0*459 0.9*05 0.93S1 0.9284 0.9214 0.9141 0.9066 0.8975 0,666* 0*766 
66 71 0.9632 0.9814 0.9794 0,9773 0,9751 0*721 0.9696 0.966* 0.9928 0*593 0.9546 0.9495 0*445 0.9390 0 * 3 3 * 0.9284 0.9193 0.9117 0*040 0.8947 0.6653 
67 72 0.9848 0.9829 0*810 0,9790 0.9768 0.9740 0,971* 0.9691 0.9656 0.9619 0.9582 0*534 0.94B2 0.9430 0.9373 0.9315 0*244 0.9171 0.9093 0.9012 0*916 
68 73 0.9884 0 9845 09826 09806 09785 09763 09740 0*707 0*663 0.9847 0.9609 0.9S72 0.9S22 0.9469 0.9416 0.9356 0*9297 0*224 0*148 0.9068 0*965 
69 7* 0*672 a t w i a w S l 0 * 8 2 2 ol lef l l 0*781 Q J 7 t t 0*734 0*701 0*676 0.9640 0.9600 0 * 5 6 2 0*511 0 * 4 5 6 0.9401 0.9341 0*280 0.9204 0.9126 0.9044 
70 75 0.9880 0.9871' 0.9859 0.9839 0*819 09798 0.9777 0.9754 0*729 0*696 0.9870 0.9633 0.9592 0.9S53 0*501 0,9444 0.9366 0*325 0 * 2 6 3 0.9166 0.9106 
71 76 0.9897 0.9860 0*669 0.9858 0.9636 0.9917 0.9797 09775 0*752 0.9728 0.9692 0.9665 0.9628 0.9S66 0 * 5 4 6 0*492 0.9434 0.9376 0.9312 0*246 0 * 1 6 9 
72 77 0*906 09897 09679 0 9666 0.9857 0*836 0,9816 0.9795 0*773 0.9749 0*723 0*666 0.9661 0*522 0.9579 0.9538 0.9483 0*424 ^0365 0.9300 0 .9^5 
73 76 09915 0 9906 09896 09879 09868 09657 09636 0.9814 0.9794 0.9770 0.9746 0.9719 0.9984 0.96S6 0.9616 0.9572 0.9531 0.9475 0.9415 0.9356 0*290 
74 79 0:9923 M S t S 0\W08 a W W &9fl7B 0*667 a9856 0*834 0.96(2 0.9791 0.9788 0.974* 0.9717 0.9881 0.9682 0.9612 0.9567 0.9525 0.9469 0,9408 0.9348 
75 80 0.9933 0.9923 0.991S 0.9906 0.9898 0.9678 0.9867 0.9855 0.9833 0,9612 0.9791 0*766 0*742 0*714 0.9679 0.9650 0.9609 0,9564 0.9522 0.9*66 0,9404 
N^:TtaapfJ<^lefx»^tagecJanyao«cornritnailM 
based upon ihs same actuarial assumrrtorw USM twain. 
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THE TIMKEH COMPANY 
PENSION PLAN 
75% of Opfonal Payment to Berallciary 
Table of Percentages to be Applied Against Thai Portion of the Met Company Pension for Service Prior to August 1.1983 
to Determine Amount of Optional Pension Payments Payable to Pensioner and Beneficiary 
AGE OF RETIRED EMPLOYEE 
AGE OF " " 
hEHEFKMm A* 50 51 £2 53 54 55 
45' 50 0.8983 0.6909 0.6831 0,8742 04650 0.8556 0.8449 0.8346 0.8235 0.8118 0.7996 0.7674 0.7747 0.7618 0.7474 0.7330 0.7191 0,7042 0.6092 04738 0.6582 
46 51 0.9029 0.8951 0.6874 0 8794 0.8701 0.8607 0.8510 0.8398 0.8293 0.8176 0.80S5 0.7930 0.7802 0.7670 0.7538 0.7391 0.7243 0.7102 0.6950 0.6795 0.6638 
47 52 0.9073 0.8998 0.8916 0.8*38 0.8756 0.8659 04562 0.6460 0.8344 0.6235 0.8114 0.7989 0.7060 0.7727 0.7592 0.7456 0.7306 0.7156 0.7011 0.6855 06896 
48 53 0.9121 0.9044 08968 0.8884 04802 0.8715 0.8614 0.8514 0.8408 0.6288 04175 0.8050 0.7920 0.7767 0.7650 0.7513 0.7373 0.7221 0.7096 0,6918 08757 
49 54 0.9160 0.9094 0.9014 0.8933 0.8646 0.6762 04673 0.6566 0.6463 04354 0.8229 04112 0.7982 0.7B49 0.7712 0.7573 0.7431 0.7286 0.7132 04974 04621 
50 55 0.9201 0.9133 0.9064 04982 0.8898 04810 04720 0.8627 04519 04410 0.6298 0.8168 0.8046 0.7913 0.7776 07636 0.7493 0.7348 0.7201 0.7041 0.6876 
51 58 0.9242 0,9175 0.9105 0.9034 04948 04661 04770 0.8677 0458O 04467 04354 0.8237 08104 0.7979 0.7842 0.7702 0.7558 0.7411 0.7262 0.7111 0.6947 
52 57 0.9286 0.9216 0.9146 09075 0.9001 04912 0 8622 0,8726 04630 04$30 04414 04297 04175 0.8038 0.7910 0.7770 0.7626 0.7478 0.7327 0.7174 0.7019 
53 56 0.9319 0.9262 0.9192 0,9119 0.9044 04968 04874 04781 0.6662 0.8582 0.8478 04358 0.8237 0.8112 0.7972 0.7640 0.7696 0.7548 0.7396 0.7241 0.7063 
54 59 0.9354 0.9296 0.9238 0.9164 0.9089 0.9010 0.8930 04834 04738 0.6635 0.8532 04425 0.8300 04177 0.8048 0.7904 0.7768 0.7820 0.7467 0.7312 0.7152 
55 60 0.9390 0.9333 0.9272 0.9211 0.9135 09057 04976 0,8893 04794 04694 0,8567 0,8481 04370 04242 0.6114 0.7982 0.7834 0.7694 0.7542 0.7388 0.7228 
56 61 0.9428 0.9369 09310 0.9247 0.9184 05105 0.9024 04940 04854 04751 0.8648 0.6538 04429 04314 04183 04052 0.7915 0.77G2 0.7818 0.7462 0.7302 
S? 62 0.9467 0.9409 0.9347 0.9286 0.9221 0,9155 0.9074 0.8990 0.8903 0.8814 04708 0,6602 0.0490 04376 04258 04122 0.7966 0.7846 0.7690 0.7542 0.7381 
56 63 0.9494 0.9449 0.9384 0.9325 04262 04194 0.9126 0.9042 04956 04866 04774 04666 0.8556 04440 0.8323 0.8201 0.6061 0.7921 0.7776 0.7615 0,7463 
59 64 0.9525 0.9477 0.9430 0.936S 0.9302 04236 0.9167 0.9098 0.9010 0.6922 0.8830 0473S 0.6623 0.8510 0.8390 0.8269 04142 0.7998 0.7654 0.7706 0.7541 
60 65 0.9557 0.9510 0.9460 0.9412 0.9348 04261 0.9214 0.9142 0.9070 04960 04889 04794 04697 0.8581 0.8463 0.8338 0.8213 04083 0.7934 0.7768 0.7635 
61 66 0.9577 0.9543 0.9495 0.9444 0.9394 0.9329 0.9259 0.9190 0.9117 0.9042 0.6951 04657 04756 04658 06537 0.8415 04266 0.8156 04024 0.7872 0.7722 
62 67 0.S611 0.9565 0.9531 0.9482 0.9429 0.9378 0.9311 0.9240 0,9170 0.9094 0.9017 04922 04825 04722 04817 0.8492 0.8367 0.8235 04103 0.7986 0.7810 
63 68 0.9636 0.9602 0.9SSS 0.9520 0.9470 0.9416 0.9364 0.9295 0.9222 04149 0.9070 0.8991 0,6693 0.6791 0.8685 0.8577 04448 0.8321 0.8185 0.8050 0.7908 
64 69 0.9662 0.9629 0.9594 0.9546 0.9511 0.9459 0.9404 0.9350 0.9279 0.92Q4 0,9129 0,9046 0.8964 0.8862 0.8756 04649 04537 04406 0.6274 04135 0.7996 
65 70 0.9689 0.965? 0.9623 0,9568 0.9539 04502 0.9449 0.9392 0.9337 0.9263 0.9185 0.9107 0.9022 0.6937 04632 0.8725 04612 0,8498 04363 0.6229 04085 
68 71 04715 0.9685 09652 0.9618 0.9581 0.9530 0.9493 0.9438 0.9378 0.9322 0 9246 0.9165 0.9085 04997 04910 0,6802 04691 04577 0.8459 04321 0.8162 
67 72 0.9742 0.9710 0.9679 0.9646 0.9810 0.9572 0.9520 0.9481 0.9425 0.9363 0.9305 0.9226 0.9144 0.9062 0.8971 04882 0.6770 04658 04540 04419 0.6276 
66 73 0.9770 0.9737 0.9705 0.9672 0.9638 0.9601 0.9562 0.9509 0.9469 0.9410 0.9346 0.9288 0.9208 0.9122 0.9038 0494S 04853 04739 0.8624 0.8502 0.6376 
69 74 0,9763 0.9765 0.9731 0.9696 05665 0.9630 0.9592 0.9552 0.9498 0.9456 0.9398 0.9334 0.9272 0.9190 0.9102 0.9015 04920 04826 04710 0.6590 0.8466 
70 75 0.9797 0.9779 0.9761 0.9727 04694 0.9660 0 9624 0.9586 0.9545 0.9490 0.9448 0.9387 0.9321 0.9258 0.9174 0.9083 04994 04897 04800 0.6681 0.65S9 
71 76 0.9826 0.9796 0.9778 0.9759 0.9725 0.9690 0 9857 0.9620 0.9562 0.9539 0.9463 0.9440 0.9376 04310 0.9246 0.9159 0.9066 04976 04676 04776 04656 
72 77 0.9640 0.9825 0.9795 0.9777 0.9758 0.9722 09688 0.9654 0.9617 0.9577 0.9534 0.9477 0.9433 0.9369 0.9296 0.9233 0.9145 04051 0.8959 0.6857 04757 
73 78 0.9855 0.9840 0.9624 0.9794 0.9776 0.9757 0.9721 0.9686 0.9650 0.9613 0,9573 0.9528 0.9470 0.9425 0.9360 0.9288 0.9222 0.9133 0.9038 04945 0.6641 
74 79 0.9669 0.9854 0.9839 0.9823 04793 0.9774 0.9755 0.9718 0.9663 04646 0.9810 0,9568 0.9523 0.9465 0.9418 0.9353 0.9280 0.9213 0.9123 0.9028 04933 
75 60 0.9685 0.9869 0.9654 0.9639 04423 0.9793 0.9774 04754 0.9716 04682 0.9646 0.9604 0.9S66 0.9520 0.9461 0.9415 0.9349 0.9274 0,9208 0.9116 0.9020 
Note: The appHcaUe pet oentaoe o) any age eomblnaeon not shown on mis table wM M calculated, <t requested by an employee electing a survivor option, 
based upon the same actuarial assumptions used herein. 
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AGE OF 
BENEFICIARY 
U E. 
45 
46 
47 
48 
49 
50 
Si 
£2 
53 
54 
55 
56 
57 
56 
59 
60 
61 
62 
63 
64 
65 
66 
67 
66 
89 
70 
71 
72 
73 
74 
75 
SO 
51 
52 
S3 
S4 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
66 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
THE TIMKEN COMPANY 
PENSION PLAN 
100% ot Optional Payment to Beneficiary 
TaWe of Percentages 1o be Applied Against That Portion ol the Hat Company Pension forSeivieePnorto August 1,1983 
to Detemrine Amount ot Optional Pension Payments Payable to Pensioner and Beneficiary 
AGE OF RETIRED EMPLOYEE -
M: 50 
F: 55 
5t 52 
si 
53 54 
sa 
55 
so. 
56 
51 
57 
Si 
56 
02 
59 
S4 
60 
as 
61 
66. 
62 63 64 
62 
65 
m 
66 
ZL 
67 
12 
66 
23, 
69 70 
0.6618 0,8521 0.8422 0.8306 0*190 0*171 0,7936 0.78(0 0.7671 0,7526 0,7363 0,7233 0.7082 0,6829 0*763 0*596 0.6439 0.6270 0.6101 0.S932 0.5762 
0.S676 0*577 0 8477 0*374 0*254 0-8135 0*012 0.7872 Q.T742 0.7599 07452 0.7301 0.7147 0*992 0.6835 0*666 0.6497 0.6337 0.6167 0.5995 0.5*21 
0*735 0*637 0 8534 0.8431 0.6325 0 8201 0*077 0.7950 0.7605 0.7672 0.7523 0.7371 0.7216 0,7059 0.6900 0*741 0.6569 06398 0.6235 0*061 0.5665 
0.B79S 0.6697 0*596 0.8490 0.8362 0*272 0*144 0.8017 0,7685 0.7736 0.7596 0.7445 0.7289 0.7130 0*968 0,6807 0.6645 0*471 0*297 0*130 0.5952 
0*650 06762 0,6658 0*552 0*443 0*332 0*218 0.8086 0.7953 0.7817 0,7663 Q.7521 0,7363 0.7204 0.7041 0,6677 0*712 0.8548 0*371 0*193 0*023 
0.6904 0*915 0.6724 0*616 0.8507 0.6394 0.6279 0*161 0*024 0,7587 0.7747 0.7589 0.7442 0,7280 0.7117 0.6951 0*764 0.6617 0.6449 0.6269 0.6087 
0*960 0*870 0 9778 0.6684 0*572 0*459 0*342 0*223 0*100 0.7959 0.7816 0.7673 0.7510 0.7360 0.7195 0.7028 0.6860 0.6690 0.6519 0*348 0*163 
0.9017 0.8926 0*835 0.8739 0*642 0*525 0.6409 0*287 0.8164 0.6037 0.7892 0.7747 0.7596 0.7431 0.7277 0.7109 0*939 0*767 0.6593 0.6416 0*244 
0.9062 0.8986 0.9892 0.6796 0*696 0.8597 0.6477 0*356 0.6230 0.8104 0.7973 0.7822 0.7674 0.7521 0.7351 0.7193 0.7022 0*848 0.6672 0*494 0.6316 
0,9110 0.9032 0.8953 0*656 0*756 0*654 0*550 0*426 0*301 0*171 0*040 0.7906 0.7751 0.7599 0.7442 0.7269 0.7107 0*932 0.6755 0.6575 0*393 
0.9158 0.9080 0.9000 0*918 0.8618 0*715 0*609 0.8501 0.8372 0*244 0.8110 0.7976 0.7838 0.7660 0.7524 0.7363 0.7188 0.7020 0*841 0.8660 0.6477 
0.9209 0.9130 0.9050 0*966 0.8881 (19778 0*671 0.8S62 0.6450 0.6319 0*186 0*048 0.7911 0.7769 0.7607 0.7447 0.7263 0.7101 0*931 0*746 0.6563 
0.9261 0.9162 0.9100 0.9018 0.6931 0*644 0*736 0*627 0*514 0.6399 0.8263 0.8128 0.7967 0.7645 0.7700 0.7533 0.7368 0.7200 0.7014 0.6641 0 6654 
0.9296 0.9237 0.9155 0.9070 0*985 0*695 0*606 0,8694 0*562 0*466 0.6346 0.8209 0.8071 0.7925 0.7780 0.7629 0.74S8 0.7269 0.7117 0.6927 0*750 
0.93*0 0,9275 0,9212 0.9128 0,9040 0*953 0,8660 0,8768 0*654 0*536 0,8419 0.8296 0*156 0*013 0.7662 0.7712 0.7S57 0.7361 0.7209 0.7034 0*641 
0.93S4 0.9320 0.92S2 0.9187 0.9101 0.9011 0*921 
0.9411 0.9365 0.9300 0.9230 0.9164 0.9074 0*983 
0.9458 0.9395 0.9349 0.9261 0.9210 0.9142 09051 
0.9492 0.9445 0.9381 0.9334 0.9265 0.9192 0.9123 
0.9528 09482 0*435 0.9369 0-9321 0.9251 09176 
0*825 0*731 0*615 0*496 0*373 0-8248 0,6101 0.7954 0.7799 0.7644 0.7485 
0.6891 0.8793 0*696 0*576 0,8455 0.8328 0,8199 0.8046 0.7894 0.7734 0.7578 
0.8956 0.8663 0.8762 0.8662 0.8539 0.6412 0.8281 0*148 0.7991 0.7634 0.7671 
0*429 0.8932 0.8636 0.8732 0.8626 0.8601 0.8370 0*234 0*096 0.7935 0.7776 - , . ™ 
0.9104 0.9009 0*909 0*809 0*701 0*593 0.8462 0*326 0*188 0.6046 0.7862 0.7719 0.7549 0.7379 
0.7306 0.7130 0 * 9 5 0 
0.7414 0.7231 0.7051 
0.7510 0.7344 0,7157 
0,7610 0.7445 0,7274 
0.9565 0.9521 0.9475 0.9425 0.9359 0.9309 0.9237 0.9160 0.9066 0.8987 0.6883 0*780 0.8669 0*556 0.8422 0*284 0*142 0.7997 0.7829 0.7663 0.7467 
0.9901 0.9559 0-9514 0*466 0.9416 0.9348 0.9296 0.9221 
0.9639 0.9595 0.9551 0.950S 0.9456 0.9404 0.9334 0.9261 . . . . . . . ._ 0,9204 0,9121 0*043 0*938 0*829 0*721 
0.9677 0.9631 0.9566 0.9542 0.9494 0.9444 0*390 0.9318 0.9264 0.9185 0*101 0.9020 0*914 0.8601 
0.9142 Q.9Q66 0 8964 0*057 0*751 0 8836 0*523 0*383 0*242 0*096 0.7949 07776 0.7606 
0.6603 0.8486 0.8343 0.6200 0.8050 0.7899 0.7722 
0.8669 0.8569 0*449 0.6303 0*156 0*003 0.7847 
0*695 0.9670 0.9G23. 0*578 0.9532 0*463 0.9432 0.9377 0*304 0*248 0.9168 0.9081 0*999 0,8690 0*773 0*660 0*536 0.6414 0*265 0*114 0.7957 
0.9715 0.9691 0,9665 0.9618 0,9571 0.9525 0.9476 0.9424 0.9367 0.9293 0*235 0,9153 0.9064 0*980 0*668 0*750 0.8633 0*506 0.6382 0.6229 0.8075 
0,9754 0.9713 0-9688 0,9663 0*614 0*567 0.9521 0.9470 0*417 0*360 0*263 0*225 0.9141 0.9050 0.8964 0*849 0.8728 0.8809 0.6479 0.6352 0.6196 
0.9776 09754 0,9712 0.9687 0.9660 0.9612 0*564 0.9516 0.9465 0.9411 0.9352 0.9275 0.9215 0.9129 0.9034 0.8947 0.8*30 0*706 0.8567 0.8455 0.8326 
0*796 0.9775 0.9753 0.9710 0.9686 0-96S6 0-9609 0.9561 0.9512 0.9460 0.9405 0.9345 0.9266 09204 0.9117 0 9021 0.8932 0.6614 0.6668 0.8568 0*433 
0.9816 0.9795 0.9774 0.9752 0.9709 0*664 09657 0.9606 0.9557 09509 0.9456 0.9399 0.9336 0.9256 0.9196 0,9108 0.9009 0*921 0.6802 0.8875 0*553 
0.9636 0.9815 0.9794 0.9774 0.9751 0.9708 0.9663 0.9655 0.9605 0*555 0.9506 0.9453 0.9398 0.9334 0.9254 0.9191 0.9102 0.9003 0*914 0*795 0.8666 
M O M : Tne applicable percentage ol any age combination not shown on this table will be calculated, U requested by an employes ettcrtg a survivor option, 
based upon (fie same actuarial assumptions used herein, 
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THE TIMKEN COMPANY 
PENSION PLAN 
25% ol Opfanal Payment to Beneficiary 
Taite of Peteerttaoes ID b» Applied AasJwtTM 
to toWimine Amount of Optional Pension Payment PayaBle to Pensioner and Barxfcfery 
AGE OF RETIRED EMPLOYEE _ ^ _ _ _ _ _ 
BENEFICIARY
 a s i a s a a a a s z a s a a i f i i K s a K as « « « na m 
r« MMO 9670 9649 9626 9602 9577 4551 .9522 .9*95 .9*62 4 4 » 4395 ,9357 4M0 ,9276 .9235 .9192 SAW £096 . » « .8994 
S S S i U T T 2 5 ? C E S 'STIO MM ««fl 9592 950? JM72 9440 4404 .9366 .9339 .9290 .9246 .9202 .9157 4108 4057 4004 
25 £ 9 S ' ! £ « « 2 u la ia H M oils o i w 9S4i H i i He? 9449 . M I S SOTS S i t «w5 4 » s .9214 .9isr .9120 40W 40t6 1 1 i tt fl S IB 1 1 : i Si fert "5 as ssi a sm 9 m s«i ss a 2 is Si ?! S 3 S a 1 H I I H Si B S S 3 : 1 1 ; lis lip is S B a %H A 8 1 is 1 1 fi 1 U m as :88 n » » n n m 
je «7K »7W OT19 9718 9697 9675 4652 9627 4601 .9572 .9541 .9510 .9476 .94*0 .9402 .9962 4321 .9275 .9230 4182 .9130 I 1 1 I I P i i i M I M E B 8 fi 8 f fjf § 
49 'M?1 9796 "9779 476? 4742 4720 4699 4875 ,8650 4623 .9595 .956S 4534 .M98 .9461 4424 .9364 .9341 4297 .9250 4200 I 8 1 8 11 1aa1111 11 11IIf i l l 
35 3 5 7 0833 9B17 9801 9764 4787 4746 4725 .9702 4676 .9651 .9622 4591 . » g 4525 .SJ90 ,S4W jwii . w o .»£« « ™ 
54 9854 SW42 4827 4B11 :97W 4776 4758 4737 4714 .9890 4663 .9637 .9606 .9575 .9541 .9506 .9469 .9430 4387 .9342 4296 
S fig fiS SS IHl 38 979? 93S £3 33 £S £3 58 S 38 38! £8 |gS £8 {£ f | | « 
1 «3 56 :H S ft : I S SB £& £8 £8 58 £3 EH :HSI £S ?& 33 £g-3ffi | | 
59 9891 '4880 '9870 4856 4842 4627 4612 47W 4773 4753 4731 4708 »B2 J«54 .9624 .9591 .9558 Max .9482 4441 4397 
60 '9897 4687 .9876 .9665 ,9651 4836 .8821 .9804 4785 4765 .9743 4720 .9697 4670 .9640 .9610 4575 j M * £ £ £ £ & 
Si u ! i oflHi (uuw OflW OflfiO 9645 9830 9814 9797 9777 ,9756 4734 .9710 .9605 .9657 .BoZB ,B&94 „•»» •»£? -jKSf 'ZZTZ 
V> Mil MOi wSo I S M 4867 9855 4840 4824 9W7 4790 4769 4747 .9724 .9699 .9674 .9644 4612 4579 4541 4504 .9462 
63 4916 £ o t ill*? 4886 4874 £ » 1 48S5 4634 ffe .9800 4782 4761 .9738 JM4 .9686 4662 .9630 .9597 4562 4523 4464 
£4 9922 « M JO05 4894 .9682 .6870 4856 .9845 .9828 .9812 .9794 4775 4752 -W29 4704 4677 .96*9 .9616 4582 45W .W08 I llllllillilllllllllll 
I lllllllilillllilllili 
No»:Th»applleabltpwcei«ao»<>la^a»««im^^ 
baiod upon ifvs tamo aetuanaTasaumptloni uaed herein. 
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THE TIMKEN COMPANY 
PENSION PLAN 
60% of Optional Payment to BenelrJaiy 
Tabto of Percentage* to be Applied Against That Portion of fre Met Company Periston for Sen/tee on or After Augustl. 1983 
to Oehimne Amount of Optional Pension Payments Payable to Pensioner and Benetciary 
ACE OF RETIRED EMPLOYEE , 
3$ .8993 JB» *870 M02 .6732 8661 £87 .8504 .8424 W J | « JJ« « £ • ;™J ;£« ;»g ; ^ | ?$ $& ;£j 
1 Us «s as sss a& ss as sus as as a& s» as as as as."« .»«• .^ #**.» 
J IS £ S S B86J .6792 J » M -5565 Ml, .8394 j g « « » £ g -»g ;™ £ g ;%> 32! £ [ s& 3% ss s& as s S3 33 ?ii I ! H S8 is &s as as ss as as :3U sg 
« S t t * ? " « ! 8 S i ? -!e« IMS MM 5"* SSw a S ^S? £ £ J S SwS £ 5 £5£ .7926 .7916 .7703 .7582 .7463 2 £ £ 22 £ £ 2 2» £g 1® sss ^ s a ; as as as as as -as a? a t ss 
- « H **sa «2 *K «5 £K iVX ^  3SS a s a s a ? U« as H*i * s sss zags -Bg ™° -si 46 
1 
i 1 1 1 lis is is a a a is s a a a i i s as«iillliiliiililllllili 
£ S S S £ » ; S %& as as as as as as as as as ass as as as a 
56 .9550 .9516 .9476 ,9432 .9379 -9324 -«66 .9207 5145 .9073 .8998 .N2Q .wraz * « o | « » ^ ™
 4 ( T 9 ^ g j 
1 3 H : I IS a ^ 8 If? a lis a a a sa sss a: s s si a « i 1 1 1 1 1 1 1 1 1 1 a a a a a aa a aaa l s ;i ;i 111 ii ii ii ami a a a a a a I I I 
6? 9T62 97S6 .9735 .9707 .9877 .9647 ,9607 .9665 .9522 -M7T *MO -W73 .»£a « « - ^ ^ a ^ ^ ^ ^ ^ g .8720 
68 9796 .9777 .9750 .9728 .9700 .9670 .9638 .9597 .9555 9511 £464 .9415 .9355 JKW | p / j ^ g ^ ^ ^
 w 5 flT8, 
It Mil .9792 .9772 .9745 .9724 JSM .9663 .9630 .9586 .9545 S499 .945. £ W
 W M 
70 .9826 .9806 .9789 .9769 .9741 .9719 .9689 J6S7 .9523 9579 .9534 .9W »J3J | ™ | * « «gj
 g 2 M 9 1 6 J M B 7 ggQO >f l908 S sa as ss as ja ss H S :H ai 8 : l i I I ai as sa MS as as as a ; ?! : E Is as :ss373 :S^  : i ^ ss ^  as as as :ii^ as as as as ^ j» «« *» ^ 
Nott- Th. eppita^ pe«»nBOe of • * a * «mr»ln«lon noi M U M « H t « l to - a * * . • « q » — by «n employM «1edln0 a ««ivor cpton. 
baaed upon tt» same actuarial assumption! used herein. 
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THE TtMKEN COMPANY 
PENSION PLAN 
75% of Opional Payment to Beneficiary 
Table ol Pereefltsws to bo Applied Against That Portion olthe Net Company Pension tor Semite on« After August 1,1963 
to Dsierniiw Amount of Optional Pension Payments Payable to Pensioner and Beneficiary 
AGE OF RETtflEP EMPLOYEE 
AG60F —~ "" ~ ~ ~ ~ ~ ^ ^ ^ 60- fil 62 63 64 fij fifi EI 6ft E3 ZQ 
S ss sa m m ss g i m B 1 : ® l§ : S * as ss s ss ss ss ss 
l i ft: :ST1 £g fi ss H :S :3 :S :IS :8 ;S i & ss SIS S* gz sg fg 
43 ,8700 .6810 ASIA .8426 8330 .JJ31 * » • « « -?«» 7 ™ 7 « g ^
 7 4 5 8 J^J 7 t w .7050 £9*3 8762 4 * M . W « 6318 r5 S S 3S S S S « S : i « ss as « S m as w %z m m » 
S SS ITS S3 SB 33 j f t S 11 SB :?H : S H S» S8 :3S SS 38 3» ss fg 3 
48 .8923 .8842 8757 .8670 3571 .8479 .6374 8Z66 JHB .9042 7BZ5 7 g ? ^ M a n , f t - 7 W ,TOW M K .6726 *S73 : SS S S s s a « 1 a a a « a as a a a a a a s 
Sl .9052 .8978 .8901 .8622 8732 J638 .8541 .8431 .BOSS ,Mi£ - j m * .™™ - " " | ' ^ ^ ^ j j ^
 7 3 M 7 a M 7 0 5 g eggs £748 S 3 IS S H S 8 I I S S IB S IE S as as as « JB as *s « 
J5 SS X S 55 S j £ £S SS S fflX « SS SS iSS JSS ^  :SS ^ :?sU :3B8:5S3| 
I :^ o SS :I!T1 |S fig g |°4 | | | :f |f| H H 5?H ^  :S SB :g :^ :fB :g 
58 .«*M «!86 « 1 9 .91 SO 3076 .9001 .8912 .8818 .8723 ^ 2 4 . ^ .WW ^
 7 g 3 0 ^ J S 3 l 737s 7 2 2 J 2 S3 SS S SS SS SS ss s S| f | S |g ^  j».
 1!8 m ;gg 9 s « « fr^ 9450 ,9394 .9337 .9277 .9214 .9138 .9061 | 9 7 | .8B9S .8797 WW .BW9 .wou £ W J * , ^ ^ ^gg ^ ^ 5 
62 9489 .9433 ,9974 .9314 .9253 ,9188 .9110 .9029 ,8945 .BBM .Dfaf .00=1 « w | ^ 2
 fl2K a ( M jgg , 7 e 4 8 7 6 9 0 7 5 4 j 
« ffiS S S Siil S i S 3 «70 IMS « S Sffi :8966 fig 577- 6^76 ^ 6 SSl .8331 .8206 .8069 .7926 ,7760 .7620 
64 9546 .95QZ .9455 .939S .9334 ,9Z70 .9«W » > ^ •»»> • ™J ^ ^ •
 w fl JJ J B W 7354 T 7 M 
65 .9577 .9533 .9487 .9439 .9378 .9914 .9248 .9180 .9 10 .9024 £937 .8845 J7SO JH9 .8523 W W ^ « ^
 M 9 a 7 M 
K ,9596 .9565 .9520 .9473 .9423 .9380 .9294 .9227 .9168 .9066 .8997 .8907 B81| ^ 1 4 ^ ^ 
S JS fiS : ^ f |g g : | | g SS I I : t i :«" SS SKI S8 fi« fi& fiR fiU Sf* SS 
5 S ^5 X S S S S6 S S g : - JJJ ,»7, S969 8688 gg ^ J . - | . g 
S SS SS :ig S % I |3 :g fig g fg g £» SK 'SS SS ffll ^ | ^ g 
13 :l798 S S I ? " Sis SSS Hi t S5? : m ^ S S »& ^ 4 ;Wis m .915* .9069 *™> *>** *™ ^ ews 
r^te'the a j > p ^ e pw^nBoe ot »ny afle arnttratton not ihwn w W^ 
based upon uw same actuariaTa«wmp<lDn» used tiweln, P-71 
THE TIMKEN COMPANY 
PENSION PLAN 
100% of Optional Payment to Beneficiary 
Table of Percentages to be Appted Against That Portion ot the Met Company Pension for Service on or After August 1,1983 
to Determine Amount of Optional Pension Payments Payable to Pensioner and Beneficiary 
AGE Of RETIRED EMPLOYEE 
AGE OF 
BENEFICIARY 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
48 
47 
46 
49 
50 
51 
52 
S3 
54 
55 
56 
57 
56 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
an 
.7861 
.7908 
.7957 
£000 
£045 
.8092 
£142 
£195 
£252 
.8302 
.6364 
.8420 
.8479 
£541 
.8594 
£649 
£706 
£769 
£631 
£663 
£938 
£992 
.9050 
.909$ 
.9142 
.9189 
.9239 
.9291 
.9330 
5369 
.9411 
.9444 
.9487 
£519 
£553 
.9569 
.9626 
.9660 
.9695 
.8713 
5 1 
.7753 
.7792 
.7839 
.7890 
.7935 
.7982 
.6031 
.6063 
£139 
.8199 
.8250 
.8315 
£373 
£435 
£491 
£553 
£611 
£671 
£734 
.6797 
.8650 
.8905 
£961 
.9021 
.9067 
£113 
.9164 
.9215 
.926B 
.9310 
.9351 
.9395 
.9426 
.9475 
£510 
£548 
.9584 
.9620 
.9653 
.9689 
52 
.7638 
.7681 
.7720 
.7770 
.7623 
.7669 
.7916 
.7969 
£024 
£062 
'£144 
£197 
£265 
£326 
£389 
£455 
.8511 
,8570 
.8632 
.6696 
£761 
.6815 
.6872 
£929 
£969 
.9036 
.9065 
.9136 
.9190 
.9246 
.9289 
.9333 
.9330 
.9414 
.9465 
.9503 
.9540 
,9577 
.9812 
.9846 
53 
.7516 
.7561 
.7606 
.7848 
.7699 
.7754 
.7603 
.7653 
.7906 
.7963 
.8024 
.6068 
.8144 
£214 
£276 
£ 3 4 3 
£ 4 0 9 
£ 4 6 7 
£ 5 2 8 
£591 
£ 6 5 6 
£ 7 2 3 
£ 7 7 9 
.8836 
.6694 
£957 
.9006 
.9056 
.9109 
.9164 
.9223 
.9269 
.8316 
£366 
£403 
£458 
£496 
£533 
.9568 
seo& 
Si 
,7394 
.7437 
.7464 
.7532 
.7574 
.7628 
.7685 
.7735 
.7787 
.7844 
.7902 
.7955 
.8031 
£690 
£181 
.0226 
.0293 
.8362 
.8422 
.6484 
.8548 
.6615 
£883 
£739 
£799 
£856 
£923 
£973 
.9026 
.9181 
.9140 
.9202 
.9251 
.9301 
.9354 
.9894 
.9449 
.9487 
.9522 
£560 
55 
.7270 
.7312 
.7357 
.7405 
.7455 
.7499 
.7555 
.7613 
.7666 
.7720 
.7778 
.7640 
.7905 
.7974 
£033 
£107 
£173 
.8242 
£313 
£374 
£437 
.6502 
.6571 
.8641 
.8699 
£760 
£821 
.8387 
£940 
£998 
£055 
£117 
£162 
£235 
.9289 
.9343 
.9384 
.9439 
.9476 
.9513 
56 
.7144 
.7166 
.7230 
.7276 
,7328 
.7377 
.7423 
.7480 
.7541 
.7595 
.7652 
.7712 
.7778 
•7843 
.7913 
.7975 
.8051 
.8110 
.8189 
.6261 
.8323 
.8366 
.8455 
£525 
£597 
BBSS 
£719 
£784 
£653 
£908 
£966 
.9029 
.9096 
.9184 
.9221 
.9278 
.9332 
.9372 
.9426 
.9465 
52 
.7007 
.7056 
.7099 
.7145 
.7193 
.7243 
.7297 
.7345 
.7404 
.7467 
.7523 
.7562 
.764* 
.7709 
.7779 
.7651 
.7914 
,7991 
£ 0 6 1 
£133 
£207 
£270 
£337 
£405 
£477 
£551 
.8613 
.6678 
£745 
.8818 
.6676 
.8939 
.9006 
.9075 
£146 
£208 
.9262 
.9316 
£357 
.9415 
SB. 
£877 
.8916 
.8968 
.7011 
.7058 
.7107 
.7160 
.7215 
.7265 
.7326 
.7391 
.7449 
.7510 
.7574 
.7641 
.7712 
.7787 
.7850 
.7930 
.6001 
£074 
£150 
£214 
£282 
£354 
£426 
.8503 
.6566 
.8637 
.8707 
£764 
.8847 
.8914 
.6983 
.9057 
.9131 
.9190 
£246 
.9303 
.6346 
5a 
£743 
£783 
£824 
£675 
.6920 
£969 
.7020 
.7074 
.7131 
.7182 
.7245 
.7312 
.7373 
.7436 
.7501 
.7570 
.7843 
.7719 
.7764 
.7866 
.7938 
.6013 
.8090 
.8156 
.8227 
£300 
.6377 
.8456 
.8524 
£597 
.8671 
£752 
£819 
£669 
£961 
.9037 
.9113 
.9171 
.9229 
.9239 
fig. 
.6599 
.6645 
.6688 
B728 
.8781 
.6326 
.8878 
.6931 
£987 
.7045 
.7097 
.7163 
.7232 
.7294 
.7356 
.7425 
.7498 
,7571 
.7648 
.7715 
.7798 
.7872 
.7949 
.6028 
£097 
£ 1 6 9 
£ 2 4 6 
£ 3 2 6 
£ 4 0 9 
£ 4 3 1 
.8558 
.8637 
.8721 
.8791 
.8884 
.8939 
.9018 
.9093 
.9153 
£214 
61 
.6462 
£498 
£546 
£567 
.6830 
£684 
£733 
£784 
£839 
£696 
.6956 
.7011 
.70T6 
.7149 
.7213 
.7278 
.7347 
.7419 
.7495 
.7574 
.7844 
.7728 
.7804 
•7884 
.7964 
£037 
.8111 
£191 
.8275 
.8362 
.8439 
£519 
£602 
.8890 
£762 
.8838 
£915 
£993 
.9073 
£136 
8 2 
.6314 
.6358 
.8394 
.6443 
.6465 
.6530 
£586 
.6636 
.6666 
£745 
.6804 
£865 
£922 
£991 
.7063 
.7129 
.7196 
.7266 
.7340 
.741B 
.7498 
.7569 
.7657 
.7734 
.7818 
.7901 
.7975 
£054 
.6138 
£225 
£317 
£397 
£480 
£566 
£658 
£734 
.8811 
.8690 
.0971 
.9054 
6 1 
£172 
.6206 
.8251 
.6289 
.6338 
.6362 
.6428 
.8485 
.8536 
£591 
.6646 
.8710 
£773 
£831 
£902 
£976 
.7042 
,7111 
.7183 
.7259 
.7338 
.7420 
.7493 
.7563 
.7663 
,7748 
.7836 
.7914 
.7997 
£064 
£176 
£270 
£354 
£441 
£530 
£626 
£704 
£764 
.8865 
£949 
64 
.6020 
£061 
.6097 
£143 
£182 
.6232 
.6277 
.6325 
£362 
£435 
£491 
£551 
£613 
£ 6 7 6 
£ 7 3 8 
.6810 
.6666 
.0954 
.7024 
.7098 
.7175 
,7257 
.7342 
.7417 
.7509 
.7593 
.7880 
.7771 
.7853 
,7939 
£029 
£125 
£223 
£310 
.6401 
.6495 
.6593 
.8674 
.8753 
£841 
CS 
.5660 
.5900 
.5950 
.5966 
.6033 
.6073 
.6125 
,6171 
.6219 
.6279 
.6333 
,8391 
£ 4 5 \ 
£ 5 1 8 
£ 5 6 2 
£644 
£717 
£794 
.6864 
.6937 
.7012 
.7091 
.7175 
.7261 
.7340 
,7434 
.7520 
.7811 
.7705 
.7790 
.7879 
.7974 
£072 
£175 
£267 
£362 
£459 
£560 
£ 6 4 3 
.6730 
ea 
.5724 
.5755 
.5795 
.5638 
.5676 
.5923 
.5964 
£017 
.6065 
£114 
.6175 
.8230 
£290 
£ 3 5 2 
£416 
£488 
£549 
£823 
.6702 
£773 
.6647 
.6925 
.7005 
.7090 
.7160 
.7280 
.7357 
.7446 
.7540 
.7636 
.7725 
.7819 
.7918 
£021 
£129 
£224 
.8324 
£ 4 2 3 
£527 
£815 
fil 
.5572 
.5610 
.5842 
3683 
3726 
£764 
£ 8 1 3 
£855 
£909 
£957 
£ 0 0 8 
£070 
.6128 
£189 
£252 
£319 
£388 
£ 4 5 2 
£ 5 2 9 
£ 6 0 8 
.6881 
£756 
£ 6 3 5 
£918 
.7005 
.7097 
,7179 
.7279 
.7371 
.7468 
.7570 
.7663 
.7760 
.7864 
.7972 
.8084 
£184 
.8285 
.6366 
£ 4 9 6 
ta 
£421 
.5457 
.5495 
.5526 
.5570 
.5614 
.5653 
.5702 
£746 
.5800 
.5850 
.5903 
.5968 
£025 
£086 
£150 
.8218 
.6269 
.6354 
£432 
.8512 
.6566 
.8664 
.6745 
.6629 
£918 
.7012 
.7097 
.7200 
.7298 
.7397 
.7504 
.7600 
.7702 
.7810 
.7923 
£039 
£141 
.8248 
£352 
ea 
£ 2 7 1 
£305 
£341 
£379 
£ 4 1 3 
.5450 
.5501 
.5541 
.5591 
.5635 
.5691 
.5742 
J579S 
£660 
£ 9 1 9 
JDSOI 
£048 
£ 1 1 6 
£180 
.8254 
.6332 
£414 
.6490 
£569 
.6851 
£738 
£630 
£926 
.7015 
.7122 
.7221 
.7327 
,7437 
.7539 
.7646 
.7759 
.7075 
.7993 
.6098 
£207 
m 
.5124 
.5152 
.5187 
£224 
3263 
.5297 
.5340 
.5385 
.5427 
,6477 
.5523 
.5580 
5632 
£666 
3751 
£811 
3875 
3941 
£011 
.6064 
.6151 
.8230 
.6314 
.6392 
.9472 
3557 
£648 
£740 
£641 
£932 
.7043 
.7147 
.7257 
.7372 
.7476 
.7589 
.7705 
.7625 
.7946 
£056 
No»: The applicable percenmge ot any age combination net ihown on iWs tabu win be oBlwtatrt.Hr^ueslod by an employee sieairo a survivor optlori. 
based upon the same actuarial assumptions used herein. 
P-72 
THE TfKKEN COMPANY 
PENSION PLAN 
50% ol Optimal Payment to Banelduy 
/kpptcaMe 10 Employees Who H m Elected Benefits Pursuant to Arfde WSeefen C 
Table of Pereertages to be Applied Against That Portion ol the Net CompaiyPer^nlorSwvtoPioi to Aiigwt 1,1983 
toDeiemtoAmouMofOptotflPensto 
AGE OF RETIRED EMPLOYEE 
BENEFICIARY W 5 0 5 1 K S 3 5 4 5 S 5 6 S 7 M 5 9 6 0 « K 6 3 M 6 5 6 6 6 7 B « « 
U E F: K 5fi Si a Si 6ft 61 62 61 64 65 fifi 62 fifl 62 Zfl ZI ZE a a a 
45 SO 4115 4047 4976 .8853 4836 4720 WIS 4522 4413 4 2 » 4160 4056 .7928 .7795 .7648 .7496 .7340 .7169 .7024 J8S4 4679 
48 51 .9155 .9086 .9016 .6942 .6856 .6768 .6675 .8569 .6469 .8355 .8236 .6113 .7983 .7650 .7713 .7591 .7405 .7254 .7089 4918 4741 
47 52 .9196 .9126 .0058 .6983 .6906 4816 .8725 .8628 .8518 4413 4294 4171 .6042 J908 .7770 .7628 .7472 .7311 .71S5 4984 .6807 
46 53 .9239 .9170 .9099 4025 .6949 4669 4775 .8679 AS79 A4« J354 *Z3t .8 02 ,7W9 .7630 .7687 .7541 .7360 -7214 .7053 4675 
49 54 .9274 .9215 .9143 .9069 .8981 .8912 .6829 8731 .8631 4527 4407 4292 4164 4031 .7693 .7749 .7603 .7452 .7286 .7114 ,0948 
50 55 4311 42S1 4183 4114 .9037 .8356 4673 4767 4685 .8581 .8472 4347 4228 4095 .7956 .7615 .7667 .7515 .7360 .7187 .TOW 
51 56 4348 4266 4225 4161 4083 .9003 4919 .8433 4742 .6636 4528 4414 .8285 4161 4024 .7662 .7735 .7542 .7425 .7263 .7085 
52 57 .9387 4328 .9264 .9189 4131 .8050 4887 .6879 .8789 4695 4564 4472 .6354 4220 .9MO .7951 ,7804 .7652 .7494 .7331 .7164 
53 56 4416 4386 .9303 .9438 4170 .9100 .9016 4920 4838 4744 4646 4531 4414 4292 4154 4022 .7876 .7724 .7566 .7402 .7233 
54 59 .9447 4346 .9344 .9276 4211 .9140 .9067 4979 4840 4794 4697 4595 4476 4355 4224 4646 .7949 .7766 .7641 .7477 .7307 
55 60 .9476 .9428 .9375 .9320 .9252 4162 4109 .9033 4941 4648 4749 .6648 4542 4419 4295 4164 4016 .7674 .7717 .7555 .7386 
SA R1 BS19 MfiO MOB 93S2 9296 9325 01S2 9076 4997 4902 4806 .6703 4599 4489 43S2 4233 4097 .7944 ,7797 .7635 .74BB 
W 62 4548 :«95 4441 SW 4329 4270 £ft7 £ » 4042 4960 4882 4763 4657 4549 443S 4303 4169 4028 .7868 .TTTJ .7550 
58 63 4569 4530 4477 4421 436S 4305 4244 4168 4000 .BOM 4924 4823 4720 4610 4486 4370 4242 M .7957 .7794 .7638 
59 64 4S96 4555 4514 .9459 .9401 4344 4281 4218 .9140 .9058 4975 4887 4763 4876 4562 4445 4322 4179 4038 .7688 .7717 
BO 65 .0634 4SB3 «540 4486 9441 9382 4322 9258 .9193 .9112 .9029 4942 4651 4743 4632 .8512 4391 4264 4117 .7969 .7614 
61 66 4W1 4612 4570 4526 4463 4424 4363 4 » £ * 5 " * 2 * E *K ffi2 ^ ffi Iffi & "SK • £ • 'rig? 
tta AT « M Mat WM1 ana Mi a M M 4409 9045 .9383 .9215 .9146 .9059 4970 4675 .8777 4659 4540 4413 4264 .8148 ,7991 
63 66 '4692 4663 4 % H i t £ 5 £ « 4456 £ * 3 5 l i t e 4194 » a m m J W m f M j W « W ^ M O 
64 69 .9714 4686 .0656 .9815 .9564 .8539 .9491 .9444 .9341 4314 4244 4173 4099 "4005 4908 4606 4701 4S77 4481 J315 4178 
65 70 .9737 .9710 4861 .9650 .9608 .9576 .9530 .9480 .9432 4368 4297 4227 4150 4073 4977 4677 4773 4665 f S » 4 * 0 » 4256 
EA T1 MM 074* OrnA "MTfi ttM4 MM 956JI ASM .9488 .9416 4351 4270 4207 4126 .9048 .8949 ,6847 .8739 4628 44SS » » 1 f? 72 iaJII 4756 £S £5 £S US? iStll U S 5n» E S S S O 3 4^4 4260 4186 4104 .9022 4920 48,5 4704 4»9 4452 
68 73 .9806 4778 4751 4723 .9693 .8562 .9626 .9562 .9547 .9496 .9441 4366 4317 4241 4165 .9060 4998 4891 ^ ^ 5 T S 2 5 I IS 
69 74 ,9817 4602 .9773 4745 .9717 .9887 .9654 .9820 .9573 ,9537 4465 4428 4374 4301 4223 4144 .9058 4971 4883 475B .W« 
TO -7* s u a « i « « M e m B741 B?12 9662 4649 4813 4566 4529 4476 4417 4382 .9267 4206 .9128 .9036 4947 4637 4723 
71 78 MS3 WM 9013 0797 4768 9739 9710 9678 4645 9608 4560 4522 4468 .8408 .9351 4274 .9191 .9109 .9017 .8926 .8613 
V> £ S S 5™. E ? ; 2 « S ™ £737 8M7 jtfjS 9641 9604 9554 .9516 4460 4398 .9340 .9281 4177 4093 .9000 .8907 
7? £ £5 £5 -.UK ^ &? £S j& £5 fg £72 £g £§ ** **- *g »•» f» «» &« fig 3S 
74 79 .9890 .9878 .9685 .9852 .4626 .9810 4794 4763 4732 4702 4569 4634 4595 4544 4503 .9448 .S3S1 .P3ZZ .S?42 .*•)« ••"" 
75 80 .9904 .9690 .9678 .9865 .9651 4826 .9810 .9793 .9762 4731 .9701 4666 .9631 4592 .9541 OSOO 4442 .9377 .9317 .9237 .9149 
Mow; Th» appHMbto penwi t^ ol any «o* c * w * w « » W 
MsM upon the tame actuarial aMunvpllont UMO hetetn. 
P-73 
AGE Of 
THE TIMKEN COMPANY 
PENSION PLAN 
50% cf Optional Payment to Benefcaiy 
Table ol Percenttoes to be ApcBed Against Thai Portion of the Net Company Pension tor Service on or AftwAogusi 1,1663 
to Deteor*w Amount of Optional Pension Payments Payable to Penaorwr and Benetoaiy 
AGE OF RETIRED EMPLOYEE 
BENEFICIARY Jfl a l 5 2 5 a « i H S f t a Z £ B . 5 5 e o . f i l f i 2 H 6 i C S e S f i Z G B f i S 2 Q 
35 .8581 4477 .6385 4289 4(09 4087 .7981 .7883 .7749 .7630 7499 .7372 .723t .7W3 4944 4789 4639 .8478 .6314 .6146 5979 
36 .8597 .6507 .8490 .8325 4225 .8122 .8016 .7906 .7784 .7666 .7542 .7406 .7273 .7)27 4985 .6830 £072 .0510 .6353 4184 .6011 
37 4634 .8544 .0451 4362 4263 4160 40S3 .7943 ,7020 .7702 .7578 ,7450 ,7308 .7171 .7020 4673 4714 4552 .6335 4225 40ft 
38 .8667 .0563 4490 .8384 .6301 .6199 4092 .7961 .7067 .7748 .7610 .7468 .7354 .7207 .7065 .8910 .6758 .6596 4430 .6260 .6093 
39 .8700 .0617 4531 4435 .8336 .8239 4133 4022 .7907 .7706 ,7664 .7526 7394 .7255 .7103 .6956 4797 .6642 .6476 .6305 4137 
40 .8738 .8853 4567 4476 .6378 4275 4175 .8065 .7950 .7830 .7706 .7577 .7435 .7297 .7153 4996 4845 4682 4S23 4352 .8176 
41 .0773 4690 .8604 4516 4423 4320 4213 4109 .7995 .7875 .7750 .7621 .7407 .7340 .7196 .7047 4887 4732 .6565 4401 4224 
42 .6813 4729 4643 .6555 ,8463 4397 4260 4149 .6041 .7921 .7797 .7667 .7533 .7393 .7241 .7093 4940 4776 4617 .6444 427S 
43 4854 4771 466S ' .8596 4504 4408 .8309 .8190 4002 .7970 .7045 .7716 .7581 .7441 .7297 .7140 .0900 4031 4662 4496 4320 
44 4690 4616 4726 4639 4547 44$1 .8352 4249 ,6133 4013 ,7096 .7766 .7631 .7491 .7347 7198 .7037 .6080 4719 4548 4376 
45 4935 .6852 4774 4685 4592 4497 .8396 .8295 4167 4066 .7941 .7819 .7664 ,7544 .7399 .7250 .7097 4932 .6771 4S05 4425 
46 497S 4900 4014 4733 4640 J544 4445 .0342 4234 4122 .7997 J067 .7739 .7800 7454 .7304 7151 4994 4624 .6656 4466 
47 ,9010 ,8942 .0663 4775 4691 4594 4495 .0391 4284 4172 4055 .7924 .7789 .7657 7512 ,7362 .7206 .7051 .6689 .6714 .6542 
46 .9061 4986 4907 4826 4734 4047 .8547 4443 .8335 4223 .8107 ,7905 .7649 .7709 .7572 .7422 .7268 .7110 4940 4780 4599 
49 .9096 .9031 4953 4872 .6768 6692 4601 4497 4369 4277 .8160 4039 .7912 .7771 .7628 7484 .7330 7172 .7009 4841 4664 
50 .9137 .9070 .9000 4919 .6835 4747 4648 4553 .6445 4332 4215 4094 .7966 .7836 .7690 .7540 .7394 .7236 .7073 4604 4731 
51 .9178 4110 4040 4908 .8884 .8796 4705 4601 4503 .6390 4273 4151 4025 .7894 ,7757 .7607 .7453 .7302 .7139 4970 4796 
52 .9219 .9152 .9082 .9009 4934 .8847 4755 4660 4553 .8450 4332 4211 .6064 .7953 .7017 .7676 .7521 .7363 ,7207 .7039 4644 
53 .9262 .9195 .9125 .9052 .0977 4898 4800 4712 .0614 4501 4394 4272 .8145 .8014 .7078 .7736 .7593 7434 .7270 7109 4934 
54 .9297 4(230 4169 ,9096 .9021 4942 4660 .6766 .6667 4564 4447 4338 4209 4078 ,7942 .7602 .7657 7507 7343 .7173 .7007 
55 .9333 .9275 .9214 .9142 .9066 49B7 4906 4021 .6722 4019 4512 4391 .6275 4143 .0008 .7866 .7723 .7574 7419 .7249 .7073 
56 .9370 ,9312 .9251 4168 4113 4034 .6952 4867 4778 4876 4509 4457 4332 .8211 4076 7936 .7791 .7642 .7408 .7327 .7151 
57 .9408 .9349 .9289 .9226 .9160 9062 .9000 4915 .B826 4734 .8628 4516 .8401 4271 4146 4007 .7862 7713 .7550 .7390 7232 
58 . .9436 .9389 .9327 ,9265 .9199 4131 .9050 4965 .6876 4784 4688 .6570 4462 4343 4208 4t>60 .7935 .7786 .7631 .7471 7305 
59 .9468 .9419 .9368 .9304 .9240 .9171 .9100 .9016 .8927 4B3S 4740 .8640 4526 4407 4283 4145 .0011 ,7062 .7707 7547 .7361 
60 ,9499 ,9450 4399 .9346 4280 J9213 .9142 .9068 4961 .0689 4799 4694 4591 4473 4350 4222 .6078 .7941 .7786 .7626 7460 
61 .9531 .9482 4431 .9378 .9323 4255 4185 .9111 .9035 4944 .8849 4750 4646 .8541 4420 .8292 4159 .0011 7866 .7706 .7542 
62 .9565 ,9516 .9465 ,9412 4357 9300 4229 .9157 .9000 .9001 .0907 .8809 4707 4502 4491 .8365 4232 4095 .7941 .7793 .7620 
63 ^. .9590 .9550 4499 4447 4392 4336 .9276 .9203 4128 4049 .8987 .8671 4770 4664 .8554 ,0439 .8308 4171 .0029 .7070 .7717 
64 .9615 .9577 .9536 .9403 .9429 4372 .9313 ,9252 .9177 .9100 .9019 .8934 4835 .8730 4620 4506 4386 4250 4109 ,7962 .7796 
65 .9841 .9603 .9564 .9521 .9467 9411 .9353 4292 .9230 .9152 .9073 .0969 4901 .8760 4669 4575 4456 4332 .0192 4046 .7894 
66 4660 .9631 .9592 .9551 .9508 .9452 4394 .9335 .9272 .9200 4128 .9046 4959 4667 4760 .6647 4520 .0406 .8279 4134 .7903 
67 .9689 .9651 .9621 .9581 4539 4495 .9438 .9379 4317 .9253 .9100 4104 .9018 .0928 4833 4721 4604 .8483 4356 4225 .8076 
68 4709 .9081 .9643 .9612 .9571 4529 .9483 .9425 .9364 .8301 .9234 4165 .9079 .8990 .8896 4798 46B3 .8563 4438 .8307 4171 
69 4730 .9703 .9675 4636 .9605 4563 4519 ,9472 ,9412 .9350 .9284 4215 .9143 .9054 4962 .0665 4763 4645 4522 4393 .6258 
70 4752 .9726 .9699 .9670 .9630 4593 .9555 .9510 4461 .9399 .9334 .9266 4195 4120 .9028 .6934 4034 4730 4609 .6481 4348 
71 .9775 .9749 .9722 ,9694 ,9665 4624 4591 4546 .9500 .9450 .9385 .9316 .9248 .9175 .9098 .9003 .6906 4003 4696 4571 4440 
72 4798 .9771 .9745 .9717 4668 4658 .9616 .9582 .9536 .9488 4436 4370 .9302 4230 ,9154 .9075 -8978 4078 .8772 .6662 4532 
73 .9617 4792 .9767 4739 4711 9662 ,9651 .9607 .9572 .9525 .9476 .9423 .9355 .9265 .9211 4133 .9051 4952 .8849 4740 .0626 
74 .9826 .9813 ,9788 4762 .9734 .9705 .9675 .9644 ,9599 4564 .9515 4465 .9411 ,9341 .9269 .9193 .9112 .9029 4927 4821 4701 
Note: The applicable percentage ot any age combination not shown on «»table will be catcuiawd. tl requested by an employee electing a survivor option. 
based upon tne same actuartat assumptions used hecem. 
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